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Greeting from Presi de
Uni versity of La

First and foremost, it is i ndeed my pl ec
gi ven; I, on behalf of t hlei kNeattioo neaxl p rUensi sv emys
and appreciation to the guest s, spea¥Wer s,
Il nternational Conference on Social 'Si®i"ence
20214

As you may know, ttyheofNaltaosnalknbnwn eassiNU
in the | ate 1996 by merging 3 universities
public comprehensive university of Lao PDI
reform and conuscaltiidant @ nhiLghoerPDeRd and to gr a
gual ity of higher education while moving
standards. Since its establishment, the NUC
the countng. oBy kagion and mission set, we
our goals, have partnerships, and coll abor:
organizations from countries around the wor

As we are all agacal , sandakcohemhootban:
are occurring rapidly. At the same ti me,
financi al and economic uncertainty, war, ar
Sciences andedewvetbpmentrTliisaal cdrf drhe rsc enah ¢
substanti al number of abstract submissions
Sciences and development in the ASEAN and t
ad participants; several di stinguished pro
Country and other parts of the world exist

As the conference host, the National Un
movement arnat icoond,l asdand this kind of work and
educational community and institutions shou
do hop&4d nherfational Conference on Soci al
NovemifT&024 will, as the platform of res
fruitfully and successfully held with your
participation and coll aboration i n etchiiast eidn"
i ndeed.

Once again, I, on behalf of the Nati ona

thankatbhkty of Soci al Sciences( ddSBRMoambhuar it i
Rajabhat ,Baicuétyi oy Management r SgcScginecnec eSi
Technol ogy and | nnd¢\wsatl iPdMa hRalthiud ya | lomgtkiotr intr e
UniversiThai( MEWY , Secretary (Center for Sc
NUOL) for your kindness and s upapnor tv.i cle ad e

organi zing committee, Lecturers, and stude
Uni versity, Bank institute and ot her i nsti
would Ii ke to thank al |l kenrvs,t esdp eda ksetrisn,g up rse

participants for your active participation
express my sincere thanks to Faculty of Soc

| CS3D



Dhonburi Raj abchualtt yUna fv eMasn a gye meFmat Sci ence S

Technol ogy and I nnovation Policy Institute
University Thailand for its generous contri
I hope the fA2nd I nternatioaald Demékopm

(I CSD) 6, Niobvtemb2e2 4tihs successfully conclud

i,
A oqoiiny ¢ N
73 T

President of the National University of Laos
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Nati onal Uni ver si togonpgdr eehaeorss i(vNeU OWLn) i
t was estabD| i 3h@dH@ronhNowPe mmer Mi ni st
0 9/y0 6melr9g9i5ng exi sting higher educat.i

Nati onal Uni versity of Le

v
e
0
ent Ministrieyg.i MhesbBaedooateWmaildr s
T
N

uti ons, namely: Vientiane Teacher
ces, University of Health Scienlke,
SchoolThoofn gF oHri egshterry , S cThaa o | of lrrigat
uction, Hi gher School of Communicat.i

Engineering and the Preparatory Cente+r for

Forestryt3nnicleorusn, NilUDGZ has continuously dev
activitieébteeraeclhaitnegd aanod | earning proceskasn, r e
the beginning, NUOL consisted of seven f ac!
Studies. Then, more faculties, i nstitutes,
we | | as secondary school s hawe R20e2203 esNEAOL
comprises thirteen faculties, two institut:
t hDeong Dok Campus Hospital, and one Prepar e
students.

Of fice

10ffice of University

2The National University Office

30ffice of Personnel Affairs

4 0ffice of Financi al Pl anning Affairs

5 Office of Academic Affairs

6 Office of International Relations

7 The Office of Posgraduate Studies

8 Office of Research and Academic Services

9 Office of Student Affairs

1 0Qffice of Inspection

1 1Qffice of Housing, Infrastructure and Maintenance Mission
1 2Qffice of University Residence and Services

Faciud ¢

1. Faculty of Agriculture

2Faculty of Water Resources
3. Faculty of Law and Political Sciences

4. Faculty of Engineering

I CS5D


https://www.nuol.edu.la/index.php/en/about/offices/office-of-university
https://www.nuol.edu.la/index.php/en/about/offices/office-of-personal-affairs
https://www.nuol.edu.la/index.php/en/about/offices/office-of-academic-affairs
https://fag.nuol.edu.la/index.php/lo/
https://dev.nuol.edu.la/index.php/2022-05-05-02-58-47/2022-05-09-07-11-25/2022-05-09-07-28-16
https://flp.nuol.edu.la/
http://fe-nuol.edu.la/

5. Faculty of Natural Sciences

6. Faculty of Sport Sciences

7. Faculty of Forestry

8. Faculty of Environmental Sciences

9. Faculty of SociaBciences

10. Faculty of Economics & Business Management
11 Faculty of Education

12. Faculty of Architecture

13. Faculty of Language Education

| CS6D


https://fns.nuol.edu.la/home/

AboG6Or gani zer

Mahi dol Uni versity

Mahi dol Uni versity has iS3isrhkborsipgiinnasl 8i8i8 thlye

Majesty King Chul alongkorn (Rama V), and
institution of highengletasningstnmaddacéahnd
becoming the University of Medical Sciences

great honor in 1969 by H. M. King Bhumi bol A
Mahi dol of Songkkn cawn wehsaot I gl dva Mieed iyain®e bl i c

Heal filhai 6 an®Mahi dol University has since dev
universities in Thailand, internationally Kk
and teachisngabwul ty, and its outstanding :
i nternational academic collaboration and p
now offers top quality programs i n numerou
met doctor al programs of any institution
excellence in medicine and the sciences.

The Symbolic Pl ant
Kan phai Mahi dol (Afgekia mahi dol i ae B. L

Mahi dol Uninwemredi tty, cwamme mor ate the | ate Pr
Nakarindra Boromarajajonnani (then Princes:
found in | imestone mountains in the wester |
specitehse igrenus, A. mahi doliae is a climber

possesses pur pHiiskhe andrvehist iisnh ipnefd or escenc
during August to November.

Continually Expanding in the New Millenni
Recogntihzei ncghal | enges facing humanity in th
responsibility of higher education institu
University follows a policy of «consttiaenst aenxd
academic endeavors. By remaining globally
di scoveries and technologies worl dwi de, Ma
needs of Thailand for educati onnat itornaailniiznagt i
needs of the global community as well

Faculty of Social Sciences and Humani
Mahi dol Uni versityodos origin is |Iinked to
Sciences in 1943. Later in 1964 the univer
King Bhumi bol Adul yade]j in honor of jhi sAtRo:
that ti me, it was planned Mahi dol Uni versit
public health to encompass the soci al sci e


http://www.si.mahidol.ac.th/

Mahi dol Uni versity was officiaVbhgepndboregd:
charter from the Office of the Prime Mini st
Humanities; the 12th faculty at Mahi dol Uni

I n 1972, the university appointed Profes:
of aNi dol Uni versity, as an interim and fir
Humani ti es. The first mission was to creat e

undergraduate students.
Il n 1974cwialsg gr ant ed -pregramiiszsei oinnttoo trher e e

the Office of the Dean. These three departn
the Department of Humanities, and the Depar
to offer masteotOBedegraesataeadst heéines.

I n 1982, the Faculty of Social Sciences ¢
moved from Phayathai campus in Bangkok to
2010, the faculty est abDleipsahreednean tf ooufr tSho cd eef
Nowadays, the Faculty of Soci al Sciences a

four administrative offices.
Philosophy: True Success is not in the learning but in its application to the benefit of mankind
Determination: Wisdom of the Land
Vision: Build people, create knowledge, drive Thailand, connect the world for sustainable
social development
Mission (Mission1)

1.Provide quality education, develop a modern curriculum responding to the Sustainable
Development Goals and changes in the world of disruptive innovation.

2.Create multidisciplinary research to connect local to global levels.

3.Promote academic services for policy and social guidance.

4.Manage with good governance and has&rination technology system that can support
the various aspects of the Faculty's operations effectively and efficiently./h3>

5.Develop a network of academic cooperation, education, research, academic services,
student affairs and alumni relationsr feocial development at the local, national and
international level. /h3>
Objectives

1.Develop and strengthen academic cooperation networks, with the aim of positioning
ourselves as a leading institution in the social sciences and humanities

2.Contribute to the development of society by integrating teaching and learning, research,
and academic services

3.Integrate technology and operational innovation to enhance organizational management
through effective cooperation /h3>

Core Values:
M = Mastery
A = Altruism
H = Harmony
| = Integrity
D = Determination
O = Originality

L = Leadership
| CS8D



Strategies

1.Glocalization

2.TRS Integration

3.Management Eesystem
Department/ Of fice

Department of Social Sciences

The Department of Soci al Sciences 1S respg
research in the field of social sciences.
doctor al degreespdegraespré6gmamsera&nd 1 ba
These programs are specialized in the fiel-c
admi nistration, environmental social scienc
Department of Humanities

The DepaHumamitt ioéds i s responsible for prov
in the fields of religious studies and et hji
program and 1 doctor al degree program in re
Department iofn Educa

The Department of Edwucation is responsi bl
in the fields of population studies, envir
management , and soci al pr ogr amst edvoacltuoartailo nd
programs as well as 4 master o0s degree progr
Department of Society and Heal th

The Department of Society and Health is ¢«
and to serve for the betterment of health
experts from diverse disciplinhagegt backignoad
heal th i mplications of social factors thro
services. It has earned a proven track recoc
domestically and refjepsall gocTbeatbedagt menp
degree programs (including an international
Of fice of the Dean

The Office of the Dean is responsible for

the faculty. The Odffi4£eseodtitddesnBasanf calmswnss:is
-Finance aHum#aAsskReso-StcasegancdPl anning and
Of fice of Research and Academic Ser\
The Office of Research and Academic Bervi

tasks (I nterdisciplinary Studies Journal,

and academic support and services). Howev
members in raising both researacdhd rgeusasl itthye afr
strategies (namely, glocalizasiyemnem)JRS inte
Of fice of Education and I nnovative 1
Of fice of Education Administration and Leece
facul tydsegnmirsdsiinogn educati onal operations,

l evel s, consisting of Education Administr:
Education and Skil/l Devel opment Promotion s

| CS9D



Of fice of Academic I nS)egration for Soci ety

OAI'S i s the newest division under Facul ty
of for centers: 1. Center of Excell ence i
Excell ence in Health, Law, and Qurach toyn oGe nL
Sexuality, and Health 4. Center for China a
Contact

999 Phuttamonthon 4 Road, Salaya,
Nakhon Pathom 73170 Thailand
https://sh.mahidol.ac.th/

Dhonburi Rajabhat Universit.y

Hi story

1948 Vocational Training of Wemeor cht
the School 6s female and mal e stu
Craft School and subsequently at,

1952 Department of Vocational Educati
Ake Chaophrayaponl athep (Chal oen
Agricul t#1u9r50)(,192n1 order to establ
Teacher Theai mamge|lwaosts dlya#etB8er s | o
| saraphap Road,-DWatrKohl aY¥hoB8bhb
Province (Bangkok today) .

1955 The Womenodés Vocational Teacher Tr
t he super vhiesri ofr adfniThegacDepart ment
of Ministryl tofc Erdtuicmiuadnproducing

1961 Since the Teacher Training Depart
a certificate pbDésteduoht Ednacat hen
1961 that the Womands Vocational
become O6Dhonburi Teacher Training

1970 The Teacher Training Department ¢

to mecoéDhonburi Teacher Coll egebd
school pr-yeardewaahe&l or degree 11
(Higher) .

| C S1D0



19741®8 New buil dings were continuously <
of st utdeernitmsg emari ous fields of st
Dhonburi Teacher College (Today,

1984 After the Teacher Coll ege Act (1=
Service TMeadreeri camPcer sonnel Traini
in 1978, the coll ege or i gSemravtiecde
Projectdéd under the advfi ad |oft eldrc.h
project was saitdDhonhberfi Teachear

1992 King Bhumi bol Adul yade|] (Rama 1 X
Il nstituted on &éTeacher Coll eged o

1995 After the declaration of the Raj
coges had been el evated as Rajabh
Coll ege was officially renambadiana
year, the institute began an int
EducationaltRemii kit eePopbdbvince anit
(P.R. China) and | atter expanded
the following years, for exampl e,

2001 Department of Commer Trahsporad)i ah

Raj abhat Il nstitute | and of 1d0i7s,t.
Bangplee district, Samut prakarn |
named ODhonburi R a jEadklutcaatt i loms tCietnu
Provinceo.

20014 Il n accordance with the Rajabhat
I nstitute transferred its status

Phil osophy

Mot tSo kha Maya Panya:eMusdbmons created by

Phil osophy

AThe university of |l earning with morality i

holistic knowledge to develop the community

l denti ty

1.Strengthening edtueadhern grnoftehsesifamre.dl d of
2.l mpl ementing information technology 1in
l earning.

3.Processing the projects and activities r

Vi sion & Mission

Vi sion

ADhonbur.i RajabhgualUnfvedsatgdemyttweth 1in

education which provides academics matter

i mpl ements the research study to the commun

Mi ssi on

Dhonburi Rajabhat University is determined

| CS1n



1.

Go a
Go a

human resour

Managing the education for
for continued Kk

own eagerness of search

gualified professional s.

.Devel oping and wutilizing r esoelairscthi ca sk nao ws
and organizational devel opment .

.Being the modern center of | earning and
society devel opment.

.Being the center of <collecting, conservi
t hei gemmdous and international wisdoms.

| @b j&ect ti ves

| s

.Graduates of DRU have morale, | eadership
both academic and professional, | anguageée
technological skills.

.Theaywi versity premise allows its operati
sufficiency of space and facilities.
.DRU is the | eader of conserving, i nher.

and community wisdoms.

.The univeracagemisctand knowl edge resour

and strength of community.

.DRU personals have competency by | aw of
.DRU becomes Total Quality Management ( TC

ectives

.To devel ophiDgRhle rt oe douec at i onal institution
terms of educational management, equal i/
services to fulfill the needs of society

.To devel op DRU to be the higherpedbrtcatct

and cultivating the senses of Thainess
international science integrated with |
sustainable devel opment of resources.

.To develop reseawtcheandncomohaeni tyg barl d

knowl-lkeadggeed soci ety and strength of commu

.To I mprove management of organization t
l i ber al operation.
.To i mprove management of megyouwmndesfifead

with the pattern of AVariety of Services

.To develop competency of personnel bas

resources devel opmenkdhgs aed eaudlet wrree,aturiet y
good gowvérmhaeceer sonnel to provoke acti v

| CS1D2



University Sign

King Bhumi bol Adulyadej (Rama | X) g1
to O0Teacher Col |l ege6Acocno rRei bnrgu atroy t1lhdet
Maj estyds Principles Private Secret are
honorably conferred his emblem of the

Universityodés sign. Today, Dhonburi Ra |
Raj abhat I nstitute. After King Bhumek
OUniversityéd to ORajabhat l nstituteo,
University in further occasion.

Symbol s
Tree SHimMbwIl :and Chan

Col or syvmb be: and Yell ow

Organi zation Chart

l University Council Board l

Academics Board I

| Auditer and Assesanent of ’_,
University Outcome Committee Acad Postion Conad
d Committee -‘
| Board of Teacher and Civil Governor
Huwmnan Resour ces Management Committee I
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Faculty of Management Science

C ’S‘/ IR
CSNAS

Faculty of Management Science, Silpakorn University, was establishedlatfeculty
of SilpakornUniversity. It began teaching at the Phetchaburi Information Cam@uir0 I2 .
aims to produce graduates with knowledge and management skills, to be Smart Students with
the necessary skills for ti2& century, and to encourage students to be creative, $pecialized
excellence, be able to work independently to some extent, and be graduates with basic business
skills who can work well in government agencies and private businesses. It takes into account
the ability to respond to the needs and satisfaabioservice recipients, quality of life, and
quality of the environment as important factors. In addition, the Faculty of Management Science
supports and promotes the production of research works and encourages personnel and students
to disseminate acadérmworks, including the creation of academic cooperation networks to
raise the standards of research activities to be accepted nationally and internationally.

Currently, the Faculty of Management Science provides teachiBgeducational areas:
Phetchabur Information Campus, Sam Phraya Subdistrict, -@hma District, Phetchaburi
Province; Muang Thong Thani Educational Area, Nonthaburi Province; and National
Telecommunications Building, Bang Rak District, Bangkok. The teaching is organized as
follows:

Doctoral degree,3 programs:

1 Doctor of Philosophy Program in Management

2 Doctor of Philosophy Program in Tourism Hotel and Event Management

3 Doctor of Business Administration Program (International Program)

Master's degree 5 programs:

1 Master of Arts Pogram in Public and Private Sector Management

2 Master of Arts Program in Tourism Hotel and Event Management

3 Master of Business Administration Program in Business Innovation Management

4 Master of Business Administration Program

5 Master of Accountacy Program

Bachelor's degree,l (programs:

1 Bachelor of Arts Program in Tourism Management

2 Bachelor of Arts Program in Community Management

3 Bachelor of Business Administration Program in Business Innovation Management

4 Bachelor of Business Admistration Program in Marketing

5 Bachelor of Business Administration Program in Hotel Management

6 Bachelor of Business Administration Program in Business and Language Management
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7 Bachelor of Business Administration Program in Exhibition and Event i&amant

8 Bachelor of Business Administration Program in International Logistics Management
9 Bachelor of Public Administration Program

1 OBachelor of Accountancy Program

Science Technol ogy and

KM Il nstitute (STIPI)
UTT

STI@I Ki Mpngkut ds University «c

Science Technology and

Innovation Policy Institute T h on b ur | ( K M U T T)

On 1 June 2016, King Mongkut déds Universit

the collaboration of National Science Tech
the Science TecahtnioolnogPyolancdy Ilnnnsotvi t ut e ( STI
KMUTT. STIPI aims to undertake research on
addresses national and regional <chall enges.
STI Pl has been positioned ass aofpl sattrfatrem
practical solutions with necessary evidenc
partnership with domestic and international
Objectives
1. To devel op the management system, m
knowl edge aimed to increase the policy re
devel opment in science, technology and inno
2. To devel opr sikn |d ccide mtaen,p otweec hnol ogy an
for building the national capacity and driv
3 To develop the domesti comerdatiindres nat i
technology and immlvation policy resea
Vi sion
ABuil ding STI capacity odl ahse Naltiioyn rbe
consultancybo
Organi zational Value
Qual-Pt gf es s-il mn &igiresamywo r k
Missions:

1. STIPI conducts and promotes empirical researches to enable the effective science, technology
and innovation policy process;

2. STIPI supports research activities aimed to generate relevant databases and information for
science, technology and innovatipolicy process as well as disseminates the results to
policy stakeholders;

3. STIPI develops policy research strategies and conducts science, technology and innovation
policy researches on 6 areas: energy; food; automotive; STEM workforce; increase of
SM E s éompetitiveness capacity; and science, technology and innovatgpecations in
ASEAN

4. STIPI provides a platform that allows policy stakeholders to obtain capabilities in research,
implementation and planning to address challenges in ThailahdSBAN,;
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5. STIPI supports the public and private sector for the hueswurces development in science,
technology and innovation policy research and management through the Talent Mobility
Project or training programmes;

6. STIPI creates and enhances tietworking with domestic and international agencies for the
knowledge exchange, knowledge

Research Themes
STIPI conducts policy research and research related activities in these areas:

1) STI policy & system design

2) Sectoral STI Policy, which we deeid to go deeply into two
important sectors of Thailand namely, Energy and Food

3) Monitoring & Evaluation

4) Higher Education Policy

5) STI Policy community building

Mahachulalongkornrajavidyalaya University

1. Brief History

In 1887 (B.E. 2430), His Majesty KinghulalongkornKing Rama V) established the first
Sangha college mhai | and, call ed ®,Malwadlocateduataét t t h a
Mahadhatu in Bangkok. It was intendedbe a place where monks, novices and laity come
tostudy t he Tipi aka and bagamgroveling eedudation eoh i 0 n .
8" November 1889 (B.E. 2432pn 13" September 189@B.E. 2439), the college was givan
new status and name in relation to His Majesty Kimglalongkorn as
OMahachul al ongkorueapatviydyal aya

In 1947 (2490), the Most Venerable Phra Bimaladhamma (Choi Thanadatta Mahathera), the
15" AbbotofWatMa hadhat u, upgraded the col Hewejbybs e«
establishing its first faculty of Buddhism. The college credgéessment system was also
adjusted and modified. Students had to collect at least 126 credits from their studg atang
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with conducting religious activities for one year before they obtain a bachelor degree. However,
the university administration, for the first two decades, had hardly gained any support from
either the Sangha or the Thai government. Despite bewdgruquite a serious financial
difficulty, the university survived its operation through the testing times.

An essential progress was made in 1984 (B.E. 2527) when the Thai government issued the
Act certifying both t hos e didsarnddhpbse gith a haeheldti n t
degree from the Sangha University. From this point onwards, MCU has rapidly developed, from
having only one campus in the year 1984 to nine campuses in 1991 (B.E. 2534). Furthermore,
the Graduate School was established toigempostgraduate education in 1988 (B.E. 2531).

In 1997 (2540), the Thai Parliament passed the Act recognizing MCU as a legal entity and
the  university under the government  supervision. In 1999  (2542),
Mahachulalongkornrajavidyalaya University executiaenmittee had an audience with His
Majesty the King Maha Vajiralongkorn Bodindradebayavarangkun of Thailand. His Majesty
the King granted the University the title deeds to approximately ithirge acres at Lam Sai
Subdistrict, Wang Noi District, Ayutthay Province that had been donated by Dr. Ratsami and
Khun Ying Sompong Wannisson.

Then, on 13th December 1999, His Majesty the King Maha Vajiralongkorn
Bodindradebayavarangkun of Thailand laid the foundagione of the new University main
campus at Lam $&ub-district, Wang Noi District, Ayutthaya Province and, in the following
year, the construction of the new main campus was initiated by the former Rector, Phra
Dharmakosajarn (Currently, Phra Brahmapundit) and the executive committee of the
University. At present, with further acquisition of land, the site consists of some one hundred
and twentynine acres.

In 2008 (2551), the University relocated from Wat Mahadhatu and Wat Si Sudaram,
Bangkok to the new main campus at Lam Sai-8istrict, Wang Noi Digict, Ayutthaya
Province. In 2010 (2553), the opening ceremony of the University Main Campus was presided
over by His Majesty the King Maha Vajiralongkorn Bodindradebayavarangkun of Thailand, at
Lam Sai Suldistrict, Wang Noi District, Ayutthaya Province.

Since the university has received the legal entity and become the educational institution
under the government supervision in 1997 (2540), the educational management of the
university has expanded throughout the country. A number of both home and otusisatss
registered to study and now there are 11 campuses, 23 Sangha colleges and 1 extended
classroom, 7 academic service units, 1 domestic affiliated institute and 5 international affiliated
institutes.

Currently, the university is offering the postgratkieducation under the supervision of the
Graduate School and the bachelor programs are supervised by the four faculties: Faculty of
Buddhism, Faculty of Education, Faculty of Humanities, Faculty of Social Sciences and
International Buddhist Studies Cajle.

For social service, the university has the academic service units of the society such as
Abhi dhammaj oti ka Coll ege, Buddhi st Sunday ¢
Meditation Institute, Language Institute and Dhammaduta College.

2. TheExpansion of Affiliated Institutes to International Level

On February 23, B.E. 2544 (2001), MCU expanded education to other countries by accepting

1. Donggook Buddhist Chonbop College in South Korea as the first affiliated institute. At
present, there arin total of 6 affiliated institutes in Thailand and abroad. In 2004, MCU
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recognized Mahapanya Vidayalai, Hat Yai District, Songkhla Province, and Ching Chueh
Buddhist Sangha University, Kaohsiung City, Chinese Taipei, as the affiliated institutes.
Followed by Sri Lanka International Buddhist Academy (SIBA) as the 4th affiliated institute in
2007, and lastly, the Dhammagate Buddhist College of Hungary in 2010.

The recognition of universities and colleges from 6 countries as the affiliated institutes
consiceredas the development of the university to be recognized and accepted by the
international educational organizations resulting in the collaboration with MCU. Many
programs of MCU, therefore, have been adopted to teach to all types of people, bothndonks a
laypeople, in order to learn Buddhism in more various aspects.

3. The Establishment of Organi zation to Su
International Center for Buddhist Studies

3.1) The Establishment of International Buddhist Studies Colleg (IBSC)

As the university was recognized by Buddhists from all over the world and in order to
accommodate a group of monks and laypeople from around the world who wanted to study
Buddhism, therefore, MCU saw the need for openingngarnational program. The present
International Buddhist Studies College (IBSC) was developed from the International Master of
Arts Program (IMAP), which has been operating sidd@ 0 B.E.X 5 4 [3ader, in2 0 1 3
(B.E.2 5 5 B8 University Council of MClapproved the setting up of IBSC with the purposes
to carry out Buddhist Studies in an international program.

3.2) The Establishment of International Association of Buddhist Universities (IABU)

The International Association of Buddhist Universities, IAB&Jan international forum for
institutes of Buddhist higher education to network, understand, and benefit from the richness
and variety of the multinational Buddhist traditions. There are already excellent international
organisations which bring Buddhistedars together; but those organisations, for example, the
IABS and the AAS, bring together Buddhist scholars only at the individual level. The IABU is
the first global forum that brings entire institutions together. As such, it provides new challenges
aswell as opportunities to those involved.

The IABU was formed quite recently, on May 28th, 2007/2550, upon the culmination of the
first ever symposium of Buddhist Universities held at the United Nations Conference Centre in
Bangkok, Thailand. The symposiunas a part of the celebrations at the United Nations Day
of Vesak, organized by MCU and sponsored by the Royal Government of Thailand.

The members of the IABU are institutes of higher education. All relevant institutions in the
world are welcome to join.dne of those institutes have only one mission: to educate students
to understand and practice the Budditemrma. Others will cover a full range of academic
subjects, but all of them display a significant commitment to Buddhist Studies, and will operate
acording to Buddhist values and promote Buddhist principles. Some will bear the formal title
university, and some that of college, Academy, etc. All will teach Buddhist Studies and have
the power to award degrees. However, there is also a place in theafissofor units from
within larger bodies. If a Buddhist Studies Centre is more or less autonomous and can award
degrees via the highdgvel institution of which it is part, then it too shall be granted
membership.

The IABU will function mainly through & Executive Council and International Secretariat.

In the near future, the IABU expects to develop a variety of collaborative efforténstance,
member sdéd recognition of each otherdés quali:
teaching, resarch and outreach.
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3.3) The Establishment of thdnternational Council for the Day of Vesak

Arising from the Resolution adopted by the United Nations Assembly in New York, USA in
1999, the thricesacred day of VesakBirth, Enlightenment and Passing awafySakyamuni
Gotamathe Buddha, has been celebrated annually since 2005. The International Organizing
Commi ttee of the United Nations Day of Vesa
the representatives of the Buddhist organizations or Cemters@l countries organized the
United Nations Day of Vesak celebrations in Bangkok, Thailand in 2005, 2006, 2007 under the
patronage of the Supreme Sangha Council and the Government of the Royal Kingdom of
Thailand and in Hanoi in 2008, under the patror@gbe Sangha Council and the Government
of the Socialist Republic of Vietnam.

The members of the Buddhist called themselves as the International Organizing Committee
of the United Nations Day of Vesak assembled at the Mahachulalongkornrajavidyalaya
University; Ayutthaya, Thailand do hereby agree to the formation of the International Council
for the Day of Vesak.

Aims and Objectives
1. Propagate the sublime doctrine of the Buddha.
2. Promote unity, solidarity and brotherhood amongst Buddhists.
3.Encourage, foster and develop the qualities of truth, compassion and to practice the Teaching
of the Buddha.
4. Internationally recognize and observe the Day of Vesak, the thrice sacred day
commemorating the birth, the enlightenment and the passing awsy Btiddha, as the day of
religion and culture.
5. To promote, foster and maintain collaborations between the different Buddhists traditions, in
order to foster and support Buddhist Culture, Philosophy and Practice for tHeeingjland
happiness of hunmty.
6. To organize conferences, workshops and forums to discuss academic, social and religious
Issues.
7. To encourage Buddhist academics and scholars to dialogue and contribute to promotion of
Buddhist studies and philosophy.
8. To encourage the praatiof Buddhabhamma and to meet the challenges of the world that
is faced by humanity.
9. To discuss matters relating to the general welfare of the World Buddhist Community and to
deliberate on the issues this may arise from time to time.
10. ICDV in affirming its Joint Communiqué recognizes the fundamental goals of the founding
members commits itself to strive for peace in the world.
11. ICDV will, in cooperation and collaboration with International Association of Buddhist
Universities (IABU) organizes inteational seminar, forum, symposium to promote unity and
solidarity in order to achieve its Aims and Objectives.
The International Recognition of the Day of Ved&gkthe United Nations and Special
Consultative Status of ECOSOC

On 18"December 1999, representatives from thicyr countries (Bangladesh,
Bhutan, Cambodia, Chile, Cyprus, Grenada, Greece, Iceland, India, Indonesia, Ireland, Lao
People's Democratic Republic, Lesotho, Maldives, Mauritius, Mongolia, Myanmar, Nepal,
Nicaragwa, Norway, Pakistan, Philippines, Portugal, Republic of Korea, Russian Federation,
Seychelles, Slovakia, Spain, Sri Lanka, Suriname, Thailand, Turkey, Ukraine, and the United
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States of America) proposed to the General Assembly of the United Nationsethal thoon
day in the months of May be recognized and observed at the United Nations Headquarters and
the Regional Office as the United Nations Day of Vesak. The General Assembly of the United
Nations took into consideration the fact that Buddhism isobtige world's oldest religions and
that, for over two and a half millennia, it has made, and still continues to make, a significant
contribution to human spirituality; therefore, the General Assembly resolved (Agenda item 174
of Session No. 54/115) and;ardingly, the UN Day of Vesak was instituted in the year 2000
with the support of all Buddhist traditions

As a consequence of the UN Resolution designating the day of international importance,
Buddhists from around the world joined in the establishmétiieointernational Council for
the Day of Vesak (ICDV). Its secretariat is located at Mahachulalongrajavidyalaya University
in Thailand (MCU), which acts as the center for international Buddhists to organize
commemorative activities in conjunction with 8&k. As a result of the regular and ongoing
activities by the ICDV, the Economic and Social Council (ECOSOC) of the United Nations as
its Substantive Session of July 2013 granted Special Consultative Status to the ICDV. The
arrangements for consultationsttvNGOs are regulated by ECOSOC resolution 1996/31,
adopted by the Council on 25 July 1996. The special consultative status provides opportunities
to ICDV to consult with Member States and the United Nations system at large, based on the
nature and scopef work that ICDV undertakes. Consultative relationship with NGOs also
enables the ICDV to seek expert information or advice from organizations with special
competence in a subject matter. The scope of this status covers four main areas: sustainable
develgpment, climate change, education, and peace building process.
3.4) The Establishment of the Language Institute of MCU

Most Ven. Prof. Dr. Phra Brahmapundit, the former rector of MCU, laid down the policy
on the development of the language institute of M@Bkrve as the center for Buddhist studies,
AThe university's mission and i mportant act
the teaching and learning activities, especially the International Buddhist Conference on the
United Nations Dayof Vesak, which the university has always been the main host.
Consequently, the Buddhist countries around the world have paid attention in sending their
personnel to study at MCU. In order to develop the personnel of MCU with the ability in
language and gport the goal of becoming the center of Buddhism, the language institute is
therefore set up. o
MCU Language Institute was established off 2idne 2012 (B.E. 2555) with a status

equivalent to faculty. Initially,ivas opened f or s tsandekandthe publie.ni v e
After that the institut@rovided EnglisH anguage training for MC L
operativepersonnelThe Language Institute has also expanded its courses to other languages
suchas Thai, Japanese, Chinese, Vietnamese, Bxa@rrard Pali. The Institute presently also
operates the translation certificate courses as well as the professional development project on
English proficiency enhancement. The Language Institute provides both certificate level and
English language instrucin in general education subjects that are operated in English. The
language services are also provided to administrators, lecturers, officers, as well as both Thai
and foreign students within the university in order to be able to communicate in foreign
languages.
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3.5) The Establishment of ASEAN Studies Center

The ASEAN Studies Center was established on 25 September 2014 (B.E. 2556). Its
status is equal to a faculty or an institute. The university sets this center up in order to prepare
its personnel formering the ASEAN Economic Community (AEC), which Thailand is one of
its members. This Center is in charge of management, planning, development, research,
managing of information system and providing knowledge, related to AEC. The MCU ASEAN
StudiesCentet | so cooperates with other universiti
3.6) The Establishment of Dhammaduta College

The Dhammaduta College is one of many MCU sectors. Its purposes are to meet the
requirement of the Supreme Sangha Council to despatch Dhamnidudkikhus to foreign
countries. Between 1966 and 1967 (22840), the Dhammaduta trainings were jointly
conducted by MahUni kUya and Dhammayutti ka &
the joint training were ceased. However, the need for Dhammd&hikkhus dramatically
increased, particularly in the United States, where the propagation of Buddhism from Thailand
officially began in 1970 (2513). That is, there, the first temple was established on 6th July 1971
(B.E. 2514) and after that the numlmErThai Monasteries in the USA increased. This was
because of the missionary work of Thai monks or Dhammaduta. However, while the need of
the propagator monks greatly increased in such regions, the preparatory training of the monks
before going overseas waeased. The Supreme Sangha Council, therefore, with a support from
the Department of Rel i gions, revived the t
trainings under the direction of His Holiness Somdet Phra Phutthachan (Kiao Upasena
Mahathera), tt Committee of Supreme Sangha Council, whilst the Dhammayuttika monks
regained their trainings under the direction of His Holiness Somdet Phra Buddhachinnawong
(Prajuab Kantacaro). Both then assigned all the training activities to Sangha universities
(Mahachulalongkornrajavidaya University and Mahamakut Buddhist University) to carry out
the tasks.

Since 1995 (2538), the Dhammaduta training course has been organized once in each
year with threemonth training duration: academic training (one month), meditgtractice
(one month) and construction and renovation work (one month).
Development and Training of Overseas Dhammaduta Bhikkhus

On 239 May 2008, His Holiness Somdet Phutthachan (Kiao Upasenamahathera), the
President of the Committee acting the Supréhaet r i ar ch of Thail and ge
Dhammaduta who is recognized as the propagator of Buddhism has to be endowed with the
sacrificial spirit, work for the prosperity of Buddhism, not for their own benefits; and always
recalls the virtues of thBuddha who gave us valuable dhammas. He (the Dhammaduta) has to
protect the reputation of his training institution which is Mahachulalongkornrajavidyalaya
University any place he goes. He should have awareness that the monk does not belong to any
particular group of laities but all. The Dhammaduta therefore must pay attention to his mission
of Buddhism propagation with sacrifice in t

The Overseas Dhammaduta Bhikkhus Training Project is carried out in three learning
phases: consiction course with the aim to provide the Dhammaduta Bhikkhus knowledge and
understanding of monastic construction and maintenance; meditation course emphasizing on
VipassanU meditations based on the Satfi pa
Mindfulness); and academic course which involves lecture, academic discussion and seminars.
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3.7) The Development of the University as the Center of Buddhism

After the university has been developed to grow both physically and qualitatively
continuously fom the year 1887 (B.E. 2430) until nowadays, what reflects the progress of the
university can be assessed by the empirical outcomes of many areas of administration, both
guantitatively and qualitatively, as follows:

1) The increased number of offices

For the educational support offices, in the year 1@&.2 5 2 thg¢re werd Dffices:

Office of the Rector, Office for Promotion of Buddhism and Social Services, Buddhist Sunday
School, Dhamma Communication Office, Maha Chula Asom MeditaGenter, MCU
Religious Development Center, Vipassana Meditation Cedteammaduta Training Course

and other 3 secondary schools which were Pali Triam Udom Suksa School, Pali Training
School, and Pali Sathit Suksa School.

In the year 1998B.E. 2541 )until nowadays, MCU has expanded the number of additional
offices and divisions as follows: Library and Information Technology Office, Language
Institute, Registration and Evaluation Office, ASEAN Studies Center, Campus Affairs
Division, Finance and Assets Diios), Legal Affairs Division, International Relations Affairs
Division, Organization Communications DivisidQuality Assurance Office, Internal Audit
Office, Morality Teaching Monk Office, University Council Office, Special Affairs Division,
and BuildingsAreas, and Vehicles Division.

As for the educational administration offices, in the year 197897 (B.E. 2521 2540),
there were 10 campuses and 4 Buddhist colleges. Later on, in year 1997 (B.E. 2540), there are
additional 8 campuses, 5 extended clamsrs, 17 academic service units, and 6 affiliated
institutes.

2) The use of technology

The use of technology to support the administration, teaching, and propagation of
educational technology is an important tool in empowering the teachintgaming to be
meaningfully causing students to learn more broadly and understand more completely,
i ncluding being able to meet t hStudedts drfatso en c
provided with the freedom to learn with more responsibilitys filakes possible the integration
of the educational administration of Buddhism with modern science and strengthening the
education to become even more powerful.

By recognizing the value and importance of technology towards education, the
university decidd to develop MCU TV as a tool to help improve teaching and learning.
Particularly, the opening of space for students in the region to learn from experts as well as
understanding the vision of the university that aims at integrating Buddhism with modern
science. In addition, the university has developed-siged internet to enable the educational
administration offices and educational support offices to develbpoks as a means for
teaching and learning more effectively.

The development of technology doeot have limited implications for educational
administration only as the university has adopted-tit to develop library services and as a
tool for information management by using information systems to help the administration of
various offices to beonsistent with the changing situations and to meet the needs of students.

4) The continuous development of scriptures, researches, and academic books.

The university appointed the committee for developing the Tipitaka both in Thai and
Pali version of Mahehulalongkornrajavidyalaya University edition, including the-FRam
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edition. The Thai Tipitaka has a significant influence towards the development of researches,
texts, and books of the university. At the same time, the university has supported the
developnent of the Common Buddhist Text (CBT), the book arising from the compilation of
important contents of three main schools: Mahayana, Vajrayana, and Theravada by which the
scholars of three schools had helped to develop and revise the contents underetiverkaf

the triple gems i.e., content about the history of the Buddha, the Dhamma, the roles and
importance of the Sangha, etc. In addition, the university also supports the project on the Union
Catalog of Buddhist Text for scholars and those of intévestcess the contents of the Buddhist
scriptures in various schools more broadly.

In summary, the progress of the university can be assessed from the growth and increase of
budget, number of students, number of graduates, numieeluoational support fites and
educational administration offices, number of produced academic works whether scriptures,
texts, books and academic articles, etc. The key leading to the progress of the university arise
from the following factors: the administration of the umsry as a public university under the
framework of the Act, a clear vision in the administration, the availability of both budgetary
and personnel resources, the application of technology with the administration of the teaching
and learning, the networkuidding of Buddhists both nationally and internationally, resulting
in the acceptance and collaboration to create educational innovation and organize international
conferences together i.e., the International Buddhist Conference on the United Natioris Day o
Vesak, other international academic seminars, etc.

Vision
The University provides Buddhist Studies integrated with modern sciandeseates
Buddhist Innovation for the Development of Mentality and Society
Mission
1) To produce quality graduates

By praducing quality graduates according to the Thai Qualifications Framework for Higher
Education (TQF: HEd) through an application of the Buddhist doctrines integrated with the
teaching and learning process are to achieve quality graduates and meet tHetgoblatmnal
Education Development Plan, providing education as a mechanism for human resource
development to have citizenship with characteristics of desirable graduates
2) To conduct research and development

Research and development refer to the staigly research in order to create a body of
knowledge and innovation in parallel with the teaching and learning process, emphasizing the
development of knowledge in the Tipitaka through interdisciplinary methods and applying the
discovered knowledge for swhg the moral and ethical problems as well as developing the
Buddhist academic quality by collaborating with renowned educational institutions both
domestically and internationally in order to develop the quality of researchers and researches
to have quaty and universality.

3) To promote Buddhism and serve academic service to society

By promoting Buddhism and serving academic service to society based on the resolution of
the university establishment by improving various activities to be consistirthwipromotion
of Sangha affairs are to create knowledge and understanding in the Buddhist doctrines and raise
awareness of morality and ethics for the people by organizing a conference and training in order
to develop monks and religious personnel teehpotential to maintain and disseminate the
doctrines as a core to develop the mind in a wide area.
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4) To support and maintain art and culture
The promotion and development of learning sources for supporting and maintaining arts and
culture in order tdacilitate education by using Buddhism as a mechanism to raise awareness
and the pride in being Thai, as well as to promote and support the use of local wisdom as the
foundation for balanced and sustainable development.
Faculties
The Graduate School

The gaduate school of Mahachulalongkornrajavidyalaya University is the
department with status equivalent to the faculty. Its main role and responsibility are 1)
organizing and arranging graduate studies in each faculty; 2) controlling and supervising
the gradate studies of the Faculty of Buddhism, Faculty of Education, Faculty of
Humanities, and Faculty of Social Science to be in accordance with the National
Qualifications Framework for Higher Education in Thailand as well as the Philosophy,
Resolution, Missin, Plan and Policies of the University.

The Graduate School was established ohJ2Buary 1988 (B.E. 2531) under the
gui dance of the Sangha Supreme Counci l
University 1969 (2512) article 5 (2) on the consideratiahe®establishment, reduction,
combination and abolition of faculty, college, graduate school, department and division
called in other names and article 7, Aif
manage the pogjraduate level by theagpv al of t he Buddhi.st U

Based on this reason, Mahachulalongkornrajavidyalaya University had an
announcement N0.65/2529 on"Beptember 1986 (B.E. 2529) on the appointment of
the committee responsible for forming graduate schmoject and posgraduate

program.
The committee continuously met once a week for six months, until the formation
of graduate school and masterods degree |

only the curriculum of the Faculty of Buddhism in four feldPali Studies, Buddhist
Studies, Philosophy and Religious Studies. The University Council had a partiality for
graduate school projects and approved
No0.2/1530 on #¥May 1987 (B.E. 2530). Later on, the universitynaunced the
Regul ation of Mahachul al ongkornrajavidy.
on 25 September 1987 (B.E. 2530).

Current Available Programs:

Masterds Degree

- Master of Arts (Buddhist Studies)

- Master of Arts (Buddhist Studies) (Spedfabgram: Saturday and Sunday)

- Master of Arts (Dhamma Communication)

- Master of Arts (Philosophy)

- Master of Arts (Philosophy) (Speci@togram: Saturday and Sunday)

- Master of Arts (Peace Studies)

Doctoral Degree

- Doctor of PhilosophyBuddhist Studies)
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- Doctor of Philosophy (Buddhist Studies) (Special Program: Saturday and Sunday)

- Doctor of Philosophy (Philosophy)

- Doctor of Philosophy (Philosophy) (Spedrrogram: Saturday and Sunday)

- Doctor of Philosophy (Peace Studies)

Outstanding Achievements in the Recent Academic Years

1) MCU International and National Academic Conference: The conference aims to
support scholars, faculty members, and students to present their academic work on the
international levels. The conferencasibeen organized annually since Year 2015 (B.E.
2558) with approximately1,500 participants.

2) Academic Service Project for Society: Each year the Graduate School has organized
the education and community development projects aiming to cultivate Bueltttidst

values through activities that provide physical and mental exercises as well as academic
knowledge to the society with approximately 200 participants.

3) Cultural Preservation Promotion Project: The preservation of local cultures not only
inheritsthe good culture of the community and society but also promote them to the
later generations.

Apart from this, the Graduate School has annually published academic articles of
scholars and students through the Journal of Graduate Studies Review, fratkech

books and electronic version. The Journal is indexed in the Tier 1.

Faculty of Buddhism

King Chulalongkorn (Rama V) established the Mahachulalongkornrajavidyalaya
University in 1887 (B.E. 2430), located at Wat Mahathat Yuwaratrangsarit. Atghe f
time, His Majesty the King gave the name, "Mahathat College". Mahathat College first
opened in 1889 (B.E. 2432). Later, His Majesty King Chulalongkorn gave a new name,
"Mahachulalongkornrajavidyalaya University" on®13eptember 1896 (B.E. 2439)
with the intention to be used as the school for Tipitaka studies as well as advanced
subjects for monks, novices, and laypeople.

In order to carry on the intention of His Majesty King Chulalongkorn (Rama V), on
on January 1947 (B.E. 2490), Phra Bimaladham@ho{ Thanadatta Mahathera) the
15" abbot of Wat Mahadhatu led a meeting of 57 monks with the aim of upgrading the
Tipitaka studies and higher education to the university level. From this meeting, the
faculty of Buddhism was established o~ 18ly 1947 B. E. 2490) as M
faculty and first Bachelor Degree program.

His Majesty King Bhumibol Adulyadej (Rama IX) put the signature and announced
in the Government Gazette onQctober 1997 (B.E. 2540), therefore, the university
had the legal name as @achulalongkornrajavidyalaya University".

For over 60 years of higher education, Mahachulalongkornrajavidyalaya University
has produced graduates according to the mission, emphasizing academic excellence in
Buddhism and providing academic services to edgciAs the university produces
quality graduates to serve society, the nation, and religion, the government, therefore,
proposed the Parliament to enact the Mahachulalongkornrajavidyalaya University Act
1997 (B.E. 2540) as a state university.
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Faculty of Buddhism was the first faculty of Mahachulalongkornrajavidyalaya
University providing the Tipitaka studies and higher education in the university level,
with an emphasis on the Pali language, Buddhism, religions and philosophy. Firstly, the
f acul t ystation svas mivided into four departments:

1) Department of Pali Language;

2) Department of Buddhism;

3) Department of Religions and Philosophy;

4) Department ondology.

Objectives

1) To develop and allow the Faculty of Buddhism and its personnel to operate
according to the missions of the university which are to produce quality graduates, to
conduct research and development, to promote Buddhism and serve acseleme
to society, and to support and maintain art and culture

2) To develop the qualityrotndtkdewtedagead
ethical valwues, devotion for Buddhi s m, i n
Buddhi sm

3) To develop the Faculty of Buddhism as ¢
Pal i and Sanskrit.

4) To respond to the policies of the Supr e
on operating Buddhist activities.

Current Available Programs:
Bachelor Degree
- Bachelor of Arts (Buddhist Studies)
- Bachelor of Arts (Religion)
- Bachelor of Arts (Philosophy)
- Bachelor of Arts (Pali and Sanskrit)
- Bachelor of Arts (Vipassana Meditation)
Masterds Degree
- Master of Arts (Tipitaké&tudies)
- Master of Arts (Comparative Religion)
Doctoral Degree
- Doctor of Philosophy (Tipitaka Studies)
- Doctor of Philosophy (Comparative Religion)
Faculty of Education
The Faculty of Education, established on 1st July 1961 @&&4), was the
second faculty of MCU. For the first two decades, this faculty was in charge of four
departments, namely, Department of Education, Department of Psychology, Department
of Library and Department of Science and Mathematics. However, in 1982826),
the faculty adjusted and reduced its departments to three, namely, Department of
Educational Administration, Department of Curriculum and Teaching Social Studies
and Department of Neformal Education.
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Currently, the Faculty of Education offers secondary afioie, certificate,
graduate diploma, master, and doctoral degrees in charge of three departments, namely,
Department oPapariyattidhammand Moral Education, Department of Educational
Administration and Sangha Affairs, and Department of Curriculum aadhlieg.

Objectives
1) To provide education for monks, novices, and general people or practitioners in
education to increase acadersianding and knowledge which will lead to the
dissemination of Buddhism and development of society in the teaching poofessi
2) To produce educational personnel with admirable conduct and practice as well as
becoming a leader in mind and wisdom in order to be in accordance with the National
Scheme of Education.
3) To promote and disseminate academic knowledgertples, communities, and
society.
4) To apply new technologies in the teaching profession, administration, services, and
research.
Goals
1) Graduates with allound knowledge in curriculum and the teaching based on the
Buddhist doctrines integrated witither teaching sciences
2) To be a learning source and excellence in research. As well as to develop the
curriculum and teaching in Buddhism integrated with modern science.
3) To build strength and become a leader in the teaching profession accordiag to t
Buddhist way sustainably.
4) To develop graduates with admirable conduct and practice, to become a leader in
mind and wisdom, to have capability in problspiving, to catch up with the change in
the society, to have a broad vision with opeimdednessto have potentials in
developing oneself with morality and ethics, to devote oneself for Buddhism, and to
make sacrifice for the community at large.
5) To realize the values of art, cultures, and traditions. To restore, inherit, promote, and
preserve th&hai identity and folk wisdom.
Current Available Programs:
Diploma
- Graduate Diploma in Teacher Profession
Bachelor Degre
- Bachelor of Arts (Social Studies)
- Bachelor of Arts (Teaching Thai Language)
- Bachelor of Arts (Teaching English)
- Bachelor of Arts (Teaching Buddhism and Guidance Psychology)
- Bachelor of Arts (Teaching Buddhism)
- Bachelor of Arts (Guidance Psychology)
- Bachelor of Arts (Information Technology)
Masterds Degree
- Master of Education (Teaching Social Studies)
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- Mastea of Education (Educational Psychology and Guidance)
- Master of Education (Buddhist Educational Administration)
Doctoral Degree
- Doctor of Philosophy (Teaching Social Studies)
- Doctor of Philosophy (Buddhist Educational Administration)
Faculty of Humanities
The Faculty of Humanities, established in 1963 (B.E. 2506), was previously named
6t he Faculty of Southeast Asi ab. The pu
education on the history, religions, cultures, traditions and langua§esithfeast Asian
countries so that this is beneficial to Buddhism propagation in the countries. In 1962
(B.E. 2507), the Faculty of Southeast Asia had its name changed to the Faculty of
Humanities and Social Sciences so that more subjects in the areanadfitnes and
social sciences could be inserted into the courses. This was beneficial to the lay students;
at the same time, it was advantageous for monks and novices in the way that they can
carry out their monastic duties with the real socialization eepee with the lay
supporters. Twenty years later, in 1984 (B.E. 2527), MCU divided the faculty
(Humanities and Social Sciences) into two: Faculty of Humanities and Faculty of Social
Sciences. While the Faculty of Humanities takes responsibility oveulijecss related
to languages, history and psychology, the Faculty of Social Sciences deals with the
subjects related to society.
Vision
- To be a center of Buddhist studies
- To produce graduates with knowledge in Buddhism and able to integratehaith T
English, Buddhist psychology, and psychology.
- To produce graduates with morality and ethics as well as potential to develop oneself,
communities, society, and the country.
Identity of the Faculty
- To organize education and acaders@rvices on Buddhism integrated with Thai,
English, and psychology.
- To apply the Threefold Training integrated with Thai, English, and psychology to
develop society.
Identity of Graduates
- have allround knowledge in Buddhism, Thai, English, gsylogy, as well as to be
a volunteer in developing the society.
Current Available Programs:
Bachelor Degree
- Bachelor of Arts (Thai)
- Bachelor of Arts (English)
- Bachelor of Arts (Buddhist Psychology)
- Bachelor of Arts (Psychology)
Masterds Degree
- Master of Arts (English)
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- Master of Arts (Linguistics)
- Master of Arts (Buddhist Psychology)
- Master of Arts (Life and Death Studies)
Doctoral Degree
- Doctor of Philosophy (Linguistics)
- Doctor of Philosophy (Buddhist Psychology)

Faculty of Social Sciences

After division of the Faculty of Humanities and Social Sciences as the Faculty of

Humanities and the Faculty of Social Sciences, the learning credits students were
required to complete were reduced (from 200 to 15@pmsistency with the standards
of other universities. This move was in accordance with the Act, announced in 1984
(B.E. 2527), that <certified the student s
that three departments, Political Sciences, Econaanid$iumanities & Social Sciences
be set under the two new faculties. Or O&tober 1999 (B.E. 2542), the Faculty of
Social Sciences was moved from Wat Mahadhatu Study Center to Wat Si Sudaram
(another campus of MCU), located in Bangkok. The faculty maged again in 2008
(1st October B.E. 2551) to MCUOG s-disBitt,a s s r ¢
Wang Noi District, Ayutthaya Province.
Current Available Programs:
Bachelor Degree
- Bachelor of Political Science
- Bachelor of Public Administration
- Bachelor of Economics
- Bachelor of Arts (Sociology and Anthropology)
- Bachelor of Social Work
- Bachelor of Arts (Buddhist Management)
- Bachelor of Laws
Masterds Degree
- Master of Public Administration
- Master of Public Administration (Internationaidgram)
- Master of Arts (Social Development)
- Master of Arts (Buddhist Management)
- Master of Laws
- Master of Political Science
Doctoral Degree
- Doctor of Philosophy (Public Administration)
- Doctor of Philosophy (Buddhist Management)
- Doctor of Phibsophy (Social Development)
- Doctor of Public Administration (International Program)
- Doctor of Philosophy (Political Science)
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International Buddhist Studies College

The University has, since its inceptimmnducted its educational program in T
medium for local students, and for any foreign students sufficiently conversant with the
Thai language. The Graduate School has recently developed a strong desire to expand
its postgraduate program, so that students from all over the world, whotarested
in Buddhism, will be provided with a good opportunity to pursue research in Buddhist
Studies.

The present International Buddhist Studies College (IBSC) was developed from the
International Master of Arts Program (IMAP), which has been operatitog2 0 0 0
(B.E.2 5 4 [3ader, in2 0 1BE. A 5 5 thg University Council of MCU approved the
setting up of IBSC with the purposes to carry out Buddhist Studies. This is to fulfill the
uni versityoés vision of being oé&nfbnt enom
novices and laity.

Current Available Programs:
Bachelor Degree
- Bachelor of Arts (Buddhist Studies) (International Program)
- Bachelor of Arts (Mahayana Buddhism Studies) (International Program)
Masterdbs Degree
- Master of Arts (Buddhist Stlies) (International Program)
- Master of Arts (Peace Studies) (International Program)
Doctoral Degree
- Doctor of Philosophy (Buddhist Studies) (International Program)
- Doctor of Philosophy (Peace Studies) (International Program)
Dhammaduta College

The Dhammaduta College is one of many MCU sectors. Its purposes are to meet
the requirement of the Supreme Sangha Council to dispatch Dhammaduta Bhikkhus to
foreign countries. Between 1966 and 1967 (B.E. ZBRE0), the Dhammaduta trainings
werepi ntly conducted by MahUni kUya and Dh
to some obligations, the joint training was ceased. However, the need for Dhammaduta
Bhikkhus dramatically increased, particularly in the United States, where the
propagation of Budhism from Thailand officially began in 1970 (B.E. 2513). That is,
there,the first temple was established ¢ord@ly 1971 (B.E. 2514) and after that the
number of Thai Monasteries in the USA increased, especially in New York, Washington
DC, Chicago and L®Angeles.This was because of the missionary work of Thai monks
or Dhammaduta. However, while the need of the propagator monks greatly increased in
such regions, the preparatory training of the monks before going overseas was ceased.
The Supreme Sangha Cuil, therefore, with a support from the Department of
Religions, revived the training project.
the direction of His Holiness Somdet Phra Phutthachan (Kiao Upasena Mahathera), the
Committee of Supreme Sanghaudail, whilst the Dhammayuttika monks regained
their trainings under the direction of His Holiness Somdet Phra Buddhachinnawong
(Prajuab Kantacaro). Both then assigned all the training activities to Sangha universities
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(Mahachulalongkornrajavidaya Univegsiand Mahamakut Buddhist University) to

carry out the tasks. Since 1995 (B.E. 2538), the Dhammaduta training course has been
organized once in each year with thraenth training duration: academic training (one
month), meditation practice (one month) aswhstruction and renovation work (one
month).

Objectives

1) To train the Dhammaduta monks to have the knowledge, capability, proper etiquette,
and confidence in performing religious practices abroad

2) To prepare Dhammaduta monks with proper qualificattorsend abroad

3) To respond to the disseminate work of Buddhism abroad
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Speak®€irnanci al Mechani-Benr @« oERichsieore it heASdEA
and Chall enges

Dr Phouphet Kyophilavong Professor and Dean of the Faculty of
Economics and Business Management, National University of Laos.
He received his PhD in economics from Kobe University in 2003 and
has been carrying out research on issues including SMEs,
macroeconomic managementpromic integration, energy, natural
resources and poverty, contributing to such publications as the
International Review of Economics & Finance, Research in
International Business and Finance, Economic Modelling and athers
He has directed numerous reséapcojects and works closely with
government agencies in Laos and international organizations such as ERIA, OECD, Asian
Development Bank, World Bank, Japan International Cooperation Agency (JICA. He has been
a visiting scholar at Pukyong National UniveysiNagoya University, University of Laval,
Kobe University, and Nanyang Technological University, as well as FulbrightASEAN
Visiting Scholar at Harvard University.

EmaPhouphet kyophicloanvong @g mai |

Abstract:

The impact of global warming on global GDP per capita is enormibtise temperature rises
about 2 degrees Celsius, the global GDP per capita will be reduced%y Plerefore,
achieving netzeroemissions is cruciaNet-zero emission initiatives are severe challenges for
developing countries in ASEAN, especially in financing issudsus, this presentation will
discuss the options and challenges of the Financial Mechanism to AchieZeddEmisions

in ASEAN from the perspective of policymakers and academia

KeywoFidnanci al Mezlkeawoi ems ssNeimns, ASEAN, (
Chall enges
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Speak®ustai nabl e Devel opment for Better Corm
Punch&idrai vuninabawdassoci ate prof

sciences. She presently serves as
humani ti es, Mahi dol Uni versity Tt
Ful bright visiting scholar sat th
Northern I1llinois University, USA
University of Cambridge, UK. Il n a
the 1TSYRIA®ST | shak I nstitute, Sing
published in | SEAS permmyhi@mectpiodaed |
Recently, she was appointed as a
Commi ttee in Parliament and serve
parl i amentary appointed committee
I ndonesia Forei gnPaprotliiecsy aanndd Bl oelcittiiocnali n |
published various articles in peer review
published in Contemporary Southeast Asia jo

Emapunchadahisd o l@me d u
Abstract

Sustainabl e Devel opment Goals (SDGs), ador
peace and prosperity for people and the pl &
| eading i tution in Thailand, actively 1intec
research initiatives, and community engag:¢
sustainability in higher educatiohe BD6&sunbt
address pressing gl obal chall enges. The f ac
Mahi dol al so responds to the universityés

into its core operations, MUBH meseamdly mid:
also acts as a catalyst for transformati ve
more equitable and sustainable world. This

sciences and humananducst esdu plbpyo rau rp rang aedcet nsi cc
promote SDGs for a better community and uni
KeywoSuds:it ai nabl e devel opment, University, e
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Spea¥kXEmail and's Rubber I nnovation &¢gstem al
Devel oping Countries
Dr . Bank Ngamarunchot IS an ec
i ndustri al policy, devel opment ,
director of the Science Technol o
(STI PI') at King Mongkut's Unive
(KMUTT)having earned a Ph. D. fro
I nstitute for Policy Studies (C
|l egi sl ative and management r ol
t

i ncluding as an advisor to h
Devel opment i mft Rep2eétshenHaude es
received recognition from a var.i
in 2022, the Journal of Cont e mpuopr aprryi zAes ifao
article "Sick TigeBusiSmed sal Rekoenitfu @ ice ¢ @it oaw
Thailaame'yg with his advisor and coll eagues.

Emabadnk. nga@kmutt. ac. th

Abstract:

Innovation is critical for longerm economic growth. Although innoi@t's significance is
generally acknowledged, the process of producing it is challenging and complex. To create
societal innovation, one needs an effective "innovation system,"” which is a fabrication of
institutions, such as the following: (1) product nerk2) firm capability; (3) workers and their
skills; (4) sources of knowledge; and (5) hard and soft infrastructures. It's interesting to note
that, even in the advanced country, the performance of innovation varies across economic
sectors. Because of ish academics have lately placed more emphasis on the "sectoral
innovation system" than on the national level.

Thailand's rubber industry is strong. It contributes a major part of the global value chains.
Scholars usually analyze its innovation system exylain Thailand's achievements. This is
convincing; however, it is limited to giving guidance for tomorrow. We must consider new
product champions for the country (product diversification). Then, using the new targeted
products, determine whether thesiig (asis) system is suitable. Following that, the gaps will

be used to develop policy for “twe" sectoral innovation systems. This framework is then
dubbed the Adynamic selxtS).or al i nnovation sys
Keyword: Sectoral Innovation System (SIS), Dynamic SIS, Rubber Industry, Product
Complexity Index (PCI)
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Keynote Speaker 4Human Quality in the Age of Al
Asst. Prof. Dr. Methaphan Phothitheerarot a lecturer at Faculty of
Humanities aMahachulalongkornrajvidyalaydniversity and Vice Dean
for  Administrative  Affairs of Faculty of  Humanities,
Mahachulalongkornrajvidyalaya University, ThailantHe earned his
bachel or s degree i n Engl i sh fro
University, mastdir s  d eirg Publie Administration, Linguistics and
Public Administration Philosophy, and earned PhD in Public Administration
from NagpurUniversity, India in 1998.
He has produced many English books, including lingulstised
advanced grammatical sttuce, structure and reading in English,
academicwriting in English etc. He has published papers in academic journals, such as
Journal of Buddhachaktra, MCU Journal of Humanities and so forth. He is a member of
Executive Board of Faculty of Humanities, eember of ExecutiveaCommittee of Human
Resource Management, Mahachulalongkornrajavidyalaya University. He is also the Director of PhD
Program in English (InternationBrogram), Deptt of Foreign Languages, Faculty of Humanities,
Mahachulalongkormajavidyahya University, Thailand.
Email: meta2554@gmail.com
Abstract

The study explores a Mindfulnebased Buddhist Psycholinguistic Approach to develop
Attitude Intelligence (AIQ) as auman quality in the age of Al, compared to qualities enhanced
by Al technologies. Throughid e pt h i ntervi ews with 23 profe
or thematic analysis identified key patterns. Results highlight four main findings, showing the
supeiority of AlQ over Al-enhanced qualities, including Emotional and Mental Depth:
AlIQ enables deep emotional understanding andreglilation, which Al lacks due to its
inability to process emotions on a complex human levelM@jal and Ethical Decision
Making: AIQ helps humans make moral decisions aligned with Buddhist values, while Al
relies solely on data and logic, lacking true ethical insightC8ynitive Flexibility and
Adaptability : AIQ fosters cognitiveflexibility, allowing humans to dapt to changing
situations, whereas Al operates within fixed programming limits; an@rative Problem-
Solving and Innovation: AIQ enhances creativity and problesulving, a capacity Al cannot
match, as it only processes existing data without theyatolinnovate.
Keyword: Emotion, Mental Depth, Moral, Cognitive Flexibility, Innovation
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Science Technology and
Innovation Policy Institute

ICSD 2024

The 2nd International Conference on
Social Sciences and Development
November 4-6, 2024

SubThemes Paper Submission Deadline:
* Management October 20, 2024

Eegnomica Acceptance date:

s October 26, 2024

Marketi
- Registration fee

Finance and Investment
Digital Economy

Human Resource Management » Academic Presenter: 200 USD
Technologies e Professional Presenter: 150 USD
Innovation for Green and » Student Presenter: 100 USD
Sustainable Development

Co-Organized by:

i A e ¢ National University of Laos
Public Policy e Mahidol University

Health e Dhonburi Rajabhat University
Psychology « Silpakorn University

Social Development

Education Science Technology and

spete : : Innovation Policy Institute
Accepted Paper will be published Mahachulalongkornrajavidya
in https://Sjnl.la |aya University
Venue: Nation:e ersity of Laos, Dongdok Campus, Lao PDI

Registration link
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How to get to LAO PDR?

| -

B

| - .
Wattay International Airpor€VTE) is located in the south VTE Laos. There are many
direct frights to VTE from many major cities in Asi&attay International Airport is located 3
kil ometers from the center of Vientiane, C
URL: https://www.vientianeairport.com/
Map URL: https://www.vientianeairport.com/vientia:ag&portmap/
How to get from theisai@®H@DleltViteon ttihaenec iNaym (Ph
A shuttle bus service operates between \
Station with stops aénsever@he hwaelfsaia itdh
map for the shuttle bus schedule and more i
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Ai rp o) rt Li he Ticket Price: 40’000 AR/

Comfortable, Safe and Reliable "Almost all hotels in the city 20,000 vLAk/child
center are connected by our

. . airport bus service."
thgasaaaw/Bus stops P
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Sanjiang Markst Wat Mixai Chaleunxay Hotel @ National Culture Hall
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o)t sjusw agydvwaér TN
Wat Ong Teu Vientiane Plaza Hotel Sailomyen
Cafe & Hostel &'-'h Khua
— szonubudalasniiv TU Bodc maid) — Boa moZ T DuSal b !'z"‘; N v ala“rket
Wattay International Ajrport to CBS CBS to Wattay Intemational Airport [

Central Bus
Station (CBS)

o=

Wattay - Bus Ticket Office
International 1
Airport Crowne k= 3 et TALAT SAO
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Pom— ] 1| e
Contact US Mekong River

Phone!
+856 20 59880264, 57587851

. Email: dlasam G213y ua: Ao thedriniaudii..
vientianecitybus@gmail.com

ybus@g Passenger boarding and alighting strictly at bus stop only.
0 /VientianeCity2bus

(Sources: https:// www.ntiennnt/iugn eoanidtsip4iRe0t2.3d i
20230823.png)

Public taxbuandemvices are availabl e at

terminals. At both terminals the taxi C C

Taxi rate to the center of Vientiane is USS$

ki p JVeamr. a

Buy a taxi coupon from the Air pprritc elamiiglttou
change depend 9n travel di stance
e . Public taxi and mini
mazavanuaaw sgazunuiu Q . )
Bus Timetable for Airport Line aval Imtbl et h € d omest |
_ RouteNo.44 i nternational t er mi
211u/Outbound 2imu/Inbound . . .
P @ — @ e @ — @ i, terminal s,en hies tlaoé a
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2 | mar | was | man | s | 2051 | 052 | s

§nm|‘ﬂniniﬁ5nm|qn-p";
Operates everyday

a:tufomudiniaaw uaui ua: mazan

Real time Bus Location Map & Timetable Rev: 23/08/2023

near the arrivals exit
NotBus r eal time | ocation and ti metabl e ar e
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For more information, please go to these we
https:// www. ovrite.ncta na/nteraansportation/
https: /-Qwwidled .amesm/-aii remd a tasfeer . ht ml
Accommodati on
There ar e many hotel s i n Vientiane Ci
(approxi-dnmatmil yutd@s by TaXou dseepaerncdhs yoonu rt rsaufift
and make your booking directly via the fo
suggested.
Agodhatps://shorturl .at/ LhO2v
Bookhnhgps://shorturl .at/ hfL91
Trihptps://shorturl .at/ 10HSY
NotTehe main hotel, ipddeamd PhazdoHel elnear L ac
t he ihfoulell)
How gtdor om t he Hotel to FEB, NUolL?
1. BWan and bus
Thergani zer wiva i opr @waird e cCG@®alnt Botael ,t hleb
Chant hhpthelyaand t he PlUsatewf Nodiost ane it hBoStBe I g n
20214
Depart f8omMdHotNOVv EEMmaEr 6 5
Urgent KEynWhaat sApp number
Mahi doil ver sity
MrSoudj ai KRFE8bwl 2e ykk 093 152
DhonbRuarjiabhat University:
MrVi sitsay KHANTHAVONG
Mi As phonesavanh PHOMMACHAN
+856 20 78 112 396
Science Technology and | nnaonwdd ttiac a dR d | iR@y
Uni versity, Thail and
Mr. Somphone OUYKAE: +856 20 56 535 9
Sil pakorn University:
Mr. Anousone SEMGBGRHAMYONG 186 717
Mahachul al ongkornrajavidyal aya Universit
Mr. Somdy KHAHWBSOGBNGESOA 97 001 251
Miss. Phoyphai 1+i8 6SI2DAYBKRE@ 56 381
Mi ss Ketmany+8861 20hemd 542 551
Mi PshavwadPHI LAVANH +856 20 77 466 168
Miss waenphet +s8i5r6i n2aOn o9t7h a6ni 9 2
2.0r by Taxi App:
Lochatt ps: / /rb.gy/ zmlylo
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All You Need About EV in One App

> GoogePlay ] Q Loca EV

Xanh SMhtaps:// www. xanhsm. com/ |l aos/ en/ ho
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City Tour

1. Paaukau -Vaneyt MonuynenMo nu me n t

You can fwat kl from

By wa@®k:min.

By taxi: 10 min.

Locahtops:// www. google.co.th/search?q:
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2. HoPhiRlhoaNaukeieno Mu s eum

Byv
By tlalrii n.

Locathit ops:

WaJZIOniA nl.o

/'l www. googl e.

co.

t h/ search?q:
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By wai2kmi n1.0
By tlarii n.
Locahi obps:

[/ rb. gyl iadjdj
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By wai2lkmi nlO

By tla0wiin.
Locathtops: //t. |1yl bGs Mi
5. Pt @hatThaagtVientian@ang Vi enti ane

By wa@abnk n.
By t2a3riin.
Locahitops:// www. google.co.th/search?q:
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Concurrent Sessi on
Ful | Papper

Novembler2®24 )(,Tu@snfagsr ence Venue: FEB Hal l
Sessionl1Public Policy and Public Management (Onlared OnsiteSession)
Venue Session: President building Office 213

Chair SAessssiisaganaint Professor Dr. Dhanakorn Mul aph
CeChair DassiKehsNHALI KNAM] onal University of Lao
Coproducti on of environment al and

administrative organizations
Jakkraparn LimmangktirWoratha MongkhonsuebsakiaindSomsak Amornsiriphorig
L2D.P.A. Student, Faculty of Social Sciences and Humanities, Mahidol University
3Associate Professor Dr., Faculty of Social Sciences and Humanities, Mahidol University
E-mail: First. |_amja_y@hotmail.com
E-mail: SecondWoratha.academic@gmail.com
E-mail: third. somsak.amo@mabhidol.ac.th
Faculty of Social Sciences and Humanities, Mahidol UniverSitailand
Abstract

This study aims td examine the management model of environmental issues and waste in
a Co-production framework involving Umong Subdistrict Municipality, Umong District,
Lamphun Province, and Khlong Hae Municipality, Hat Yai District, Songkhla Provinc&, and
investigate the challenges and obstacles associated with waste managemenaredse3ée
researcher employed a qualitative methodology, gathering data throdegiptim interviews
with relevant agencies in both municipalities, as well as reviewing research documents. The
findings indicate that Umong Subdistrict Municipality and Klgodae Municipality share
similar waste management models and provide opportunities for various sectors to Co
production in waste management within the local context. However, Khlong Hae Municipality's
waste management remains underdeveloped and faces amsnlenitations, including a
shortage of waste collectors due to the municipal area, relatively high waste management costs
stemming from the absence of a local waste disposal site, issues with waste originating from
surrounding areas, a lack of accounigbiamong certain groups regarding waste
managemedt particularly in the initial waste sorting procdsand an inadequate waste
management system that adversely impacts the environment. In contrast, Umong Subdistrict
Municipality primarily contends with thehallenge of a hidden population residing in the area.
Consequently, this factor significantly enhances the efficiency and effectiveness of waste
management in Umong Subdistrict Municipality compared to Khlong Hae Municipality.
Keywords: Waste managemergnvironmental stewardship,-pooduction
Introduction

Solid waste generated by various communities presents a significant environmental

challenge. The volume of solid waste has been steadily increasing each year, driven by
economic and social development that has resulted in heightened consumption among the
public. Projections indicate that solid waste will continue to rise in tandem with economic
growth, leading to numerous adverse effects, including health issues, environmental
degradation, water and air pollution, visual obstruction from litter in comnesniti tourist
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areas, and an increased financial burden for waste disposal. Although relevant agencies have
endeavoured to establish a framework for waste management as outlined in the National Solid
Waste Management Policy, which local governments are atathdo implement, this is a
positive trend in addressing the issue2l® 2 iBwas observed that the waste volume in the
local government areas selected for this case study was as follojismong Subdistrict
Municipality, Lamphun Province, with an aage waste generation bf5 tbns per month from
a population of approximatelyy 27 2 Besidents (National Statistical Offic2, 0 2,4and2 )
Khlong Hae Municipality, Hat Yai Subdistrict, Songkhla Province, with an average waste
generation of,3 5tOns per mnth from a population of arourd 4 4 résidents (Khlong Hae
Municipality,2 0 2 Zhis presents a challenge for local government organizations to develop
effective waste management models. Addressing the waste issue is not solely the responsibility
of local governments; it necessitates collaboration across various sectors, beginning with
education on waste reduction, the reuse of items, and the segregation of waste to facilitate
recycling. These initiatives will contribute to the effective and efficiemagament of waste
(Paiboon Chaempong and Siwaphan @h®2 0 1 7n)light of these concerns, the research
team aims to investigate waste management practices within the purview of both local
administrative organizations. The study's objectiveslanto examine the waste management
model based on the concept ofm@duction; an@® )to identify the challenges and obstacles
associated with waste management in the specified areas. This research will elucidate the waste
management models of each locality,rgavith the associated challenges, providing valuable
insights for other local administrative organizations seeking to enhance their waste management
strategies.
Methodology

This study employs a qualitative approach. It is conducted through the examination of
data derived from documents, academic articles, and pertinent reseadepthninterviews
were carried out with key informants, specifically individuals engaged irewaahagement
within two local administrative organizations: Umong Subdistrict Municipality in Mueang
District, Lamphun Province, and Khlong Hae Municipality in Hat Yai District, Songkhla
Province. The researcher analysed the data collected from both ddcrtewews and
interviews by categorizing it into distinct issues and comparing the similarities and differences
between the two regions, guided by the theory gbrmmluction. The findings of the study will
be presented in a descriptive format.
Co-production concept

Co-production refers to the collaborative creation of public services between

government entities and various sectors of society (Ram&dén1 , @ffectively addressing
public needs and fostering awareness of community engagement. This concept isarrucial f
local public services. It emphasizes the involvement of service recipients through the following
processesl )co-design, wherein multiple stakeholders engage in the design of services or
systems to develop relevant, efficient, and satisfactory sotutiwrusers (Jon Hensle®,0 2 3 )
2 )co-creation, which provides stakeholders the opportunity to exercise their initiatives within
public administration, thereby enhancing the potential for sustainable outcomes (Ramaswamy
and Ozcan2 0 1 &yrthermore, c@reation enables individuals to better understand their
needs, leading to customized perspectiB9g,co-implementation, a process involving city
representatives and public stakeholders in complementary actions (Ralf Brand & Hana Peters,
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2 0 1 &4 ro-evaluation, which allows stakeholders to engage in the assessment and review
of public activities to facilitate learning and the exchange of best practices.

Co-production involves not only the government sector playing a crucial role in
delivering public sarices but also encompasses other sectors, including the public sector,
private sector, civil society, and various agencies (Thanachai Samol & Kittipong Phianpitak,

2 0 2 Bffective ceproduction reflects the relationship between the producer (the govdarnmen
sector responsible for providing public services) and the citizens (the recipients of those
services). The producer must cultivate a positive attitude towarpgsoduction with citizens,
acknowledge their rights to participate in creating public benefitd adopt a new work culture

that transcends outdated bureaucratic practices. Citizens, in turn, must understand their
responsibilities, recognize their limits, be willing to engage in profdeiving or service
provision, and possess a sense of awaseaed accountability towards the public, which serves

as a vital foundation (Mallika Haewar®,0 2 0 ) .

Results and discussion

The examination of waste management within the framework gfr@duction in
Umong Subdistrict Municipality, Lamphun Province, afldong Hae Municipality, Hat Yai
District, Songkhla Province, revealed that Umong Subdistrict Municipality in Lamphun
Province employs a threéeered approach to waste management: source, intermediate, and final
stages. The key mechanisms for effectiveterananagement are as follows:

1) Establish guidelines, protocols, or community initiatives for waste management.

2Usi ng the ALeader s Mu2st 1d Isdubdistriets afthee 0 a r
village headmenés houses i mplemented the AN
Sourceo project by designating community |
initiative has been extended to include the residencesllaje headmen, assistant village
headmen, and community leaders, serving as exemplars for local residents to adhere to national,
provincial, and community regulations and policies. Furthermore, the UmongliStibt
Municipality has established leadeis and core groups in waste management, actively
advancing a shoterm waste solution plan to address household waste issues. This plan is
modeled after local administrative organizations in the province, adhering3&sherinciple
(reduce, reuse, rgcle). The suldistrict municipality has demonstrated effective practices by
creating opportunities for public participation in waste management through various
collaborative efforts(l JPromoting community cproduction, beginning with one community
and subsequently expanding to others, encouraging every household to separate waste and
potentially donate recyclable materials. Proceeds from the sale of waste can be reinvested into
community welfare, fostering a sense of pride and unity among residemtsparancy remains
a fundamental principle throughout this procéggencouraging community members to apply
for project participation and establish a joint agreement, such as a village charter. In promoting
waste separation, simple methods that aligi wie daily lifestyles of local residents should
be employed. Additionally, it is recommended that all types of waste, particularly organic
waste, be composted in designated areas without turning the pile, subsequently utilizing the
compost for agricultutapurposes to lower production cost8 (| For hazardous waste
management, the municipality has designated collection points and coordinated with the Pa Sak
Subdistrict Municipality for proper disposal by the private sector. Infectious waste, including
cotton, syringes, and diapers from bedridden patients, should be collected by the subdistrict or
district hospital, which will then engage the private sector for appropriate dispbsdihé
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management of recyclable and sellable waste, such as instant packi¢s, candy wrappers,

shack bags, plastic bags, and foam boxes, involves consolidating the waste and compressing it
into blocks using a compressor, which will be purchased in full by Green Line Company.
Effective management of these waste types wiltrdoute to reducing solid waste volumes and
alleviate the financial burden on the municipality/subdistrict administrative organization,
ultimately fostering a cleaner, wadtee, and more livable community.

3) Enhancing selfimanagement in waste managenieme execution of the community
waste management action plan "Clean Provi@c€' lisregarded as an effective approach to
waste management. The success of waste control has also garnered numerous awards.
Community engagement in source waste management

1) Oversee the disposal of wet waste and avoid the use of foam containers (NO FOAM)
in various community, temple, educational institutions, markets, shops, and other activities.

2) fiMinimize receiving, minimize giving, and minimize the use of plastic bags an
strawso in the organization of food, snack,
the area.

3) Let the residences of the village headmen and community leaders serve as exemplary
households in the management of community waste by effgctiaadling household waste
and acting as a demonstration site for model households in source waste management for local
residents.

4) Let the residence of the executive of Umong Subdistrict Municipality serve as a
model for community waste management fgatively handling household waste and acting
as a demonstration site for exemplary waste management practices at the source for local
residents.

5) A fund for waste management has been established to support community welfare.

6) At least one red bin (factious waste bin) has been installed in the community to
facilitate the proper disposal of used masks during the C&VI®outbreak, adhering to
established academic guidelines.

7 Advocate for community initiatives aligned with the "Lamphun City Worth
Visiting, Baan Heuan Na Yu" project.

The aforementioned activities promote knowledge and raise awareness regarding waste
management. It is essential to first provide the community with information, while the
awareness initiatives encompasgpporting budgets for various projects, including the waste
separation campaign, World Environment Day campaign, community waste management
innovation development project, attractive front yard community project, attractive home
tunnel project, environméa management training project for composting, waste
community project aimed at environmental promotion, whste farm community project, and
the beautiful and clear canal community project. These efforts contribute to enhancing
knowledge and awaness in waste management. Furthermore, it is crucial to foster resilience
and seHmanagement within the community regarding waste management. When the
community collectively understands, possesses knowledge, and is aware of waste management,
it fosters unty and a shared commitment to waste management, as all members recognize the
benefits to the community, leading to effective and sustainable waste management practices.
Strategies for Managing Waste in Transit

The waste management process at the destme#in be categorized into three distinct
management routes. The first route pertains to general waste, which is handled by contracting
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a private company for transportation to the waste transfer station at Tha Wang Phrao Transfer
Station in San Pa Tong Migt, Chiang Mai Province. The second route involves hazardous
waste, managed by the municipality, which transports it from the village's transfer point,
specifically the waste collection center located in the community's central area, to the Lamphun
Provncial Administrative Organization, facilitating its eventual destruction in Chiang Mai
Province on World Environment Day. The third route addresses infectious waste, which is
transported by the municipality from the village's transfer point to thedistrict health
promoting hospital for subsequent management of the infectious waste.

Community engagement in waste management

Waste management in transit involves the systematic disposal of general waste, which
requires sorting waste from each household latick bags until they are full, after which the
bags are securely tied. These bags are then placed in front of the residence for collection by the
waste management truck from Thanet Construction Co., Ltd., which has been coordinated to
service every villge community for subsequent disposal. The waste is managed through a
private company that transports it to the designated resting point, specifically the waste transfer
station at Tha Wang Phrao Transfer Station in San Pa Tong District, Chiang Mai Province

Hazardous waste management entails sorting waste at each household and collecting it
at the community resting point, with oversight from the municipality, which acts as the
transporter from the village resting point to the community's central waseztamtl center.

This waste is then sent to the Lamphun Provincial Administrative Organization for disposal in
Chiang Mai Province, coinciding with World Environment Day.

Infectious waste management also involves sorting at the household level and collection
at the community resting point, similarly managed by the municipality. The
municipality serves as the transporter from the village resting point to thdisttibt health
promotion hospital, where furtheranagement of infectious waste occurs.

Strategies for waste management at the destination

The waste management process at the destination can be categorized into three distinct
management routes. The first route pertains to general waste, which is Hanelegaging
Thanet Construction Transport Company to transport it to the waste transfer station at Tha
Wang Phrao Transfer Station in the San Pa Tong District of Chiang Mai Province. The second
route involves hazardous waste, managed by the municipahtghwserves as the transporter
from the village waste collection point located in the community's central area to the Lamphun
Provincial Administrative Organization, facilitating the disposal of hazardous waste in Chiang
Mai Province on World Environmentdy. The third route addresses infectious waste, which is
transported by the municipality from the village's transfer point to thedisttict health
promoting hospital for subsequent management of infectious waste.

Community engagement in waste managemeat the final stage.

Waste management is an ongoing process involving the disposal of general waste. This
entails collecting waste that has been separated from each household, placing it in a black bag
until it is full, and securely tying the bag. Theddl bags are then placed in front of the residence
for collection by the waste management truck from Thanet Construction Company Limited,
which has been organized to service every village community for subsequent disposal. The
waste is managed through a tant with a private company responsible for transporting it to
the waste transfer station at Tha Wang Phrao Transfer Station, located in the San Pa Tong
District of Chiang Mai Province.
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Hazardous waste management involves sorting waste at each housalestting it at
designated community rest points, and transporting it by the municipality from village rest
points to the community's central waste collection center. From there, the waste is delivered to
the Lamphun Provincial Administrative Organizatiavhich facilitates its transfer to Chiang
Mai Province for destruction on World Environment Day.

Infectious waste management involves sorting at each household, with collection
occurring at designated community resting points. The municipality servkee &ansporter,
facilitating the transfer of waste from these village resting points to thelistilct health
promoting hospital for subsequent management of infectious waste.

The challenge of waste management in Umong Subdistrict Municipality, Lamphun
Province, stems from the presence of approximate O tbansient residents employed in the
Northern Industrial Estate, the majority of whom reside in dormitories. Consequently,
significant waste accumulation persists in certain areas.

Waste Management inkKhlong Hae Municipality

Khlong Hae Municipality, located in Hat Yai District, Songkhla Province, implements
a threetiered approach to waste management: at the source, in transit, and at the final disposal
stage. The key mechanisms for effective wasteagament are as followshlong Hae
Municipality has established waste management guidelines as part of the Songkhla Clean Waste
Management Action Pla@ 0 2 w&hich is organized into three operational pha¥gaste
management at the source seeks to addodisisvgste in alignment with academic principles,
focusing on the prevention and control of waste issues from the initial stage. The municipality
has employed a variety of management strategies, including:

1) The application of th8Rs principle (Reduce,dise, Recycle) entails advocating for
waste reduction through minimizing plastic bag usage, opting for alternative food packaging
over foam, selecting edoiendly packaging, and avoiding wasteful materials. This approach
also encouragesndividuals to maage waste at its source, encompassing households,
educational institutions, businesses, government offices, and tourist communities.

2) Separating various types of waste from recyclable materials involves designating
blue bags for general waste and yellow bags, or bags marked with specific messages or symbols,
for recyclable items. This initiative aims to streamline waste separationtabtistssignificant
markers. Successful implementation of this measure necessitates public cooperation and
adherence to the principles of tBRs.

3 )Waste management through volunteer networks (local volunteers dedicated to
environmental stewardship) erges from collaboration among groups committed to their own
environmental management. The primary objective of this group's efforts is to collaborate on
waste management, encompassing planning, selecting waste management methods, promoting
and supporting wate reduction, repurposing waste, and organizing public initiatives to achieve
the highest levels of efficiency and effectiveness in waste management.

Waste management in transit involves implementing strategies to enhance the
efficiency of waste collectig, facilitating the subsequent disposal of waste. Khlong Hae
Municipality employs municipal garbage trucks and contracts a private company to transport
the waste to the disposal site located in Ban Phru Subdistrict, Hat Yai District, Songkhla
Province, ashere is no waste disposal facility within the Khlong Hae Municipality area.

Endof-life Waste Management The epftiife waste management initiative from
Khlong Hae Municipality to Ban Phru Municipality serves as a model for establishing a viable
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landfill site. Five local administrative organizations are involved in waste disposal, comprising
four municipalities: Ban Phru Municipality, Kho Hong Municipality, Phatong Subdistrict
Municipality, and Ban Rai Subdistrict Municipality, along with the Phatong Striod
Administrative Organization. These five entities have collaborated to reach a consensus on
waste management practices to minimize disruption for nearby residents. A committee has been
formed to oversee the waste management system. Furthermorendtud-life waste
management initiative includes a campaign aimed at reducing and segregating waste, utilizing
municipal loudspeakers, and engaging in public relations efforts directed at business owners,
shops, and various communities (Ban Phru Munidipati.d.)

Co-production in waste management

The collaborative effort in waste management by Khlong Hae Municipality, located in
Hat Yai District, Songkhla Province, has revealed the significant contributions of various
sectors to the area's waste managénmératives. Khlong Hae Municipality has implemented
waste management models grounded in the Pracharat principles. The municipality has
encouraged diverse sectors to modify their waste management practices at the source, thereby
fostering waste separatian accordance with th@Rs principle: reduce, reuse, and recycle.

This initiative has garnered strong cooperation from the public, communities, markets,
educational institutions, hotels, gas stations, medical facilities, convenience stores, religious
sites, residential areas, department stores, restaurants, entertainment venues, and factories.
Furthermore, Khlong Hae Municipality has advocated for each household to take responsibility
for their waste disposal by utilizing small bins of approximaglfliters, facilitating regular
collection by municipal waste collection trucks. This initiative has also received support and
collaboration from various agencies, including:

Co-production in Waste Management from Temples

Given that Khlong Hae is a prominent tourist destination, particularly the Khlong Hae
Floating Market, it generates a significant volume of waste. Additionally, during heavy rainfall,
waste tends to float along the canal. In response, Khlong Hae Tem@bddaboration with the
Khlong Hae Conservation Group, has proposed the construction of a waste dam to mitigate and
manage waste in the area. This initiative has garnered support from th€ @adeoundation
of Thailand and the Thai Community Foundati®@uch measures have facilitated waste
management by allowing for the collection and consolidation of waste in a designated area.
Nevertheless, in instances of excessive waste, some may still drift into the sea.

Community and municipal waste management atmtation in Khlong Hae
Municipality has enhanced the efficiency and effectiveness of waste management through
community engagement. This initiative includegPublic relations via loudspeakers. Khlong
Hae Municipality has utilized loudspeakers within g@mmunity to promote awareness of
waste separation and to disseminate knowledge regarding proper waste management practices.
This effort also aims to increase environmental awareness by highlighting the benefits and
drawbacks associated with waste. Khlddge Municipality and community leaders have
consistently emphasized the importance of3Rs and effective waste management from the
outset, particularly focusing on household waste that is biodegradable, such as food scraps,
vegetable remnants, and frpeels, which can be repurposed as compost or animal feed.

Additionally, Khlong Hae Municipality has received assistance in the form of two
floating waste traps (SGGMCR Litter Trap) from the Department of Industrial Works,
Songkhla Provincial Industry ffice. This initiative was coordinated with the Department of
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Marine and Coastal Resources and SCG Chemicals Company to enhance the efficiency of waste
management in the Khlong Hae area (Baan Khao Newsgaied, 9 )

The characteristics of community involvemten waste management within Khlong
Hae Municipality, Hat Yai District, Songkhla Province can be categorized into three distinct
traits (Santiphat Inthara?, 0 2 0 )

1) Household ceproduction: Residents in the area have consistently assumed
responsibilityfor paying waste collection fees to Khlong Hae Municipality. This includes
fostering cooperation and awareness regarding environmental preservation, such as refraining
from littering in public spaces, minimizing foam usage, segregating hazardous waste prio
disposal, sorting waste for sale to generate income, and ensuring the cleanliness of water
sources by avoiding the disposal of waste in these areas.

2 ) Community CeProduction Residents in the area actively participate in waste
management through gqwoduction, particularly during meetings that recognize projects and
initiatives to be implemented by Khlong Hae Municipality. They offer insights on waste
management that contribute positively to local practices. Furthermore, there are various
activities hat encourage public involvement, includi@g. ICdllaboratively maintaining the
cleanliness of local canals and rivers, as well as collecting litter in public spaces and tourist
attractions,2 . Zgrming groups to manage community waste, which servelasagonal
centers that provide knowledge on waste separation and transformation fo2 reugm)ntly
overseeing trash receptacles within the community, where the municipality permits residents to
designate waste collection points to ensure a sensewfity for all stakeholders involved.

3 Municipality-Level CeProduction This tier of ecproduction is regarded as the most
advanced form of collaboration in municipal waste management. It encompasses the joint
development of waste management regulatitiresestablishment of waste fees, the monitoring
of municipal performance in waste management, and tf@eation of waste management
plans. At this level, executives, personnel, municipal council members, public health officials,
community developmenttaff, leaders, and community committee members serve as vital
representatives in meetings to discuss the initiatives that Khlong Hae Municipality intends to
implement, actively contributing valuable insights. Furthermore, Khlong Hae Municipality
executiveshave played a crucial role in incorporating guidelines from the Department of
Environmental Quality Promotion to establish the Zero Waste Community Project, aimed at
fostering collaboration among the public sector and local administrative organizations fo
comprehensive waste management.

In addressing the waste management challenges within Khlong Hae Municipality, Hat
Yai District, Songkhla Province, several contributing factors have been identified:

1 )A shortage of waste collectors exists, as the relative affluence of residents in Khlong Hae
Municipality dissuades individuals from pursuing waste collection as a profession, which is
perceived as lovincome.2 JThe expenses associated with waste manageamemnotably high

due to the absence of a local waste disposal site, necessitating the engagement of private
services to transport waste to distant locati@n¥There is an influx of waste originating from
surrounding areag! )Certain segments of the paation exhibit a lack of accountability
regarding waste management, particularly in the initial phase of waste separation prior to
disposal5 )The existing waste management infrastructure is inadequate, leading to improper
waste disposal practices tradversely impact the environment across various regions of the
municipality.
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Table 1 Comparison of waste management within thepmaduction framework of Umong

Subdistrict Municipality, Lamphun Province, and Khlong Hae Municipality, Hat Yai District,

Songlhla Province.

community leaders
exemplify model
households.

1.4 A waste
management fund ha:
been established.

1.6 Red bins
designated for
infectious waste are
installed throughout
the community.

1.7 Encourage
community initiatives
aligned with the
ALamphun C
Visiting, Baan Heuan
Na Yuo pro

Local Co-producer Co-production
Government Waste management attributes
Authority

Umong 1. Source waste - Local governance| 1)Co-designinvolves

Subdistrict management entities the application of waste

Municipality, 1.1 Management of | - Household management design

Lamphun wet waste and - Community through the principle

Province avoidance of foam - measure that "leaders must take
containers (NO - Academic the initiative first."
FOAM) institutions 2) Co-creation involves
1.2A Mi ni mi z {-market establishmg rules,
receiving, minimize | - store regulations, or
providing, minimize | - Village chief, community measures fq
utilizing plastic bags | community leader | waste management ang
and pl ast i|-Officials of advocating for
1.3 Municipal Umong Subdistrict | community members to
administrators and Municipality participate in the projec

through a mutual
agreement.

3) Co-implementation
involves creating
opportunities for
individuals to engage in
waste management
through the promotion
of model communities.
4)Co-evaluation occurs
when all sectors engagg
In assessing the
outcomes of operations

2. Waste
management during
transit

2.1 Geneal waste
management is
conducted through the
engagement of a

- Local governance
entities

- Private enterprise
Wang Phrao Port
Transfer Facility

- Lamphun
Provincial

Co-implementation
refers to the
collaborative effort
between municipalities
and private enterprises
to manage waste
transportation to
multiple locations,
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Local
Government
Authority

Waste management

Co-producer

Co-production
attributes

private transportation
firm.

2.2 Hazardous waste
is managed by the
municipality, which
transports it from the
village rest area to the
Lamphun Provincial
Administrative
Organization.

2.3 Infectbus waste is
conveyed by the
municipality from the
village rest area tthe
subdistrict health
promotion hospital.

Administration
Organization

- Chiarg Mai
Province

- Subdistrict Health
Promotion Hospital

which includes
coordination with
pertinent govenment
agencies.

3. Waste
management at the
destination

3.1 General waste
management is
conducted through a
contract with Thanet
Construction
Transport Company.
3.2 Hazardous waste
is managed by the
municipality and
transported to the
LamphunProvincial
Administrative
Organization, which
then delivers the wast
to Chiang Mai
Province for
destruction on World
Environment Day.
3.3 Infectious Waste
The municipality
transports infectious
waste from the village
rest stop to the sub

- Local governance
entities

- Private enterprise
Wang Phrao Port
Transfer Facility

- Lamphun
Provincial
Administration
Organization

- Chiang Mai
Province

- Subdistrict Health
Promotion Hospital

Co-implement: Private
enteprises acquire
recyclable waste, while
municipalities will
transfer hazardous and
infectious waste to
private companies for
disposal, in
collaboration with
pertinent government
agencies.

65




Local Co-producer Co-production
Government Waste management attributes
Authority
district health
promotion hospital for
management.
2.Khlong Hae | 1. Source waste - Local governance| 1) Co-design involves
Municipality, management entities the presentation of
Hat Yai 1.1 Employ the 3Rs | - Domestic level concepts related to
District, principle (Reduce, - Academic waste management
Songkhla Reuse, and Recycle).| institutions within community areas|
Province 1.2 Distinguish - Establishments | incorporating public
between various - Public relations through
categories of waste | administration loudspeakers to raise
and recyclable offices awareness across all

materials.

1.3 Waste
Management by
Volunteer Networks
(Local Volunteers
Committed to
Environmantal
Stewardship)

- Tourism sector

sectors regarding waste
management.

2) Co-creation involves
the engagement of all
sectors in establishing
regulations,
encompassing meeting
to recognize comunity
waste management
initiatives and activities,
3) Coimplement waste
management through th
principle of publie
private partnership.
Co-evaluation refers to
the assessment of the
community's waste
management efficacy.

2. Waste
management during
tran sit

It is a waste
management strategy
that employs measure
to enhance the
efficiency of waste
collection, facilitating
the subsequent

disposal of waste.

- Local governance
entities

- Private enterprise
Waste disposal
facility in Ban Phru
Subdistrict

Co-implement:

The municipality
collaborates with the
private sector to
transport waste to the
disposal site.
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Local Co-producer Co-production
Government Waste management attributes
Authority
3. Waste - Local governance| 1) Co-creation involves
management at the | entities the formation of a
destination - Private enterprise{ committee to oversee
The management of | Waste disposal the solid waste
solid waste facility in Ban Phru| management syam.
transported from Subdistrict 2) Co-implementation:
Khlong Hae Five local administrative
Municipality to Ban organizations are
Phru Municipality is engaged in waste
due tothe latter's disposal and have
leadership in collaboratively
establishing a viable established an
landfill site. agreement on waste
management to ensure
efficiency.
Conclusion

Waste management within the framework ofocoduction between Umong Subdistrict
Municipality in Lamphun Province and Khlong Hae Municipality in Hat Yai District, Songkhla
Province can be summarized and analyzed as follows:

Umong Subdistrict Municipalitylocated in Lamphun Province, implements a three
tiered approach to waste management: at the source, in transit, and at the final disposal stage.
Key mechanisms for effective waste management incllidéstablishing collaborative rules,
regulations, or ammunity measures for waste managemgnjAdopt i ng t he fALe:
Do Firsto strategy, whi ch i nvol ves appoin
households. Umong Subdistrict Municipality has demonstrated successful practices by creating
opportunites for residents to engage in various forms gbmaluction in waste management.

The first initiative focuses on encouraging households to separate waste and consider donating
recyclable materials, with proceeds from the sale of waste allocated to cdgnmvatiare
initiatives. This fosters a sense of pride and unity among community members. The second
initiative promotes community participation by inviting residents to join the project and reach
a consensus. The third aspect addresses hazardous wasgemmama with designated
collection points established for proper disposal by the private sector. For infectious waste, the
subdistrict or district hospital has been contacted to facilitate collection and engage private
contractors for appropriate disposhhstly, the management of recyclable waste involves
collecting and compressing materials into blocks using a compressor. 3)
Strengthening seffnanagement in waste management has garnered numerous awards for its
effectiveness. This igins with the findings of Thanachai Samol & Kittipong Phianpiald(2 0 )
who emphasized the significance of-mmduction in local public services. Their concept
highlights the importance of involving service recipients in the design, production, delivery,
evaluation, and mutual benefit of public services:-p@mduction encompasses not only the
public sector's role in providing services but also the contributions of the private sector, civil

society, and various agencies.
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Khlong Hae Municipality, located ithe Hat Yai District of Songkhla Province,
implements a threstep waste management process akin to that of Umong Subdistrict
Municipality. This process aligns with the waste management guidelines outlined in the
Songkhla Clean Waste Management ActiomRiad incorporates tH&R principle, focusing
on the reduction of waste within the area. Furthermore, the municipality encourages waste
sorting prior to disposal by clearly designating the color or symbol of waste bags to facilitate
proper disposal. It hagarnered cooperation from various stakeholders, including business
operators, shops, and key establishments, and has received support from the private sector for
the installation of waste trapping equipment in tourist areas within the municipality. Khlong
Hae Municipality lacks its own waste management facility and relies on private sector waste
transport services, in conjunction with municipal garbage trucks, to manage waste externally.

Factors influencing the success of waste management in both mutesgaghlight
significant elements within Umong Municipality, Lamphun Province. Firstly, the municipality's
resolve to address the waste issue is evident through the clear definition of projects and
activities, alongside the allocation of budgets for twamanagement within the local
development plan. Secondly, the commitment of leadership to fortify the collaboration among
government organizations, private sectors, and civil society has fostered both formal and
informal partnerships aimed at jointly tdicky the waste challenge. This aligns with the
observations of Wanichda Chaiyasii Q 2 ®hpo noted that the success of waste management
in Ko Kha Subdistrict, Lampang Province, stems from the continuous environmental
management efforts of the Ko Kha Sigdtdct Municipality. The objective is to cultivate a
robust community capable of seliance while actively participating in the care, conservation,
and sustainable restoration of natural resources and the local environment, guided by a holistic
framewak encompassing social, economic, and environmental dimensions. Furthermore,
Suwin Srimuang & Phukit Yonchanawor® 0 2 @mphasized that establishing a network for
co-production to address waste issues is a crucial strategy for enhancing community waste
management efficiency and effectiveness. In contrast, Khlong Hae Municipality, located in Hat
Yai District, Songkhla Province, exhibits operations similar to those of Umong Municipality;
however, its implementation remains less concrete and visible, fasmgraus challenges.
These include a shortage of waste collectors due to the geographical constraints of Khlong Hae
Municipality, relatively high waste management costs stemming from the absence of a local
disposal site, the influx of waste from surroundargas, and a lack of accountability among
certain groups regarding waste management, particularly in the initial waste separation process
prior to disposal. Additionally, the inadequate waste management system in the area has led to
improper waste dispokpractices, adversely affecting the environment across various regions
of the municipality. Conversely, Umong Subdistrict Municipality faces the challenge of
managing waste due to a hidden population engaged in the industrial zone, which significantly
cortributes to the efficiency and effectiveness of its waste management compared to Khlong
Hae Municipality.

Recommendations from research

1 . Cbmmunity Waste Management Local administrative organizations should prioritize
community waste management through the following strategies: 1) reducing waste generation
at the source, 2) promoting reuse, 3) facilitating recycling, and 4) ensuring riespdinsl
disposal. These methods emphasize prevention over treatment. Prioritizing community waste
management serves as a guiding framework for potiaking within local administrative
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organizations, ensuring that work processes are continuous arwbmmected by leveraging

social capital and local wisdom to address community waste challenges.

1.2 Policy Recommendationsocal administrative organizations must prioritize the
urgent development of knowledge, understanding, and awareness regardinganasfement
among individuals of all demographics and ages. This initiative is essential for effectively
addressing waste issues at the upstream, midstream, and downstream levels, thereby fostering
sustainability.

Local government organizations hawsggnificant responsibilities, including policy
formulation, establishing service standards, and overseeing project approval and control. They
may permit private companies and other capable agencies to manage community waste, which
will enhance the developent of waste management within the community. This approach
improves the quality and efficiency of public services by leveraging the strengths of the private
sector and other competent agencies, particularly in terms of innovation, modern technology,
and pertise in waste management.
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Abstract

This research examines the local development plans and projects implemented under
the Municipal Act in two municipalities, Sam Phran Municipality and Mae Hia Municipality,
during the fiscal years 2022023. It focuses on the strategic importance assessmérglan
adjustment of Sam Phran Municipality, with a particular emphasis on six strategies: social
development, economic development, environmental development, education, religious and
cultural development, positive governance development, and publicesdevelopment. The
results of the study found that Sam Phran Municipality focused on developing Strategy 4:
Development of Education, Religion, and Culture, and Strategy 1: Social Development. Later
in 2023, the project will start under Strategy 6: Blepment of Public Services, focusing on
statesupported services such as public health, education, transportation, safety, and
infrastructure, in order to respond to social changes and support the smart city development
agenda. However, the study's resuéivealed that Sam Phran Municipality's budget allocation
was inconsistent, and unresolved implementation issues hindered the project's planned
implementation. The-year development plan for Sam Phran Smart City (20@37) covers
61 projects. There is froject that has been implemented, 21 projects are in progress, and 36
projects have not been implemented. Continuous budget allocation is required to be successful.
The Mae Hia Municipality prioritizes five key strategies: balanced and sustainable économ
development, the preservation of culture, traditions, and local wisdom, the enhancement of
quality of life, the management of natural resources, energy, and the environment, safety, and
the establishment of good governance and work systems. The foouspiojects under
Strategic Plan 2, with conservation of culture and traditions and development of quality of life
as the main issues in the initial phase. We will adjust Strategy 1, balanced and sustainable
economic development, and Strategy 5, developrokgood governance, in 202923. The
emphasis on economic sustainability and development of positive governance led Mae Hia
Municipality to receive the Smart City Solutions award in 2023. Therefore, Mae Hia
Municipality's continuous budget planning aeftective plan implementation serve as excellent
examples of organizing study tours and training for relevant individuals to understand the
approach to transforming a city into a smart.city
Keywords: Smart CitySam Phran TowMunicipality Maehia Town Muitipality

Introduction

Rapid changes in the 21st century, including advances in technology and innovation,
are important factors driving the development of smart city policies because cities are close to
the people and are related to tHeies. If a large number of people come together, it will be
related to complex urban problems. In the future, they may face crises such as epidemics, air
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pollution disasters, PM 2.5 dust, traffic congestion, lack of housing, and social inequality. These
are problems that major cities around the world have to face and have a significant impact on
people's quality of life. "Smart cities" have therefore become the most -tibked
development trend in the world=or example, Barcelona, Spain, is recogniageé prominent

smart city in Europe. The Barcelona city government has developed a technology operating
platform called the City OS Platform, which is a system for collecting and analysing various
data of the city. This system connects data on infrastejctttilities, and public utilities such

as traffic, control, environment, waste management, energy consumption, and open data to the
system. All data is then connected through the processing system and sent to the operation
centre of the Barcelona city gernment, allowing the local government to use-tima¢ data

immediately The operating system is also connected to other systems in Spain to solve urban

living problems and improve the efficiency of public services (King Prajadhiputisute).

The Thai government has set a policy for the development of smart cities as a national agenda,
aiming for it to be a mechanism for distributing development equally and improving the quality
of life of people in all regions to have a good quatit life. It is also in line with national plans,

such as the Thailartl . nfbdel, the2 &/ear national strategic plan, theth National Economic

and Social Development Plan, and the Digital Development Plan for the Economy and Society
to drive and devejpsmatrt cities throughout the country.

The Department of Local Administration implements policies that encourage
government agencies and local administrative organizations to utilize information and
communication technology in their operations and admmatien. For provincial administrative
organizations, municipalities, and sdistrict administrative organizations, the Department of
Local Administration is the main host in developing cities and managing operational plans,
coordinating, investing, and maging projects to promote and support local administrative
organizations to be modern in order to enhance their service capabilities to the public,
developing information database systems for administration and management to support the
administration angublic services of local administrative organizations to be accurate, fast, and
fair, including distributing information to the public to increase efficiency in performing
missions, creating integration and unity in the information system, reducing esubynoh
operations, and allowing the public to receive convenient, fast, transparent, and verifiable
services, which will support an atmosphere conducive to the economic development of local
administrative organizations.

The Office of Smart City Thailandefines a "Smart City" as a city that utilizes modern
and intelligent technologies and innovations to enhance the efficiency of city services and
management, reduce costs and resource usage, and engage the business and public sectors i
city development. Tis approach aims to create a liveable, modern city that promotes a high
guality of life, happiness, and sustainability for its residents. The development of a smart city
encompasses numerous dimensions. Theré emgortant dimensionst )JSmart environmen
2 )Smart mobility3 )Smart Living4 )Smart peoplé )Smart Energye )Smart Economy
7 )Smart Governance (Office of Smart City Thailand, online system, retrieved on September
282024)

Currently, many local administrative organizations in Thailand have increasingly
applied information and communication technology to their operations and isptatian.
Maehia Town Municipality, located in Mueang District, Chiang Mai Province, is a prominent
example of smart city development among local administrative organizations. It has received
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the "Smart City Solutions Awards 0 2 &t the good level for project or service system that

has been providing services to the public for at |6astonths, aligning with the concept of
smart city development from the Digital Economy Promotion Agency (DEPA). Additionally,

it has received the Digital Local Prototypevard from the Office of the Prime Minister for
developing the city data platform (City Data Platform Dashboard), which has led to the
Excellent Service Centre. The system can store 8pdategories of data, covering almost all
aspects of city managenterucially, it has the ability to establish an online service system
known as eservice, which offers public services accessible through mobile phone applications
across all systems. The main services are divided3iraoeas:1 )One Stop Service system
where people can request public services, file complaints, and track the status of the operation
by themselve®) Maehia Town Municipality's online swdistrict database and geographic
information service (GIS3 Ynline waste collection payment system.

Therefore, by analyzing and comparing the results of implementing the government
action plan fron2 0 2td2 0 2 tBe researcher selected M&aeTown Municipality, Mueang
District, Chiang Mai Province, as a model for a smart city. The results of implemémting
government action plan can provide valuable insights into the strategy, budget, and
administrative potential of Sam Phran Town Municipality, indicating its potential to develop
into a smart city.

Methodology

To conduct a comparative analysis of therional plans fro2 0 2 2 0 2n3erms
of strategic plans, budgets, and performance of official duties, and the development plan for
Sam Phran as a sustainable smartZiy 2 3 0 bétween Sam Phran Town Municipality and
Maehia Town Municipality.

Results and discussion
1. Comparison of local development plans with projects under the Municipal Act, fiscal
years 20212023

1.1The study compared the results of Sam Phran Municipality's local development plan
with the projects under the Municipality Afdr the fiscal years 2022023, focusing on six
strategies: Strategy 1: Social Development; Strategy 2: Economic Development; Strategy 3:
Environmental Development; Strategy 4: Education, Religion, and Culture Development;
Strategy 5: Good Governance Dmment; and Strategy 6: Public Service Development. The
study found that Sam Phran Municipality prioritized Strategy 4: Education, Religion, and
Culture Development, and Strategy 1: Social Development as secondary. However, in 2023,
there was a change public management approach, giving more importance to Strategy 6:
Public Service Development, which is the improvement, expansion, or creation ef state
supported services for the benefit of the people, including public health, education,
transportation, polic safety, infrastructure, social services, and others. Improving outdated
systems, addressing access gaps, and ensuring that services meet the needs of changing societ
and aligning with the development towards a smart city are common aspects ospultie
developmentlt was also found that Sam Phran Town Municipality should increase and adjust
projects according to Strategy 5: Good governance development to be more consistent with
Strategy 6: Public Service Development and should receive more fowamiraining, and
knowledge development in Strategy 2: Economic development to increase the potential and
sustainability of Sam Phran Town Municipality. (Table 1 and Figure 1.)
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1.2 The study compared the results of Maehia Town Municipality's local dawelat
plan with the projects under the Municipality Act for the fiscal years ZW2B, focusing on
five strategies: Strategy 1: Balanced and sustainable economic development Strategy 2:
Preserving the culture, traditions, local wisdom and developinguidiéygof life of the people
in a comprehensive manner Strategy 3: Management of natural resources, energy and
environment as a basis for sustainable development Strategy 4: Creating security and safety
Creating security and peace for the people and §iyr&eDevelopment of good management
and work systems. The study results found that the project under the Mae Hia Municipality Act
focuses on Strategy 2 in terms of preserving culture, traditions, local wisdom, and developing
people's quality of life in &laspects. Interestingly, the project under the Municipality Act for
fiscal years 2022023, Mae Hia Municipality, focuses on Strategy 1, the strategy for balanced
and sustainable economic development, and Strategy 5, the development of a good management
system and work, which is the year that Mae Hia Municipality received the Smart City Solutions
Awards 2023, which shows that there are projects/service systems or activities that provide
services to the public that have been in operation for no less tin@ntBs and are consistent
with the concept of smart city development. (Table 2 and Figure 2)

Table 1:Sam Phran Town Municipality's local development plan

Sam Phran ] ) Strategy  4: Strategy 5:| Strategy 6:
Town Strategy 1: | Strategy 2: Developmen .

L . . Strategy  3: Good Public
Municipality's | Social Economic . t of .
local developmen| developmen Environmenta education, governance | service

| development| ~ developmen| developmen

development |t t religion and t ¢
plan culture
Local
Development
Plan  Project 38 1 10 44 14 26
(20182022)
(Project); 2021
Local
Development
Plan  Project 44 1 11 49 21 35
(20182022)
(Project);2022
Local
Development
Plan  Project 31 1 7 72 27 41
(20232027)
(Project)
Projects unde
the municipal
ordinance 32 1 9 41 11 16
(Projects);
2021
Projects unde
the municipal
ordinance 35 1 10 43 15 19
(Projects);202
2
Projects unde
the municipal

20 1 7 42 14 28
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(Projects)
Comparison between projects under local development plans and projects approved
by Sam Phran Municipality ordinances:; 2021-2023
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m Strategy 1:Social development

Local Developient
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®m Strategy 3: Environmental development

m Strategy 5: Good governance development

Figure 1. Comparison between projects under local development plans and projects approved by Sam Phran

Municipality ordinances; 2022023
Table2: Maehia TownMunicipality's local development plan

Projects under the
municipal ordinance
(Projects); 2021

Projects under the
municipal ordinance
(Projects):2022

m Strategy 2: Economic development

Local Developiment
Plan Project (2023-

Projects under the
municipal ordinance
(Projects)

m Strategy 4: Development of education. religion and culture

= Strategy 6: Public service development

Strategy 1:| Strategy 2:| Strategy  3:| Strategy | Strategy 5:
Balanced Preserving the Management| 4: Development
and culture, of natural| Creating | of god
. sustainable | traditions, local| resources, security | management
Maehia Town ) .
L economic wisdom  and| energy and and and work
Municipality's . .
local development| developing the environment | safety systems Total
quality of life | as a basis fo| Creating
development . . .
of the p@ple in | sustainable | security
plan
a development.| and
comprehensive peace for|
manner the
people
Local
Development
Plan Project 82 103 20 21 30 256
(20182022)
(Project);2021
Local
Development
Plan Project 64 99 12 10 19 204
(20182022)
(Project);2022
Local
Development
Plan Project 42 74 10 14 8 148
(20232027)
(Project);2023
Projects undel
the  municipal 19 78 10 8 19 134
ordinance
(Projects);2021
Projects undej g 87 12 9 18 177
the  municipal
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ordinance
(Projects); 2022

Projects undel
the  municipal
ordinance

(Projects); 2023

32
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(Projects); 2

(Projects); 20

022

isdom and developing the quality of life of the people in a comprehensive manner

Projects under the
municipal ordinance

Figure 2: Comparison between projects under local development plans and projects approved
by Maehia TowrMunicipality ordinances; 2022023
2. Study the budget allocation guidelines for Sam Phran Municipality and Mae Hia Municipality

for fiscal years 2022023

2.1 The study found that Sam Phran Town Municipality allocated the most budget to projects

under Strategy

3: Environmental Developmemnt 2019 and gave priority to Strategy 4: Education, Religion,
and Culture Development in 201320. However, in 2020, Sam Phran Town Municipality

prioritized projects under Strategy 6: Public Service Development, increasing the budget
allocation from 27 peent in 2018 to 29 percent in 2019 and 44 percent in 2020, respectively.

(Table 3 and Figure 3)
Table 3:Budgest of projects approved Sam Phrai own Municipality ordinances

20212023
Strategy 4: ] )
Budget of Sam | Strategy 1:| Strategy 2:| Strategy 3: |Developmen Strategy 5: Strategy 6
; : . . Good Public
Phran Town Social Economic |Environmenta| of education . Total
o . governanceg service
Municipality  |developmendevelopmen development| religion and
developmen developmen
culture
Budget(baht);202122,382,000 {20,000 355,000 15,939,794 1,736,082 |17,045,000 |57,477,87¢
Budget (baht);202424,921,600 {20,000 23,481,600 |18,147,330 (2,872,200 (18,264,000 (87,706,73(
Budget (baht);20211,845,843 |19,710 295,411 14,629,330 2,297,382 |28,275,300 |47,362,97¢
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Figure 3: Comparative chart of project budgets approved according to the Sam Phran Municipality
Regulations for 2022023

2.2 The study results found that in 202023, Maehia Municipality allocated budgets in line

with the Strategic Plan 2, preserving culture, traditions, local wisdom, and improving people's
quality of life, showing consistent approaches to achieving development goals. In 2020, there

was a change in budget allocation, allocating to projects inwitte the Strategic Plan 4,

creating security, safety, and peace for people, increasing by 90 percent compared to 2021

2022.(Table 4 and Figure 4)
Table 4:Budgest of projects approvedl MaehiaTown Municipality ordinances; 2022023

Strategy 2:
Pregrving the Strategy 3:
culture, Management Strategy 4:
Strategy 1: traditions, of natural Creating Strategy 5:
Budget of Balanced local wisdom [ESOUICEs securiyy and | Development
Maehia and and energy ané safety of good Total
Town sustainable | developing the environment Creating | management
Municipality | economic | quality of life as a basis for security and| and work
development of the people . peace for systems
. sustainable
na .| development. the people
comprehensive
manner
Budget
(baht);2021 | 7,322,600 | 38,212,190 1,800,500 350,000 2,350,000 50,035,290
Budget
(baht);2022 | 32,238,000 | 39,175,600 4,845,000 750,000 4,152,430 81,161,030
Budget
(baht);2023 | 20,314,400 | 45,128,825 924,000 10,298,000 | 2,637,178 79,302,403
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Figure 4: Comparative chart of project budgets approved according Mattga TownMunicipality
Regulations for 2022023

3. Comparison of project implementation success of Sam Phran Municipality and Mae Hia
Municipality, 20212023

3.1 According to thetady results, Sam Phran Town Municipality failed to complete strategic
planbased projects every year from 2021 to 2023. We must investigate this to identify the cause

and move forward with corrective actions. (Table 5 and Figure 5)
Table 5:0Operational gsccess of Sam Phran Town Municipality

Strat
Operat Strat{Strat StrateDeveIcStrat‘Strat
SuUCCEeSs . . Good Publ
Soci Econo|Enviro nt 0 |/ Tot
Sam Ph goveril servi
devel {(devel al educa |
Town . Jdevel {devel
. . nt nt devel olreligi
Muni ci nt nt
cul t(
Proje
under
muntct 3, 1 9 41 11 16 |11
or di na
(Proj ¢
12021
Compl e
Proje 7 0 0 14 2 0 23
(Proje
21
i mpl em
(proje
in 25 0 0 27 9 16 77
progr e
1
Proje
under
muntci 35 1 10 43 15 19 |12
or di na
(Proje
22
Comple g 1 4 31 7 2 65
Proje
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Figure 5: Comparative chart dhe success of the implementation of projects approved
by Sam Phran Town Municipality in 202023

3.2 According to the study results, Maehia Town Municipality only had two uncompleted
strategic plan projects in 2021. From 2022 to 2023, Maehia Town Npafitgi was able to
implement all five strategic plan projects in full. (Table 6 and Figure 6)
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Table 6:0Operational success of Maehia Town Municipality

Strategy 2:
Preserving the Strategy 3 Strategy  4:
Management of .
| culture, Creating Strategy 5:
. Strategy 1 - natural .
Operational traditions, local security and Development of
.| Balanced ang . resources,
success of Maehii . wisdom and safety good
sustainable . energy and :
Town . developing the . Creating management
L economic . . environment ag .
Municipality quality of life of . security and| and work
development . a basis for
the people in g . peace for thg systems
. sustainable
comprehensive people
devdopment.
manner
Projects under thg
municipal
nicip 19 78 10 8 19
ordinance
(Projects);2021
Completed
Projects 17 76 9 7 18

(Projects);2021
Norrimplemented
projects 2 2 1 1 1
(Projects);2021
Projects under thg
municipal

. 51 87 12 9 18
ordinance
(Projects);2022
Completed
Projects 51 78 12 9 17

(Projects);2022
Norrimplemented
projects 0 0 0 0 0
(Projects);2022
Projects under thg
municipal

. 32 71 10 13 6
ordinance
(Projects);2023
Completed
Projects 32 71 10 13 6

(Projects);2023

Non-implemented
projects 0 0 0 0 0
(Projects);2023
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2021-2023
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Figure 6: Comparative chart dhe success of the implementation of projects approved by Maehia Town
Municipality in 20212023

4. Sam Phran Smart City Development Pla2 0 280 2fISam Phran Town Municipality

Sam Phran City has developedustainable smart city development plan for 2@QB27
as a framework for the development of information and communication technology and the
development of a sustainable, livable city. The goal is to make Sam Phran a sustainable livable
city with digital technology, innovation, and readiness to be a sustainable smart city by 2026.
The plan comprises eight plans, projects, implementation periods, budgets, and strategies for
the development of information and communication technology. These include: 1y@#alit
Life City Strategy 2) Environmental Quality City Strategy 3) Learning City Strategy 4) Urban
Energy Management Strategy 5) Convenient Transportation City Strategy 6) Economic
Development Strategy 7) Human Resource/Smart Citizen Development Strade®)ySmart
Municipal Administration Strategy. The following projects have already undergone
implementation:

Table7: Results of the implementation of the Sam Phran Smart City
Development Plan 20232027 of Sam Phran Municipality

Estimated budgg Budget to be
Budget for all . : .
Components of Sma : .| required as th¢ provided for projeci
. project operations L ) .

City (Baht) project is underway implementation
(Baht) (Baht)

Smart Governance 8,716,200 7,016,200 1,700,000

Smart Living 9,320,000 2,500,000 6,570,000

Smart People 8,505,000 1,300,000 7,145,000

Smart Environment 1,460,000 160,000 1,070,000

Smart Energy 11,064,600 9,664,600 500,000

Smart Economy 1,000,000 0 1,000,000

Smart Mobility 8,500,000 0 8,500,000

Total 48,565,800 20,640,800 26,485,000
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Figure 7: Chart showing the implementation of the Sam Phran Smart City Development Pla2@22.3

Sam Phran Municipality has a total of 61 smart city development projects, with 4
completed, 21 iprogress, and 36 yet to begin, according to the study. Therefore, a budget of
over 47 million baht is required to implement the projects according to thé°Bamn Smart
City Development Plan for 2023027.
Conclusion

This study compares locaevelopment plans with projects implemented under the
Municipal Act for two municipalities, Sam Phran Municipality and Mae Hia Municipality,
during the fiscal years 2022023, highlighting issues with budget, management, and the ability
to implement the in. It is necessary to find a systematic development approach or have a
consultant implement it so that the local government can develop the city into a smart city.
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Abstract

This paper could be focused on the comparative study for good practices of the local
communitiesod organizations whi ch populatenint he e
Thailand have been significantly increased. Thailand has been already cdobiete elderly
society since 2023 and will be the Supgeing society around 2040. The workforce might be
decreased meanwhile the aged people may be groWimergefore, it is essential tarture the
quality of life for Thai elderly in all regions fateriving of good health and happiness. The
roles and responsibilities besides of the government, relevant stakeholders, which are private
sectors, social enterprises, citizens in areas, educational institutes and other involvement, should
be united in actin with spirits. Hence, the study and lessen learn analysis have been used by
selecting two cases of the elderly club in Muangyao province, Hangchat district,
Lampang and qualitgf-life development for elderly center in Nonthaburi Municipality,
Nonthabur. These two lessons learned are considerably interesting, particularly supaodting
promoting activities which enhance the ageing precedence in the local communities. The
comparative study of two successful cases could be adopt and bought into thmeadations
to extend and develop the quality of life for ageing society enhancement in every community
in Thailand.
Keywords:
Ageing society, aged population, elderly community, quality of life, elderly club, elderly
center, elderly networking

Introduction
The current situation in the world, population structure has tended to lower newborn
rate and risen in ageing. The amount of aged population around the world is approximately

1,109 milliort, in a proportion of 40% of total population aboud@) million. In a case of
Thailand, elder persons are approximately 13 million in 2022, in a proportion of 19% of total
population, that means Thailand has already become fully ageing society. In the next 15 years.
Thail and i s gaog enigreighyyovhsbiodas iel@&dympeople around 20 million, in

a proportion of 30%. The statistic indicates the priority for elderly people per total provincial
population. The highest proportions in Top 3 provinces are Lampang, Phrae and Lamphun,
which provincesdcated at the northern of Thailand as shown as below figure.

lDepartment of Older PersorZ0@3. Situation of the Thai older persons 2022. Retrieved from URL
https://thaitgri.org/.
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Elderly people/ Population in 2022 (Thailand)

30 2777 273 3704 26.86

‘b'

25.82 25.67 25.47 24,98 54 77

23.81 23.72 23.65
‘ ‘ ‘ ‘ ‘ ‘ | | |23372319225622422241223 2213 21.79 2163 215
,Q
‘b > %00

[&)]

2

o

1

(¢)]

1

g o

0
Q’S ‘b’ > ‘D‘ ‘b’ N &\ 0 & 0 Q’o
e F P F & ¥ N o
“"QQ %* “@o & qf\o@ 3@0 TF S Qa""\%ﬁ@w& & @% 0‘& &
Y SO S \$o %\}Q \5"{9 \60 Q\Q\ & Q\\@ S
& < <

AgeiPuogpul a

.

25

Power ed
E Geo NaMiecsr g BormhT

Figure 1 Proportion of elderly people and provincial population in Thailand (2022)

Therefore, as mentioned above the ageing people whoever would like to be treated and
taken care of have tended to be raised. The state welfares should be allocated sufficiently to all
aged persons to achieve the economic sustainability. All ageing stemdchbalthy, wealthy
and wellness. They should be owned adequate incomes for living expenses, health and wellness,
residences. At the present, the welfares from government are in patterns of ageing allowance,
state welfares, retirement pensions, savingesysNational Savings Fund (NSEnd social
security. In parts of projects and activities, some examples are elderly employment, vocational
training for a-fgendlyn gprdnsunitissk clubd/ £entersA gnewledge and
experimental sharing and workshop, Ageing development schaalsine promotion, Day
cares and services, Career standardizati on
eldering and Innovation development for Ageing caregiving. Especially, this study paper would
like to address on the beneficial result®manizational establishment of the elderly clubs and
quality of life for elderly centers. These operations have aimed to promote and support the
activities for enhancement of ageing quality of life to receive knowledgedeediopment,
health and camving by networking and joyful activities. In addition, the effective
implementation could be successful collaborations and integration among voluntary leaders,
volunteers, residences in local communities, government organizations, social enterprises,
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private sectors, particularly ageing people in these local comm@nit@sus, this research
study is focus on the analytical and comparative study of 2 exantpielderly club in
Muangyao province, Hangchat district, Lampang and the qicdliije devdopment for
elderly center in Nonthaburi Municipality, Nonthaburi. The significance of study is to indicate
the operational structure, mechanism and benefits from these operations in a pattern of
comparative study. The best practices of these lessondeeonl be expanded and adopt in
widely provincial areas in Thailand.

The objectives of this paper are to study and analyze successfubicidmeeslderly club
and the quality of life for elderly center to be lesson learned as good practice models for
adatation of enhancement for elderly people who live in any provincial communities in
Thailand. The main targeted groups who could benefit from this study are the government
sector (administrators and officers), citizen in communities and related stakehegpecially
ageing people in each local area. This comparative study should be expanded scope of
el deringbs quality of l i fe devel opment i n
benefits and incentives for all involvements, particularly eldeergons in Thailand.
Consequently, the paper contents are included with reasons of selection for 2 successful cases,
implementation, benefits good lesson learn and policy recommendation for adaptation in other
communities.
Methodology

This studyis toexplore, investigate, collect the information and fact findings, compare,
synthesize, analyze and making the policy recommendations for enhancement of ageing quality
of life as the successful models of the elderly club and the quality of life for eldargrc
Therefore, the study methodology of this paper can be described that:

Step 1: Explore and investigate the current situation of elderly population in
Thailand
This is to explore, investigate and study the statistics, information and data about curren
situation of eldering in Thailand and prese
living especially government welfares, incentives and other resaigahents.

Step 2: Review the theories and supporting rules and regulations
Theinvolved theories of this study paper could be mentioned in 1) Social Science theory: there
are some sufssues such as ageing adaptation to be suitable roles in society, activities with
enthusiasm, disengagement, continuously adaptation and age atratif@)Theory of Quality
of | ife on t he-awraftedessrinlvariety oécultlresrahdysdristiess Melsurement
of ageingés quality of |ife is consisted of
activitiesodo em@aamneetyeandtprofosndiglatonship.
Moreover, this study pap& emphasized to the comparative research for 2 successful cases
with the good practices. Thus, the theory of the good practices, which is explained by United

Nations Educational, Semtific and Cultural Organization (UNESCfb)s related to 4 patterns:
1) New innovations 2) Differentiation 3) Sustainable impacts4gnditiatives and prototype

2Academic Supporting and Promoting AgerigyKonkaenMinistry of Social Development and Human

Security Academic document: Qualiyf-life Development and Elderly occupational Supporting Center in
provinces. Retrieve from URhttp://tpse5.m-society.go.th

3 United Nations Educational, Scientific and Cultural Organization (UNES2@)5)Best Practices

Compendium K4 health. Knowledge for Health.
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for scaleup. While WorachoKestated that components of good practices could be cansiste
of organizational strategies, humans resource practices, leadership, customer requirement
focus, knowledge and technology, quality process and products and competency benchmarking.
When, organizations would adhere for actual implementation, these @gamizould be
referred as the good practice organizations.

Meanwhiles, the majority regulation about aging people is addrgSenatitution of
the Kingdom of Thailand 2013&bout rights and freedomaf Thai citizens covered to
underprivileged people, for instances, children, disable persons and elder people which might
have sufficient supporting, qualified welfares and fair rights. Moreover, there has been
announced AEl derly Acts in 200 3eéivetreasomablee s er
rights and benefits such as health and wellness welfares, state welfares, occupational training
development.

Step 3: Explore and select the best practices
This study is to explore and specify a selective criterion offivastices. The criteria compose
o f out standing action plan for el deringobs
networking, practicable committees and notable benefits and impacts. As specific criterion, two
samples of success cases have alreadsechthat:

1) The elderly club at Muangyao province, Hangchat district, Lampang

The establishment of this elderly club was accordinglderly Actsin 2 0 Ol@tially,
there was a group of Buddhists who respect to Buddhism and had arrangement to observe the
religious precepts and stay overni gshttasy iantg oa.
This group had arrangement to make merit and jointiomdi and cultures at least 4 times a
month. This was original reason for forming the eldering club at Muangyao province, Lampang.
To strengthen the eldering club, there was to form the committee for management which a
president who usually bring this eftle club to collaborate with other elderly clubs and
networks nearby a province. Furthermore, there were many activities and projects for
collaboration and making coordination such as ageing activities organized by the administers
in the club, for exampleknowledge sharing and seminar about laws related to the elderly
persons, elderly day in each year for reorganization to aged people in a local community.
2) The quality-of-life development for elderly center in Nonthaburi Municipality,

Nonthaburi 6

Nonthaburi Municipality hasnvisioned to the significance of grouping aged persons in
a community to make a network. The municipality has focused on the health and wellbeing of
aged people in this area. This has been bought into the establishment wlityeod life for
elderly center since 2010. This center has been as an elderly club and has the administrative
structure of committeeThe mayor of Nonthaburi Municipality is acted as a president of this
center. here have been many activities and prigjéar collaboration and making coordination
such as sport activities for elderly (aerobics, exercising, table tennis), entertainments (karaoke

4W0rachokd:. (2015) Best Practices: Inclusive organizational development concept. Retrieved from URL
http://m.exteen.com/blog/takato/20091211/bestpractice.

5Report title: Smiling towards ol d aanpangpaosiree st udy of
Retrieved from URL https://www.helpage.org.
6

The qualityof-life development for elderly center in Nonthaburi Municipality, Nonthalretrieved from
URL https://nakornnont.go.th/promote_life/detail/6/data.html
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singing, traditional dancing, Thai and international music), art and language study. Nowadays,
Nonthaburi Munigpality has elderly clubs and qualiof-life development for elderly centers
around 45 places.

Step 4: Collect and analyze the information and fact findings

The resources of data for study and research have been from 2 resources: primary data
from interview directly to community development officers. The interview topics are included
with:
Roles and responsibilities of ageing persons in communities
Objectives and goals for the establishment
Action plans and implementation
Results, benefits and impac
Next steps of development
Key success factors
Any recommendations

The second resource has been by explored, investigated and studied from documents
such ereports, websites. After that, there were mutually integrated angzedal

Step 5: Synthesize the lessons learn in comparison, bringing into the policy
recommendations

The data and information from both resources might be synthesized into the categories
of important issues to be addressed the good lessons learned and beneficial Fimadigts.
this study could conduce to the policy recommendations to scale up in other communities for
quality-of-life development in Thailand.

=4 =4 4 -4 48 8 -

Results and discussion
The analysis results from the comparative study could be demonstrated shown as the

below table.
Tablel Comparative results of study for 2 elderly club and qualitlife development for elderly center

Comparative The elderly club at Muangyao The quality _Of_“fpf developmer?t for
issues province, Hangchat district, Lampang elderly c_ent_er n Nonthabgrl
Municipality, Nonthaburi
Organizational | Notable organizational structure of| Notable organizational structure of
structure/ president, committee, officers and stafff president, committee, officers and staff
Adequate with suitable division of works and| with suitable division of works and
officers/ staff responsibilities, and requirement for | responsibiliies ( the mayor is a
volunteers of elderly caregivers president)
Action plan Elderly club action plan Quality-of-life development for elderly
center action plan
Activities/ 1 Knowledge sharing and seminar 9 Sport activities for elderly
projects for 1 Elderly day 9 Entertainments
aged persons | q Health and wellness checkup 1 Art and language study
1 Exercising for aged people 1 Health and wellness checlup
Networking Collaboration with other elderly clubs at| Good practices of elddy centers as
and other province and various clubs such ag prototypes for the others and
collaborations | women clubs, youth club, village security collaboration liked a linkage between
club etc. each elderly center
Notable 1 Healthier and strongers ageing people | § Healthier and strongers ageing people
benefits and | § Joyful and happy living 1 Joyful and happy living
impacts 1 Selfappriate elderly
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The quality -of-life development for

elderly center in Nonthaburi
Municipality, Nonthaburi

1 More support funding from HelpAge| 1 Good prototype of Qualityof-life
International Organization and United| development for elderly center
Nations Population Fund (UNFPA) 1 Many honorable awards

U Excellence Public Service
Managenagerent Award in 2017

U King Prajadhipok's Golden Award
in 2014 and 2016

0 Local government organizations
with good management Award
2012

Comparative The elderly club at Muangyao
issues province, Hangchat district, Lampang

The analytical and comparative results had to been benchmarked with the principal of
good practice organization. This could be stated that both of the elderly club at Muangyao
province, Hangchat district, Lampang and the qualftiife development for elerly center in
Nonthaburi Municipality, Nonthaburi have characterized issues that could be benchmarked
with the good practiceodos -offlifgdevelogneentfooageng i n
people. Theencouraged reasons are roles of leadershipalaaction plans, goals that are
focused on enhancement of qualifylife development for aged, strong networking and
collaboration and especially, good prototype for scgldy the others.

Conclusion

The whole of this paper can be illustrated the coaipeae study of the organizational
establishment of qualitgf-life development for elderly in local communities in Thailand which
could beadmired as the good practice organizations. Therefore, the key success factors could
be concluded as below
Table2 Key success factors @ comparative study for of the organizational establishment of quality
of-life development for aged in local communities

The elderly club at Muangyao province, The quality -of-life development for elderly
Hangchat district, Lampang center in Nonthaburi Municipality,
Nonthaburi

Willful  attention for the organizational | Willful —attention for the organizational

establishment with actual goals establishment with actual goals

Sufficient budget Allocation fromvarious Sufficient budget Allocation from various

resources for funding resources for funding

Leadership with fully consecutive and targeted Leadership with fully consecutive and targeted

vision vision and policy

Good Collaboration and engagement with Highly-intension officers/ staffs, citizen in local

partnership/ stakeholders communities

Formal and informal participatory mechanism and| Formal and informal participatory mechanism

adherent environment for aged persons and adherent environment for agedpbersons

Constitutional organization structure Constitutional organization structure

Good communication and frequency: facto-face, | Various performance of experts and facilitators

virtual, tool-based who mainly engage and facilitate all agec
persons, ciizen and stakeholder in each loca
community

The recommendations of thesudy paper could be addressed for further adaptation and
scaingup i n other | ocal c o monlifendevelopenent if @term efl d e r
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organizational establishmeniscluding to strengthen to the existence of elderly clubs and
centers as shown below:
1. The organization oA 1 A A Ol U éfdife NeDefopnkedl dould be established with
actual goals and willful attention.
2. The government and partnership should allocate sufficient budgets from various
resources for funding both domestic and international resources.
3. The executive has outstanding competency of leadershipfwiy consecutive and
targeted vision and policy
4. Highly-intension officers/ staffs, citizen in local communities should mutually work
and help each other.
5. Good collaboration and engagement are dealt with partnership/ stakeholders.
6. Formal and informal pécipatory mechanism could be usually used, and adherent
environment is suitable for aged persons
7. Constitutional organization structure is settled and functionated.
8. Various performance of experts and facilitators mainly engage and facilitate all aged
persons, citizen and stakeholder in each local community.
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Abstract

Communitybased health insurance (CBHI) was a voluntary scheme for the informal
sector, with low enroliment rates, 3% of households participated. This study aims to identify
the factors influencing households' willingness to enroll in CBHI, Vientiane &alpito PDR.
A crosssectional study was conducted through faeéace questionnaires during JuAugust
2024. Laotians 65.5% were willing to enroll in the CBHI. The study revealed that participants
over 33 years were willing to enroll 1.93 times gre#tan participants younger (AOR 1.93,
95% CI 1.173.19). Individuals with a higher ability to pay were 2.72 times more willing to
enroll (AOR 2.72, 95% CI 1.59.63). Participants who indicated that low premiums and
emphasizing benefit packages influenclkeeit decision to enroll were movélling to enroll
than those who did not identify 4.25 and 2.02 times, respectively. The perception of healthcare
service quality indicates that better affordable access to healthcare services was twice as likely
to enroll(AOR 2.02, 95% CI 1.23.35). Individuals who reported experiencing limited access
to physicians when visiting hospitals indicated a willingness to enroll 1.72 times more than
those who reported such access (AOR 1.72, 95% CI2L813. Furthermore, pacipants with
relatives with CBHI members wele83 times more likely to enroll than those without such
familial connections (AOR 1.83, 95% CI 1:835). The CBHI scheme should focus on4{ow
premium payment systems, expand benefits, and educate ragitlendividuals about
premiums and benefits, aiding decisimaking for those with irregular incomes including
improving policies for affordability will enhance social health protection for vulnerable
populations.
Keywords: Communitybased health insurancenreliment, household, health insurance,
willingness
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Introduction

CommunityBased Health Insurance for the informal sector was established in Lao
PDR. By 2023, national health insurance had successfully expanded coverage to 94% of the
population, except in Vientiane Capif@he Goursat, 2021)n Vientiane, only 42% of the
population is covered by the health insurance system, with 3% covered by the voluntary CBHI
schemgMOH, 30 April 2024) This means that 58% of the population, mostly from informal
sectors, is not covered by health insurgiddkenbrack,Jacobs, & Lindelow, 2013Yo address
these challenges, the development of health insurance is recognized as an important strategy to
achieve UHC. This includes social health insurance and CBHI, where individuals, households,
and organizations pay pr&mms based on income to ensure access to healtfCaren,
Waelkens, & Criel, 2005)The CBHI is a lowpremium scheme to improve equity in rural
healthcare in developing countriggughemre, 2014)

In Lao PDR, the CBHI offers a voluntary health financing scheme for households in the
informal sector. It provides access to healthcare foreseffloyed individuals, laborers, the
impoverished, and the unemployed. The benefits dechutpatient and inpatient care coverage,
surgeries, deliveries, and cesarean sections. However, it excludesokigburgeries, nen
medical services, thalassemia and hemodialysis treatments, vasectomies, spectacles, artificial
lenses, and seihflicted harm(Alkenbrack et al., 2013Studies show that CBHI is limited in
low-income countries. Evidence suggests that the impact of CBHI on financial protection and
access to healthcare is moderate for those enrolled, with low participation levels and
theexclusion of the poore¢boors, Devadasan, Durairaj, & Criel, 2010BHI initiatives aim
to offer financial security, but their impact on achieving substantial progress toward UHC is
challenging due to various limitations. Enrolment barriers include the inability to afford
premiums, overlapping school fee periods withmbership renewal, and financial strains
during the retursio-school periodBodhisane & Pongpanich, 2019)he CBHI program in
Vientiane Capital has low coverage due to households being hesitant to participate, despite its
comprehensive benefits package and lowpagmentrequirement. Oubf-pocket (OOP)
expenditure remains high at 41.76% of total health expenditure in(B®20Goursat, 2021)
Mahosot Central Hospital and Xaythany District plital reported high numbers of outpatient
department (OPD) cases. OOP spending in Vientiane is significant as it is not covered under
the NHI, leading to a higher burden of healthcare c@gtSH, 30 April 2024) Access to
healthcare services is a challenge, especially for preventive care. Comrroonmoninicable
diseases (NCDs) in Vientiane include cardiovasculaeaties, chronic respiratory diseases,
type 2 diabetes, and cancers. Despite government efforts, the CBHI scheme faces challenges
with low popularity and the lowest enrolment rate of three districts: Sangthong (0.06%),
Chanthabuly (0.10%), and Sisattanaki 830) (THE-WORLD-BANK, 2023)

This study aimed to estimate the willingness to enroll and determine the factors related
to enrollment among households of the informal sector iVidgatiane capital Lao PDR.
Methodology

Study design and recruitment

A crosssectional study was conducted through feeéace questionnaireamong
households of the informal sectors in Wientiane capital, Lao PDRuring JulyAugust 2024.
Relevant literature reviews have been conducted to assess their willingnessctpaperitn
CBHlI at the household level. The sample size was calculated and adjudte¥ igr dropout
which totals 413 parti c{Yaneanet 73 wimplesrandom Fi s
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sampling method was usedrfselecting participants in the study area with the lowest CBHI
coverage rates; Sangthong, Chanthabuly, and Sisattanak districts by following the inclusion and
exclusion ofthese criteria.

Inclusion criteria: representatives for their respective houdslodlthe informal sector
can be anyone living in Vientiane Capital who is 18 years of age or older, willing to participate
in this study, and not currently enrolled in any insurance scheme.

Exclusion criteria: those who are unable to complete the queatrenor researcher
interview due to illiteracy and those who do not show a willingness to participate in this research
for any reason.

Research instrument

The study consisted of four sections of the questionnaire with a total of 63 questions,
which areas follows: Section A: socidemographic characteristics and others, section B:
knowledge of CBHI, section C: perception toward quality of healthcare service in CBHI, and
Section D: willingness to enroll and ability to pay in CBHI by receiving guidarwe the
thesis committee at Mahidol University, corrections for test validity, and consulting with
advisors and proposal defense committees regarding the contents, explanations, and appropriate
terminology. After receiving ethics approval from the Mahidolvérsity Institutional Review
Board, we conducted a pilot test of the questionnaire with 30 participants from the Feuang
district in Vientiane province. The focus was on evaluating the questionnaire's content,
structure, and comprehensibility to measunternal consistency using the Statistical Package
for Social Sciences (SPSS) with Cronbach's alpha values greater than 0.7.

Data collectionprocedures

The data collection procedures were conducted as follows: 1) Before starting the study
in the specified area, the researchers sought permission and approval from the community
leader, 2) A representative from each household was approached to request permission, 3) the
researcher and assistants have interviews which take approximately 20 minytessper
Before the interview, the respondents were asked to complete an informed consent form, and
the researcher explained the study. Following the interviews, the researchers reviewed the
questionnaires to ensure data quality.

Statistical analysis

Desciptive statistic data was demonstrated as a frequency and percentage. The
c hi square statistics was used to deter mi ne
independent factors. The independent variables that had significance in-sguéta [§<0.05)
and binary logistic regression analyses (p<0.25) were incorporated into the multiple logistic
regression. The final model was analyzed using multiple logistic regression for willingness to
enroll in CBHI and factors. Statistical significance wasigisshed at P<0.05.

Ethical approval

Ethical approval was obtained from MCIRB, Mahidol University (MUCIRB
2024/283.0407).

Results and discussion

Based on the data collection process, the researcher had access to 455 people, however, 417
responded to #hstudy and were analyzed. Table 1 shows the-stgitographic characteristics
of participants, most of them were female (59.1%), 53.3% were 33 years old or younger, and
69.2% were Lao. Nearly half were single (48.2%) or married (46.2%). A third of the
regpondents were merchants (36%), while 24.2% as daily laborers. Additionally, 11.1% worked
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as private employees, and the remaining 9.4% included students and monks. The number of
family members ranged from 2 to 13, with a median of 4. Over half (56.6%¥@dndents
belonged to small families withh4d members. Household income per capita was calculated by
dividing the total household income by the number of family members. The average household
income per capita was 75,367 LAK per month, with a median 6668,AK per month (3.04
USD). The majority of participants (58.1%) were classified as not poor, while 41.9% were
classified as poor. More than 60% of the participants had received tertiary education, and 75%
had the highest level of education in their rehd.

Table 1: Sociedemographic characteristics of participants (n = 413)

Variables Frequency Percentage
(n) (%)
Gender
Male 169 40.9
Female 244 59.1
Age group (year)
O 33 220 53.3
> 33 193 46.7
Median 33, QD 11, MirfMax 1867
Ethnicity
Lao 286 69.2
Khmu 36 8.7
Hmong 78 18.9
Others 13 3.1
Marital status
Single 199 48.2
Married 191 46.2
Separated 1 0.2
Divorced 17 4.1
Widowed 5 1.2
Occupation
No job 19 4.6
Civil servant 15 3.6
Private employee 46 11.1
Daily laborer 100 24.2
Merchant 148 36.0
Farmer 36 8.7
Housewife 10 2.4
Others 39 9.4
Variables Frequency Percentage
(n) (%)
Family size
1-4 234 56.6
5-7 163 39.5
O 8 16 3.9

Median 4, QD 0.5Min-Max 2-13
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Household income per capita
Poor (O 6°3,06WD) L AK 173 41.9
Not poor (> 66,667 LAK 3.04 USD) 240 58.1
Median 66,667, QD 65,139, MiMax 14,286277,778

The education level of theparticipant

llliterate 10 2.4
Primary education 9 2.2
Lower secondary education 32 7.7
Uppersecondary education 113 27.4
Tertiary education 249 60.3
The highest education level of household
llliterate 3 1.0
Primary education 3 1.0
Lower secondary education 9 2.2
Upper secondary education 86 20.8
Tertiary education 312 75.0

All 413 respondents, 271 (65.6%) were willing to enroll, while 142 (34.4%) were
unwilling to enrollin the CBHI scheme. Over half of the respondents in each district expressed
willingness to enroll, with 67.1% in Sisattanak, 67.0% in Sangthong, and 61.2% in Chanthaburi.
In this study, the geographic location, whether rural or urban, was found to hsigmifioant
impact on enrollment rates. Despite residing in urban and rural areas, individuals demonstrated
an enrollment rate ranging from 61.2% to 67.1%. Some studies conducted in Burkina Faso and
India showed that urban people were willing to pay ésssompared with rural peogleong,
Kouyate, Cairns, & Sauerborn, 2004; Dror, Radermacher, & Koren, 208ffiiyazaghan,

1998)

Threequarters of them chose option 1 (75.8%) which can go todhial hospital
directly while24.2% chose option 2 which needs totaghthedistrict hospital and follow the
referral system. Among theption 1 group, more than half (56.7%) were payments for 270,000
LAK (Register for 12 months). The results were shown in Table 2.
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Table 2: The willingness to enroll in CBHI
Frequency Percentage

Willingness toenroll in CBHI

(n) (%)

Willingness to enroll in CBHI
Yes 271 65.6
No and not sure 142 344

Preference to the enrollment
1: (Member can access to ttentral hospital directly) 313 75.8
2: (Member needs to contact district hospital and 100 24.2
follow the referral system)

Type of payment on option 1 313 75.8
The membership for 3 months is 75,000 LAK (3.50 USD) 42 10.2
The membership for onths is 150,000 LAK (7.01 USD) 26 6.2
The membership for 9 months is 225,000 LAK (10.51 USC 11 2.7
The membership for 12 months is 270,000 LAK (12.61 US 234 56.7

Type of payment on option 2 100 24.2
The membership for 3 months58,500 LAK (2.45 USD) 18 4.4
The membership for 6 morgtlis 105,000 LAK (4.91 USD) 17 4.0
The membership for 9 monthsli§7,500 LAK (7.36 USD) 4 1.0
The membership for 12 monthsli89,000 LAK (8.83 USD) 61 14.8

Thirty variables were analyzed in the multiple logistic regression based esqCdre
analysis and binary logistic regression analysis. Seven independent variables were indicated as
significantly affecting part ichemeiatmetiimlostepwi | | i

According to sociodemographic factors associated with willingness to enroll in CBHI by
binary logistic regression and multiple logistic regression analysis, individuals aged more than
33 years exhibit a 1.93 times higher likelildoof enrollment than their younger counterparts
(AOR 1.93, 95% CI 1.1-8.19). Corresponding with LMICs, Nigeria identified agéated
patterns/trends in CBHI enrolime(®obir, Adeyemi, Abubakar, Audu, & Joshua, 20IR)e
ages of 3&5 and older people display a positive correlation maintained in CBHI schemes
(Dong, De Allegri, Gnawali, Souares, & Sauerborn, 20@nilarly, the study conducted in
Burkina Faso found that the aged-@® years and older people display a positugelation
maintained in CBHI schemggotentially due to various diseagB®ng et al., 2004)

Table 3: Sociodemographiadtors associated with willingness to enroll in CBHI by binary

logistic regression and multiple logistic regression analysis
Binary logistic regression  Multiple logistic regression

Willingness to

Sociodemographic enroll 95% Cl 95% Cl
for COR P- for AOR P-
factors COR ——— AOR —
No Yes Lower- value Lower- value
n (%) n (%) Upper Upper
Gender
Male 4527.0) 124(730) 1.82 1.192.79 0.006 NS
Female 97 (40.0) 147(60.0) 1
Age groups(year)
O 33 93 (42.3) 127(67.7) 1 1
> 33 49 (25.4) 144(746) 2.15 1.41:3.28 <0001 193 1.173.19 0.010
Ethnicity
Khmu/Hmong/Others 107 (37.4) 179(626) 1 NS
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- Binary logistic regression  Multiple logistic regression
Willingness to yog g P J g

Sociodemographic enroll 95% Cl 95% Cl
for COR P- for AOR P-
factors COR —— _——
No Yes Lower- value Lower- value
n (%) n (%) Upper Upper

Lao 35(27.6) 92(72.4) 0.64 0.401.01 0.05
Marital status
Single/separate/
divorced/widowed 87 (39.2) 135(0608) 1 NS
Married 55(28.8) 136(71.2) 1.59 1.052.41 0.027
Family size
(member)

04 69 (29.7) 163(703) 1 NS

>4 73 (40.0) 108(60.0) 0.63 0.420.94 0.025

Bold values denote statistical significance at the p<0.05 level

Individuals who perceived themselves as having a higher ability to pay were 2.72 times
more willing to enroll compared to those with a lower perceived ability to pay (AOR 2.72, 95%
Cl 1.594.63). The finding is similar to another study that reported aehigbility to pay
resulted in a higher willingness to pay for the scheme in rural communities in South Nigeria.
This has critical implications for ensuring equitable healthcare access, achieving universal
health coverage, and designing inclusive healtlurarsce programs that cater to all
socioeconomic groups. Policy measures such as subsidies, ibesett premiums, and
targeted outreach will be necessary to close the gap and make health insurance accessible to
lower-income population§Archibong, Asibong, Ayuk, Atangwho, & Uriah, 2023)

Participants who indicated that low premiums significantly influenced their decision to
enroll demonstrated a substantially higher willingness to efu2l times more than those who
did not prioritize low premiums (AOR 4.25, 95% CI 2B45).In Ethiopia, the affordability
of premiums significantly influenced enroliment in the CBHI schéhabte et al., 2022
Similarly, those who perceived the importance of benefits packagesp@@ximately 2 times
more willing to enroll compared to respondents who did not prioritize benefits packages (AOR
2.08, 95% CI 1.2:3.56). The benefit packages covered by CBldhemes were reported to
influence enrollment. Benefits packages that are tailored to the needs of a con{Biusit§
Jain, 2006; Mulupi, Kirigia,& Chuma, 2013; Ron, 1999; Schneider & Diop, 2004,
Supakankunti, 1997are nonrdiscriminatory(Hao et al., 20Q), and cover outpatient services
to increase enrollment in a CBHI sche(riabte et al., 2022)
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Table 4: Ability factors associated with willingness to enroll in CBHI by binary logistic regression and
multiple logistic regression analysis
Binary logistic regression  Multiple logistic regression

Willingness to

enroll 95% CI 95% ClI
Ability factors for COR P- for AOR P-
COR —— e
No Yes Lower- value Lower- value
n (%) n (%) Upper Upper
Knowledge about
premium payment
Poor 99 (37.4) 166(1626) 1 NS
Good 43(29.1) 105(709) 1.46 0.942.25 0.09
Knowledge about
benefits package and
limitations NS
Poor 125(374) 209(626) 1
Good 17(215) 62(785 2.18 1.223.90 0.008
Perceive of ability to
pay
Low 105(46.9) 119(531) 1 1
High 37 (19.6) 152(804) 3.63 2.325.66 <0.001 2.72 1.594.63 <0.001
Perceive of the low
premiums
No 88 (64.2) 49(35.8) 1 1
Yes 54(19.6) 222(804) 7.38 4.6711.68 <0.001 4.25 2527.15 <0.001
Perceive of the
benefits packages
No 68 (57.6) 50(424) 1 1
Yes 74 (25.1) 221(74.9) 4.06 2.596.37 <0.001 2.08 1.223.56 0.007
Perceive the reliable
of the scheme
No 101 (404) 149(596) 1
Yes 41 (25.2) 122(748) 2.02 1.31:3.12 0.002 NS
Perceive the
minimizing
financial risk
No 35@7.3) 39(27) 1
Yes 107 (31.6) 232(684) 1.87 1.123.13 0.017 NS
Perceive the
household expenses
No 59 (40.4) 87(59.6) 1
Yes 83(31.1) 184(689) 1.50 0.992.29 0.06 NS
Perceive the
number of
dependents NS
No 93(38.6) 148(614) 1
Yes 49 (28.5) 123(715) 1.58 1.042.40 0.034
Perceive the health
needs
No 45(54.2) 38(458) 1 NS
Yes 97 (29.4) 233(70.6) 2.85 1.744.66 <0.001

Bold values denote statistical significance at the p<0.05 level
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The findings found that affordability affects people's perception of the usefulness and
practicality of health insurance like CBHI. Those with better financial means tend to view CBHI
as valuable health insurance 2 times, while those with poorer afforglabgy perceive it as
either unnecessary or unaffordable, (AOR 2.02, 95% C}3.22) leading to lower enrollment
willingness. These results confirm that the perceived quality of healthcare services influences
enrollment decisions, with higher qualityrpeptions leading to an increased willingness to
enroll (Adebayo et al., 20134abte et al., 2022)Specifically, affordability is crucial, other
factors such as perceived healthcare quality alsosyaificant roles in influencing enrollment
decisions in CBHI schemd#&dhikari, Wagle, Adhikari, Thapa, & Adhikari, 2018; Olowe,
2019)

Table 5: Motivation &ctors associated with willingness to enroll in CBHI by binary logistic
regression and multiple logistic regressanalysis
Binary logistic regression  Multiple logistic regression

Willingness to

enroll 95% ClI 95% ClI
Motivation factors COR _forCOR P _forAGR P
No Yes Lower- value Lower- value
n (%) n (%) Upper Upper
Having a history of
diseases amonc
household members NS
No 98(439) 125 ( 1
Yes 44 (23.2) 146(76.8) 2.60 1.703.99 <0.001
Presence of chronic
diseases
No 119(365) 207(635) 1 NS
Yes 23(26.4) 64(73.6) 1.60 0.942.71 0.10

Affordable access to
healthcare services
Poor (score 40) 65 (43.3) 85 (56.7) 1 1
Good (score 115) 77 (29.3) 186(70.7) 1.85 1.222.81 0.004 2.02 1.223.35 0.006
Bold values denote statistical significance at the p<[@o&

Individuals who reported experiencing limited access to physicians when visiting
hospitals indicated a willingness to enroll 1.72 times more than those who reported such access
(AOR 1.72, 95% CI 1.02.87). A previous study in Uganda found that laditphysician
availability may increase willingness to join CBHI, as it offers access to healthcare services that
might otherwise be difficult to obtain, enhancing perceived value among community members
(Kakama, Namyalo, & Basaza, 2020e looming physician shortage may increase interest in
CBHI as a means to enhance access to care and address gaps in physician ay#ltdality
2007) In rural areas in West Texas, limited physician availability may encourage healthcare
providers to considgoining communitybased health initiatives due to increased demand and
potential benefit¢Flores, George, & House, 2022)

Furthermore, participants with relatives who were members of CBHI were 1.83 times
more likely to enroll compared to those without such familial connections (AOR 1.83, 95% ClI
1.033.25). The relationship of the respondent to the household head significantly affects
willingness to join communitpased health insurance, indicating that familial ties influence
enrollment decisionfHaile, Ololo, & Megersa, 2014Relatives can convince family members
or those who are close together to enroll in the scheme.
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Table 6: Opportunitydctors associated with willingsg to enroll in CBHI by binary logistic
regression and multiple logistic regression analysis

Willingness to 95% ClI 95% ClI
. enroll for COR P- for AOR P-
Opportunity factors No Yes COR Lower- value AOR Lower- value

n (%) n (%) Upper Upper

Access to the OPD

at the community

level NS
No 26(53.1) 23(46.9) 1
Yes 116 (319) 248(68.1) 2.42 132442 0.004

Access to dental

care at the

community level NS
No 90 (42.3) 123(57.7) 1
Yes 52 (26.0) 148(740) 2.08 1.37-3.16 0.001

Access to

emergency

care at the

community level NS
No 47 (58.0) 34 (42.0) 1

Yes 95 (28.6) 237(71.4) 3.45 2.095.69 <0.001

Access to preventive

care at the

community level

No 81 (38.8) 128(61.2) 1 NS
Yes 61(29.9) 143(70.1) 1.48 0.992.23 0.06

Having experience

of the high cost of

care when visiting

a hospital NS
No 58 (56.3) 45 (43.7) 1

Yes 84 (27.1) 226(729) 3.47 2.185.51 <0.001

Having experience

of  transportation

issues when visiting NS
a hospital

No 95(38.8) 150(61.2) 1

Yes 47 (28.0) 121(72.0) 1.61 1.07-2.49 0.024

Having experienced

limited physicians

when visiting

hospitals

No 92 (43.8) 118(56.2) 1 1

Yes 50 (24.6) 153(754) 2.39 1573.63 <0.001 1.72 1.032.87 0.038

Having experienced

inadequate

insurance coverage

when visiting

hospitals NS
No 111 (36.2) 196 (63.8) 1

Yes 31(29.2) 75(70.8) 1.37 0.852.21 0.20
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Willingness to 95% ClI 95% ClI

. enroll for COR P- for AOR P-
Opportunity factors No Yes COR Lower- value ACR Lower- value
n (%) n (%) Upper Upper
The distance to the
hospital
Short di st 94(388) 148(612) 1 NS

Long distance (>15 kr 48 (28.1) 123(71.9) 1.63 1.07-2.48 0.024
The time to reach

the hospital
Short tim99(413) 141587 1 NS
Long time (>30 min) 43 (24.9) 130(75.1) 2.13 1.383.26 0.001

Accessing the

nearest hospital
Difficult 33(26.8) 90(73.2) 1.64 1.032.61 0.036 NS

Easy and Neutral 109 (37.6) 181 (62.4) 1
Having relatives

who are CBHI

members

No 114 (39.0) 178 (61.0) 1 1

Yes 28 (23.1) 93(76.9) 2.13 1.31-3.45 0.002 1.83 1.033.25 0.039

Bold values denote statistical significance at the p<0.05 level

Conclusion

Laotian 65.6% were willing to enraih CBHI. The highlighted factors that influenced
the willingness to enroll were the age of more than 33 years old demsiking regarding
enrollment. Second, their perception of the ability to pay more willing to enroll. Besides, the
perceived low premim and the perceived benefit package of the scheme were crucial to enroll.
Among Laotians with better affordable access to healthcare services were willing to enroll in
the CBHI scheme. Moreover, having experience with limited availability of physiciaas wh
visiting hospitals at the community level is impacted by the willingness to enroll. Lastly, having
relatives already registered with the CBHI scheme with significant intent to enroll. This study
identified key factors influencing household willingneespiarticipate in CBHI. Educating
knowledge about the CBHI scheme in parts of the benefits package, premium payment, and
enrollment processes focuses on the informal sectorptemium payments, and the method
and the setting that can register the CBHlesab. The scheme staff should empower
communication and education to local people by connecting with healthcare providers, village
health volunteers, and heads of communities. Improve the quality and perception of CBHI
healthcare services and ensure thatativertising of CBHIs covers essential services, benefits
packages, and acknowledgment to increase trust and willingness to pay. Ensure that CBHI
affiliated facilities provide quality services and adequate space for patients, especially
physicians. Educatg people, especially in remote areas (individual and household), including
the enrollment process via mudftiatform public education. This scheme was designed to
reduce oubf-pocket expenses, mitigate catastrophic health costs, and alleviate thedourden
patients, all while striving to achieve UHC in the Lao PDR to ensure that all citizens have health
insurance coverage and can access equitable healthcare services.
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i nformants accor deiarge ht a ntvhod ve tnhgi chsu noafn sr.e sP e
this research wil/ be kept confidenti al by
any other information that affects key i nf
compl et e.

Step DHata analysis

The researcher wil |l take the data obtai
informants and separate them according to
di fferences of each key i nformadt compar @ a
devel opment of the quality of | R af ke Korfe tt hi
Muni ciipmalortdyer to know the similarities an:i

analyzed together to summari ze the research

St epummarSi ze the research results and pr

The summary of the research results an

results are a description of the issues r1el

wi t h Idiitsiaegbss i n Bang@iwMknaodpBakt KreNont habu
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di scussion of the results , why the reseal
research results are consistent or aaref | i
consistent, how are they consistent, and i n
cause or reason must be found to explain wh
Results and discussion

The researbévelespmeéest gobiithe fgeuéloir peop

in | ocal administrative organizations: A C
City Municipalitg, chlBonphabant Pheviasearch
results in each aspect as foll ows

l1ln terms of health

The devel opment of the quality of [|ife
admini strative or gani PaiKiet€CityMunicipaitswweasn dB & h @ k
operations in many di mensions, both in ter

various resources related to the health of
of the disabled in boteés atrce ash cave ctolra i chegv e loo

provision that focuses on improving the qu
Kr €tyMuni cipardtitabur.i Province
1.1Di sabl ed Person I dentification Card ¢
One of theacmpostahtecting access tc
witdhsabilities is the disability identificeé

access to various government belntefwass fionuntd
Bangka&k a projeStomgabil ab " @dc ePospsals uandeCther d "
Bangkok Metropolitan Administration, Sirindhorn Hospital and Bang Khun Thian Hospital for

the Elderly, which can provide services for issuing disabled person ID cards, mgcludi
managing disability certificates that must be obtained fromp83v e r nment or pri v
Al t hough at present there are not enough h
expand this service point tgebBkeDepastmenttnfo mp r ¢
Empowerment of Persons with Disabilitieso enab |l e al | hospitals
Metropolitan AdnmOne$Stop Barvaed disabifity cargs wikiscale wi | |
complications and increase dtcesabbetiopreptets
area.

Wh i PakKretCityMuni ci pality does not speci |
system | i ke Bangkok, it organizes activiti
the community. Thi scireeanngnmrsealviltealor gani :
ar ea, all owing disabled people to receive
addition, it provides advice to relatives
suppattlthks treatment with care within the

1.2 mproving health services in public

Accessi ble and universal pri mary hea
factor affecting thedgeabltywaesfoberdofhate
69publ i c health service centers spread thr
services to the gener al 20204 Ihiemere morenttah w78 i n g
millions er vi ce us efrtserd uafifnigc ea ntdo war s . Bangkok i
qguality of public health service centers b
necessary medi cal equi pment , i ncluding 1in
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rsonnel etnda WKers pfrfoivaidi ng services. Spec

oups have also been developed, such as p
d women's clinics, which cover br emmsstr and
rvices have been expamdhead rtao nadc amrbadatl e f
an service for medical equi pment for the

For the devel opment PadkKrptQithMu rcp anlieiatl yt,h
e focus wil/l be on promoting health care
tstanding projects include the health pro
ovides proactive public heditsbBaserpreege
habilitation for people in the community,
king care of the physical, mental and soc
tter quality of [Iife.

13Specioglecgrs and activities for people
Organi zing projects and activities f

pport in enhanci ngbepenogp!| eDiss ahbel aeldt hl na ntdh e\
ojects that f opcrussmootni ncgarh enaggl tfhorf carnddi s alt
angkok Cares, Pays Attention to Health"™

alth unit that provides services to peopl
stem ftoor racgchetsss and wel fare for disabl ed
e Stop Service Cemwhichhrelfpg Wiitsta bd eade £ otpd
i ngs for the disabled are convenieng and
nes to provide services to the elderly an

| Pak KretCityMuni ci pal ity, i mportance i s g
| fare and develop the quality of 1ife of
ci al wel fare workers and organizing act.i
nefaitt ¢ hteh di sabl ed should receive, i nclud
e community. I n addition, There is also g
rms, especially rehabilitationtaond, pdi &
evention, and proactive treatment of di sa

l4Soci al wel fare support

Bangkok has projects and services th
ople with disabilities, suchces @mmayviekiprag

rvices of related agencies to cover the
mpr e hens iPakKletfCity MWhi ce pal ity emphasi zes pr«
e form of supporting disabled people to
| fare principles and referring disabled ¢
Si st achedk. as nee

From the research results in the heal!
ai wansao , Ni yomyaht , ShHrwhlboosnhwuati ed &h
omoting and Developing The Qual ingkhoef Li
sults of the study in terms of the healt
ea have coll aborated to promote the healt
alth, such as or gaps aigagrga frouald olcda avlrtsh oah
visit homes regularly, pac arve datn gh oneda, c
|l tidisciplinary team in the area to take
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to provide knowd emdgrt @ln Ipdyglsti it acdarmaen i n var.i
to the disabl ed.
2l n terms of facilitation

| mproving the quality of Iife of peopl
he ar eas oPakiBa Gitg Munigpaliainedd an t mpsestuant hat b
ave taken action to make | ife more conven
ompare the efforts and projects that bot
acilities for peopaepectd. di sabilities in

21Providing transportation services for

Transportation is an i mportant facto
various services. This calwlheelselai framc 8a:
whi ch passengers can push into the vVans wi
service requires an appointment in advance
number of vans is stild]l not enough to meet
ared000peopl e who use wh,@06alrceh adli.rssalimlda®D0ODevthtd erhl y
peopl e, Bangkok has a plan to increase the
network to cover more areas, i ncluding expeé
a car . I n addition, mBahgkhobrbaseca pbahbhrtaon
better service to the disabled.

Pak KretCityMuni ci pal ity focuses on devel o
stematically support p$ooTpmarnmn Rak Krdtl ndpi rsoavbei dl
ave bicycle | anes, wheel chai Braillteode®s & he |
ound, to make the journey of the disabl ed
sabled installed to make crossing the roa

22Publriamstport services

Bangkok has cDbDepdrtracntofrLant Erahspatiot h ncr eas e
umber of primary and secondary buslObahtwvi cc¢

ooQ —*un
- - o<

for the entire route, and dree, seheieledéoly
The project aims to reduce the financi al b
transportation services for groups with tra

Wh i PakKret City Municipaltffr o cus on cpmaweicdii vwg ty t
transportation systems within the city thr
disabilities by developing appropriate road

23l mprovement of bui dccbidingg ® &md vieo catl i d
standards

Bangkok has a policy to improve buil
public parks, sports fields, |libraries, and
accordingg o t he ministeri al regul atilodisng atons
di sabl ed, such as signs, ramps, el evator s
comprehensive access to public services.

Pak KretCityMuni ci pal ity There are project:
public wutil i tdisesoft openoepelte twhiet hnedei sabi | i ti es
some areas, such as tBbceiaad o nSsotnrdueccthi dPrh roaf Ssrti
including the installation of necessary eq

suppotrtatbh e dd
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24Publ i c restrooms for the disabl ed

Access to restrooms is a factot afakecrc
found that Bangkok requires public restroo
regul arl y, 1 ncleucdeisnsga rhya veignugi pamheln tt hseu cnh as b
soap. Restrooms for the disabled must al so
event of an incident. | n GaogledMapsi oo nt, h arte spt er oopo
searchbyorestenooms and rate their quality.

| Pak KretCityMuni ci pality, there i s no spec
the disabl ed, but there is an i mpl ementat.

publ i c pl 8omdesh Phra Sriganindia parks.
25Crosswal ks and footpaths for the dis:

Traveling by footpath and crosswal k
di sabilities in urban areas. 't was found t
throughout ®8ahgklbk pai hei ng crosswal k stripg
stopping zones, and installing traffic |igh
with disabilities and road users. | n taod di t
meet wuniversal design standards , especial/l

of sagdsthe smoothness of the surface to en
Me a n w lrak IKret City Municipality mpr ovi ng t he $Sor ot ot

Tiwanon- Pak Kret, which is divided into traffic | a
wheel chair | anes, and | anes for the visual
that facilitates the |iveersfsahel di sabl ed

26Devel opment of trahues) connection poir
Bangkok has a plan to develop conver
various mass transit systems such as buses

wi || be madeopdeewsitthl ealitsabp | i ties using s
enabl e people with disabilities to change t

Pak KretCtyMuni ci pal ity focuses on i mpr o’
utilities, andtdalte |sudiiteasblien fthre taheaenvi r

people and to achieve maxi mum efficiency i
for al |t hpe GprTeeanonak Krett whi ch has been expand:

| anemsorfmal vehicl es, bicycle | anes, wheel ch
wi BraillecodeOn t he ground, there are also iIinte
pedestrians. This road i s c¢ondiaderheacks tah e yfsi
supports all types of disabled people and n
This prototype road will facilitate and be
who can use it together safely.

From the research results in terms of

oMet ha¢2@1LU9®) st udAl eDk ctaldee mdadt tDeervel opment i n
of Life of People wi2tON28@2 & abh d i gt wedyt ihraet ST Ul

process of developing the quality of I-ife ¢
2027) in terms of facilities for peolpdcalwi t
government organizationp fttechtnel agy eawvd riomf
people with disabilities can access and us:
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vironment for people with disabilities.
Ci

l'itate daily 1|ife
3. n education
Devel oping the quality of |ife of the

n g k oRak Kaen City Municipality s a matter that both agen
They have created vari oudsi sparboljeedc ttso ahnac
cess to education. They wil |l study and c

i fe of the disabled in terms of educati on

3.1l ncl| &ducatorCur r i cul um

l ncl usi ve uerdruccautliuvom i s a principle t
dents, including children with special
found that Bangkok has devetdaopl eodw acnhiilnd

u
S

i th dissdi Isittuidg t ogether with nor mal chil
d
[

vidual through the | IER).iThieduwwal nzgdaEduc:
|l s that can be wwdd afn@re @ mp It dyemdenatts wasred
sources and personnel , such as speci al

oviding knowledge on psychology to teac
fectively chrédfen whthaspeferitiad n dileye desnv ilrn
eated and a network of parents of childre
periences in raising them.

As for the pGCGtyMeywi oif p®lakt Ky especi al €
ovided to the disabled in both public anc
cluding speci al education designed for c
il dren iweg hiditskhdimuni ci pality to have th
normal children. I n addition, the munici
devel op potential and | earning spaces.

32Devel opment of scdhmoall tprogaiemitn@l , Vv oOC:

Il n addition to gener al educati on, d
aining is an important part that hel ps pe
come. This can be seen fr om Bcaantg koonka'ls Tdrea
hool to support people with disabilit:]
mprehensivel y. I n additi on, Bangkok has
propriate for people witH sditdhahli Iciatni ddse, ac
reers and generate sustainabl e i ncome.

| Pak KretCityMuni ci pality, although there
hool specifically designed for the disab
vel opmeetpofenti al of the disabled in t
tablishment of a network of caregivers f

ights and knowl edge.

33Schol arship support
Schol arship supporthel psacdt helr eina evi o
ality kduwasi baound t hat Bangkok Metropo
hol arships to teachers and educational
ministration in the GraduatdubDapli omaaRdo
aining courses for screening operators of
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r teachers in teaching disabled persons
aching di sabhends persoadgdittoi ae,a Bangkok Me
ened schools that atuoedptt agetalhd re dwli@lhhi |ndor
hool47sacthtoodfs and has a plan to expand the
istricts in Bangkok Metropolitan Administra

Municipality provides scholarships t
sabl ed pKe&GityMuninciPpaakl ity , which helps cl
cess quality educmpopbphanté ahsdepéhoping
rrunderprivileged people in the community

34Academic cooperation and devel opment
Bangkok focuses on trainingahbhndddeat

r ci vil servants, teachers and educati on
rious courses to increase knowledge and
pporting individuali zedeadbhcatiudenthat ni s
s provided training to civil servants, t
aching people with disabilities to ensur
re.
F oRak KretCity Mu ni Icii pw, Pt owi || give i mport :
i th educational institutions to develop t
arning centers that promote | ifelong | ea
rian Coleateati &mvironment al Learning C
cycling Center Phop Suk, et c. These |
il dren and the gener al public to | earn al

mmuni ty.

35Projects to promote welfare and qual
opl e

Bangkok has developed the quality of

ucational projects , focusing on devel op
pporting the devel opment of a friehdly
rvants , teachers and personnel . Bangkok E
re for students with speci al needs

Wh i Pak Kret City Municipalitth as a project to promote
vel opment f ori tpieeosp,| es uwciht ha sd ipsracbviildi ng kno

ws related to people with disabilities an
e training and network activities for p
owl edgexperiences in caring for peopl e wi

From the research results in education
ana2 hisAt)iudi ed t hTeh er erseeaadricnhe sosn and i ts deve

ocefdourr edi sabl edlipegnrsaen @fdms wmb strati on or
oviFonocaed t hadi Morsitctsuddmi ni strative organ
hol arships to peopl e ™whunhg dKrsaapbh an g i Hosm
mi ni str at i vkea n(prhgaaennigz aStaieonn .Di st ri ct Nakho

ere are business establishments providi:
nding the Wudget ctt o atdime ns shbh r at i vuec aotrigeama |
| fare i s prodidedi wtt hsohoharsbbps will b
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ool s. Most of the scholarship recipient
cational wel f at er mnt taémen fyo gTm aw fn i snhgo rotn |
abled people's rights Adaptation and | iv
4.0ccupation

Devel oping the quality of Iife of dis
ortant thing that hreellpisandi saanbdl ehda vpee oap | bee
h BanhekKaert Ci thya v ndicfifpearl @ npyo laip@ir ®s c
mote empl oyment and vocational training
h area. This article wild/ compare data
ple in terms of occRpktKaatheMvaewviapaiowg
I CS.

41Promoting employment of disabled peoj

Empl oyment of people with disabilit:i
i mportant mechanism for creadatitmgsopmoretau
feel prodomfthbebtudygr kit was found t
icies to promote employment of peopl e
motion and Developmesbobnef wihé Qualadi y i of
amendmegeat20.2Bhngkokcabhs a policy to pror
h disabilities in Bangkok's agencies to
4 Ban@gBaki hralsasetes and per manent empl oye
abled people. At present, Bangkok has hi
people, consisting of 34 regular Bangkoc
d bwncadt per sonnel i n Bangkok, 46 ,whirantan e
still not the number required by | aw. E
abled people in the following yeari.onBang
t provides opportunities f oan ddiascachel petd apl:
di sabl ed peopl e

Wh i PakKretCityMuni ci pal ity has been pr omo
abled in the area by focusing on traini:
the community, i ncludi ng t hePaldKrelCityb | e d,
icipality bhasinoogtpooaects designed ac
hasi zing that the disabled can develop t
el i h oo dRakHratCitygMludnii tciiopna,l i ty al so provhees
abled who are unable to work by allocati
42Training and career devel opment

Vocational training and devel opment
h disabilities rtecerssustlai rwaabsl yf opuunrds u eh ac
anding the capacity of Bangkok vocati on;
el oping infrastructure in accordance wil
abilitiesutddn zaec derse®angkokitha sa dddeivteil oonp,e d Vv
i ning courses specifically designed for
be applied to careers and generate real

i naBgkok vocational schools may include ha
becoming an entrepreneur.
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Pak Kret City Municipalitye mp hasi zes vocational trai

groups, including peopl e owiatt htdias abinlgi tcioas s
the onoeedach community, such as the elderly,
This training is designed to enabl e
necessary t o gemeroadtuec iinngc chnaen,discucalf tass, ¢ 00Kk ||
the community. There iIis also a project to
who are unable to pursue careers, i n order
43Cr e atnicrognei security and supporting so
Creating income guarantees and suppol
| i fe security for disabled people who are
focuses on vocationdlort daismaibhng dampe opmel, o pme
expand empl oyment coverage to meet the req!l
still no clear policy on providing additio
wor k.
Wh i PakKretCityMuni ci pal ity has a project t
di sabl ed people who are unable to work or &
di sabled people in the form of soci al we | f
proviodwel ekdnge on rights, wel fare, and | aws
organizing activities for a network of di :
support from those involved in the communi:t
44Support for vocatiowmmaityraining in tl
Bangkok aims to promote vocational scl
more people with disabi ities by developir

provide opportunities

for peopl eemplt by héest
Pak @®tyduni cipali't
r

I
0
y has a vocational 1

vocational training fo people with disabi
according to the needs of t he fc ovmencuantiitoyn aal n c
may include | earning skills in handicraft
handicraft and technology work. There is &
el derly, the disadvantagees apoorhendit s @i d
| earn and practice new skills to increase t

From the research results inRabdabatcu
Ph-dNgarm , &P RO h uanhBxdl es o f-ditshter iscutb ad mi n
organi zation in promoting and developing ¢t
Thung ThdesgrbBab, Det Udom Di starnidc tft dvudutbdotinh &
needs for career development of all groups

was support for products resulting from cal
space for occupations fordpeople with disab
5. Soci al aspect
A comparison of the development of the
aspect by supporting organizations anRdk act i
Kret City Municipalitys h o ws otmime t ment t o devel op the qua

i n many di mensions, both in terms of settd]i
related to disabled people. The obtained da
of egahiwpation as foll ows:
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