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Greeting from President of the National 

University of Laos 

First and foremost, it is indeed my pleasure and honor to have a few words of greeting 

given; I, on behalf of the National University of Laos, would like to express my sincere thanks 

and appreciation to the guests, speakers, presenters, and participants, joining ñThe 2nd 

International Conference on Social Sciences and Development (ICSD)ò, November 4th ï 6th 

2024.  

As you may know, the National University of Laos, known as NUOL was established 

in the late 1996 by merging 3 universities and other 7 higher education institutes to be the first 

public comprehensive university of Lao PDR. The establishment of the NUOL aimed to 

reform and consolidate higher education in Lao PDR and to gradually improve the countryôs 

quality of higher education while moving towards regional and international education 

standards. Since its establishment, the NUOL has developed to become a leading university in 

the country. By having our vision and mission set, we are trying hard to achieve and realize 

our goals, have partnerships, and collaborate with universities, institutions, and international 

organizations from countries around the world.  

As we are all aware, social, technological, and economic changes in the world today 

are occurring rapidly. At the same time, the impact of climate change, geographic risk, 

financial and economic uncertainty, war, and other conflicts also affect us. As a result, Social 

Sciences and development research is crucial to this matter.  This conference has attracted a 

substantial number of abstract submissions covering various topics and discussions on Social 

Sciences and development in the ASEAN and the world. We also hand international presenters 

and participants; several distinguished professors, guests, and presenters from the ASEAN 

Country and other parts of the world exist by Hybrid Platform.  

As the conference host, the National University of Laos fully supports this academic 

movement and collaboration, and this kind of work and cooperation between the research and 

educational community and institutions should be promoted and boosted in the future. We also 

do hope the ñ2nd International Conference on Social Sciences and Development (ICSD)ò, 

November 4th ï 6th 2024 will, as the platform of research and academic discussion, be 

fruitfully and successfully held with your kind cooperation and support, and your active 

participation and collaboration in this international conference should be higher appreciated 

indeed. 

Once again, I, on behalf of the National University of Laos, would like to sincerely 

thank the Faculty of Social Sciences and Humanities, Mahidol University (MUSH), Dhonburi 

Rajabhat University, Faculty of Management Science Silpakorn University, Science 

Technology and Innovation Policy Institute (STIPI) and Mahachulalongkornrajavidyalaya 

University (MCU) Thailand, Secretary (Center for Scientific Journal Promotion, RASO, 

NUOL) for your kindness and support. I also would like to thank the Dean, vice dean, 

organizing committee, Lecturers, and students from the National University of Laos, Thai 

University, Bank institute and other institute for the preparation of this conference. I also 

would like to thank all invited distinguished keynote speakers, speakers, presenters, and all 

participants for your active participation, kindness, and support. In addition, I would like to 

express my sincere thanks to Faculty of Social Sciences and Humanities, Mahidol University, 



ICSD-4 

 

Dhonburi Rajabhat University, Faculty of Management Science Silpakorn University, Science 

Technology and Innovation Policy Institute (STIPI) and Mahachulalongkornrajavidyalaya 

University Thailand for its generous contributions. 

I hope the ñ2nd International Conference on Social Sciences and Development 

(ICSD)ò, November 4th ï 6th 2024 is successfully concluded and achieves productive outputs. 
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About Host  
 

 
 

 
 

 

   National University of Laos 
 

 
 

The National University of Laos (NUOL) is the first comprehensive university in Lao 

PDR. It was established on November 5, 1996 under the Prime Minister Decree No. 50/PM, 

dated 09/06/1995, by merging existing higher educational institutions under the supervision of 

different Ministries into National University. These educational institutions consisted of 10 

institutions, namely: Vientiane Teacher Training University, 2 December University of 

Resources, University of Health Science, Nabong Higher School of Agriculture, Dong Dok 

Higher School of Forestry, Tat Thong Higher School of Irrigation, Higher School of Industrial 

Construction, Higher School of Communication, Higher School of Electrical and Electronic 

Engineering and the Preparatory Center for the establishment of the Venkham Agriculture-

Forestry University. Since its founding, NUOL has continuously developed and extended 

activities related to the teaching and learning process, research, and community services. In 

the beginning, NUOL consisted of seven faculties, six offices, and one School of Foundation 

Studies. Then, more faculties, institutes, offices, centers, university hospital, and primary as 

well as secondary schools have been established. In the Academic year 2022-2023, NUOL 

comprises thirteen faculties, two institutes, eleven offices, one Central Library, four centers, 

the Dong Dok Campus Hospital, and one Preparatory School for gifted and ethnic minority 

students. 

Office 

1. Office of University 

2. The National University Office 

3. Office of Personnel Affairs 

4. Office of Financial Planning Affairs 

5. Office of Academic Affairs 

6. Office of International Relations 

7. The Office of Post-graduate Studies 

8. Office of Research and Academic Services 

9. Office of Student Affairs  

10. Office of Inspection 

11. Office of Housing, Infrastructure and Maintenance Mission 

12. Office of University Residence and Services 

Faculties 

1. Faculty of Agriculture 

2. Faculty of Water Resources 

3. Faculty of Law and Political Sciences 

4. Faculty of Engineering 

https://www.nuol.edu.la/index.php/en/about/offices/office-of-university
https://www.nuol.edu.la/index.php/en/about/offices/office-of-personal-affairs
https://www.nuol.edu.la/index.php/en/about/offices/office-of-academic-affairs
https://fag.nuol.edu.la/index.php/lo/
https://dev.nuol.edu.la/index.php/2022-05-05-02-58-47/2022-05-09-07-11-25/2022-05-09-07-28-16
https://flp.nuol.edu.la/
http://fe-nuol.edu.la/
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5. Faculty of Natural Sciences 

6. Faculty of Sport Sciences 

7. Faculty of Forestry 

8. Faculty of Environmental Sciences 

9. Faculty of Social Sciences 

10. Faculty of Economics & Business Management 

11. Faculty of Education 

12. Faculty of Architecture 

13. Faculty of Language Education 
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About Co-Organizer 
 

 

  

Mahidol University 
 

 

 

Mahidol University has its origins in the establishment of Siriraj Hospital in 1888 by His 

Majesty King Chulalongkorn (Rama V), and the hospitalôs medical school is the oldest 

institution of higher learning in Thailand, granting its first medical degree in 1893. Later 

becoming the University of Medical Sciences in 1943, Mahidol University was renamed with 

great honor in 1969 by H.M. King Bhumibol Adulyadej , after his Royal Father, H.R.H Prince 

Mahidol of Songkla, who is widely known as the óFather of Modern Medicine and Public 

Health in Thailandó. Mahidol University has since developed into one of the most prestigious 

universities in Thailand, internationally known and recognized for the high caliber of research 

and teaching by its faculty, and its outstanding achievements in teaching, research, 

international academic collaboration and professional services. This diversified institution 

now offers top quality programs in numerous social and cultural disciplines, including the 

most doctoral programs of any institution in Thailand, yet has maintained its traditional 

excellence in medicine and the sciences. 

The Symbolic Plant 

Kan phai Mahidol (Afgekia mahidoliae B. L. Burtt & Chermsir), the symbolic plants of 

Mahidol University, was named to commemorate the late Princess Mother, Somdej Phra Sri 

Nakarindra Boromarajajonnani (then Princess Srisangwan Mahidol). It is a rare tropical plant 

found in limestone mountains in the western side of Thailand. One among only three known 

species in the genus, A. mahidoliae is a climber in the pea family (Fabaceae). The plant 

possesses purplish and whitish pea-like florets in inflorescences which are usually in blooms 

during August to November. 

Continually Expanding in the New Millennium 

Recognizing the challenges facing humanity in the new millennium and the fundamental 

responsibility of higher education institutions to assist in meeting those challenges, Mahidol 

University follows a policy of constant expansion in the breadth and depth of its facilities and 

academic endeavors. By remaining globally aware and staying abreast of new academic 

discoveries and technologies worldwide, Mahidol University continues not only to meet the 

needs of Thailand for education, training and research, but through internationalization, the 

needs of the global community as well. 

Faculty of Social Sciences and Humanities, Mahidol University 
Mahidol Universityôs origin is linked to the establishment of the University of Medical 

Sciences in 1943. Later in 1964 the university was renamed as Mahidol University by H.M 

King Bhumibol Adulyadej in honor of his Royal Father, H.M King Bhumibol Adulyadej. At 

that time, it was planned Mahidol University would expand beyond its focus on medicine and 

public health to encompass the social sciences as well. This came to fruition in 1969 when 

http://www.si.mahidol.ac.th/
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Mahidol University was officially endorsed by H.M King Bhumibol Adulyadej along with a 

charter from the Office of the Prime Minister establishing the Faculty of Social Sciences and 

Humanities; the 12th faculty at Mahidol University. 

 In 1972, the university appointed Professor Chatchawan Osathanon, M.D., former rector 

of Mahidol University, as an interim and first dean of the Faculty of Social Sciences and 

Humanities. The first mission was to create a curriculum and to provide general education for 

undergraduate students. 

 In 1974, the faculty was granted permission to re-organize into three departments plus 

the Office of the Dean. These three departments comprised the Department of Social Sciences, 

the Department of Humanities, and the Department of Education. Thereafter, the faculty began 

to offer masterôs degrees and then other graduate studies. 

 In 1982, the Faculty of Social Sciences and Humanities was among the first faculties that 

moved from Phayathai campus in Bangkok to Salaya campus in Nakhon Pathom province. In 

2010, the faculty established a fourth department, the Department of Society and Health. 

Nowadays, the Faculty of Social Sciences and Humanities consists of four departments and 

four administrative offices. 

Philosophy: True Success is not in the learning but in its application to the benefit of mankind 

Determination: Wisdom of the Land 

Vision: Build people, create knowledge, drive Thailand, connect the world for sustainable 

social development 

 Mission (Mission1) 

     1.Provide quality education, develop a modern curriculum responding to the Sustainable 

Development Goals and changes in the world of disruptive innovation. 

     2.Create multidisciplinary research to connect local to global levels. 

     3.Promote academic services for policy and social guidance. 

     4.Manage with good governance and has an information technology system that can support 

the various aspects of the Faculty's operations effectively and efficiently./h3> 

     5.Develop a network of academic cooperation, education, research, academic services, 

student affairs and alumni relations for social development at the local, national and 

international level. /h3> 

 Objectives 

     1.Develop and strengthen academic cooperation networks, with the aim of positioning 

ourselves as a leading institution in the social sciences and humanities 

     2.Contribute to the development of society by integrating teaching and learning, research, 

and academic services 

     3.Integrate technology and operational innovation to enhance organizational management 

through effective cooperation /h3> 

 Core Values: 

     M = Mastery 

     A = Altruism 

     H = Harmony 

     I = Integrity 

     D = Determination 

     O = Originality 

     L = Leadership 
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 Strategies 

     1.Glocalization 

     2.TRS Integration 

     3.Management Eco-system 

Department/Office

Department of Social Sciences 

The Department of Social Sciences is responsible for providing academic teaching and 

research in the field of social sciences. The department offers 10 programs including 3 

doctoral degree programs, 6 masterôs degree programs, and 1 bachelorôs degree program. 

These programs are specialized in the fields of criminology and justice administration, public 

administration, environmental social science, and medical records. 

Department of Humanities 

The Department of Humanities is responsible for providing academic teaching and research 

in the fields of religious studies and ethical studies. The department offers 1 masterôs degree 

program and 1 doctoral degree program in religions and development.  

Department of Education 

The Department of Education is responsible for providing academic teaching and research 

in the fields of population studies, environmental education, educational management, sport 

management, and social programs evaluation. The department has 5 current doctoral degree 

programs as well as 4 masterôs degree programs.  

Department of Society and Health 

The Department of Society and Health is committed to educate, to gain further knowledge, 

and to serve for the betterment of health and society.            The Department brings together 

experts from diverse disciplinary backgrounds and experiences to work together in addressing 

health implications of social factors through education, research, training and community 

services. It has earned a proven track record of galvanizing students to be catalysts for change 

domestically and regionally. The department offers 2 doctoral degree programs and 2 masterôs 

degree programs (including an international program).  

Office of the Dean 

The Office of the Dean is responsible for academic support and overall administration of  

the faculty. The Office of the Dean consists of 4 sections as follows: - General Administration; 

- Finance and Assets; - Human Resources; and - Strategic Planning and Budgeting 

Office of Research and Academic Services 

The Office of Research and Academic Services (ORAS) is responsible for managing four 

tasks (Interdisciplinary Studies Journal, Institutional Review Board (IRB), library, research 

and academic support and services). However, ORASôs main task is to assist its faculty 

members in raising both research quality and research innovation to help address the facultyôs 

strategies (namely, glocalization, TRS integration, and management eco-system). 

Office of Education and Innovative Learning (TBC) 
Office of Education Administration and Learning Innovation is a unit that drives the  

facultyôs mission regarding educational operations, for both undergraduate and graduate 

levels, consisting of Education Administration and Student Affairs section and Flexible 

Education and Skill Development Promotion section 
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Office of Academic Integration for Society (OAIS) 

OAIS is the newest division under Faculty of Social Sciences and Humanities. It consists 

of for centers: 1. Center of Excellence in Sustainable Local Development 2. Center of 

Excellence in Health, Law, and Quality of Life 3. Center of Excellence in Research on Gender, 

Sexuality, and Health 4. Center for China and Globalizing Asia Studies (CCGA). 

Contact 

999 Phuttamonthon 4 Road, Salaya, 

Nakhon Pathom 73170 Thailand 

https://sh.mahidol.ac.th/

 

 

                               

                                   Dhonburi Rajabhat University 

 

 

 

History 

1948   Vocational Training of Women School was established.  Temporarily landless, 

the Schoolôs female and male students studied at South Phranakorn Art and 

Craft School and subsequently at, Utaintawai Construction School.  

1952     Department of Vocational Education purchased the property of Maha Ammart 

Ake Chaophrayaponlathep (Chaloem Gomarakul na Ayudhda), Minister of 

Agriculture (1921-1950), in order to establish the school of Womanôs Vocational 

Teacher Training.  The parcel of land was 1,968-square-meters located at 190 

Isaraphap Road, Wat Kunlaya Sub-District, Thonburi District, Thonburi 

Province (Bangkok today).         

1955       The Womenôs Vocational Teacher Training School was transferred to be under 

the supervision of Teacher Training Department in accordance with the policy 

of Ministry of Education.  It continued producing trained vocational teachers.  

1961    Since the Teacher Training Department had the policy to produce teachers with 

a certificate of education, the Ministry of Education announced on May 12th 

1961 that the Womanôs Vocational Teacher Training School would henceforth 

become óDhonburi Teacher Training Schoolô.    

1970         The Teacher Training Department elevated Dhonburi Teacher Training School 

to become óDhonburi Teacher Collegeô on October 1st 1970, reasoning that the 

school provided a 2-year bachelor degree in the certificate of Education 

(Higher).    
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1970-1988 New buildings were continuously conducted to respond to the growing number 

of students entering various fields of study and at different levels of studying at 

Dhonburi Teacher College (Today, Dhonburi Rajabhat University).     

1984      After the Teacher College Act (Issue 2) together with the cancellation of the In-

Service Teacher and Academic Personnel Training Project Program, first started 

in 1978, the college originated óEducational Services for In-Service Personnel 

Projectô under the advice of Dr. Baker Federick.  Of all teacher colleges, this 

project was said to be first started at Dhonburi Teacher College. 

1992    King Bhumibol Adulyadej (Rama IX) graciously conferred the title óRajabhat 

Instituteô on óTeacher Collegeô on February 14th 1992. 

1995  After the declaration of the Rajabhat Institute Act in 1995 that all teacher 

colleges had been elevated as Rajabhat Institutes, the name of Dhonburi Teacher 

College was officially renamed as óDhonburi Rajabhat Instituteô.  During that 

year, the institute began an international academic exchange project with the 

Educational Committee of the Jilin Province and Northeast Normal University 

(P.R. China) and latter expanded academic collaboration to other countries in 

the following years, for example, Taiwan, and the Philippines.        

2001     Department of Commercial Aviation (Ministry of Transport) allocated Dhonburi 

Rajabhat Institute land of 107,340 square meters in Bangpla sub-district, 

Bangplee district, Samutprakarn Province to construct a new campus, officially 

named óDhonburi Rajabhat Institute, Higher-Education Center, Samutprakarn 

Provinceô.             

2004    In accordance with the Rajabhat University Act of 2004, Dhonburi Rajabhat 

Institute transferred its status and name to óDhonburi Rajabhat Universityô.  

Philosophy 

Motto: Sikha Maya Panya: Wisdom is created by education. 

Philosophy 

ñThe university of learning with morality integrates indigenous and international wisdoms of 

holistic knowledge to develop the communityôs sustainability and creates social qualityò.   

Identity 

1. Strengthening education in the field of teacher profession. 

2. Implementing information technology in management and processes of teaching and 

learning. 

3. Processing the projects and activities related to the royal initiatives.  

Vision & Mission 

Vision 

ñDhonburi Rajabhat University is the qualified academy with international standard of 

education which provides academics matters to the society, conserve cultural arts and 

implements the research study to the community developmentò.     

Mission 

Dhonburi Rajabhat University is determined to: 
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1. Managing the education for human resources development to expand the wisdoms, 

own eagerness of search for continued knowledge, and the ethics and morale and be 

qualified professionals.  

2. Developing and utilizing research as a significant tool for learning, holistic knowledge, 

and organizational development. 

3. Being the modern center of learning and services of academics resources to sustain the 

society development. 

4. Being the center of collecting, conserving and creating the cultural arts and integrating 

the indigenous and international wisdoms. 

Goals & Objecttives 

Goals 

1. Graduates of DRU have morale, leadership, democratic belief, knowledge and skills in 

both academic and professional, language abilities of communication and information 

technological skills. 

2. They university premise allows its operation at ease to efficiently fulfill the mission by 

sufficiency of space and facilities.   

3. DRU is the leader of conserving, inheriting, developing and publicizing cultural arts 

and community wisdoms.  

4. The university is the academic and knowledge resource to support learning processes 

and strength of community. 

5. DRU personals have competency by law of higher education standard. 

6. DRU becomes Total Quality Management (TQM) organization. 

 Objectives 

1. To develop DRU to be higher educational institution of having academic standard in 

terms of educational management, equality of educational opportunity, and academic 

services to fulfill the needs of society. 

2. To develop DRU to be the higher educational institution of conserving, publicizing, 

and cultivating the senses of Thainess and be the community center bringing in the 

international science integrated with local wisdoms to upgrade quality of life and 

sustainable development of resources. 

3. To develop research and community services in order to build new body of knowledge, 

knowledge-based society and strength of community. 

4. To improve management of organization to become strong, flexible, and have its 

liberal operation. 

5. To improve management of resources reaching its full efficiency and effectiveness 

with the pattern of ñVariety of Services to Benefit Allò. 

6. To develop competency of personnel based on sustainable and intensive human 

resources development, create creative learning-based culture, unity, enthusiasm and 

good governance of the personnel to provoke active and proactive work operation. 
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University Sign 

 
King Bhumibol Adulyadej (Rama IX) graciously conferred the name óRajabhat Institute 

to óTeacher Collegeô on February 14th 1992.  According to the letter of Office of His 

Majestyôs Principles Private Secretary dated on 6th March, 1995, King Bhumibol Adulyadej 

honorably conferred his emblem of the Chakri Dynasty to symbolize Dhonburi Rajabhat 

Universityôs sign. Today, Dhonburi Rajabhat University still uses the sigh of the Dhonburi 

Rajabhat Institute. After King Bhumibol Adulyadej graciously conferred the name 

óUniversityô to óRajabhat Instituteô, the university uses the sign of Dhonburi Rajabhat 

University in further occasion.  

Symbols 

Tree Symbol: Pikul and Chan 

  

Color Symbol:   White and Yellow 

 
 

Organization Chart 
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Contact 

Dhonburi Rajabhat University 

172, Isaraphab Rd., Thonburi Dist., Bangkok, 10600, Thailand 

(+66)2-890-1801 

saraban@dru.ac.th, dru@dru.ac.th 

 

 

 

Faculty of Management Science, Silpakorn University 

 

 

Faculty of Management Science, Silpakorn University, was established as the 12th faculty 

of Silpakorn University. It began teaching at the Phetchaburi Information Campus in 2002. It 

aims to produce graduates with knowledge and management skills, to be Smart Students with 

the necessary skills for the 2st century, and to encourage students to be creative, have specialized 

excellence, be able to work independently to some extent, and be graduates with basic business 

skills who can work well in government agencies and private businesses. It takes into account 

the ability to respond to the needs and satisfaction of service recipients, quality of life, and 

quality of the environment as important factors. In addition, the Faculty of Management Science 

supports and promotes the production of research works and encourages personnel and students 

to disseminate academic works, including the creation of academic cooperation networks to 

raise the standards of research activities to be accepted nationally and internationally. 

Currently, the Faculty of Management Science provides teaching in 3 educational areas: 

Phetchaburi Information Campus, Sam Phraya Subdistrict, Cha-am District, Phetchaburi 

Province; Muang Thong Thani Educational Area, Nonthaburi Province; and National 

Telecommunications Building, Bang Rak District, Bangkok. The teaching is organized as 

follows: 

Doctoral degree, 3 programs: 

1. Doctor of Philosophy Program in Management 

2. Doctor of Philosophy Program in Tourism Hotel and Event Management 

3. Doctor of Business Administration Program (International Program) 

Master's degree, 5 programs: 

1. Master of Arts Program in Public and Private Sector Management 

2. Master of Arts Program in Tourism Hotel and Event Management 

3. Master of Business Administration Program in Business Innovation Management 

4. Master of Business Administration Program 

5. Master of Accountancy Program 

Bachelor's degree, 10 programs: 

1. Bachelor of Arts Program in Tourism Management 

2. Bachelor of Arts Program in Community Management 

3. Bachelor of Business Administration Program in Business Innovation Management 

4. Bachelor of Business Administration Program in Marketing 

5. Bachelor of Business Administration Program in Hotel Management 

6. Bachelor of Business Administration Program in Business and Language Management 

mailto:saraban@dru.ac.th
mailto:dru@dru.ac.th
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7. Bachelor of Business Administration Program in Exhibition and Event Management 

8. Bachelor of Business Administration Program in International Logistics Management 

9. Bachelor of Public Administration Program 

10. Bachelor of Accountancy Program 

 

Science Technology and Innovation Policy 

Institute (STIPI) 

King Mongkutôs University of Technology 

Thonburi (KMUTT) 
 

 

On 1 June 2016, King Mongkutôs University of Technology Thonburi (KMUTT), with 

the collaboration of National Science Technology and Innovation Policy Office, established 

the Science Technology and Innovation Policy Institute (STIPI) as a new institute under 

KMUTT. STIPI aims to undertake research on science, technology and innovation policy that 

addresses national and regional challenges.  

STIPI has been positioned as a platform to provide recommendations of strategic and 

practical solutions with necessary evidences to support the transformation of Thailand in 

partnership with domestic and international stakeholders.  

Objectives  

1. To develop the management system, mechanisms, database, information and 

knowledge aimed to increase the policy research capacity for supporting the national 

development in science, technology and innovation in the country;  

2. To develop skilled manpower in science, technology and innovation policy research 

for building the national capacity and driving the innovation development;  

3. To develop the domestic and international networking for co-operations on science, 

technology and innovation policy research 

Vision 

ñBuilding STI capacity of the Nation by offering world-class policy research & 

consultancyò 

Organizational Value  

Quality - Professionalism - Integrity ï Teamwork 

Missions:  

1. STIPI conducts and promotes empirical researches to enable the effective science, technology 

and innovation policy process;  

2. STIPI supports research activities aimed to generate relevant databases and information for 

science, technology and innovation policy process as well as disseminates the results to 

policy stakeholders;  

3. STIPI develops policy research strategies and conducts science, technology and innovation 

policy researches on 6 areas: energy; food; automotive; STEM workforce; increase of 

SMEsôs competitiveness capacity; and science, technology and innovation co-operations in 

ASEAN  

4. STIPI provides a platform that allows policy stakeholders to obtain capabilities in research, 

implementation and planning to address challenges in Thailand and ASEAN;  
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5. STIPI supports the public and private sector for the human-resources development in science, 

technology and innovation policy research and management through the Talent Mobility 

Project or training programmes;  

6. STIPI creates and enhances the networking with domestic and international agencies for the 

knowledge exchange, knowledge 

Research Themes 

STIPI conducts policy research and research related activities in these areas:  

1) STI policy & system design  

2) Sectoral STI Policy, which we decided to go deeply into two  

important sectors of Thailand namely, Energy and Food  

3) Monitoring & Evaluation  

4) Higher Education Policy  

5) STI Policy community building 

 

 
 

 

 
 

Mahachulalongkornrajavidyalaya University  
 

 

 

1. Brief History   

In 1887 (B.E. 2430), His Majesty King Chulalongkorn (King Rama V) established the first 

Sangha college in Thailand, called óMahadhatu Witthayalaiô, which was located at Wat 

Mahadhatu in Bangkok. It was intended to be a place where monks, novices and laity come 

to study the Tipi aka and higher education. It officially began providing education on 

8th November 1889 (B.E. 2432). On 13th September 1896 (B.E. 2439), the college was given a 

new status and name in relation to His Majesty King Chulalongkorn as 

óMahachulalongkornrajavidyalaya Universityô. 

In 1947 (2490), the Most Venerable Phra Bimaladhamma (Choi Thanadatta Mahathera), the 

15th Abbot of Wat Mahadhatu, upgraded the collegeôs education system to a university-level by 

establishing its first faculty of Buddhism. The college credit-assessment system was also 

adjusted and modified. Students had to collect at least 126 credits from their study courses along 
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with conducting religious activities for one year before they obtain a bachelor degree. However, 

the university administration, for the first two decades, had hardly gained any support from 

either the Sangha or the Thai government. Despite being under quite a serious financial 

difficulty, the university survived its operation through the testing times. 

An essential progress was made in 1984 (B.E. 2527) when the Thai government issued the 

Act certifying both those holding the Ninth Grade of PǕli Studies and those with a bachelor 

degree from the Sangha University. From this point onwards, MCU has rapidly developed, from 

having only one campus in the year 1984 to nine campuses in 1991 (B.E. 2534). Furthermore, 

the Graduate School was established to provide postgraduate education in 1988 (B.E. 2531). 

In 1997 (2540), the Thai Parliament passed the Act recognizing MCU as a legal entity and 

the university under the government supervision. In 1999 (2542), 

Mahachulalongkornrajavidyalaya University executive committee had an audience with His 

Majesty the King Maha Vajiralongkorn Bodindradebayavarangkun of Thailand. His Majesty 

the King granted the University the title deeds to approximately thirty-three acres at Lam Sai 

Sub-district, Wang Noi District, Ayutthaya Province that had been donated by Dr. Ratsami and 

Khun Ying Sompong Wannisson. 

Then, on 13th December 1999, His Majesty the King Maha Vajiralongkorn 

Bodindradebayavarangkun of Thailand laid the foundation-stone of the new University main 

campus at Lam Sai Sub-district, Wang Noi District, Ayutthaya Province and, in the following 

year, the construction of the new main campus was initiated by the former Rector, Phra 

Dharmakosajarn (Currently, Phra Brahmapundit) and the executive committee of the 

University. At present, with further acquisition of land, the site consists of some one hundred 

and twenty-nine acres. 

In 2008 (2551), the University relocated from Wat Mahadhatu and Wat Si Sudaram, 

Bangkok to the new main campus at Lam Sai Sub-district, Wang Noi District, Ayutthaya 

Province. In 2010 (2553), the opening ceremony of the University Main Campus was presided 

over by His Majesty the King Maha Vajiralongkorn Bodindradebayavarangkun of Thailand, at 

Lam Sai Sub-district, Wang Noi District, Ayutthaya Province. 

Since the university has received the legal entity and become the educational institution 

under the government supervision in 1997 (2540), the educational management of the 

university has expanded throughout the country. A number of both home and oversea students 

registered to study and now there are 11 campuses, 23 Sangha colleges and 1 extended 

classroom, 7 academic service units, 1 domestic affiliated institute and 5 international affiliated 

institutes. 

Currently, the university is offering the postgraduate education under the supervision of the 

Graduate School and the bachelor programs are supervised by the four faculties: Faculty of 

Buddhism, Faculty of Education, Faculty of Humanities, Faculty of Social Sciences and 

International Buddhist Studies College. 

For social service, the university has the academic service units of the society such as 

Abhidhammajotika College, Buddhist Sunday School, Buddhist Research Institute, VipassanǕ 

Meditation Institute, Language Institute and Dhammaduta College. 

2. The Expansion of Affiliated Institutes to International Level  

On February 23, B.E. 2544 (2001), MCU expanded education to other countries by accepting  

1. Donggook Buddhist Chonbop College in South Korea as the first affiliated institute. At 

present, there are in total of 6 affiliated institutes in Thailand and abroad. In 2004, MCU 
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recognized Mahapanya Vidayalai, Hat Yai District, Songkhla Province, and Ching Chueh 

Buddhist Sangha University, Kaohsiung City, Chinese Taipei, as the affiliated institutes. 

Followed by Sri Lanka International Buddhist Academy (SIBA) as the 4th affiliated institute in 

2007, and lastly, the Dhammagate Buddhist College of Hungary in 2010. 

The recognition of universities and colleges from 6 countries as the affiliated institutes 

considered as the development of the university to be recognized and accepted by the 

international educational organizations resulting in the collaboration with MCU. Many 

programs of MCU, therefore, have been adopted to teach to all types of people, both monks and 

laypeople, in order to learn Buddhism in more various aspects. 

3. The Establishment of Organization to Support the Universityôs Mission of Being an 

International Center for Buddhist Studies 

3.1) The Establishment of International Buddhist Studies College (IBSC) 

As the university was recognized by Buddhists from all over the world and in order to 

accommodate a group of monks and laypeople from around the world who wanted to study 

Buddhism, therefore, MCU saw the need for opening an international program. The present 

International Buddhist Studies College (IBSC) was developed from the International Master of 

Arts Program (IMAP), which has been operating since 2000 (B.E. 2543). Later, in 2013 

(B.E. 2556), the University Council of MCU approved the setting up of IBSC with the purposes 

to carry out Buddhist Studies in an international program. 

3.2) The Establishment of International Association of Buddhist Universities (IABU) 

The International Association of Buddhist Universities, IABU, is an international forum for 

institutes of Buddhist higher education to network, understand, and benefit from the richness 

and variety of the multinational Buddhist traditions. There are already excellent international 

organisations which bring Buddhist scholars together; but those organisations, for example, the 

IABS and the AAS, bring together Buddhist scholars only at the individual level. The IABU is 

the first global forum that brings entire institutions together. As such, it provides new challenges 

as well as opportunities to those involved. 

The IABU was formed quite recently, on May 28th, 2007/2550, upon the culmination of the 

first ever symposium of Buddhist Universities held at the United Nations Conference Centre in 

Bangkok, Thailand. The symposium was a part of the celebrations at the United Nations Day 

of Vesak, organized by MCU and sponsored by the Royal Government of Thailand. 

The members of the IABU are institutes of higher education. All relevant institutions in the 

world are welcome to join. Some of those institutes have only one mission: to educate students 

to understand and practice the Buddha-Dharma. Others will cover a full range of academic 

subjects, but all of them display a significant commitment to Buddhist Studies, and will operate 

according to Buddhist values and promote Buddhist principles. Some will bear the formal title 

university, and some that of college, Academy, etc. All will teach Buddhist Studies and have 

the power to award degrees. However, there is also a place in the Association for units from 

within larger bodies. If a Buddhist Studies Centre is more or less autonomous and can award 

degrees via the higher-level institution of which it is part, then it too shall be granted 

membership. 

The IABU will function mainly through its Executive Council and International Secretariat. 

In the near future, the IABU expects to develop a variety of collaborative efforts-- for instance, 

membersô recognition of each otherôs qualifications, as well as exchanges in administration, 

teaching, research and outreach. 
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3.3) The Establishment of the International Council for the Day of Vesak 

Arising from the Resolution adopted by the United Nations Assembly in New York, USA in 

1999, the thrice-sacred day of Vesak ï Birth, Enlightenment and Passing away of Sakyamuni 

Gotama the Buddha, has been celebrated annually since 2005. The International Organizing 

Committee of the United Nations Day of Vesak (hereinafter refer to as ñIOC) formed amongst 

the representatives of the Buddhist organizations or Centers from 61 countries organized the 

United Nations Day of Vesak celebrations in Bangkok, Thailand in 2005, 2006, 2007 under the 

patronage of the Supreme Sangha Council and the Government of the Royal Kingdom of 

Thailand and in Hanoi in 2008, under the patronage of the Sangha Council and the Government 

of the Socialist Republic of Vietnam. 

The members of the Buddhist called themselves as the International Organizing Committee 

of the United Nations Day of Vesak assembled at the Mahachulalongkornrajavidyalaya 

University; Ayutthaya, Thailand do hereby agree to the formation of the International Council 

for the Day of Vesak. 

Aims and Objectives 

1. Propagate the sublime doctrine of the Buddha. 

2. Promote unity, solidarity and brotherhood amongst Buddhists. 

3. Encourage, foster and develop the qualities of truth, compassion and to practice the Teaching 

of the Buddha. 

4. Internationally recognize and observe the Day of Vesak, the thrice sacred day 

commemorating the birth, the enlightenment and the passing away of the Buddha, as the day of 

religion and culture. 

5. To promote, foster and maintain collaborations between the different Buddhists traditions, in 

order to foster and support Buddhist Culture, Philosophy and Practice for the well-being and 

happiness of humanity. 

6. To organize conferences, workshops and forums to discuss academic, social and religious 

issues. 

7. To encourage Buddhist academics and scholars to dialogue and contribute to promotion of 

Buddhist studies and philosophy. 

8. To encourage the practice of Buddha-Dhamma and to meet the challenges of the world that 

is faced by humanity. 

9. To discuss matters relating to the general welfare of the World Buddhist Community and to 

deliberate on the issues this may arise from time to time. 

10. ICDV in affirming its Joint Communiqué recognizes the fundamental goals of the founding 

members commits itself to strive for peace in the world. 

11. ICDV will, in cooperation and collaboration with International Association of Buddhist 

Universities (IABU) organizes international seminar, forum, symposium to promote unity and 

solidarity in order to achieve its Aims and Objectives. 

The International Recognition of the Day of Vesak by the United Nations and Special 

Consultative Status of ECOSOC 

On 15th December 1999, representatives from thirty-four countries (Bangladesh, 

Bhutan, Cambodia, Chile, Cyprus, Grenada, Greece, Iceland, India, Indonesia, Ireland, Lao 

People's Democratic Republic, Lesotho, Maldives, Mauritius, Mongolia, Myanmar, Nepal, 

Nicaragua, Norway, Pakistan, Philippines, Portugal, Republic of Korea, Russian Federation, 

Seychelles, Slovakia, Spain, Sri Lanka, Suriname, Thailand, Turkey, Ukraine, and the United 
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States of America) proposed to the General Assembly of the United Nations that the full moon 

day in the months of May be recognized and observed at the United Nations Headquarters and 

the Regional Office as the United Nations Day of Vesak. The General Assembly of the United 

Nations took into consideration the fact that Buddhism is one of the world's oldest religions and 

that, for over two and a half millennia, it has made, and still continues to make, a significant 

contribution to human spirituality; therefore, the General Assembly resolved (Agenda item 174 

of Session No. 54/115) and, accordingly, the UN Day of Vesak was instituted in the year 2000 

with the support of all Buddhist traditions 

As a consequence of the UN Resolution designating the day of international importance, 

Buddhists from around the world joined in the establishment of the International Council for 

the Day of Vesak (ICDV). Its secretariat is located at Mahachulalongrajavidyalaya University 

in Thailand (MCU), which acts as the center for international Buddhists to organize 

commemorative activities in conjunction with Vesak. As a result of the regular and ongoing 

activities by the ICDV, the Economic and Social Council (ECOSOC) of the United Nations as 

its Substantive Session of July 2013 granted Special Consultative Status to the ICDV. The 

arrangements for consultations with NGOs are regulated by ECOSOC resolution 1996/31, 

adopted by the Council on 25 July 1996. The special consultative status provides opportunities 

to ICDV to consult with Member States and the United Nations system at large, based on the 

nature and scope of work that ICDV undertakes. Consultative relationship with NGOs also 

enables the ICDV to seek expert information or advice from organizations with special 

competence in a subject matter. The scope of this status covers four main areas: sustainable 

development, climate change, education, and peace building process. 

3.4) The Establishment of the Language Institute of MCU 

Most Ven. Prof. Dr. Phra Brahmapundit, the former rector of MCU, laid down the policy 

on the development of the language institute of MCU to serve as the center for Buddhist studies, 

ñThe university's mission and important activities that the university has undertaken, apart from 

the teaching and learning activities, especially the International Buddhist Conference on the 

United Nations Day of Vesak, which the university has always been the main host. 

Consequently, the Buddhist countries around the world have paid attention in sending their 

personnel to study at MCU. In order to develop the personnel of MCU with the ability in 

language and support the goal of becoming the center of Buddhism, the language institute is 

therefore set up.ò 

MCU Language Institute was established on 27th June 2012 (B.E. 2555) with a status 

equivalent to faculty. Initially, it was opened for students, universityôs personnel and the public. 

After that the institute provided English-language training for MCUôs executives and its 

operative-personnel. The Language Institute has also expanded its courses to other languages 

such as Thai, Japanese, Chinese, Vietnamese, Burmese and Pali. The Institute presently also 

operates the translation certificate courses as well as the professional development project on 

English proficiency enhancement. The Language Institute provides both certificate level and 

English language instruction in general education subjects that are operated in English. The 

language services are also provided to administrators, lecturers, officers, as well as both Thai 

and foreign students within the university in order to be able to communicate in foreign 

languages. 
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3.5) The Establishment of ASEAN Studies Center 

The ASEAN Studies Center was established on 25 September 2014 (B.E. 2556). Its 

status is equal to a faculty or an institute. The university sets this center up in order to prepare 

its personnel for entering the ASEAN Economic Community (AEC), which Thailand is one of 

its members. This Center is in charge of management, planning, development, research, 

managing of information system and providing knowledge, related to AEC. The MCU ASEAN 

Studies Center also cooperates with other universitiesô functions related to AEC. 

3.6) The Establishment of Dhammaduta College 

The Dhammaduta College is one of many MCU sectors. Its purposes are to meet the 

requirement of the Supreme Sangha Council to despatch Dhammaduta Bhikkhus to foreign 

countries. Between 1966 and 1967 (2509-2510), the Dhammaduta trainings were jointly 

conducted by MahǕnikǕya and Dhammayuttika Sects. Unfortunately, due to some obligations, 

the joint training were ceased. However, the need for Dhammaduta Bhikkhus dramatically 

increased, particularly in the United States, where the propagation of Buddhism from Thailand 

officially began in 1970 (2513). That is, there, the first temple was established on 6th July 1971 

(B.E. 2514) and after that the number of Thai Monasteries in the USA increased. This was 

because of the missionary work of Thai monks or Dhammaduta. However, while the need of 

the propagator monks greatly increased in such regions, the preparatory training of the monks 

before going overseas was ceased. The Supreme Sangha Council, therefore, with a support from 

the Department of Religions, revived the training project. MahǕnikǕya monks regained the 

trainings under the direction of His Holiness Somdet Phra Phutthachan (Kiao Upasena 

Mahathera), the Committee of Supreme Sangha Council, whilst the Dhammayuttika monks 

regained their trainings under the direction of His Holiness Somdet Phra Buddhachinnawong 

(Prajuab Kantacaro). Both then assigned all the training activities to Sangha universities 

(Mahachulalongkornrajavidaya University and Mahamakut Buddhist University) to carry out 

the tasks. 

Since 1995 (2538), the Dhammaduta training course has been organized once in each 

year with three-month training duration: academic training (one month), meditation practice 

(one month) and construction and renovation work (one month). 

Development and Training of Overseas Dhammaduta Bhikkhus 

On 23rd May 2008, His Holiness Somdet Phutthachan (Kiao Upasenamahathera), the 

President of the Committee acting the Supreme Patriarch of Thailand gave his homily that óthe 

Dhammaduta who is recognized as the propagator of Buddhism has to be endowed with the 

sacrificial spirit, work for the prosperity of Buddhism, not for their own benefits; and always 

recalls the virtues of the Buddha who gave us valuable dhammas. He (the Dhammaduta) has to 

protect the reputation of his training institution which is Mahachulalongkornrajavidyalaya 

University any place he goes. He should have awareness that the monk does not belong to any 

particular group of laities but all. The Dhammaduta therefore must pay attention to his mission 

of Buddhism propagation with sacrifice in the way that he was trainedô. 

The Overseas Dhammaduta Bhikkhus Training Project is carried out in three learning 

phases: construction course with the aim to provide the Dhammaduta Bhikkhus knowledge and 

understanding of monastic construction and maintenance; meditation course emphasizing on 

VipassanǕ meditations based on the Satipa hǕna Sutta (The Discourse on the Establishing of 

Mindfulness); and academic course which involves lecture, academic discussion and seminars. 
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3.7) The Development of the University as the Center of Buddhism 

After the university has been developed to grow both physically and qualitatively 

continuously from the year 1887 (B.E. 2430) until nowadays, what reflects the progress of the 

university can be assessed by the empirical outcomes of many areas of administration, both 

quantitatively and qualitatively, as follows: - 

1) The increased number of offices 

For the educational support offices, in the year 1978 (B.E. 2521), there were 11 offices: 

Office of the Rector, Office for Promotion of Buddhism and Social Services, Buddhist Sunday 

School, Dhamma Communication Office, Maha Chula Asom Meditation Center, MCU 

Religious Development Center, Vipassana Meditation Center, Dhammaduta Training Course 

and other 3 secondary schools which were Pali Triam Udom Suksa School, Pali Training 

School, and Pali Sathit Suksa School. 

In the year 1998 (B.E. 2541) until nowadays, MCU has expanded the number of additional 

offices and divisions as follows: Library and Information Technology Office, Language 

Institute, Registration and Evaluation Office, ASEAN Studies Center, Campus Affairs 

Division, Finance and Assets Division, Legal Affairs Division, International Relations Affairs 

Division, Organization Communications Division, Quality Assurance Office, Internal Audit 

Office, Morality Teaching Monk Office, University Council Office, Special Affairs Division, 

and Buildings, Areas, and Vehicles Division. 

As for the educational administration offices, in the year 1978 ï 1997 (B.E. 2521 ï 2540), 

there were 10 campuses and 4 Buddhist colleges. Later on, in year 1997 (B.E. 2540), there are 

additional 8 campuses, 5 extended classrooms, 17 academic service units, and 6 affiliated 

institutes. 

2) The use of technology 

The use of technology to support the administration, teaching, and propagation of 

educational technology is an important tool in empowering the teaching and learning to be 

meaningfully causing students to learn more broadly and understand more completely, 

including being able to meet the differences between individualsô students. Students are also 

provided with the freedom to learn with more responsibility. This makes possible the integration 

of the educational administration of Buddhism with modern science and strengthening the 

education to become even more powerful. 

By recognizing the value and importance of technology towards education, the 

university decided to develop MCU TV as a tool to help improve teaching and learning. 

Particularly, the opening of space for students in the region to learn from experts as well as 

understanding the vision of the university that aims at integrating Buddhism with modern 

science. In addition, the university has developed high-speed internet to enable the educational 

administration offices and educational support offices to develop e-books as a means for 

teaching and learning more effectively. 

The development of technology does not have limited implications for educational 

administration only as the university has adopted UNI-Net to develop library services and as a 

tool for information management by using information systems to help the administration of 

various offices to be consistent with the changing situations and to meet the needs of students. 

4) The continuous development of scriptures, researches, and academic books. 

The university appointed the committee for developing the Tipitaka both in Thai and 

Pali version of Mahachulalongkornrajavidyalaya University edition, including the Cd-Rom 
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edition. The Thai Tipitaka has a significant influence towards the development of researches, 

texts, and books of the university. At the same time, the university has supported the 

development of the Common Buddhist Text (CBT), the book arising from the compilation of 

important contents of three main schools: Mahayana, Vajrayana, and Theravada by which the 

scholars of three schools had helped to develop and revise the contents under the framework of 

the triple gems i.e., content about the history of the Buddha, the Dhamma, the roles and 

importance of the Sangha, etc. In addition, the university also supports the project on the Union 

Catalog of Buddhist Text for scholars and those of interest to access the contents of the Buddhist 

scriptures in various schools more broadly. 

In summary, the progress of the university can be assessed from the growth and increase of 

budget, number of students, number of graduates, number of educational support offices and 

educational administration offices, number of produced academic works whether scriptures, 

texts, books and academic articles, etc. The key leading to the progress of the university arise 

from the following factors: the administration of the university as a public university under the 

framework of the Act, a clear vision in the administration, the availability of both budgetary 

and personnel resources, the application of technology with the administration of the teaching 

and learning, the network building of Buddhists both nationally and internationally, resulting 

in the acceptance and collaboration to create educational innovation and organize international 

conferences together i.e., the International Buddhist Conference on the United Nations Day of 

Vesak, other international academic seminars, etc. 

Vision 

The University provides Buddhist Studies integrated with modern sciences and creates 

Buddhist Innovation for the Development of Mentality and Society 

Mission 

1) To produce quality graduates 

By producing quality graduates according to the Thai Qualifications Framework for Higher 

Education (TQF: HEd) through an application of the Buddhist doctrines integrated with the 

teaching and learning process are to achieve quality graduates and meet the goals of the National 

Education Development Plan, providing education as a mechanism for human resource 

development to have citizenship with characteristics of desirable graduates 

2) To conduct research and development  

Research and development refer to the study and research in order to create a body of 

knowledge and innovation in parallel with the teaching and learning process, emphasizing the 

development of knowledge in the Tipitaka through interdisciplinary methods and applying the 

discovered knowledge for solving the moral and ethical problems as well as developing the 

Buddhist academic quality by collaborating with renowned educational institutions both 

domestically and internationally in order to develop the quality of researchers and researches 

to have quality and universality. 

3) To promote Buddhism and serve academic service to society 

    By promoting Buddhism and serving academic service to society based on the resolution of 

the university establishment by improving various activities to be consistent with the promotion 

of Sangha affairs are to create knowledge and understanding in the Buddhist doctrines and raise 

awareness of morality and ethics for the people by organizing a conference and training in order 

to develop monks and religious personnel to have potential to maintain and disseminate the 

doctrines as a core to develop the mind in a wide area. 
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4) To support and maintain art and culture 

 The promotion and development of learning sources for supporting and maintaining arts and 

culture in order to facilitate education by using Buddhism as a mechanism to raise awareness 

and the pride in being Thai, as well as to promote and support the use of local wisdom as the 

foundation for balanced and sustainable development. 

Faculties 

The Graduate School  

The graduate school of Mahachulalongkornrajavidyalaya University is the 

department with status equivalent to the faculty. Its main role and responsibility are 1) 

organizing and arranging graduate studies in each faculty; 2) controlling and supervising 

the graduate studies of the Faculty of Buddhism, Faculty of Education, Faculty of 

Humanities, and Faculty of Social Science to be in accordance with the National 

Qualifications Framework for Higher Education in Thailand as well as the Philosophy, 

Resolution, Mission, Plan and Policies of the University. 

 The Graduate School was established on 23rd January 1988 (B.E. 2531) under the 

guidance of the Sangha Supreme Councilôs Order on the education of Buddhist 

University 1969 (2512) article 5 (2) on the consideration of the establishment, reduction, 

combination and abolition of faculty, college, graduate school, department and division 

called in other names and article 7, ñif it is proper, two Buddhist universities shall jointly 

manage the post-graduate level by the approval of the Buddhist Universityôs Council.ò. 

Based on this reason, Mahachulalongkornrajavidyalaya University had an 

announcement No.65/2529 on 24th September 1986 (B.E. 2529) on the appointment of 

the committee responsible for forming graduate school project and post-graduate 

program. 

The committee continuously met once a week for six months, until the formation 

of graduate school and masterôs degree program was complete. The committee formed 

only the curriculum of the Faculty of Buddhism in four fields: Pali Studies, Buddhist 

Studies, Philosophy and Religious Studies. The University Council had a partiality for 

graduate school projects and approved Masterôs Degree program on the meeting 

No.2/1530 on 7th May 1987 (B.E. 2530). Later on, the university announced the 

Regulation of Mahachulalongkornrajavidyalaya University for Masterôs Degree level 

on 25th September 1987 (B.E. 2530). 

Current Available Programs: 

Masterôs Degree 

- Master of Arts (Buddhist Studies) 

- Master of Arts (Buddhist Studies) (Special Program: Saturday and Sunday) 

- Master of Arts (Dhamma Communication) 

- Master of Arts (Philosophy) 

- Master of Arts (Philosophy) (Special Program: Saturday and Sunday) 

- Master of Arts (Peace Studies)  

Doctoral Degree 

- Doctor of Philosophy (Buddhist Studies) 
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- Doctor of Philosophy (Buddhist Studies) (Special Program: Saturday and Sunday) 

- Doctor of Philosophy (Philosophy) 

- Doctor of Philosophy (Philosophy) (Special Program: Saturday and Sunday) 

- Doctor of Philosophy (Peace Studies) 

Outstanding Achievements in the Recent Academic Years 

1) MCU International and National Academic Conference: The conference aims to 

support scholars, faculty members, and students to present their academic work on the 

international levels. The conference has been organized annually since Year 2015 (B.E. 

2558) with approximately1,500 participants. 

2) Academic Service Project for Society: Each year the Graduate School has organized 

the education and community development projects aiming to cultivate Buddhist ethical 

values through activities that provide physical and mental exercises as well as academic 

knowledge to the society with approximately 200 participants.  

3) Cultural Preservation Promotion Project: The preservation of local cultures not only 

inherits the good culture of the community and society but also promote them to the 

later generations. 

Apart from this, the Graduate School has annually published academic articles of 

scholars and students through the Journal of Graduate Studies Review, both in printed 

books and electronic version. The Journal is indexed in the Tier 1.   

Faculty of Buddhism  

King Chulalongkorn (Rama V) established the Mahachulalongkornrajavidyalaya 

University in 1887 (B.E. 2430), located at Wat Mahathat Yuwaratrangsarit. At the first 

time, His Majesty the King gave the name, "Mahathat College". Mahathat College first 

opened in 1889 (B.E. 2432). Later, His Majesty King Chulalongkorn gave a new name, 

"Mahachulalongkornrajavidyalaya University" on 13th September 1896 (B.E. 2439) 

with the intention to be used as the school for Tipitaka studies as well as advanced 

subjects for monks, novices, and laypeople. 

In order to carry on the intention of His Majesty King Chulalongkorn (Rama V), on 

9th January 1947 (B.E. 2490), Phra Bimaladhamma (Choi Thanadatta Mahathera) the 

15th abbot of Wat Mahadhatu led a meeting of 57 monks with the aim of upgrading the 

Tipitaka studies and higher education to the university level. From this meeting, the 

faculty of Buddhism was established on 18th July 1947 (B.E. 2490) as MCUôs first 

faculty and first Bachelor Degree program. 

His Majesty King Bhumibol Adulyadej (Rama IX) put the signature and announced 

in the Government Gazette on 1st October 1997 (B.E. 2540), therefore, the university 

had the legal name as "Mahachulalongkornrajavidyalaya University". 

For over 60 years of higher education, Mahachulalongkornrajavidyalaya University 

has produced graduates according to the mission, emphasizing academic excellence in 

Buddhism and providing academic services to society. As the university produces 

quality graduates to serve society, the nation, and religion, the government, therefore, 

proposed the Parliament to enact the Mahachulalongkornrajavidyalaya University Act 

1997 (B.E. 2540) as a state university. 
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Faculty of Buddhism was the first faculty of Mahachulalongkornrajavidyalaya 

University providing the Tipitaka studies and higher education in the university level, 

with an emphasis on the Pali language, Buddhism, religions and philosophy. Firstly, the 

facultyôs administration was divided into four departments: 

1) Department of Pali Language; 

2) Department of Buddhism; 

3) Department of Religions and Philosophy; 

4) Department of Indology. 

Objectives 

1) To develop and allow the Faculty of Buddhism and its personnel to operate 

according to the missions of the university which are to produce quality graduates, to 

conduct research and development, to promote Buddhism and serve academic service 

to society, and to support and maintain art and culture. 

2) To develop the quality of students and equip them with all-round knowledge, capability, 

ethical values, devotion for Buddhism, including the responsibility of self, society, and 

Buddhism. 

3) To develop the Faculty of Buddhism as a center for learning Buddhism, Philosophy, and 

Pali and Sanskrit. 

4) To respond to the policies of the Supreme Sangha Council, Sangha, and the government 

on operating Buddhist activities. 

Current Available Programs:  

Bachelor Degree 

- Bachelor of Arts (Buddhist Studies) 

- Bachelor of Arts (Religion) 

- Bachelor of Arts (Philosophy) 

- Bachelor of Arts (Pali and Sanskrit) 

- Bachelor of Arts (Vipassana Meditation) 

Masterôs Degree 

- Master of Arts (Tipitaka Studies) 

- Master of Arts (Comparative Religion) 

Doctoral Degree 

- Doctor of Philosophy (Tipitaka Studies) 

- Doctor of Philosophy (Comparative Religion) 

Faculty of Education  

The Faculty of Education, established on 1st July 1961 (B.E. 2504), was the 

second faculty of MCU. For the first two decades, this faculty was in charge of four 

departments, namely, Department of Education, Department of Psychology, Department 

of Library and Department of Science and Mathematics. However, in 1983 (B.E. 2526), 

the faculty adjusted and reduced its departments to three, namely, Department of 

Educational Administration, Department of Curriculum and Teaching Social Studies 

and Department of Non-formal Education.  

http://regphil.mcu.ac.th/
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Currently, the Faculty of Education offers secondary education, certificate, 

graduate diploma, master, and doctoral degrees in charge of three departments, namely, 

Department of Papariyattidhamma and Moral Education, Department of Educational 

Administration and Sangha Affairs, and Department of Curriculum and Teaching. 

Objectives 

1) To provide education for monks, novices, and general people or practitioners in 

education to increase academic standing and knowledge which will lead to the 

dissemination of Buddhism and development of society in the teaching profession. 

2) To produce educational personnel with admirable conduct and practice as well as 

becoming a leader in mind and wisdom in order to be in accordance with the National 

Scheme of Education. 

3) To promote and disseminate academic knowledge to temples, communities, and 

society. 

4) To apply new technologies in the teaching profession, administration, services, and 

research.  

Goals 

1) Graduates with all-round knowledge in curriculum and the teaching based on the 

Buddhist doctrines integrated with other teaching sciences 

2)  To be a learning source and excellence in research. As well as to develop the 

curriculum and teaching in Buddhism integrated with modern science. 

3) To build strength and become a leader in the teaching profession according to the 

Buddhist way sustainably. 

4) To develop graduates with admirable conduct and practice, to become a leader in 

mind and wisdom, to have capability in problem-solving, to catch up with the change in 

the society, to have a broad vision with open-mindedness, to have potentials in 

developing oneself with morality and ethics, to devote oneself for Buddhism, and to 

make sacrifice for the community at large. 

5) To realize the values of art, cultures, and traditions. To restore, inherit, promote, and 

preserve the Thai identity and folk wisdom. 

Current Available Programs: 

Diploma  

- Graduate Diploma in Teacher Profession 

Bachelor Degre 

- Bachelor of Arts (Social Studies) 

- Bachelor of Arts (Teaching Thai Language) 

- Bachelor of Arts (Teaching English) 

- Bachelor of Arts (Teaching Buddhism and Guidance Psychology) 

- Bachelor of Arts (Teaching Buddhism) 

- Bachelor of Arts (Guidance Psychology) 

- Bachelor of Arts (Information Technology) 

Masterôs Degree 

- Master of Education (Teaching Social Studies) 
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- Master of Education (Educational Psychology and Guidance) 

- Master of Education (Buddhist Educational Administration) 

Doctoral Degree 

- Doctor of Philosophy (Teaching Social Studies) 

- Doctor of Philosophy (Buddhist Educational Administration) 

Faculty of Humanities  

The Faculty of Humanities, established in 1963 (B.E. 2506), was previously named 

óthe Faculty of Southeast Asiaô. The purpose of faculty establishment was to provide 

education on the history, religions, cultures, traditions and languages of Southeast Asian 

countries so that this is beneficial to Buddhism propagation in the countries. In 1962 

(B.E. 2507), the Faculty of Southeast Asia had its name changed to the Faculty of 

Humanities and Social Sciences so that more subjects in the areas of humanities and 

social sciences could be inserted into the courses. This was beneficial to the lay students; 

at the same time, it was advantageous for monks and novices in the way that they can 

carry out their monastic duties with the real socialization experience with the lay 

supporters. Twenty years later, in 1984 (B.E. 2527), MCU divided the faculty 

(Humanities and Social Sciences) into two: Faculty of Humanities and Faculty of Social 

Sciences. While the Faculty of Humanities takes responsibility over the subjects related 

to languages, history and psychology, the Faculty of Social Sciences deals with the 

subjects related to society. 

Vision 

-  To be a center of Buddhist studies 

-     To produce graduates with knowledge in Buddhism and able to integrate with Thai, 

English, Buddhist psychology, and psychology. 

-    To produce graduates with morality and ethics as well as potential to develop oneself, 

communities, society, and the country. 

Identity of the Faculty 

-   To organize education and academic services on Buddhism integrated with Thai, 

English, and psychology. 

-  To apply the Threefold Training integrated with Thai, English, and psychology to 

develop society. 

Identity of Graduates 

-        have all-round knowledge in Buddhism, Thai, English, psychology, as well as to be 

a volunteer in developing the society. 

Current Available Programs: 

Bachelor Degree  

- Bachelor of Arts (Thai) 

- Bachelor of Arts (English) 

- Bachelor of Arts (Buddhist Psychology) 

- Bachelor of Arts (Psychology) 

Masterôs Degree 

- Master of Arts (English) 



ICSD-29 

 

- Master of Arts (Linguistics) 

- Master of Arts (Buddhist Psychology) 

- Master of Arts (Life and Death Studies) 

Doctoral Degree 

- Doctor of Philosophy (Linguistics) 

- Doctor of Philosophy (Buddhist Psychology). 

Faculty of Social Sciences  
After division of the Faculty of Humanities and Social Sciences as the Faculty of 

Humanities and the Faculty of Social Sciences, the learning credits students were 

required to complete were reduced (from 200 to 150) in consistency with the standards 

of other universities. This move was in accordance with the Act, announced in 1984 

(B.E. 2527), that certified the studentsô Buddhist academic standard. The act prescribed 

that three departments, Political Sciences, Economics and Humanities & Social Sciences 

be set under the two new faculties. On 16th October 1999 (B.E. 2542), the Faculty of 

Social Sciences was moved from Wat Mahadhatu Study Center to Wat Si Sudaram 

(another campus of MCU), located in Bangkok. The faculty was moved again in 2008 

(1st October B.E. 2551) to MCUôs Classroom Building Zone B in Lamsai Sub-district, 

Wang Noi District, Ayutthaya Province. 
Current Available Programs: 
Bachelor Degree 

- Bachelor of Political Science 

- Bachelor of Public Administration 

- Bachelor of Economics 

- Bachelor of Arts (Sociology and Anthropology) 

- Bachelor of Social Work 

- Bachelor of Arts (Buddhist Management) 

- Bachelor of Laws 
Masterôs Degree 

- Master of Public Administration 

- Master of Public Administration (International Program) 

- Master of Arts (Social Development) 

- Master of Arts (Buddhist Management) 

- Master of Laws 

- Master of Political Science 
Doctoral Degree 

- Doctor of Philosophy (Public Administration) 

- Doctor of Philosophy (Buddhist Management) 

- Doctor of Philosophy (Social Development) 

- Doctor of Public Administration (International Program) 

- Doctor of Philosophy (Political Science) 
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International Buddhist Studies College  

The University has, since its inception, conducted its educational program in the Thai 

medium for local students, and for any foreign students sufficiently conversant with the 

Thai language. The Graduate School has recently developed a strong desire to expand 

its post-graduate program, so that students from all over the world, who are interested 

in Buddhism, will be provided with a good opportunity to pursue research in Buddhist 

Studies. 

The present International Buddhist Studies College (IBSC) was developed from the 

International Master of Arts Program (IMAP), which has been operating since 2000 

(B.E. 2543). Later, in 2013 (B.E. 2556), the University Council of MCU approved the 

setting up of IBSC with the purposes to carry out Buddhist Studies. This is to fulfill the 

universityôs vision of being óan International Buddhist Education Centerô for monks, 

novices and laity. 

Current Available Programs: 

Bachelor Degree 

- Bachelor of Arts (Buddhist Studies) (International Program) 

- Bachelor of Arts (Mahayana Buddhism Studies) (International Program) 

Masterôs Degree 

- Master of Arts (Buddhist Studies) (International Program) 

- Master of Arts (Peace Studies) (International Program) 

Doctoral Degree 

- Doctor of Philosophy (Buddhist Studies) (International Program) 

- Doctor of Philosophy (Peace Studies) (International Program) 

Dhammaduta College 

The Dhammaduta College is one of many MCU sectors. Its purposes are to meet 

the requirement of the Supreme Sangha Council to dispatch Dhammaduta Bhikkhus to 

foreign countries. Between 1966 and 1967 (B.E. 2509-2510), the Dhammaduta trainings 

were jointly conducted by MahǕnikǕya and Dhammayuttika Sects. Unfortunately, due 

to some obligations, the joint training was ceased. However, the need for Dhammaduta 

Bhikkhus dramatically increased, particularly in the United States, where the 

propagation of Buddhism from Thailand officially began in 1970 (B.E. 2513). That is, 

there,the first temple was established on 6th July 1971 (B.E. 2514) and after that the 

number of Thai Monasteries in the USA increased, especially in New York, Washington 

DC, Chicago and Los Angeles.This was because of the missionary work of Thai monks 

or Dhammaduta. However, while the need of the propagator monks greatly increased in 

such regions, the preparatory training of the monks before going overseas was ceased. 

The Supreme Sangha Council, therefore, with a support from the Department of 

Religions, revived the training project. MahǕnikǕya monks regained the trainings under 

the direction of His Holiness Somdet Phra Phutthachan (Kiao Upasena Mahathera), the 

Committee of Supreme Sangha Council, whilst the Dhammayuttika monks regained 

their trainings under the direction of His Holiness Somdet Phra Buddhachinnawong 

(Prajuab Kantacaro). Both then assigned all the training activities to Sangha universities 
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(Mahachulalongkornrajavidaya University and Mahamakut Buddhist University) to 

carry out the tasks. Since 1995 (B.E. 2538), the Dhammaduta training course has been 

organized once in each year with three-month training duration: academic training (one 

month), meditation practice (one month) and construction and renovation work (one 

month). 

Objectives 

1) To train the Dhammaduta monks to have the knowledge, capability, proper etiquette, 

and confidence in performing religious practices abroad 

2) To prepare Dhammaduta monks with proper qualifications to send abroad 

3) To respond to the disseminate work of Buddhism abroad 
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2024 ICSD-Conference Program      
 

November 5, 2024 (Tuesday), Conference Venue: FEB Hall 

Days Time Details Room Remarks 

 

Day 1 

 

8:30-9:00 Registration   

9:00-10:30 

National Conference Open 

ceremony 
FEB Hall Onsite/Online 

10:30-10:45 Coffee break   

10:45-12:00 

Open ceremony for the 

exhibitions 
NUOL Hall 

 

12:15-13:30 Launch@Lao-Japan hall We do not provide lunch for student or teams 

International Conference on Social Sciences and Development (13:00-17:30) 

Session1: Public Policy and Public Management (Online and Onsite Session)  

Venue Session: President building Office 213 

Chair Session: Assistant Professor Dr. Dhanakorn Mulaphong, Mahidol University 

Co-Chair Session: Dr. Kesone KANHALIKHAM, National University of Laos 

Title Presenter Affiliation 

Co-production of environmental and waste 

management in local administrative 

organizations 

Jakkraparn 

Limmangkur1,  

Woratha 

Mongkhonsuebsakul2 

Somsak 

Amornsiriphong3 

Faculty of Social Sciences and 

Humanities, Mahidol University 

 

Analysis of the development plan for Sam 

Phran, a sustainable smart city of Sam 

Phran Town Municipality to assess the 

results towards the development of a smart 

city (Smart City) by comparing with Maehia 

Town Municipality 

Chanidapa Srinongwa 

Vichit Asakit  

 

 

 

 

Faculty of Social Sciences and 

Humanities, Mahidol University 

 

Comparative study of the organizational 

establishment of quality-of-life development 

for elderly in Thailandôs local communities 

Panisa Harnpathananun 

Pichaya Chentanasap 

 

 

Faculty of Social Sciences and 

Humanities, Mahidol University 

 

Willingness to enroll in community-based 

health insurance among households of the 

informal sector in Vientiane capital, Lao 

PDR 

Chanlakhone Inthasone 

 

ASEAN Institute for health and 

development 

Mahidol University 

Development of the quality of life for people 

with disabilities in local administrative 

organizations:      

A Comparative Case Study of Bangkok and 

Pak Kret City Municipality, Nonthaburi 

Province 

Bpiyapong Bpoon-udohm 

 

 

 

Faculty of Social Sciences and 

Humanities, Mahidol University 

 

Mechanisms to drive the development of 

resilience to enhance life skills Buddhist 

Psychology for Youth 

Siriwat Srikhruedong, 

Man Suesungneon, 

Ponnyar Nonda 

Tiptida Na Nakorn 

Apisada Srikhruedong 

Mahachulalongkornrajavidyalaya 

University 

(Onsite) 

Nonlinear Dependence and Dynamic 

Interactions between LAK/USD and 

Linthone 

Bouavanheuang, 

National University of Laos 

(Onsite) 
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LAK/THB Exchange Rates: Using Wavelet 

and Quantile Cross-Spectral Analysis 

Phouphet Kyophilavong, 

Phongsili Soukchalern 

 

15:00-15:10 Coffee break    

After Coffee Break   

Title Presenter Affiliation 

The Comparison of Phitsanulok Provincial 

Administrative Organization and Hua Hin 

Town Municipality, Prachuap Khiri Khan 

Province about Factors and Solutions of 

Local Financial Management. 

Irin Titatarn and 

Donlaphan Chanprasert 

 

Faculty of Social Sciences and 

Humanities, Mahidol University 

 

Comparative study of local administrative 

organizations in waste management using 

local smart city innovation:  

A Case Study of Saensuk Municipality and 

Hat Yai Municipality 

Laksanin Rungtrakun, 

Kanittanun supsaringkla 

 

Faculty of Social Sciences and 

Humanities, Mahidol University 

 

Community-Based Waste Management at 

the Source through the Power of the 

'BOVORN' Model 

Phra Komsan 

Jalearnwong 

Phrapalad Weerasak 

Teerungguro 

Phramaha Phisut 

Sitthimethi 

PhramahaThaworn 

Thawaramedhi 

Mahachulalongkornrajavidyalaya 

University 

Closing  

Session2: Social Science and Tourism Development 

Venue Session: Lao-Japan1 

Chair Session: Assistant Prof. Dr. Chaylasy GNORPHUNXAY, National University of Laos 

Co-Chair Session: Dr. Chula Muangklam, Uttaradit Rajabhat University 

Title Presenter Affiliation 

Cultural Heritage of Phuket Province as 

Soft Power to Promote Tourism: A 

Phenomenological Study 

Hiranya Klangnurak, 

Santidhorn Pooripakdee 

Faculty of Management Science, 

Silpakorn University 

 

Guidelines for the Development of Tourism 

Potential for Strong Communities in Bang 

Phli District, Samut Prakan Province. 

Asst.Prof.Dr.Pimpanga 

Phengnaren 

 

Dhonburi Rajabhat University, Thailand 

A Study of Homestay Management Models 

for Sustainable Tourism in Phra Nakhon Si 

Ayutthaya Province, Thailand  

Sudtida Padrit 

Phraudombunthit 

Kuanchanok  Laosunthara 

Anek Yai-in 

 

 

Mahachulalongkornrajavidyalaya 

University 

 

Efficient Human Resource Management in 

the Administrative Court 

Kasem Comsatyadham  

Phongphat Chittanurak 

 

Mahachulalongkornrajavidyalaya 

University 

 

Psychology: The Science of Behavior for 

Life Development in the Age of Artificial 

Intelligence 

Associate Professor Dr. 

Maytawee 

Udomtamanupab 

 

Mahachulalongkornrajavidyalaya 

University 

 

Trajectories of land tenure change in Lao 

PDR since 1975 

Ek Vinay Sayaraj1,2*, 

Thoumthone 

Vongvisouk3, Saykham 

Boutthavong1,  

National University of Laos 

15:00-15:10 Coffee break  Lao-Japan 
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After Coffee Break   

Title Presenter Affiliation 

Learning Management Based on the Seven 

Factors of Enlightenment to Improve the 

Academic Achievement of Grade 5 Students 

in Udon Thani Province 

 

Phra Athikanpatiphan 

Ratanapany¹ (Tongchan),  

 

Mahachulalongkornrajavidyalaya 

University 

The Integrating Business Management 

Knowledge to Improve Operational 

Potential, Case study: West Side Khlong 

Taked Elderly Women Group Community 

Enterprise in Samut Prakan Province 

Wasutida Nakkasem, 

Pathompong Bumrerb 

 

Dhonburi Rajabhat University 

The dynamic effects of oil price and 

exchange rate on inflation in Laos 

Phouphet Kyophilavong 

Khaysy Srithilat 

Phongsili Soukchalern 

Bounthone Soukavong 

National University of Laos 

Closing 

Session3: AI and Technology Innovation 

Venue Session: Lao-Japan2 

Chair Session:  Assoc. Prof. Phitak Siriwong, Silpakorn University, Thailand 

Co-Chair Session: Assoc. Prof. Dr. Niwes Wongsuwan, Mahachulalongkornrajavidyalaya University 
Title Presenter Affiliation 

Invitespeaker: 

Topic: Buddhist Psychology and Human 

Development in the AI ERA 

Speaker: Assoc. Prof. 

Dr. Siriwat 

Srikhruedong 

Mahachulalongkornrajavidyalaya 

University 

Human Quality in the Age of AI: A 

Mindfulness-Based Buddhist 

Psycholinguistic Approach to Developing 

Attitude Intelligence 

Methaphan 

Phothitheerarot 

 

Mahachulalongkornrajavidyalaya 

University 

AI Usage in Daily Life of Thais Across Age 

Groups: Social Evolution and Development 

in the Digital Era 

Ven. Ponnyar Nonda 

 

Mahachulalongkornrajavidyalaya 

University 

The Application of Buddhist Psychology to 

Enhance an Effective Work Environment 

Thanasak Pontappasarn 

Thanad Chaiyaphan 

Ponnya Nonda 

Mahachulalongkornrajavidyalaya 

University 

The Effect of ICT and HDI on Economic 

Growth in Laos: ARDL Model 

Phousavath 

SOUNTHALA, 

Khamlusa 

NOUANSAVANH, 

Phouphet 

KYOPHILAVONG 

National University of Laos 

Reiki Meditation Therapy in the Age of AI Thaweerat Rungsittiwat   
Mahachulalongkornrajavidyalaya 

University 

15:00-15:10 Coffee break  Lao-Japan 

After Coffee Break   

Title Presenter Affiliation 

Mini Computer Numerical Control 

(CNC) for Printed Circuit Boards 

Kanchana Daoden1 and 

Wachira U-bonjunda2 
Uttaradit Rajabhat University 

BUDDHIST PSYCHOLOGY IN THE 

DIGITAL AGE 
Thanad Chaiyaphan 

Mahachulalongkornrajavidyalaya 

University 

Community-Based Waste Management at 

the Source through the Power of the 

'BOVORN' Model 

Kasem Comsatyadham  

Phongphat Chittanurak 

 

Mahachulalongkornrajavidyalaya 

University 

Closing 
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Session4: Education Innovation 

Venue Session: Lao-Japan3 

Chair Session: Assistant Prof. Dr. Khaysy SRITHILAT, National University of Laos 

Co-Chair Session: Dr. Thanasak Pontappasarn, Mahachulalongkornrajavidyalaya University 

Title Presenter Affiliation 

Invitespeaker: 

Topic: Teaching Skills in The AI ERA For 

Human Quality  

Speaker: Assoc. Prof. 

Dr. Somchai Srinok 

Mahachulalongkornrajavidyalaya 

University 

Management of Dhamma Study Training in 

the Digital Age: For Moral Teaching Monks 

Phramahanipitpon 

Ciravaddhano 

Phrakrupaladhattaporn 

Piyadhammo 

Phramahakoekkiad 

Nirutthimedhee 

Asst. Prof. Dr.Chaval 

Siriwat 
Dr. Sakda Nganman 

Mahachulalongkornrajavidyalaya 

University 

Curriculum Integrated Classroom 

Management Guidelines for Teachers  

Dr.Chalermchai 

Kerwkanha 

Dr.Chatchai Tanbal 

Ekkapan Warathamanyu 

Tawit Pantadech 

Dr.Sakda Nganman                                              

Mahachulalongkornrajavidyalaya 

University 

Buddhaôs Teaching Techniques and 

Dhamma Propagation 

Assoc. Prof. Dr.Phra 

Videsbromakun  

Assoc. Prof. Dr. 

P.M.Somboon Suthammo  

Assoc. Prof. Dr.Somchai 

Srinok  

Asst. Prof. Dr.Niwes 

Wongsuwan  

Dr.Surachai Keawkoon                                                    

Mahachulalongkornrajavidyalaya 

University 

Character of Specifics Knowledge for 

Teaching Social Studies 

Dr. Surachai Keawkoon 

Phra Kru piyathambandit, 

Dr.  

Dr. Sakda Nganman 

Dr. Chalermchai 

Kaewkanha 

Asst. Prof. Dr.Chaval 

Siriwat 

Mahachulalongkornrajavidyalaya 

University 

Learning Management System for 

Transformative Religious Behavior of Tailin 

Mahayana Buddhist Organization, Chiang 

Mai Province 

Sak Prasandee 

 

Mahachulalongkornrajavidyalaya 

University 

15:00-15:10 Coffee break  Lao-Japan 

After Coffee Break   

Title Presenter Affiliation 

Clean Energy Management According to 

Buddhist Principles of Thai University 

Dr. Krisda 

Kaisuriyawong,  

Dr. Sairoong Bubpaphan,  

Dr. Sakda Nganman, Dr. 

Chalermchai Kaewkanha,  

Dr. Phrapalad Somnuek 

Klabnom,  

Mahachulalongkornrajavidyalaya 

University 
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The Development of Learning 

Achievements of Thai Language for 

Occupation using Classpoint Learning 

Management of  

1st Year Vocational Certificate Students 

 

Saowalak 

Manaprasopchok1 

Pornpirom Lhongsup2,  

Pacharaporn Suphakit3 

 

Mahachulalongkornrajavidyalaya 

University 

Communication Techniques for Social 

Studies Teachers 

Dr. Surachai Keawkoon 

Dr. Phra Kru 

piyathambandit,  

Dr. Sakda Nganman 

Dr. Chalermchai 

Kaewkanha 

Asst. Prof. Dr.Chaval 

Siriwat 

Mahachulalongkornrajavidyalaya 

University 

Closing  

Session5: Buddhism and Social Development 

Venue Session: Lao-Japan4 

Chair Session: Dr. Bank Ngamarunchot (Director of Science Technology and Innovation Policy  

                          Institute (STIPI) 

Co-Chair Session: Lecturer Dr. Wasutida Nakkasem, Vice President of Dhonburi Rajabhat University,               

                                Thailand 

Title Presenter Affiliation 

Building Justice Networks to Reduce 

Community Inequality in Thai Society 

Natthawut Roongwong 

Premsak Piayura 

Apirat Sirinavin 

 

Mahachulalongkornrajavidyalaya 

University 

Daily Samadhi: A Contemporary Approach 

to Mindfulness in Modern Life 

Saranbhasara 

Varakamponratana 

 

Mahachulalongkornrajavidyalaya 

University 

Coping with the Suffering of Loss Based on 

Buddhist Psychology 

Phra Thawin 

Yaipangkaew  

Suwatsan Ragkhanto 

Mahachulalongkornrajavidyalaya 

University 

Buddhism and the development of a new 

way of life (new normal) 

Assoc. Prof. Dr. 

PhraVithet Brahma Khun,  

Assoc. Prof. Dr. 

Phramaha Somboon  

Sudhammo 

(Thongkeaw),  

Assoc. Prof. Dr. Somchai 

Srinok  

Asst. Prof. Dr. Chaval 

Siriwat 

Phrakhru 

Piyathambandit, Dr                                                                         

Mahachulalongkornrajavidyalaya 

University 

Buddhism and Values in Thai Society 

PhraVithet Brahma Khun, 

Assoc. Prof. Dr.  

Phramaha Somboon  

Sudhammo 

(Thongkeaw), Assoc. 

Prof. Dr. 

Assoc. Prof. Dr. Somchai 

Srinok 

Asst. Prof. Dr. Chaval 

Siriwat 

Mahachulalongkornrajavidyalaya 

University 
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Dr. Sarioong Bubpaphan 

Acariyaûs Characters according to Buddha 
Dhammasû Principles 

PhraVithet Brahma Khun, 

Assoc. Prof. Dr., B.A. 

(Anthropology),    

M.A. Political science, 

Ph.D. (Social science) 

Phramaha Somboon 

Sudhammo 

(Thongkeaw), Assoc. 

Prof. Dr. 

B.A. (Teaching Thai 

Language), M.A. 

(Buddhist Studies),  

Ph.D. (Buddhist Studies) 

Assoc. Prof. Dr. Somchai 

Srinok, B.A. (English), 

M.A. (Buddhism),  

Ph.D. (Buddhist Studies)                                                               

faculty of Education 

Mahachulalongkornrajavi

dyalaya University 

Mahachulalongkornrajavidyalaya 

University 

The Buddhaôs One Meal Practice: A 

Prototype of intermittent fasting for holistic 

health in the modern era 

Dr. Phraudombunthit  

Dr. Kuanchanok 

Laosunthara,  

Dr. Sudtida Padrit 

Mahachulalongkornrajavidyalaya 

University 

15:00-15:10 Coffee break  Lao-Japan 

After Coffee Break   

Title Presenter Affiliation 

Enhancing Leadership Qualities through 

Buddhist Principles: Integrating the Four 

Adhipati with Contemporary Leadership 

Concepts 

Ven Ajjapala 

Ven Poonyar Nonda 

 

Mahachulalongkornrajavidyalaya 

University 

Laos: Buddhism, the ancient culture of 

Luang Prabang 

Phrapalad Raphin 

Buddhisaro  

Phrapalad Somnuek 

Th´rapa¶¶o 

Kuanchanok Laosunthara 

Mahachulalongkornrajavidyalaya 

University 

Online Buddhist Counseling for Volunteer 

Counselors 

Witchuda Titichoatrattana   

Sara Mukdee   

Venerable 

Phrakhruthammatorn 

Anon Changrangkarn  

Mahachulalongkornrajavidyalaya 

University 

Closing  

17:30-20:00 Reception FEB open space 
Culture shows from FEB and MCU 

(Thailand) 

 Session 6: Sustainable Development 

Venue Session: Lao-Japan 5 
Chair Session: Asst. Prof. Dr. Methaphan Phothitheerarot, Mahachulalongkornrajavidyalaya University 

Co-Chair Session: Assistant Prof. Dr. Latsamy VONGSENGCHANH, National University of Laos 

Title Presenter Affiliation 

Promoting Sustainable Living Through 

Mindfulness: A Pathway to Peaceful Co-

habitation 

Shanya Srithanyarat  

 

Mahachulalongkornrajavidya 

laya University  
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Guidelines for Developing a Peaceful Society 

through Youth Participation 

Phrakhrusamutpariyattay

aphon 

Phrakhrusamutkhunathan 

Phrakhrusangharak 

Athiwat Athiwatthano 

Suphattharachai Sisabai   

Mahachulalongkornrajavidya 

laya University  

 The Guidelines for Preparation of the 

Seafood Industry move towards migrant 

workers returning to the country. Case 

Study: Samut Sakhon 

Bantita Sukcharoen1, 

Woraphot 

Sangaramrungloj2, 

Praison Kam- On3 

Dhonburi Rajabhat University 

 

The Social Impact of the Tan Kuai Salak 

Festival 

Phra Maha Chiraphong 

Chirathampanyo,  

Phra Maha Phichit 

Panyavaro,  

Phra Maha Anurak 

Sunthorawilaso, 

Phra Maha Sophon 

Wachirasobhono,  

Phra Chetsarit Wasapho,  

Phra Phattharuj 

Chanaphatto,  

Phra Thepparat 

Panyatharo, 

Mr. Ruayrin 

Chunwichatra,  

Mr. Inthach Nitidechapat,  

Ms. Noppawan 

Sutthisawaeng,  
Ms. Prangthip 

Namnguansakunnee,  

Myint Myint Maw,  

Lam Ra Vi  

Mahachulalongkornrajavidya 

laya University 

 Guidelines for Developing Thai Youth into 

Digital Citizens 
Suphattharachai Sisabai   

Mahachulalongkornrajavidya laya 

University 

Household Debt Crisis in Thailand 

Phatraphol Jaiyen   

Phrapalad Weerasak 

Teerungguro  

Phra Komsan 

Thitamethaso   

Phrapalad Raphin 

Buddhisaro  

Phrapalad Somnuek 

Th´rapa¶¶o 

Mahachulalongkornrajavidya laya 

University 

Enhancing the Operational Efficiency of 

Administrative Court Personnel 

Tassanee Piyajaroendech 

Thanomkwan Yoosook 

Mahachulalongkornrajavidya laya 

University 

15:00-15:10 Coffee break  Lao-Japan 

After Coffee Break   

Title Presenter Affiliation 

Action Research for Innovation of 

Enhancing Community Vaccines in Center 

for Quality-of-Life Development and 

Occupational Promotion for the Elderly 

Kanokrat Sudlapa, Ph.D. 

Arisya Wichaidit, M.N.S 

Chakrit Muysakul, 

M.Sc.= 

 

Mahachulalongkornrajavidya laya 

University 
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through the Community Participation 

process 

Results of analysis and evaluation of mental 

crisis Among the community working-age 

group (VHV- Village Health Volunteers) 

Phutthachat 

Phansomboon  

Kosol Chungsatiansup 

Witchuda 

Thitichotirattana, 

Kamalas 

Phoowachanathipong, 

Suwatsan Ragkhanto, 

Phramaha Thaworn 

Thawaro 

Atchawan Kann-in 

Panyananthaphikkhu 

Chonprathan 

Mahachulalongkornrajavidya laya 

University 

Closing 

Day2: November 6, 2024 (Wednesday), Conference Venue: FEB Hall 

8:00-8:30 Registration   

8:30-8:40 Open ceremony   

8:40-8:50 

Keynote Address 1: 

Prof. Dr. Phouphet KYOPHILAVONG (Vice President of NUOL) 

Topic: Financial Mechanism to Achieve the Net-Zero Emission in ASEAN: The Options and Challenges 

8:50-9:00 

Keynote Address 2:  

Assoc. Prof. Dr. Punchada Sirivunnabood (Dean of Faculty of Social Sciences and Humanities, 

Mahidol University) 

Topic:  Sustainable Development for Better Community and Better Campus 

9:00-9:10 

Keynote Address 3:  

Asst. Prof. Dr. Methaphan Phothitheerarot (Vice-Dean for Administrative Affairs, Faculty of 

Humanities, Mahachulalongkornrajvidyalaya University) 

Topic: Human Quality in the Age of AI 

9:10-9.20 

Keynote Address 4:  

Dr. Bank Ngamarunchot (Director of Science Technology and Innovation Policy Institute (STIPI) 

Topic: Thailand's Rubber Innovation System and Its Upgrading: Lessons Learned for Developing 

Countries 

9:20-10:00 Discussion FEB-HL All Participants 

10.00-10:15 Coffee break MR All Participants 

Session 1: Social Sciences and Development (10:15-12:00) Conference Venue: FEB Hall 

Session Chair: Dr. Soulya Mounnarath, National University of Laos 

Co-chair: Assistant Prof. Kanchana Daoden, Uttaradit Rajabhat University 

Title Speaker Affiliation 

The Influencing of Human Resource Management in the 

Digital Era, and Competitive Advantage on Business 

Growth in Savannakhet and Champasak Provinces, Lao 

PDR: Structural Equation Modeling   

Anousone 

HIPDUANGCHAI 

 

National University of Laos. 

Disaster Management Guidelines Repeated Floods in the 

Yom River Basin Area through the Network Partners 

Cooperation Mechanism: A Case study of Mueang 

District, Sukhothai Province. 

Chula Muangklam 

Nopakao Bura 
Nannapat 

Chiwaprawatngam 

 

 

Uttaradit Rajbhat University, Thailand 

Disease-Inducing Behaviors of the Elderly in Remote 

Areas of Chiang Mai Province, Thailand 

Suwatsan Ragkhanto and 

etc. 

Mahachulalongkornrajavidyalaya 

University, Thailand 

An Effect of Museum Visitorsô Experience on Electronic 

Word-of-Mouth towards Museum Tourism  

Pattaramook Pongsata 

Santidhorn Pooripakdee 
Silpakorn University, Thailand 
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Study of Tourism Management to Monitor the Impacts on 

Tourism Resources in the Old Town Conservation Area of 

Thonburi Using                  the Co-Creation Concept 

Thuwapol Kongnoi1, 

Jiraroch Thummasaroch2 

and Pornsiri Kongnual3 

Dhonburi Rajabhat University, 

Bangkok, Thailand. 

Luch (we not provide) 

National Conference session1/2/3/4 
FEB-HL, AV, MR, E2, 

L1-2 
 

17:00-17:30 Closing  FEB-HL  
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2024 ICSD-Conference Kenote Speaker 
 

Speaker 1: Financial Mechanism to Achieve the Net-Zero Emission in ASEAN: The Options 

and Challenges 

Dr Phouphet Kyophilavong is Professor and Dean of the Faculty of 

Economics and Business Management, National University of Laos. 

He received his PhD in economics from Kobe University in 2003 and 

has been carrying out research on issues including SMEs, 

macroeconomic management, economic integration, energy, natural 

resources and poverty, contributing to such publications as the 

International Review of Economics & Finance, Research in 

International Business and Finance, Economic Modelling and others. 

He has directed numerous research projects and works closely with 

government agencies in Laos and international organizations such as ERIA, OECD, Asian 

Development Bank, World Bank, Japan International Cooperation Agency (JICA. He has been 

a visiting scholar at Pukyong National University, Nagoya University, University of Laval, 

Kobe University, and Nanyang Technological University, as well as Fulbright U.S.-ASEAN 

Visiting Scholar at Harvard University.  

Email: Phouphetkyophilavong@gmail.com 

Abstract:  

The impact of global warming on global GDP per capita is enormous. If the temperature rises 

about 2 degrees Celsius, the global GDP per capita will be reduced by 20%. Therefore, 

achieving net-zero emissions is crucial. Net-zero emission initiatives are severe challenges for 

developing countries in ASEAN, especially in financing issues. Thus, this presentation will 

discuss the options and challenges of the Financial Mechanism to Achieve Net-Zero Emissions 

in ASEAN from the perspective of policymakers and academia. 

Keyword: Financial Mechanisms, Net-zero emissions, ASEAN, Opportunities, and 

Challenges 

  

mailto:Phouphetkyophilavong@gmail.com
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Speaker 2: Sustainable Development for Better Community and Better Campus 

Punchada Sirivunnabood is an associate professor in political 

sciences. She presently serves as dean of faculty of social sciences and 

humanities, Mahidol University Thailand. Dr. Sirivunnabood was a 

Fulbright visiting scholar at the department of political sciences, 

Northern Illinois University, USA and was also a visiting professor at 

University of Cambridge, UK. In addition, she was a visiting fellow at 

the ISEAS ï Yusof Ishak Institute, Singapore in 2019 and 2021and 

published in ISEAS perspectives and Fulcrum on Thai politics. 

Recently, she was appointed as a consultant for the National Budget 

Committee in Parliament and served as a committee members in many 

parliamentary appointed committees. She has published two books on 

Indonesia Foreign policy and Political Parties and Election in Indonesia. She has also 

published various articles in peer review journals. Her recent article is on Party Finance 

published in Contemporary Southeast Asia journal. 

Email: punchada.sir@mahidol.edu 

Abstract 

Sustainable Development Goals (SDGs), adopted in 2015, provide a shared blueprint for 

peace and prosperity for people and the planet, now and into the future. Mahidol University, a 

leading institution in Thailand, actively integrates the SDGs into its academic framework, 

research initiatives, and community engagement efforts. Recognizing the importance of 

sustainability in higher education, the university aligns its strategic policies with the SDGs to 

address pressing global challenges. The faculty of social sciences and humanities (MUSH) at 

Mahidol also responds to the universityôs policy toward the SDGs. By embedding the SDGs 

into its core operations, MUSH not only advances its educational and research missions but 

also acts as a catalyst for transformative change, inspiring future leaders to contribute to a 

more equitable and sustainable world. This presentation thus discusses how faculty of social 

sciences and humanities support projects conducted by our academic staff and students to 

promote SDGs for a better community and university campuses. 

Keyword: Sustainable development, University, education, Thailand 

mailto:punchada.sir@mahidol.edu
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  Speaker 3: Thailand's Rubber Innovation System and Its Upgrading: Lessons Learned for   

  Developing Countries 

Dr. Bank Ngamarunchot is an economist who specializes in 

industrial policy, development, and political economy. He is the 

director of the Science Technology and Innovation Policy Institute 

(STIPI) at King Mongkut's University of Technology Thonburi 

(KMUTT), having earned a Ph.D. from the National Graduate 

Institute for Policy Studies (GRIPS). He serves in a variety of 

legislative and management roles for the Thai government, 

including as an advisor to the Committee on Economic 

Development in the 26th House of Representatives. He recently 

received recognition from a variety of organizations. For example, 

in 2022, the Journal of Contemporary Asia Prize awarded him the runner-up prize for the 

article "Sick Tiger: Social Conflict, State-Business Relations, and Exclusive Growth in 

Thailand" along with his advisor and colleagues.  

Email: bank.nga@kmutt.ac.th 
 

Abstract:  

Innovation is critical for long-term economic growth.  Although innovation's significance is 

generally acknowledged, the process of producing it is challenging and complex. To create 

societal innovation, one needs an effective "innovation system," which is a fabrication of 

institutions, such as the following: (1) product market; (2) firm capability; (3) workers and their 

skills; (4) sources of knowledge; and (5) hard and soft infrastructures. It's interesting to note 

that, even in the advanced country, the performance of innovation varies across economic 

sectors. Because of this, academics have lately placed more emphasis on the "sectoral 

innovation system" than on the national level.  

Thailand's rubber industry is strong. It contributes a major part of the global value chains. 

Scholars usually analyze its innovation system and explain Thailand's achievements. This is 

convincing; however, it is limited to giving guidance for tomorrow. We must consider new 

product champions for the country (product diversification). Then, using the new targeted 

products, determine whether the existing (as-is) system is suitable. Following that, the gaps will 

be used to develop policy for "to-be" sectoral innovation systems. This framework is then 

dubbed the ñdynamic sectoral innovation systemò (D-SIS).   

Keyword: Sectoral Innovation System (SIS), Dynamic SIS, Rubber Industry, Product 

Complexity Index (PCI) 
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Keynote Speaker 4: Human Quality in the Age of AI 

Asst. Prof. Dr. Methaphan Phothitheerarot, a lecturer at Faculty of 

Humanities at Mahachulalongkornrajvidyalaya University and Vice Dean 

for Administrative Affairs of Faculty of Humanities, 

Mahachulalongkornrajvidyalaya University, Thailand. He earned his 

bachelorôs degree in English from Mahachulalongkornrajvidyalaya 

University, masterôs degrees in Public Administration, Linguistics and 

Public Administration Philosophy, and earned PhD in Public Administration 

from Nagpur University, India in 1998.  

He has produced many English books, including linguistic-based 

advanced grammatical structure, structure and reading in English, 

academic writing in English etc. He has published papers in academic journals, such as 

Journal of Buddhachaktra, MCU Journal of Humanities and so forth. He is a member of 

Executive Board of Faculty of Humanities, a member of Executive Committee of Human 

Resource Management, Mahachulalongkornrajavidyalaya University. He is also the Director of PhD 

Program in English (International Program), Deptt of Foreign Languages, Faculty of Humanities, 

Mahachulalongkorn rajavidyalaya University, Thailand. 

Email: meta2554@gmail.com 

Abstract 

The study explores a Mindfulness-based Buddhist Psycholinguistic Approach to develop 

Attitude Intelligence (AIQ) as a human quality in the age of AI, compared to qualities enhanced 

by AI technologies. Through in-depth interviews with 23 professionals on AIôs impact, content 

or thematic analysis identified key patterns. Results highlight four main findings, showing the 

superiority of AIQ over AI-enhanced qualities, including 1) Emotional and Mental Depth: 

AIQ enables deep emotional understanding and self-regulation, which AI lacks due to its 

inability to process emotions on a complex human level.; 2) Moral and Ethical Decision-

Making : AIQ helps humans make moral decisions aligned with Buddhist values, while AI 

relies solely on data and logic, lacking true ethical insight.; 3) Cognitive Flexibility and 

Adaptability : AIQ fosters cognitive flexibility,  allowing humans to adapt to changing 

situations, whereas AI operates within fixed programming limits; and 4 ) Creative Problem-

Solving and Innovation: AIQ enhances creativity and problem-solving, a capacity AI cannot 

match, as it only processes existing data without the ability to innovate. 

Keyword: Emotion, Mental Depth, Moral, Cognitive Flexibility, Innovation 
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2024 ICSD-Conference Venue and Map 

 
 

  



ICSD-45 

 

2024 ICSD-Call for Papers 
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2024 ICSD-Travel Information 
How to get to LAO PDR? 

 
Wattay International Airport (VTE) is located in the south VTE Laos. There are many 

direct frights to VTE from many major cities in Asia. Wattay International Airport is located 3 

kilometers from the center of Vientiane, capital of Laos (Lao Peopleôs Democratic Republic) 

URL: https://www.vientianeairport.com/ 

Map URL: https://www.vientianeairport.com/vientiane-airport-map/ 

How to get from the airport to the city (Ibis Hotel, COSI Vientiane Nam Phu Laos)é 

A shuttle bus service operates between Vientiane Wattay airport and the Central Bus 

Station with stops at several hotels in the city center. One way fare is 40,000 kip. Click the 

map for the shuttle bus schedule and more information: 

 

 

 

 

https://www.vientianeairport.com/
https://www.vientianeairport.com/vientiane-airport-map/
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(Sources: https://www.vientianeairport.com/wp-content/uploads/2023/08/Airport-Line-

20230823.png) 

Public taxi and minibus services are available at the domestic and international 

terminals. At both terminals the taxi counter is located near the arrivals exit.  

Taxi rate to the center of Vientiane is US$7 or 57,000 kip for a sedan car and US$8 or 66,000 

kip for a van. 

Buy a taxi coupon from the Airport Taxi counter before leaving the airport. (price might 

change depend on travel distance)  

Public taxi and minibus services are 

available at the domestic and 

international terminals. At both 

terminals, the taxi counter is located 

near the arrivals exit.   

Note: Bus real time location and timetable are on the QR code in the picture  

https://www.vientianeairport.com/wp-content/uploads/2023/08/Airport-Line-Timetable-20230823.png
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For more information, please go to these websites:  

https://www.vientianeairport.com/transportation/  

https://www.laos-guide-999.com/vientiane-airport-transfer.html 

Accommodation 

There are many hotels in Vientiane City, which are located near the venue 

(approximately 30-40 minutes by Taxi depends on traffic). You can search your suitable hotels 

and make your booking directly via the following website. Early bookings are strongly 

suggested. 

Agoda: https://shorturl.at/LhO2v 

Booking: https://shorturl.at/hfL91 

Trip: https://shorturl.at/1OHSY 

Note: The main hotel is Lao Plaza Hotel, please find the hotel near Lao Plaza Hotel (In case 

the hotel is full) 

How to go from the Hotel to FEB, NUoL? 

1. By Van and bus: 

The organizer will provide a Van for participants at the COSI hotel, Ibis hotel, 

Chanthapanya hotel and the bus for Novotel hotel Please find the van and bus with sign ñICSD-

2024ò 

Depart from Hotel: 8:00 AM on November, 5th and 6th 

Urgent Contact by WhatsApp number 

Mahidol University:  

Mr. Soudjai Khounlaneuk: +856 20 77 093 152 

Dhonburi Rajabhat University: 

 Mr. Visitsay KHANTHAVONG 

Miss Arphonesavanh PHOMMACHAN 

 +856 20 78 112 396 

Science Technology and Innovation Policy Institute (STIPI) and Uttaradit Rajbhat  

University, Thailand:  

Mr. Somphone OUYKAE: +856 20 56 535 925 

 Silpakorn University:  

  Mr. Anousone SENGKHAMYONG: +856 20 54 186 717 

Mahachulalongkornrajavidyalaya University 

 Mr. Somdy KHAMVONGSA: +856 20 97 001 251 

Miss. Phoyphailin SISAYKEO: +856 20 52 256 381 

Miss Ketmany Toulakhom: +856 20 92 542 551 

Miss Phavadee PHILAVANH +856 20 77 466 168 

Miss waenphet sirimanotham +856 20 97 619 2 

2. Or by Taxi App: 

Loca: https://rb.gy/zmly1o 

 

 

 

 

 

 

https://www.vientianeairport.com/transportation/
https://www.laos-guide-999.com/vientiane-airport-transfer.html
https://shorturl.at/LhO2v
https://shorturl.at/hfL91
https://shorturl.at/1OHSY
https://rb.gy/zmly1o
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Xanh SM Laos: https://www.xanhsm.com/laos/en/homepage/ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.xanhsm.com/laos/en/homepage/
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2024 Conference Receptions  
November 5, 2024 (Tuesday), Venue: FEB Open Space 

No. Time Detail Remark 

1 17:30-17:40 welcoming remarks President of NUOL 

2 17:40-18:10 Co-Organizer forward MOL, DRU, MCU, SUMS and STIPI 

3 18:10-18:40 Cultural performance FEB and MCU Student  

4 18:40-18:55 Certificate appreciate handover President of NUOL 

5 18:55-19:15 Lao Dance "Paslop" All Participants 

6 19:15-19:50 Lamvong Lao All Participants 

7 19:50-20:00 Closing  President of NUOL 
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City Tour 
1. Patuxay - Victory Monument 

  

 

  
You can walk from hotel 

By walk: 10-20 min. 

By taxi: 10 min. 

Location: https://www.google.co.th/search?q=patuxay 
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2. Ho Phrakeo Museum 

  

 

  
By walk: 10-20 min. 

By taxi: 10 min. 

Location: https://www.google.co.th/search?q=2.%09Ho+Phrakeo+Museum 
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3. Sihom Night Market 

  

 

  
By walk: 10-20 min. 

By taxi: 10 min. 

Location: https://rb.gy/ia4jdj 

 

  

https://rb.gy/ia4jdj
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4. Chao Anouvong Park 

  

  
By walk: 10-20 min. 

By taxi: 10 min. 

Location: https://t.ly/bGsMi 

5. Pha That Luang Vientiane 

  

  
By walk: 60 min. 

By taxi: 25 min. 

Location: https://www.google.co.th/search?q=Pha+That+Luang+Vientiane 
 

 

https://t.ly/bGsMi
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6. Lao Art Museum  

  

  
   

 

 

 

 

 

 

 

 
 

By taxi, bus, van from hotel: 1,30 h 

Location: https://goo.gl/maps/GAVUK6nAL5V9A7yRA 

 

 

 

 

 

 

 

 

 

https://goo.gl/maps/GAVUK6nAL5V9A7yRA
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Concurrent Session Presentation  

Full Papper 
 

November 5th, 2024 (Tuesday), Conference Venue: FEB Hall 

Session1: Public Policy and Public Management (Online and Onsite Session)  

Venue Session: President building Office 213 

Chair Session: Assistant Professor Dr. Dhanakorn Mulaphong, Mahidol University 

Co-Chair Session: Dr. Kesone KANHALIKHAM, National University of Laos 

Co-production of environmental and waste management in local 

administrative organizations 

Jakkraparn Limmangkur1, Woratha Mongkhonsuebsakul2 and Somsak Amornsiriphong3 
1,2 D.P.A. Student, Faculty of Social Sciences and Humanities, Mahidol University 
3Associate Professor Dr., Faculty of Social Sciences and Humanities, Mahidol University 

E-mail: First. I_amja_y@hotmail.com 

E-mail: Second. Woratha.academic@gmail.com 

E-mail: third. somsak.amo@mahidol.ac.th 
Faculty of Social Sciences and Humanities, Mahidol University, Thailand 

Abstract 

This study aims to 1) examine the management model of environmental issues and waste in 

a Co-production framework involving Umong Subdistrict Municipality, Umong District, 

Lamphun Province, and Khlong Hae Municipality, Hat Yai District, Songkhla Province, and 2) 

investigate the challenges and obstacles associated with waste management in these areas. The 

researcher employed a qualitative methodology, gathering data through in-depth interviews 

with relevant agencies in both municipalities, as well as reviewing research documents. The 

findings indicate that Umong Subdistrict Municipality and Khlong Hae Municipality share 

similar waste management models and provide opportunities for various sectors to Co-

production in waste management within the local context. However, Khlong Hae Municipality's 

waste management remains underdeveloped and faces numerous limitations, including a 

shortage of waste collectors due to the municipal area, relatively high waste management costs 

stemming from the absence of a local waste disposal site, issues with waste originating from 

surrounding areas, a lack of accountability among certain groups regarding waste 

managementðparticularly in the initial waste sorting processðand an inadequate waste 

management system that adversely impacts the environment. In contrast, Umong Subdistrict 

Municipality primarily contends with the challenge of a hidden population residing in the area. 

Consequently, this factor significantly enhances the efficiency and effectiveness of waste 

management in Umong Subdistrict Municipality compared to Khlong Hae Municipality. 

Keywords:  Waste management, environmental stewardship, co-production 

Introduction  

Solid waste generated by various communities presents a significant environmental 

challenge. The volume of solid waste has been steadily increasing each year, driven by 

economic and social development that has resulted in heightened consumption among the 

public. Projections indicate that solid waste will continue to rise in tandem with economic 

growth, leading to numerous adverse effects, including health issues, environmental 

degradation, water and air pollution, visual obstruction from litter in communities or tourist 
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areas, and an increased financial burden for waste disposal. Although relevant agencies have 

endeavoured to establish a framework for waste management as outlined in the National Solid 

Waste Management Policy, which local governments are mandated to implement, this is a 

positive trend in addressing the issue. In 2023, it was observed that the waste volume in the 

local government areas selected for this case study was as follows: 1) Umong Subdistrict 

Municipality, Lamphun Province, with an average waste generation of 150 tons per month from 

a population of approximately 12,722 residents (National Statistical Office, 2024), and 2) 

Khlong Hae Municipality, Hat Yai Subdistrict, Songkhla Province, with an average waste 

generation of 1,359 tons per month from a population of around 44,445 residents (Khlong Hae 

Municipality, 2024). This presents a challenge for local government organizations to develop 

effective waste management models. Addressing the waste issue is not solely the responsibility 

of local governments; it necessitates collaboration across various sectors, beginning with 

education on waste reduction, the reuse of items, and the segregation of waste to facilitate 

recycling. These initiatives will contribute to the effective and efficient management of waste 

(Paiboon Chaempong and Siwaphan Chu-in, 2017). In light of these concerns, the research 

team aims to investigate waste management practices within the purview of both local 

administrative organizations. The study's objectives are: 1) to examine the waste management 

model based on the concept of co-production; and 2) to identify the challenges and obstacles 

associated with waste management in the specified areas. This research will elucidate the waste 

management models of each locality, along with the associated challenges, providing valuable 

insights for other local administrative organizations seeking to enhance their waste management 

strategies. 

Methodology 

This study employs a qualitative approach. It is conducted through the examination of 

data derived from documents, academic articles, and pertinent research. In-depth interviews 

were carried out with key informants, specifically individuals engaged in waste management 

within two local administrative organizations: Umong Subdistrict Municipality in Mueang 

District, Lamphun Province, and Khlong Hae Municipality in Hat Yai District, Songkhla 

Province. The researcher analysed the data collected from both document reviews and 

interviews by categorizing it into distinct issues and comparing the similarities and differences 

between the two regions, guided by the theory of co-production. The findings of the study will 

be presented in a descriptive format. 

Co-production concept 

Co-production refers to the collaborative creation of public services between 

government entities and various sectors of society (Ramsden, 2010), effectively addressing 

public needs and fostering awareness of community engagement. This concept is crucial for 

local public services. It emphasizes the involvement of service recipients through the following 

processes: 1) co-design, wherein multiple stakeholders engage in the design of services or 

systems to develop relevant, efficient, and satisfactory solutions for users (Jon Hensley, 2023); 

2) co-creation, which provides stakeholders the opportunity to exercise their initiatives within 

public administration, thereby enhancing the potential for sustainable outcomes (Ramaswamy 

and Ozcan, 2018). Furthermore, co-creation enables individuals to better understand their 

needs, leading to customized perspectives; 3) co-implementation, a process involving city 

representatives and public stakeholders in complementary actions (Ralf Brand & Hana Peters, 



58 

 

2019); and 4) co-evaluation, which allows stakeholders to engage in the assessment and review 

of public activities to facilitate learning and the exchange of best practices. 

Co-production involves not only the government sector playing a crucial role in 

delivering public services but also encompasses other sectors, including the public sector, 

private sector, civil society, and various agencies (Thanachai Samol & Kittipong Phianpitak, 

2020). Effective co-production reflects the relationship between the producer (the government 

sector responsible for providing public services) and the citizens (the recipients of those 

services). The producer must cultivate a positive attitude towards co-production with citizens, 

acknowledge their rights to participate in creating public benefits, and adopt a new work culture 

that transcends outdated bureaucratic practices. Citizens, in turn, must understand their 

responsibilities, recognize their limits, be willing to engage in problem-solving or service 

provision, and possess a sense of awareness and accountability towards the public, which serves 

as a vital foundation (Mallika Haewang, 2020). 

Results and discussion 

 The examination of waste management within the framework of co-production in 

Umong Subdistrict Municipality, Lamphun Province, and Khlong Hae Municipality, Hat Yai 

District, Songkhla Province, revealed that Umong Subdistrict Municipality in Lamphun 

Province employs a three-tiered approach to waste management: source, intermediate, and final 

stages. The key mechanisms for effective waste management are as follows: 

1) Establish guidelines, protocols, or community initiatives for waste management.  

2)Using the ñLeaders Must Do It Firstò approach, in 2019, all 51 sub-districts of the 

village headmenôs houses implemented the ñModel Households to Reduce Waste Sorting at the 

Sourceò project by designating community leaders as the initial model households. This 

initiative has been extended to include the residences of village headmen, assistant village 

headmen, and community leaders, serving as exemplars for local residents to adhere to national, 

provincial, and community regulations and policies. Furthermore, the Umong Sub-district 

Municipality has established leadership and core groups in waste management, actively 

advancing a short-term waste solution plan to address household waste issues. This plan is 

modeled after local administrative organizations in the province, adhering to the 3Rs principle 

(reduce, reuse, recycle). The sub-district municipality has demonstrated effective practices by 

creating opportunities for public participation in waste management through various 

collaborative efforts: (1) Promoting community co-production, beginning with one community 

and subsequently expanding to others, encouraging every household to separate waste and 

potentially donate recyclable materials. Proceeds from the sale of waste can be reinvested into 

community welfare, fostering a sense of pride and unity among residents. Transparency remains 

a fundamental principle throughout this process. (2) Encouraging community members to apply 

for project participation and establish a joint agreement, such as a village charter. In promoting 

waste separation, simple methods that align with the daily lifestyles of local residents should 

be employed. Additionally, it is recommended that all types of waste, particularly organic 

waste, be composted in designated areas without turning the pile, subsequently utilizing the 

compost for agricultural purposes to lower production costs. (3 )  For hazardous waste 

management, the municipality has designated collection points and coordinated with the Pa Sak 

Subdistrict Municipality for proper disposal by the private sector. Infectious waste, including 

cotton, syringes, and diapers from bedridden patients, should be collected by the subdistrict or 

district hospital, which will then engage the private sector for appropriate disposal. (4) The 
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management of recyclable and sellable waste, such as instant noodle packets, candy wrappers, 

snack bags, plastic bags, and foam boxes, involves consolidating the waste and compressing it 

into blocks using a compressor, which will be purchased in full by Green Line Company. 

Effective management of these waste types will contribute to reducing solid waste volumes and 

alleviate the financial burden on the municipality/subdistrict administrative organization, 

ultimately fostering a cleaner, waste-free, and more livable community. 

3) Enhancing self-management in waste management The execution of the community 

waste management action plan "Clean Province" 2019 is regarded as an effective approach to 

waste management. The success of waste control has also garnered numerous awards. 

Community engagement in source waste management 

1) Oversee the disposal of wet waste and avoid the use of foam containers (NO FOAM) 

in various community, temple, educational institutions, markets, shops, and other activities. 

2) ñMinimize receiving, minimize giving, and minimize the use of plastic bags and 

strawsò in the organization of food, snack, and beverage catering activities at various events in 

the area. 

3) Let the residences of the village headmen and community leaders serve as exemplary 

households in the management of community waste by effectively handling household waste 

and acting as a demonstration site for model households in source waste management for local 

residents. 

4) Let the residence of the executive of Umong Subdistrict Municipality serve as a 

model for community waste management by effectively handling household waste and acting 

as a demonstration site for exemplary waste management practices at the source for local 

residents. 

5) A fund for waste management has been established to support community welfare. 

6) At least one red bin (infectious waste bin) has been installed in the community to 

facilitate the proper disposal of used masks during the COVID-19 outbreak, adhering to 

established academic guidelines. 

7. Advocate for community initiatives aligned with the "Lamphun City Worth 

Visiting, Baan Heuan Na Yu" project. 

The aforementioned activities promote knowledge and raise awareness regarding waste 

management. It is essential to first provide the community with information, while the 

awareness initiatives encompass supporting budgets for various projects, including the waste 

separation campaign, World Environment Day campaign, community waste management 

innovation development project, attractive front yard community project, attractive home 

tunnel project, environmental management training project for composting, waste-free 

community project aimed at environmental promotion, waste-free farm community project, and 

the beautiful and clear canal community project. These efforts contribute to enhancing 

knowledge and awareness in waste management. Furthermore, it is crucial to foster resilience 

and self-management within the community regarding waste management. When the 

community collectively understands, possesses knowledge, and is aware of waste management, 

it fosters unity and a shared commitment to waste management, as all members recognize the 

benefits to the community, leading to effective and sustainable waste management practices. 

Strategies for Managing Waste in Transit 

The waste management process at the destination can be categorized into three distinct 

management routes. The first route pertains to general waste, which is handled by contracting 
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a private company for transportation to the waste transfer station at Tha Wang Phrao Transfer 

Station in San Pa Tong District, Chiang Mai Province. The second route involves hazardous 

waste, managed by the municipality, which transports it from the village's transfer point, 

specifically the waste collection center located in the community's central area, to the Lamphun 

Provincial Administrative Organization, facilitating its eventual destruction in Chiang Mai 

Province on World Environment Day. The third route addresses infectious waste, which is 

transported by the municipality from the village's transfer point to the sub-district health-

promoting hospital for subsequent management of the infectious waste. 

Community engagement in waste management 

Waste management in transit involves the systematic disposal of general waste, which 

requires sorting waste from each household into black bags until they are full, after which the 

bags are securely tied. These bags are then placed in front of the residence for collection by the 

waste management truck from Thanet Construction Co., Ltd., which has been coordinated to 

service every village community for subsequent disposal. The waste is managed through a 

private company that transports it to the designated resting point, specifically the waste transfer 

station at Tha Wang Phrao Transfer Station in San Pa Tong District, Chiang Mai Province.  

Hazardous waste management entails sorting waste at each household and collecting it 

at the community resting point, with oversight from the municipality, which acts as the 

transporter from the village resting point to the community's central waste collection center. 

This waste is then sent to the Lamphun Provincial Administrative Organization for disposal in 

Chiang Mai Province, coinciding with World Environment Day. 

Infectious waste management also involves sorting at the household level and collection 

at the community resting point, similarly managed by the municipality.                               The 

municipality serves as the transporter from the village resting point to the sub-district health 

promotion hospital, where further management of infectious waste occurs. 

Strategies for waste management at the destination 

The waste management process at the destination can be categorized into three distinct 

management routes. The first route pertains to general waste, which is handled by engaging 

Thanet Construction Transport Company to transport it to the waste transfer station at Tha 

Wang Phrao Transfer Station in the San Pa Tong District of Chiang Mai Province. The second 

route involves hazardous waste, managed by the municipality, which serves as the transporter 

from the village waste collection point located in the community's central area to the Lamphun 

Provincial Administrative Organization, facilitating the disposal of hazardous waste in Chiang 

Mai Province on World Environment Day. The third route addresses infectious waste, which is 

transported by the municipality from the village's transfer point to the sub-district health-

promoting hospital for subsequent management of infectious waste. 

Community engagement in waste management at the final stage. 

Waste management is an ongoing process involving the disposal of general waste. This 

entails collecting waste that has been separated from each household, placing it in a black bag 

until it is full, and securely tying the bag. The filled bags are then placed in front of the residence 

for collection by the waste management truck from Thanet Construction Company Limited, 

which has been organized to service every village community for subsequent disposal. The 

waste is managed through a contract with a private company responsible for transporting it to 

the waste transfer station at Tha Wang Phrao Transfer Station, located in the San Pa Tong 

District of Chiang Mai Province. 
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Hazardous waste management involves sorting waste at each household, collecting it at 

designated community rest points, and transporting it by the municipality from village rest 

points to the community's central waste collection center. From there, the waste is delivered to 

the Lamphun Provincial Administrative Organization, which facilitates its transfer to Chiang 

Mai Province for destruction on World Environment Day. 

Infectious waste management involves sorting at each household, with collection 

occurring at designated community resting points. The municipality serves as the transporter, 

facilitating the transfer of waste from these village resting points to the sub-district health-

promoting hospital for subsequent management of infectious waste. 

The challenge of waste management in Umong Subdistrict Municipality, Lamphun 

Province, stems from the presence of approximately 70,000 transient residents employed in the 

Northern Industrial Estate, the majority of whom reside in dormitories. Consequently, 

significant waste accumulation persists in certain areas. 

Waste Management in Khlong Hae Municipality  

Khlong Hae Municipality, located in Hat Yai District, Songkhla Province, implements 

a three-tiered approach to waste management: at the source, in transit, and at the final disposal 

stage. The key mechanisms for effective waste management are as follows: Khlong Hae 

Municipality has established waste management guidelines as part of the Songkhla Clean Waste 

Management Action Plan 2022, which is organized into three operational phases: Waste 

management at the source seeks to address solid waste in alignment with academic principles, 

focusing on the prevention and control of waste issues from the initial stage. The municipality 

has employed a variety of management strategies, including: 

1) The application of the 3Rs principle (Reduce, Reuse, Recycle) entails advocating for 

waste reduction through minimizing plastic bag usage, opting for alternative food packaging 

over foam, selecting eco-friendly packaging, and avoiding wasteful materials. This approach 

also encourages individuals to manage waste at its source, encompassing households, 

educational institutions, businesses, government offices, and tourist communities. 

2) Separating various types of waste from recyclable materials involves designating 

blue bags for general waste and yellow bags, or bags marked with specific messages or symbols, 

for recyclable items. This initiative aims to streamline waste separation and establish significant 

markers. Successful implementation of this measure necessitates public cooperation and 

adherence to the principles of the 3Rs. 

3) Waste management through volunteer networks (local volunteers dedicated to 

environmental stewardship) emerges from collaboration among groups committed to their own 

environmental management. The primary objective of this group's efforts is to collaborate on 

waste management, encompassing planning, selecting waste management methods, promoting 

and supporting waste reduction, repurposing waste, and organizing public initiatives to achieve 

the highest levels of efficiency and effectiveness in waste management. 

Waste management in transit involves implementing strategies to enhance the 

efficiency of waste collection, facilitating the subsequent disposal of waste. Khlong Hae 

Municipality employs municipal garbage trucks and contracts a private company to transport 

the waste to the disposal site located in Ban Phru Subdistrict, Hat Yai District, Songkhla 

Province, as there is no waste disposal facility within the Khlong Hae Municipality area. 

End-of-life Waste Management The end-of-life waste management initiative from 

Khlong Hae Municipality to Ban Phru Municipality serves as a model for establishing a viable 
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landfill site. Five local administrative organizations are involved in waste disposal, comprising 

four municipalities: Ban Phru Municipality, Kho Hong Municipality, Phatong Subdistrict 

Municipality, and Ban Rai Subdistrict Municipality, along with the Phatong Subdistrict 

Administrative Organization. These five entities have collaborated to reach a consensus on 

waste management practices to minimize disruption for nearby residents. A committee has been 

formed to oversee the waste management system. Furthermore, the end-of-life waste 

management initiative includes a campaign aimed at reducing and segregating waste, utilizing 

municipal loudspeakers, and engaging in public relations efforts directed at business owners, 

shops, and various communities (Ban Phru Municipality, n.d.) 

Co-production in waste management 

The collaborative effort in waste management by Khlong Hae Municipality, located in 

Hat Yai District, Songkhla Province, has revealed the significant contributions of various 

sectors to the area's waste management initiatives. Khlong Hae Municipality has implemented 

waste management models grounded in the Pracharat principles. The municipality has 

encouraged diverse sectors to modify their waste management practices at the source, thereby 

fostering waste separation in accordance with the 3Rs principle: reduce, reuse, and recycle. 

This initiative has garnered strong cooperation from the public, communities, markets, 

educational institutions, hotels, gas stations, medical facilities, convenience stores, religious 

sites, residential areas, department stores, restaurants, entertainment venues, and factories. 

Furthermore, Khlong Hae Municipality has advocated for each household to take responsibility 

for their waste disposal by utilizing small bins of approximately 20 li ters, facilitating regular 

collection by municipal waste collection trucks. This initiative has also received support and 

collaboration from various agencies, including: 

Co-production in Waste Management from Temples 

Given that Khlong Hae is a prominent tourist destination, particularly the Khlong Hae  

Floating Market, it generates a significant volume of waste. Additionally, during heavy rainfall, 

waste tends to float along the canal. In response, Khlong Hae Temple, in collaboration with the 

Khlong Hae Conservation Group, has proposed the construction of a waste dam to mitigate and 

manage waste in the area. This initiative has garnered support from the Coca-Cola Foundation 

of Thailand and the Thai Community Foundation. Such measures have facilitated waste 

management by allowing for the collection and consolidation of waste in a designated area. 

Nevertheless, in instances of excessive waste, some may still drift into the sea. 

Community and municipal waste management collaboration in Khlong Hae 

Municipality has enhanced the efficiency and effectiveness of waste management through 

community engagement. This initiative includes 1) Public relations via loudspeakers. Khlong 

Hae Municipality has utilized loudspeakers within the community to promote awareness of 

waste separation and to disseminate knowledge regarding proper waste management practices. 

This effort also aims to increase environmental awareness by highlighting the benefits and 

drawbacks associated with waste. Khlong Hae Municipality and community leaders have 

consistently emphasized the importance of the 3Rs and effective waste management from the 

outset, particularly focusing on household waste that is biodegradable, such as food scraps, 

vegetable remnants, and fruit peels, which can be repurposed as compost or animal feed. 

Additionally, Khlong Hae Municipality has received assistance in the form of two 

floating waste traps (SCG-DMCR Litter Trap) from the Department of Industrial Works, 

Songkhla Provincial Industry Office. This initiative was coordinated with the Department of 
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Marine and Coastal Resources and SCG Chemicals Company to enhance the efficiency of waste 

management in the Khlong Hae area (Baan Khao Newspaper, 2019) 

The characteristics of community involvement in waste management within Khlong 

Hae Municipality, Hat Yai District, Songkhla Province can be categorized into three distinct 

traits (Santiphat Intharat, 2020): 

1)  Household co-production: Residents in the area have consistently assumed 

responsibility for paying waste collection fees to Khlong Hae Municipality. This includes 

fostering cooperation and awareness regarding environmental preservation, such as refraining 

from littering in public spaces, minimizing foam usage, segregating hazardous waste prior to 

disposal, sorting waste for sale to generate income, and ensuring the cleanliness of water 

sources by avoiding the disposal of waste in these areas. 

2) Community Co-Production Residents in the area actively participate in waste 

management through co-production, particularly during meetings that recognize projects and 

initiatives to be implemented by Khlong Hae Municipality. They offer insights on waste 

management that contribute positively to local practices. Furthermore, there are various 

activities that encourage public involvement, including: 2.1) Collaboratively maintaining the 

cleanliness of local canals and rivers, as well as collecting litter in public spaces and tourist 

attractions, 2.2) Forming groups to manage community waste, which serve as educational 

centers that provide knowledge on waste separation and transformation for reuse, 2.3) Jointly 

overseeing trash receptacles within the community, where the municipality permits residents to 

designate waste collection points to ensure a sense of security for all stakeholders involved. 

3) Municipality-Level Co-Production This tier of co-production is regarded as the most 

advanced form of collaboration in municipal waste management. It encompasses the joint 

development of waste management regulations, the establishment of waste fees, the monitoring 

of municipal performance in waste management, and the co-creation of waste management 

plans. At this level, executives, personnel, municipal council members, public health officials, 

community development staff, leaders, and community committee members serve as vital 

representatives in meetings to discuss the initiatives that Khlong Hae Municipality intends to 

implement, actively contributing valuable insights. Furthermore, Khlong Hae Municipality 

executives have played a crucial role in incorporating guidelines from the Department of 

Environmental Quality Promotion to establish the Zero Waste Community Project, aimed at 

fostering collaboration among the public sector and local administrative organizations for 

comprehensive waste management. 

In addressing the waste management challenges within Khlong Hae Municipality, Hat 

Yai District, Songkhla Province, several contributing factors have been identified:                                  
1) A shortage of waste collectors exists, as the relative affluence of residents in Khlong Hae 

Municipality dissuades individuals from pursuing waste collection as a profession, which is 

perceived as low-income. 2) The expenses associated with waste management are notably high 

due to the absence of a local waste disposal site, necessitating the engagement of private 

services to transport waste to distant locations. 3) There is an influx of waste originating from 

surrounding areas. 4) Certain segments of the population exhibit a lack of accountability 

regarding waste management, particularly in the initial phase of waste separation prior to 

disposal. 5) The existing waste management infrastructure is inadequate, leading to improper 

waste disposal practices that adversely impact the environment across various regions of the 

municipality. 
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Table 1 Comparison of waste management within the co-production framework of Umong 

Subdistrict Municipality, Lamphun Province, and Khlong Hae Municipality, Hat Yai District, 

Songkhla Province. 

Local 

Government 

Authority  

Waste management 
Co-producer 

 

Co-production 

attributes 

 

Umong 

Subdistrict 

Municipality, 

Lamphun 

Province 

1. Source waste 

management 

1.1 Management of 

wet waste and 

avoidance of foam 

containers (NO 

FOAM) 

1.2 ñMinimize 

receiving, minimize 

providing, minimize 

utilizing plastic bags 

and plastic straws.ò 

1.3 Municipal 

administrators and 

community leaders 

exemplify model 

households. 

1.4 A waste 

management fund has 

been established. 

1.6 Red bins 

designated for 

infectious waste are 

installed throughout 

the community. 

1.7 Encourage 

community initiatives 

aligned with the 

ñLamphun City Worth 

Visiting, Baan Heuan 

Na Yuò project. 

- Local governance 

entities 

- Household 

- Community 

- measure 

- Academic 

institutions 

- market 

- store 

- Village chief, 

community leader 

- Officials of 

Umong Subdistrict 

Municipality 

1)Co-design involves 

the application of waste 

management design 

through the principle 

that "leaders must take 

the initiative first." 

2) Co-creation involves 

establishing rules, 

regulations, or 

community measures for 

waste management and 

advocating for 

community members to 

participate in the project 

through a mutual 

agreement. 

3) Co-implementation 

involves creating 

opportunities for 

individuals to engage in 

waste management 

through the promotion 

of model communities. 

4)Co-evaluation occurs 

when all sectors engage 

in assessing the 

outcomes of operations. 

 2. Waste 

management during 

transit  

2.1 General waste 

management is 

conducted through the 

engagement of a 

- Local governance 

entities 

- Private enterprises 

Wang Phrao Port 

Transfer Facility 

- Lamphun 

Provincial 

Co-implementation 

refers to the 

collaborative effort 

between municipalities 

and private enterprises 

to manage waste 

transportation to 

multiple locations, 
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Local 

Government 

Authority  

Waste management 
Co-producer 

 

Co-production 

attributes 

 

private transportation 

firm. 

2.2 Hazardous waste 

is managed by the 

municipality, which 

transports it from the 

village rest area to the 

Lamphun Provincial 

Administrative 

Organization. 

2.3 Infectious waste is 

conveyed by the 

municipality from the 

village rest area to the 

sub-district health 

promotion hospital. 

Administration 

Organization 

- Chiang Mai 

Province 

- Subdistrict Health 

Promotion Hospital 

which includes 

coordination with 

pertinent government 

agencies. 

 3. Waste 

management at the 

destination 

3.1 General waste 

management is 

conducted through a 

contract with Thanet 

Construction 

Transport Company. 

3.2 Hazardous waste 

is managed by the 

municipality and 

transported to the 

Lamphun Provincial 

Administrative 

Organization, which 

then delivers the waste 

to Chiang Mai 

Province for 

destruction on World 

Environment Day. 

3.3 Infectious Waste 

The municipality 

transports infectious 

waste from the village 

rest stop to the sub-

- Local governance 

entities 

- Private enterprises 

Wang Phrao Port 

Transfer Facility 

- Lamphun 

Provincial 

Administration 

Organization 

- Chiang Mai 

Province 

- Subdistrict Health 

Promotion Hospital 

Co-implement: Private 

enterprises acquire 

recyclable waste, while 

municipalities will 

transfer hazardous and 

infectious waste to 

private companies for 

disposal, in 

collaboration with 

pertinent government 

agencies. 
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Local 

Government 

Authority  

Waste management 
Co-producer 

 

Co-production 

attributes 

 

district health 

promotion hospital for 

management. 

2. Khlong Hae 

Municipality, 

Hat Yai 

District, 

Songkhla 

Province 

1. Source waste 

management 

1.1 Employ the 3Rs 

principle (Reduce, 

Reuse, and Recycle). 

1.2 Distinguish 

between various 

categories of waste 

and recyclable 

materials. 

1.3 Waste 

Management by 

Volunteer Networks 

(Local Volunteers 

Committed to 

Environmental 

Stewardship) 

 

- Local governance 

entities 

- Domestic level 

- Academic 

institutions 

- Establishments 

- Public 

administration 

offices 

- Tourism sector 

1) Co-design involves 

the presentation of 

concepts related to 

waste management 

within community areas, 

incorporating public 

relations through 

loudspeakers to raise 

awareness across all 

sectors regarding waste 

management. 

2) Co-creation involves 

the engagement of all 

sectors in establishing 

regulations, 

encompassing meetings 

to recognize community 

waste management 

initiatives and activities. 

3) Co-implement waste 

management through the 

principle of public-

private partnership. 

Co-evaluation refers to 

the assessment of the 

community's waste 

management efficacy. 

 2. Waste 

management during 

transit 

It is a waste 

management strategy 

that employs measures 

to enhance the 

efficiency of waste 

collection, facilitating 

the subsequent 

disposal of waste. 

- Local governance 

entities 

- Private enterprises 

Waste disposal 

facility in Ban Phru 

Subdistrict 

Co-implement:  

The municipality 

collaborates with the 

private sector to 

transport waste to the 

disposal site. 
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Local 

Government 

Authority  

Waste management 
Co-producer 

 

Co-production 

attributes 

 

 3. Waste 

management at the 

destination 

The management of 

solid waste 

transported from 

Khlong Hae 

Municipality to Ban 

Phru Municipality is 

due to the latter's 

leadership in 

establishing a viable 

landfill site. 

- Local governance 

entities 

- Private enterprises 

Waste disposal 

facility in Ban Phru 

Subdistrict 

1) Co-creation involves 

the formation of a 

committee to oversee 

the solid waste 

management system. 

2) Co-implementation: 

Five local administrative 

organizations are 

engaged in waste 

disposal and have 

collaboratively 

established an 

agreement on waste 

management to ensure 

efficiency. 
 

Conclusion 

 Waste management within the framework of co-production between Umong Subdistrict 

Municipality in Lamphun Province and Khlong Hae Municipality in Hat Yai District, Songkhla 

Province can be summarized and analyzed as follows: 

 Umong Subdistrict Municipality, located in Lamphun Province, implements a three-

tiered approach to waste management: at the source, in transit, and at the final disposal stage. 

Key mechanisms for effective waste management include: 1) Establishing collaborative rules, 

regulations, or community measures for waste management. 2) Adopting the ñLeaders Must 

Do Firstò strategy, which involves appointing community leaders as exemplary model 

households. Umong Subdistrict Municipality has demonstrated successful practices by creating 

opportunities for residents to engage in various forms of co-production in waste management. 

The first initiative focuses on encouraging households to separate waste and consider donating 

recyclable materials, with proceeds from the sale of waste allocated to community welfare 

initiatives. This fosters a sense of pride and unity among community members. The second 

initiative promotes community participation by inviting residents to join the project and reach 

a consensus. The third aspect addresses hazardous waste management, with designated 

collection points established for proper disposal by the private sector. For infectious waste, the 

subdistrict or district hospital has been contacted to facilitate collection and engage private 

contractors for appropriate disposal. Lastly, the management of recyclable waste involves 

collecting and compressing materials into blocks using a compressor.                       3) 

Strengthening self-management in waste management has garnered numerous awards for its 

effectiveness. This aligns with the findings of Thanachai Samol & Kittipong Phianpitak (2020), 

who emphasized the significance of co-production in local public services. Their concept 

highlights the importance of involving service recipients in the design, production, delivery, 

evaluation, and mutual benefit of public services. Co-production encompasses not only the 

public sector's role in providing services but also the contributions of the private sector, civil 

society, and various agencies. 
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Khlong Hae Municipality, located in the Hat Yai District of Songkhla Province, 

implements a three-step waste management process akin to that of Umong Subdistrict 

Municipality. This process aligns with the waste management guidelines outlined in the 

Songkhla Clean Waste Management Action Plan and incorporates the 3R principle, focusing 

on the reduction of waste within the area. Furthermore, the municipality encourages waste 

sorting prior to disposal by clearly designating the color or symbol of waste bags to facilitate 

proper disposal. It has garnered cooperation from various stakeholders, including business 

operators, shops, and key establishments, and has received support from the private sector for 

the installation of waste trapping equipment in tourist areas within the municipality. Khlong 

Hae Municipality lacks its own waste management facility and relies on private sector waste 

transport services, in conjunction with municipal garbage trucks, to manage waste externally. 

Factors influencing the success of waste management in both municipalities highlight 

significant elements within Umong Municipality, Lamphun Province. Firstly, the municipality's 

resolve to address the waste issue is evident through the clear definition of projects and 

activities, alongside the allocation of budgets for waste management within the local 

development plan. Secondly, the commitment of leadership to fortify the collaboration among 

government organizations, private sectors, and civil society has fostered both formal and 

informal partnerships aimed at jointly tackling the waste challenge. This aligns with the 

observations of Wanichda Chaiyasiri (2022), who noted that the success of waste management 

in Ko Kha Subdistrict, Lampang Province, stems from the continuous environmental 

management efforts of the Ko Kha Subdistrict Municipality. The objective is to cultivate a 

robust community capable of self-reliance while actively participating in the care, conservation, 

and sustainable restoration of natural resources and the local environment, guided by a holistic 

framework encompassing social, economic, and environmental dimensions. Furthermore, 

Suwin Srimuang & Phukit Yonchanawong (2020) emphasized that establishing a network for 

co-production to address waste issues is a crucial strategy for enhancing community waste 

management efficiency and effectiveness. In contrast, Khlong Hae Municipality, located in Hat 

Yai District, Songkhla Province, exhibits operations similar to those of Umong Municipality; 

however, its implementation remains less concrete and visible, facing numerous challenges. 

These include a shortage of waste collectors due to the geographical constraints of Khlong Hae 

Municipality, relatively high waste management costs stemming from the absence of a local 

disposal site, the influx of waste from surrounding areas, and a lack of accountability among 

certain groups regarding waste management, particularly in the initial waste separation process 

prior to disposal. Additionally, the inadequate waste management system in the area has led to 

improper waste disposal practices, adversely affecting the environment across various regions 

of the municipality. Conversely, Umong Subdistrict Municipality faces the challenge of 

managing waste due to a hidden population engaged in the industrial zone, which significantly 

contributes to the efficiency and effectiveness of its waste management compared to Khlong 

Hae Municipality. 

Recommendations from research 

1.1 Community Waste Management Local administrative organizations should prioritize 

community waste management through the following strategies: 1) reducing waste generation 

at the source, 2) promoting reuse, 3) facilitating recycling, and 4) ensuring responsible final 

disposal. These methods emphasize prevention over treatment. Prioritizing community waste 

management serves as a guiding framework for policy-making within local administrative 
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organizations, ensuring that work processes are continuous and interconnected by leveraging 

social capital and local wisdom to address community waste challenges. 

1.2 Policy Recommendations Local administrative organizations must prioritize the 

urgent development of knowledge, understanding, and awareness regarding waste management 

among individuals of all demographics and ages. This initiative is essential for effectively 

addressing waste issues at the upstream, midstream, and downstream levels, thereby fostering 

sustainability. 

Local government organizations have significant responsibilities, including policy 

formulation, establishing service standards, and overseeing project approval and control. They 

may permit private companies and other capable agencies to manage community waste, which 

will enhance the development of waste management within the community. This approach 

improves the quality and efficiency of public services by leveraging the strengths of the private 

sector and other competent agencies, particularly in terms of innovation, modern technology, 

and expertise in waste management. 
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Abstract 

This research examines the local development plans and projects implemented under 

the Municipal Act in two municipalities, Sam Phran Municipality and Mae Hia Municipality, 

during the fiscal years 2021-2023. It focuses on the strategic importance assessment and plan 

adjustment of Sam Phran Municipality, with a particular emphasis on six strategies: social 

development, economic development, environmental development, education, religious and 

cultural development, positive governance development, and public service development. The 

results of the study found that Sam Phran Municipality focused on developing Strategy 4: 

Development of Education, Religion, and Culture, and Strategy 1: Social Development. Later 

in 2023, the project will start under Strategy 6: Development of Public Services, focusing on 

state-supported services such as public health, education, transportation, safety, and 

infrastructure, in order to respond to social changes and support the smart city development 

agenda. However, the study's results revealed that Sam Phran Municipality's budget allocation 

was inconsistent, and unresolved implementation issues hindered the project's planned 

implementation. The 5-year development plan for Sam Phran Smart City (2023ï2027) covers 

61 projects. There is 1 project that has been implemented, 21 projects are in progress, and 36 

projects have not been implemented. Continuous budget allocation is required to be successful. 

The Mae Hia Municipality prioritizes five key strategies: balanced and sustainable economic 

development, the preservation of culture, traditions, and local wisdom, the enhancement of 

quality of life, the management of natural resources, energy, and the environment, safety, and 

the establishment of good governance and work systems. The focus is on projects under 

Strategic Plan 2, with conservation of culture and traditions and development of quality of life 

as the main issues in the initial phase. We will adjust Strategy 1, balanced and sustainable 

economic development, and Strategy 5, development of good governance, in 2022-2023. The 

emphasis on economic sustainability and development of positive governance led Mae Hia 

Municipality to receive the Smart City Solutions award in 2023. Therefore, Mae Hia 

Municipality's continuous budget planning and effective plan implementation serve as excellent 

examples of organizing study tours and training for relevant individuals to understand the 

approach to transforming a city into a smart city. 

Keywords: Smart City Sam Phran Town Municipality Maehia Town Municipality  
 

Introduction  

Rapid changes in the 21st century, including advances in technology and innovation, 

are important factors driving the development of smart city policies because cities are close to 

the people and are related to their lives. If a large number of people come together, it will be 

related to complex urban problems. In the future, they may face crises such as epidemics, air 

mailto:geela6@gmail.com
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pollution disasters, PM 2.5 dust, traffic congestion, lack of housing, and social inequality. These 

are problems that major cities around the world have to face and have a significant impact on 

people's quality of life. "Smart cities" have therefore become the most talked-about 

development trend in the world.  For example, Barcelona, Spain, is recognized as a prominent 

smart city in Europe. The Barcelona city government has developed a technology operating 

platform called the City OS Platform, which is a system for collecting and analysing various 

data of the city. This system connects data on infrastructure, utilities, and public utilities such 

as traffic, control, environment, waste management, energy consumption, and open data to the 

system. All data is then connected through the processing system and sent to the operation 

centre of the Barcelona city government, allowing the local government to use real-time data 

immediately. The operating system is also connected to other systems in Spain to solve urban 

living problems and improve the efficiency of public services (King Prajadhipok's Institute). 

The Thai government has set a policy for the development of smart cities as a national agenda, 

aiming for it to be a mechanism for distributing development equally and improving the quality 

of life of people in all regions to have a good quality of life. It is also in line with national plans, 

such as the Thailand 4.0 model, the 20-year national strategic plan, the 12th National Economic 

and Social Development Plan, and the Digital Development Plan for the Economy and Society 

to drive and develop smart cities throughout the country. 

The Department of Local Administration implements policies that encourage 

government agencies and local administrative organizations to utilize information and 

communication technology in their operations and administration. For provincial administrative 

organizations, municipalities, and sub-district administrative organizations, the Department of 

Local Administration is the main host in developing cities and managing operational plans, 

coordinating, investing, and managing projects to promote and support local administrative 

organizations to be modern in order to enhance their service capabilities to the public, 

developing information database systems for administration and management to support the 

administration and public services of local administrative organizations to be accurate, fast, and 

fair, including distributing information to the public to increase efficiency in performing 

missions, creating integration and unity in the information system, reducing redundancy in 

operations, and allowing the public to receive convenient, fast, transparent, and verifiable 

services, which will support an atmosphere conducive to the economic development of local 

administrative organizations. 

The Office of Smart City Thailand defines a "Smart City" as a city that utilizes modern 

and intelligent technologies and innovations to enhance the efficiency of city services and 

management, reduce costs and resource usage, and engage the business and public sectors in 

city development. This approach aims to create a liveable, modern city that promotes a high 

quality of life, happiness, and sustainability for its residents. The development of a smart city 

encompasses numerous dimensions. There are 7 important dimensions: 1) Smart environment 

2) Smart mobility 3) Smart Living 4) Smart people 5) Smart Energy 6) Smart Economy  

7) Smart Governance (Office of Smart City Thailand, online system, retrieved on September 

28, 2024) 

Currently, many local administrative organizations in Thailand have increasingly 

applied information and communication technology to their operations and administration. 

Maehia Town Municipality, located in Mueang District, Chiang Mai Province, is a prominent 

example of smart city development among local administrative organizations. It has received 
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the "Smart City Solutions Awards 2023" at the good level for a project or service system that 

has been providing services to the public for at least 6 months, aligning with the concept of 

smart city development from the Digital Economy Promotion Agency (DEPA). Additionally, 

it has received the Digital Local Prototype Award from the Office of the Prime Minister for 

developing the city data platform (City Data Platform Dashboard), which has led to the 

Excellent Service Centre. The system can store up to 84 categories of data, covering almost all 

aspects of city management. Crucially, it has the ability to establish an online service system 

known as e-service, which offers public services accessible through mobile phone applications 

across all systems. The main services are divided into 3 areas: 1) One Stop Service system 

where people can request public services, file complaints, and track the status of the operation 

by themselves 2) Maehia Town Municipality's online sub-district database and geographic 

information service (GIS) 3) Online waste collection payment system. 

Therefore, by analyzing and comparing the results of implementing the government 

action plan from 2021 to 2023, the researcher selected Maehia Town Municipality, Mueang 

District, Chiang Mai Province, as a model for a smart city. The results of implementing the 

government action plan can provide valuable insights into the strategy, budget, and 

administrative potential of Sam Phran Town Municipality, indicating its potential to develop 

into a smart city. 

Methodology 

To conduct a comparative analysis of the operational plans from 2021 - 2023 in terms 

of strategic plans, budgets, and performance of official duties, and the development plan for 

Sam Phran as a sustainable smart city 2023 - 2027 between Sam Phran Town Municipality and 

Maehia Town Municipality. 

Results and discussion 

1. Comparison of local development plans with projects under the Municipal Act, fiscal 

years 2021-2023 

1.1 The study compared the results of Sam Phran Municipality's local development plan 

with the projects under the Municipality Act for the fiscal years 2021-2023, focusing on six 

strategies: Strategy 1: Social Development; Strategy 2: Economic Development; Strategy 3: 

Environmental Development; Strategy 4: Education, Religion, and Culture Development; 

Strategy 5: Good Governance Development; and Strategy 6: Public Service Development. The 

study found that Sam Phran Municipality prioritized Strategy 4: Education, Religion, and 

Culture Development, and Strategy 1: Social Development as secondary. However, in 2023, 

there was a change in public management approach, giving more importance to Strategy 6: 

Public Service Development, which is the improvement, expansion, or creation of state-

supported services for the benefit of the people, including public health, education, 

transportation, public safety, infrastructure, social services, and others. Improving outdated 

systems, addressing access gaps, and ensuring that services meet the needs of changing society 

and aligning with the development towards a smart city are common aspects of public service 

development. It was also found that Sam Phran Town Municipality should increase and adjust 

projects according to Strategy 5: Good governance development to be more consistent with 

Strategy 6: Public Service Development and should receive more promotion, training, and 

knowledge development in Strategy 2: Economic development to increase the potential and 

sustainability of Sam Phran Town Municipality. (Table 1 and Figure 1.) 
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1.2 The study compared the results of Maehia Town Municipality's local development 

plan with the projects under the Municipality Act for the fiscal years 2021-2023, focusing on 

five strategies: Strategy 1: Balanced and sustainable economic development Strategy 2: 

Preserving the culture, traditions, local wisdom and developing the quality of life of the people 

in a comprehensive manner Strategy 3: Management of natural resources, energy and 

environment as a basis for sustainable development Strategy 4: Creating security and safety 

Creating security and peace for the people and Strategy 5: Development of good management 

and work systems. The study results found that the project under the Mae Hia Municipality Act 

focuses on Strategy 2 in terms of preserving culture, traditions, local wisdom, and developing 

people's quality of life in all aspects. Interestingly, the project under the Municipality Act for 

fiscal years 2022-2023, Mae Hia Municipality, focuses on Strategy 1, the strategy for balanced 

and sustainable economic development, and Strategy 5, the development of a good management 

system and work, which is the year that Mae Hia Municipality received the Smart City Solutions 

Awards 2023, which shows that there are projects/service systems or activities that provide 

services to the public that have been in operation for no less than 6 months and are consistent 

with the concept of smart city development.  (Table 2 and Figure 2) 

Table 1: Sam Phran Town Municipality's local development plan 

Sam Phran 

Town 

Municipality's 

local 

development 

plan 

Strategy 1: 

Social 

developmen

t 

Strategy 2: 

Economic 

developmen

t 

Strategy 3: 

Environmenta

l development 

Strategy 4: 

Developmen

t of 

education, 

religion and 

culture 

Strategy 5: 

Good 

governance 

developmen

t 

Strategy 6: 

Public 

service 

developmen

t 

Local 

Development 

Plan Project 

(2018-2022) 

(Project); 2021  

38 1 10 44 14 26 

Local 

Development 

Plan Project 

(2018-2022) 

(Project);2022  

44 1 11 49 21 35 

Local 

Development 

Plan Project 

(2023-2027) 

(Project)  

31 1 7 72 27 41 

Projects under 

the municipal 

ordinance 

(Projects); 

2021  

32 1 9 41 11 16 

Projects under 

the municipal 

ordinance 

(Projects);202

2 

35 1 10 43 15 19 

Projects under 

the municipal 
20 1 7 42 14 28 
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Figure 1: Comparison between projects under local development plans and projects approved by Sam Phran 

Municipality ordinances; 2021-2023 

Table 2: Maehia Town Municipality's local development plan 

ordinance 

(Projects) 

 

Maehia Town  

Municipality's 

local 

development 

plan 

 

Strategy 1: 

Balanced 

and 

sustainable 

economic 

development 

 

Strategy 2: 

Preserving the 

culture, 

traditions, local 

wisdom and 

developing the 

quality of life 

of the people in 

a 

comprehensive 

manner 

 

Strategy 3: 

Management 

of natural 

resources, 

energy and 

environment 

as a basis for 

sustainable 

development. 

 

Strategy 

4: 

Creating 

security 

and 

safety 

Creating 

security 

and 

peace for 

the 

people 

 

Strategy 5: 

Development 

of good 

management 

and work 

systems Total 

Local 

Development 

Plan Project 

(2018-2022) 

(Project);2021 

82 103 20 21 30 256 

Local 

Development 

Plan Project 

(2018-2022) 

(Project);2022 

64 99 12 10 19 204 

Local 

Development 

Plan Project 

(2023-2027) 

(Project);2023 

42 74 10 14 8 148 

Projects under 

the municipal 

ordinance 

(Projects);2021 

19 78 10 8 19 134 

Projects under 

the municipal 
51 87 12 9 18 177 
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Figure 2: Comparison between projects under local development plans and projects approved 

by Maehia Town Municipality ordinances; 2021-2023 

2. Study the budget allocation guidelines for Sam Phran Municipality and Mae Hia Municipality 

for fiscal years 2021-2023 

2.1 The study found that Sam Phran Town Municipality allocated the most budget to projects 

under Strategy  

3: Environmental Development in 2019 and gave priority to Strategy 4: Education, Religion, 

and Culture Development in 2018ï2020. However, in 2020, Sam Phran Town Municipality 

prioritized projects under Strategy 6: Public Service Development, increasing the budget 

allocation from 27 percent in 2018 to 29 percent in 2019 and 44 percent in 2020, respectively. 

(Table 3 and Figure 3).  

Table 3: Budgest of projects approved of Sam Phran Town Municipality ordinances 

2021-2023 

 

 

 

 

 

 

 

 

ordinance 

(Projects);2022 

Projects under 

the municipal 

ordinance 

(Projects);2023 

32 71 10 13 6 132 

Budget of Sam 

Phran   Town 

Municipality 

Strategy 1: 

Social 

development 

Strategy 2: 

Economic 

development 

Strategy 3: 

Environmental 

development 

Strategy 4: 

Development 

of education, 

religion and 

culture 

Strategy 5: 

Good 

governance 

development 

Strategy 6: 

Public 

service 

development 

Total 

Budget (baht);2021 22,382,000 20,000 355,000 15,939,794 1,736,082 17,045,000 57,477,876 

Budget (baht);2022 24,921,600 20,000 23,481,600 18,147,330 2,872,200 18,264,000 87,706,730 

Budget (baht);2023 1,845,843 19,710 295,411 14,629,330 2,297,382 28,275,300 47,362,976 
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Figure 3: Comparative chart of project budgets approved according to the Sam Phran Municipality 

Regulations for 2021-2023 
 

2.2 The study results found that in 2021-2023, Maehia Municipality allocated budgets in line 

with the Strategic Plan 2, preserving culture, traditions, local wisdom, and improving people's 

quality of life, showing consistent approaches to achieving development goals. In 2020, there 

was a change in budget allocation, allocating to projects in line with the Strategic Plan 4, 

creating security, safety, and peace for people, increasing by 90 percent compared to 2021-

2022. (Table 4 and Figure 4) 

Table 4: Budgest of projects approved of Maehia Town Municipality ordinances; 2021-2023 

 

 

 

 

 

 

 

 

Budget of 

Maehia 

Town 

Municipality 

Strategy 1: 

Balanced 

and 

sustainable 

economic 

development 

Strategy 2: 

Preserving the 

culture, 

traditions, 

local wisdom 

and 

developing the 

quality of life 

of the people 

in a 

comprehensive 

manner 

Strategy 3: 

Management 

of natural 

resources, 

energy and 

environment 

as a basis for 

sustainable 

development. 

Strategy 4: 

Creating 

security and 

safety 

Creating 

security and 

peace for 

the people 

Strategy 5: 

Development 

of good 

management 

and work 

systems 

Total 

 Budget 

(baht);2021  

             

7,322,600  

                   

38,212,190  

                  

1,800,500  

                  

350,000  

                

2,350,000  

              

50,035,290  

 Budget 

(baht);2022  

           

32,238,000  

                   

39,175,600  

                  

4,845,000  

                  

750,000  

                

4,152,430  

              

81,161,030  

 Budget 

(baht);2023  

           

20,314,400  

                   

45,128,825  

                     

924,000  

             

10,298,000  

                

2,637,178  

              

79,302,403  
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Figure 4: Comparative chart of project budgets approved according to the Maehia Town Municipality 

Regulations for 2021-2023 

3. Comparison of project implementation success of Sam Phran Municipality and Mae Hia 

Municipality, 2021-2023 

3.1 According to the study results, Sam Phran Town Municipality failed to complete strategic 

plan-based projects every year from 2021 to 2023. We must investigate this to identify the cause 

and move forward with corrective actions. (Table 5 and Figure 5)  

Table 5: Operational success of Sam Phran Town Municipality 

Operational 

success of 

Sam Phran 

Town 

Municipality 

Strategy 1:  

Social 

developme

nt 

Strategy 2: 

Economic 

developme

nt 

Strategy 3: 

Environment

al 

development 

Strategy 4: 

Developme

nt of 

education, 

religion and 

culture 

Strategy 5: 

Good 

governance 

developme

nt 

Strategy 6: 

Public 

service 

developme

nt 

Tota

l 

Projects 

under the 

municipal 

ordinance 

(Projects) 

;2021 

32 1 9 41 11 16 110 

Completed 

Projects 

(Projects);20

21 

7 0 0 14 2 0 23 

implemented 

(projects) or 

in 

progress;202

1 

25 0 0 27 9 16 77 

Projects 

under the 

municipal 

ordinance 

(Projects);20

22 

35 1 10 43 15 19 123 

Completed 

Projects 
20 1 4 31 7 2 65 
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Figure 5: Comparative chart of the success of the implementation of projects approved  

by Sam Phran Town Municipality in 2021-2023 

3.2 According to the study results, Maehia Town Municipality only had two uncompleted 

strategic plan projects in 2021. From 2022 to 2023, Maehia Town Municipality was able to 

implement all five strategic plan projects in full. (Table 6 and Figure 6) 

 

 

 

 

 

 

(Projects);20

22 

implemented 

(projects) or 

in 

progress;202

2 

15 0 6 12 8 17 58 

Projects 

under the 

municipal 

ordinance 

(Projects);20

23 

20 1 7 42 14 28 112 

Completed 

Projects 

(Projects);20

23 

11 1 3 30 9 5 59 

implemented 

(projects) or 

in 

progress;202

3 

9 0 4 12 5 23 53 
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Table 6: Operational success of Maehia Town Municipality 

 

 

 

 

 

 

 

 

 

 

Operational 

success of Maehia 

Town 

Municipality 

Strategy 1: 

Balanced and 

sustainable 

economic 

development 

Strategy 2: 

Preserving the 

culture, 

traditions, local 

wisdom and 

developing the 

quality of life of 

the people in a 

comprehensive 

manner 

Strategy 3: 

Management of 

natural 

resources, 

energy and 

environment as 

a basis for 

sustainable 

development. 

Strategy 4: 

Creating 

security and 

safety 

Creating 

security and 

peace for the 

people 

Strategy 5: 

Development of 

good 

management 

and work 

systems 

Projects under the 

municipal 

ordinance 

(Projects);2021 

19 78 10 8 19 

Completed 

Projects 

(Projects);2021 

17 76 9 7 18 

Non-implemented 

projects 

(Projects);2021 

2 2 1 1 1 

Projects under the 

municipal 

ordinance 

(Projects);2022 

51 87 12 9 18 

Completed 

Projects 

(Projects);2022 

51 78 12 9 17 

Non-implemented 

projects 

(Projects);2022 

0 0 0 0 0 

Projects under the 

municipal 

ordinance 

(Projects);2023 

32 71 10 13 6 

Completed 

Projects 

(Projects);2023 

32 71 10 13 6 

Non-implemented 

projects 

(Projects);2023 

0 0 0 0 0 
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Figure 6: Comparative chart of the success of the implementation of projects approved by Maehia Town 

Municipality in 2021-2023 

4. Sam Phran Smart City Development Plan 2023 - 2027 of Sam Phran Town Municipality 

Sam Phran City has developed a sustainable smart city development plan for 2023ï2027 

as a framework for the development of information and communication technology and the 

development of a sustainable, livable city. The goal is to make Sam Phran a sustainable livable 

city with digital technology, innovation, and readiness to be a sustainable smart city by 2026. 

The plan comprises eight plans, projects, implementation periods, budgets, and strategies for 

the development of information and communication technology. These include: 1) Quality of 

Life City Strategy 2) Environmental Quality City Strategy 3) Learning City Strategy 4) Urban 

Energy Management Strategy 5) Convenient Transportation City Strategy 6) Economic 

Development Strategy 7) Human Resource/Smart Citizen Development Strategy and 8) Smart 

Municipal Administration Strategy. The following projects have already undergone 

implementation: 

Table 7: Results of the implementation of the Sam Phran Smart City 

Development Plan 2023 - 2027 of Sam Phran Municipality 

 

 

Components of Smart 

City 

Budget for all 

project operations 

(Baht) 

Estimated budget 

required as the 

project is underway 

(Baht) 

Budget to be 

provided for project 

implementation 

(Baht) 

Smart Governance 8,716,200 7,016,200 1,700,000 

Smart Living 9,320,000 2,500,000 6,570,000 

Smart People 8,505,000 1,300,000 7,145,000 

Smart Environment 1,460,000 160,000 1,070,000 

Smart Energy 11,064,600 9,664,600 500,000 

Smart Economy 1,000,000 0 1,000,000 

Smart Mobility 8,500,000 0 8,500,000 

Total 48,565,800 20,640,800 26,485,000 



81 

 

 

 

 

 

 

 

 

 

 

 

 

 

   

Figure 7: Chart showing the implementation of the Sam Phran Smart City Development Plan 2023 - 2027. 

Sam Phran Municipality has a total of 61 smart city development projects, with 4 

completed, 21 in progress, and 36 yet to begin, according to the study. Therefore, a budget of 

over 47 million baht is required to implement the projects according to the Sam Phran Smart 

City Development Plan for 2023ï2027. 

Conclusion 

This study compares local development plans with projects implemented under the 

Municipal Act for two municipalities, Sam Phran Municipality and Mae Hia Municipality, 

during the fiscal years 2021-2023, highlighting issues with budget, management, and the ability 

to implement the plan. It is necessary to find a systematic development approach or have a 

consultant implement it so that the local government can develop the city into a smart city. 
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Abstract 

This paper could be focused on the comparative study for good practices of the local 

communitiesô organizations which have the elderly quality development. Ageing population in 

Thailand have been significantly increased. Thailand has been already into the complete elderly 

society since 2023 and will be the Super-ageing society around 2040. The workforce might be 

decreased meanwhile the aged people may be grown up. Therefore, it is essential to nurture the 

quality of life for Thai elderly in all regions for deriving of good health and happiness. The 

roles and responsibilities besides of the government, relevant stakeholders, which are private 

sectors, social enterprises, citizens in areas, educational institutes and other involvement, should 

be united in action with spirits. Hence, the study and lessen learn analysis have been used by 

selecting two cases of the elderly club in Muangyao province, Hangchat district,  

Lampang and quality-of-life development for elderly center in Nonthaburi Municipality, 

Nonthaburi. These two lessons learned are considerably interesting, particularly supporting and 

promoting activities which enhance the ageing precedence in the local communities. The 

comparative study of two successful cases could be adopt and bought into the recommendations 

to extend and develop the quality of life for ageing society enhancement in every community 

in Thailand. 

Keywords:  

Ageing society, aged population, elderly community, quality of life, elderly club, elderly 

center, elderly networking 

 

Introduction  

The current situation in the world, population structure has tended to lower newborn 

rate and risen in ageing. The amount of aged population around the world is approximately 

1,109 million
1
, in a proportion of 40% of total population about 8,000 million. In a case of 

Thailand, elder persons are approximately 13 million in 2022, in a proportion of 19% of total 

population, that means Thailand has already become fully ageing society. In the next 15 years. 

Thailand is going to be ñSuper-ageingò society, which has elderly people around 20 million, in 

a proportion of 30%. The statistic indicates the priority for elderly people per total provincial 

population. The highest proportions in Top 3 provinces are Lampang, Phrae and Lamphun, 

which provinces located at the northern of Thailand as shown as below figure. 

 
1
Department of Older Persons (2023). Situation of the Thai older persons 2022. Retrieved from URL 

https://thaitgri.org/. 
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Figure 1 Proportion of elderly people and provincial population in Thailand (2022) 

 Therefore, as mentioned above the ageing people whoever would like to be treated and 

taken care of have tended to be raised. The state welfares should be allocated sufficiently to all 

aged persons to achieve the economic sustainability. All ageing should have healthy, wealthy 

and wellness. They should be owned adequate incomes for living expenses, health and wellness, 

residences. At the present, the welfares from government are in patterns of ageing allowance, 

state welfares, retirement pensions, saving system, National Savings Fund (NSF) and social 

security. In parts of projects and activities, some examples are elderly employment, vocational 

training for ageingôs skills, Age-friendly communities/ clubs/ centers, knowledge and 

experimental sharing and workshop, Ageing development schools, vaccine promotion, Day 

cares and services, Career standardization for ñOldy Companionò, sport days and activities for 

eldering and Innovation development for Ageing caregiving. Especially, this study paper would 

like to address on the beneficial results of organizational establishment of the elderly clubs and 

quality of life for elderly centers. These operations have aimed to promote and support the 

activities for enhancement of ageing quality of life to receive knowledge, self-development, 

health and caregiving by networking and joyful activities. In addition, the effective 

implementation could be successful collaborations and integration among voluntary leaders, 

volunteers, residences in local communities, government organizations, social enterprises, 

27.77 27.3 27.04 26.86
25.82 25.67 25.47 24.98 24.77

23.81 23.72 23.65 23.37 23.19 22.56 22.42 22.41 22.3 22.13 21.79 21.63 21.5

0

5

10

15

20

25

30

Elderly people/ Population in 2022 (Thailand)

Ê GeoNames, Microsoft, TomTom

Powered by Bing

21.5

27.77

Ageing/ Population



85 

 

private sectors, particularly ageing people in these local communities
2
.  Thus, this research 

study is focus on the analytical and comparative study of 2 examples: the elderly club in 

Muangyao province, Hangchat district, Lampang and the quality-of-life development for 

elderly center in Nonthaburi Municipality, Nonthaburi. The significance of study is to indicate 

the operational structure, mechanism and benefits from these operations in a pattern of 

comparative study. The best practices of these lesson learned could be expanded and adopt in 

widely provincial areas in Thailand. 

The objectives of this paper are to study and analyze successful cases of the elderly club 

and the quality of life for elderly center to be lesson learned as good practice models for 

adaptation of enhancement for elderly people who live in any provincial communities in 

Thailand. The main targeted groups who could benefit from this study are the government 

sector (administrators and officers), citizen in communities and related stakeholders, especially 

ageing people in each local area. This comparative study should be expanded scope of 

elderingôs quality of life development in advance to achieve more contribution activities, 

benefits and incentives for all involvements, particularly elderly persons in Thailand. 

Consequently, the paper contents are included with reasons of selection for 2 successful cases, 

implementation, benefits good lesson learn and policy recommendation for adaptation in other 

communities. 

Methodology 

This study is to explore, investigate, collect the information and fact findings, compare, 

synthesize, analyze and making the policy recommendations for enhancement of ageing quality 

of life as the successful models of the elderly club and the quality of life for elderly center. 

Therefore, the study methodology of this paper can be described that: 

Step 1: Explore and investigate the current situation of elderly population in 

Thailand 

This is to explore, investigate and study the statistics, information and data about current 

situation of eldering in Thailand and present supporting and promoting of eldering ós quality of 

living especially government welfares, incentives and other related segments. 

Step 2: Review the theories and supporting rules and regulations 

The involved theories of this study paper could be mentioned in 1) Social Science theory:  there 

are some sub-issues such as ageing adaptation to be suitable roles in society, activities with 

enthusiasm, disengagement, continuously adaptation and age stratification 2) Theory of Quality 

of life on the elderly: elderlyôs self-awareness in variety of cultures and societies. Measurement 

of ageingôs quality of life is consisted of sensation, freedom and independence, life satisfaction, 

activitiesô engagement, allayment (no anxiety) and profoundly relationship. 

Moreover, this study paper is emphasized to the comparative research for 2 successful cases 

with the good practices. Thus, the theory of the good practices, which is explained by United 

Nations Educational, Scientific and Cultural Organization (UNESCO)
3
, is related to 4 patterns: 

1) New innovations 2) Differentiation 3) Sustainable impacts and 4) Initiatives and prototype 

 
2
 Academic Supporting and Promoting Agency 5, Konkaen, Ministry of Social Development and Human 

Security. Academic document: Quality-of-life Development and Elderly occupational Supporting Center in 

provinces. Retrieve from URL http://tpso-5.m-society.go.th. 

3
 United Nations Educational, Scientific and Cultural Organization (UNESCO) (2015) Best Practices 

Compendium K4 health. Knowledge for Health. 
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for scale-up. While Worachoke
4
 stated that components of good practices could be consisted 

of organizational strategies, humans resource practices, leadership, customer requirement 

focus, knowledge and technology, quality process and products and competency benchmarking. 

When, organizations would adhere for actual implementation, these organization could be 

referred as the good practice organizations. 

Meanwhiles, the majority regulation about aging people is address in Constitution of 

the Kingdom of Thailand 2017 about rights and freedoms of Thai citizens covered to 

underprivileged people, for instances, children, disable persons and elder people which might 

have sufficient supporting, qualified welfares and fair rights. Moreover, there has been 

announced ñElderly Acts in 2003ò to preserve and support aged people to derive reasonable 

rights and benefits such as health and wellness welfares, state welfares, occupational training 

development. 

Step 3: Explore and select the best practices 

This study is to explore and specify a selective criterion of best practices. The criteria compose 

of outstanding action plan for elderingôs quality of life enhancement, strong community 

networking, practicable committees and notable benefits and impacts. As specific criterion, two 

samples of success cases have already chosen that: 

1) The elderly club at Muangyao province, Hangchat district, Lampang
5
 

The establishment of this elderly club was according to Elderly Acts in 2003. Initially, 

there was a group of Buddhists who respect to Buddhism and had arrangement to observe the 

religious precepts and stay overnights at a temple, just liked ñAgeing group of temples-stayingò. 

This group had arrangement to make merit and join traditions and cultures at least 4 times a 

month. This was original reason for forming the eldering club at Muangyao province, Lampang. 

To strengthen the eldering club, there was to form the committee for management which a 

president who usually bring this elderly club to collaborate with other elderly clubs and 

networks nearby a province. Furthermore, there were many activities and projects for 

collaboration and making coordination such as ageing activities organized by the administers 

in the club, for examples, knowledge sharing and seminar about laws related to the elderly 

persons, elderly day in each year for reorganization to aged people in a local community. 

2) The quality-of-life development for elderly center in Nonthaburi Municipality, 

Nonthaburi
6
 

Nonthaburi Municipality has envisioned to the significance of grouping aged persons in 

a community to make a network. The municipality has focused on the health and wellbeing of 

aged people in this area. This has been bought into the establishment of the quality of life for 

elderly center since 2010. This center has been as an elderly club and has the administrative 

structure of committee. The mayor of Nonthaburi Municipality is acted as a president of this 

center. There have been many activities and projects for collaboration and making coordination 

such as sport activities for elderly (aerobics, exercising, table tennis), entertainments (karaoke 

 
4
 Worachoke C. (2015) Best Practices: Inclusive organizational development concept. Retrieved from URL 

http://m.exteen.com/blog/takato/20091211/bestpractice. 

5
 Report title: Smiling towards old age case study of Muang Yao older peopleôs group Lampang province. 

Retrieved from URL https://www.helpage.org. 

6
 The quality-of-life development for elderly center in Nonthaburi Municipality, Nonthaburi. Retrieved from 

URL https://nakornnont.go.th/promote_life/detail/6/data.html. 
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singing, traditional dancing, Thai and international music), art and language study. Nowadays, 

Nonthaburi Municipality has elderly clubs and quality-of-life development for elderly centers 

around 45 places. 
Step 4: Collect and analyze the information and fact findings 

The resources of data for study and research have been from 2 resources: primary data 

from interview directly to community development officers. The interview topics are included 

with: 

¶ Roles and responsibilities of ageing persons in communities 

¶ Objectives and goals for the establishment 

¶ Action plans and implementation 

¶ Results, benefits and impacts 

¶ Next steps of development  

¶ Key success factors 

¶ Any recommendations 

The second resource has been by explored, investigated and studied from documents 

such e-reports, websites. After that, there were mutually integrated and analyzed. 

Step 5: Synthesize the lessons learn in comparison, bringing into the policy 

recommendations 

The data and information from both resources might be synthesized into the categories 

of important issues to be addressed the good lessons learned and beneficial impacts. Finally, 

this study could conduce to the policy recommendations to scale up in other communities for 

quality-of-life development in Thailand. 

 

Results and discussion 

The analysis results from the comparative study could be demonstrated shown as the 

below table. 

Table 1 Comparative results of study for 2 elderly club and quality-of-life development for elderly center 

Comparative 

issues 

The elderly club at Muangyao 

province, Hangchat district, Lampang  

The quality -of-life development for 

elderly center in Nonthaburi 

Municipality, Nonthaburi  

Organizational 

structure/  
Adequate 

officers/ staff  

Notable organizational structure of 

president, committee, officers and staff 

with suitable division of works and 

responsibilities, and requirement for 

volunteers of elderly caregivers 

Notable organizational structure of 

president, committee, officers and staff 

with suitable division of works and 

responsibilities ( the mayor is a 

president) 

Action plan  Elderly club action plan Quality-of-life development for elderly 

center action plan 

Activities/  
projects for 

aged persons 

¶ Knowledge sharing and seminar 

¶ Elderly day 

¶ Health and wellness check-up 

¶ Exercising for aged people 

¶ Sport activities for elderly 

¶ Entertainments 

¶ Art and language study 

¶ Health and wellness check-up 

Networking 

and 

collaborations  

Collaboration with other elderly clubs at 

other province and various clubs such as 

women clubs, youth club, village security 

club etc. 

Good practices of elderly centers as 

prototypes for the others and 

collaboration liked a linkage between 

each elderly center 
Notable 

benefits and 

impacts  

¶ Healthier and strongers ageing people 

¶ Joyful and happy living 

¶ Self-appriate elderly 

¶ Healthier and strongers ageing people 

¶ Joyful and happy living 
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Comparative 

issues 

The elderly club at Muangyao 

province, Hangchat district, Lampang  

The quality -of-life development for 

elderly center in Nonthaburi 

Municipality, Nonthaburi  

¶ More support funding from HelpAge 

International Organization and United 

Nations Population Fund (UNFPA) 

¶ Good prototype of Quality-of-life 

development for elderly center 

¶ Many honorable awards 

ü Excellence Public Service 

Managenagement Award in 2017 

ü King Prajadhipok's Golden Award 

in 2014 and 2016 

ü Local government organizations 

with good management Award 

2012 
 

The analytical and comparative results had to been benchmarked with the principal of 

good practice organization. This could be stated that both of the elderly club at Muangyao 

province, Hangchat district, Lampang and the quality-of-life development for elderly center in 

Nonthaburi Municipality, Nonthaburi have characterized issues that could be benchmarked 

with the good practiceôs organizations in a case of the quality-of-life development for ageing 

people. The encouraged reasons are roles of leadership, actual action plans, goals that are 

focused on enhancement of quality-of-life development for aged, strong networking and 

collaboration and especially, good prototype for scale-up by the others. 

Conclusion 

The whole of this paper can be illustrated the comparative study of the organizational 

establishment of quality-of-life development for elderly in local communities in Thailand which 

could be admired as the good practice organizations. Therefore, the key success factors could 

be concluded as below 

Table 2 Key success factors of 2 comparative study for of the organizational establishment of quality-

of-life development for aged in local communities 

The elderly club at Muangyao province, 

Hangchat district, Lampang  

The quality -of-life development for elderly 

center in Nonthaburi Municipality, 

Nonthaburi  

Willful attention for the organizational 

establishment with actual goals 

Willful attention for the organizational 

establishment with actual goals 
Sufficient budget Allocation from various 

resources for funding 

Sufficient budget Allocation from various 

resources for funding 

Leadership with fully consecutive and targeted 

vision 

Leadership with fully consecutive and targeted 

vision and policy 

Good Collaboration and engagement with 

partnership/ stakeholders  
Highly-intension officers/ staffs, citizen in local 

communities 

Formal and informal participatory mechanism and 

adherent environment for aged persons 

Formal and informal participatory mechanism 

and adherent environment for aged persons 
Constitutional organization structure Constitutional organization structure 

Good communication and frequency: face-to-face, 

virtual, tool -based 

Various performance of experts and facilitators 

who mainly engage and facilitate all aged 

persons, citizen and stakeholder in each local 

community 
 

The recommendations of this study paper could be addressed for further adaptation and 

scaling-up in other local communities for elderlyôs quality-of-life development in a term of 
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organizational establishments, including to strengthen to the existence of elderly clubs and 

centers as shown below: 

1. The organization of ÅÌÄÅÒÌÙȭÓ ÑÕÁÌÉÔÙ-of-life development could be established with 

actual goals and willful attention. 

2. The government and partnership should allocate sufficient budgets from various 

resources for funding both domestic and international resources. 

3. The executive has outstanding competency of leadership with fully consecutive and 

targeted vision and policy 

4. Highly-intension officers/ staffs, citizen in local communities should mutually work 

and help each other. 

5. Good collaboration and engagement are dealt with partnership/ stakeholders. 

6. Formal and informal participatory mechanism could be usually used, and adherent 

environment is suitable for aged persons 

7. Constitutional organization structure is settled and functionated. 

8. Various performance of experts and facilitators mainly engage and facilitate all aged 

persons, citizen and stakeholder in each local community. 
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Abstract 

Community-based health insurance (CBHI) was a voluntary scheme for the informal 

sector, with low enrollment rates, 3% of households participated. This study aims to identify 

the factors influencing households' willingness to enroll in CBHI, Vientiane Capital, Lao PDR. 

A cross-sectional study was conducted through face-to-face questionnaires during July-August 

2024. Laotians 65.5% were willing to enroll in the CBHI. The study revealed that participants 

over 33 years were willing to enroll 1.93 times greater than participants younger (AOR 1.93, 

95% CI 1.17-3.19). Individuals with a higher ability to pay were 2.72 times more willing to 

enroll (AOR 2.72, 95% CI 1.59-4.63). Participants who indicated that low premiums and 

emphasizing benefit packages influenced their decision to enroll were more willing to enroll 

than those who did not identify 4.25 and 2.02 times, respectively. The perception of healthcare 

service quality indicates that better affordable access to healthcare services was twice as likely 

to enroll (AOR 2.02, 95% CI 1.22-3.35). Individuals who reported experiencing limited access 

to physicians when visiting hospitals indicated a willingness to enroll 1.72 times more than 

those who reported such access (AOR 1.72, 95% CI 1.03-2.87). Furthermore, participants with 

relatives with CBHI members were 1.83 times more likely to enroll than those without such 

familial connections (AOR 1.83, 95% CI 1.03-3.25). The CBHI scheme should focus on low-

premium payment systems, expand benefits, and educate middle-aged individuals about 

premiums and benefits, aiding decision-making for those with irregular incomes including 

improving policies for affordability will enhance social health protection for vulnerable 

populations.  

Keywords: Community-based health insurance, enrollment, household, health insurance, 

willingness  
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Introduction  

 Community-Based Health Insurance for the informal sector was established in Lao 

PDR. By 2023, national health insurance had successfully expanded coverage to 94% of the 

population, except in Vientiane Capital (Phe Goursat, 2021). In Vientiane, only 42% of the 

population is covered by the health insurance system, with 3% covered by the voluntary CBHI 

scheme (MOH, 30 April 2024). This means that 58% of the population, mostly from informal 

sectors, is not covered by health insurance (Alkenbrack, Jacobs, & Lindelow, 2013). To address 

these challenges, the development of health insurance is recognized as an important strategy to 

achieve UHC. This includes social health insurance and CBHI, where individuals, households, 

and organizations pay premiums based on income to ensure access to healthcare (Carrin, 

Waelkens, & Criel, 2005). The CBHI is a low-premium scheme to improve equity in rural 

healthcare in developing countries (Ejughemre, 2014). 

 In Lao PDR, the CBHI offers a voluntary health financing scheme for households in the 

informal sector. It provides access to healthcare for self-employed individuals, laborers, the 

impoverished, and the unemployed. The benefits include outpatient and inpatient care coverage, 

surgeries, deliveries, and cesarean sections. However, it excludes high-cost surgeries, non-

medical services, thalassemia and hemodialysis treatments, vasectomies, spectacles, artificial 

lenses, and self-inflicted harm (Alkenbrack et al., 2013). Studies show that CBHI is limited in 

low-income countries. Evidence suggests that the impact of CBHI on financial protection and 

access to healthcare is moderate for those enrolled, with low participation levels and 

the exclusion of the poorest (Soors, Devadasan, Durairaj, & Criel, 2010). CBHI initiatives aim 

to offer financial security, but their impact on achieving substantial progress toward UHC is 

challenging due to various limitations. Enrolment barriers include the inability to afford 

premiums, overlapping school fee periods with membership renewal, and financial strains 

during the return-to-school period (Bodhisane & Pongpanich, 2019). The CBHI program in 

Vientiane Capital has low coverage due to households being hesitant to participate, despite its 

comprehensive benefits package and low co-payment requirement. Out-of-pocket (OOP) 

expenditure remains high at 41.76% of total health expenditure in 2020 (Phe Goursat, 2021). 

Mahosot Central Hospital and Xaythany District Hospital reported high numbers of outpatient 

department (OPD) cases. OOP spending in Vientiane is significant as it is not covered under 

the NHI, leading to a higher burden of healthcare costs (MOH, 30 April 2024). Access to 

healthcare services is a challenge, especially for preventive care. Common non-communicable 

diseases (NCDs) in Vientiane include cardiovascular diseases, chronic respiratory diseases, 

type 2 diabetes, and cancers. Despite government efforts, the CBHI scheme faces challenges 

with low popularity and the lowest enrolment rate of three districts: Sangthong (0.06%), 

Chanthabuly (0.10%), and Sisattanak (0.16%) (THE-WORLD-BANK, 2023).  
This study aimed to estimate the willingness to enroll and determine the factors related 

to enrollment among households of the informal sector in the Vientiane capital Lao PDR. 

Methodology 

Study design and recruitment 

A cross-sectional study was conducted through face-to-face questionnaires among 

households of the informal sectors in the Vientiane capital, Lao PDR during July-August 2024. 

Relevant literature reviews have been conducted to assess their willingness to participate in 

CBHI at the household level. The sample size was calculated and adjusted by 10% for dropout 

which totals 413 participants by using Fisherôs formula (Yamane, 1973). A simple random 
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sampling method was used for selecting participants in the study area with the lowest CBHI 

coverage rates; Sangthong, Chanthabuly, and Sisattanak districts by following the inclusion and 

exclusion of these criteria.  

Inclusion criteria: representatives for their respective households of the informal sector 

can be anyone living in Vientiane Capital who is 18 years of age or older, willing to participate 

in this study, and not currently enrolled in any insurance scheme. 

Exclusion criteria: those who are unable to complete the questionnaire or researcher 

interview due to illiteracy and those who do not show a willingness to participate in this research 

for any reason. 

Research instrument  

The study consisted of four sections of the questionnaire with a total of 63 questions, 

which are as follows: Section A: socio-demographic characteristics and others, section B: 

knowledge of CBHI, section C: perception toward quality of healthcare service in CBHI, and 

Section D: willingness to enroll and ability to pay in CBHI by receiving guidance from the 

thesis committee at Mahidol University, corrections for test validity, and consulting with 

advisors and proposal defense committees regarding the contents, explanations, and appropriate 

terminology. After receiving ethics approval from the Mahidol University Institutional Review 

Board, we conducted a pilot test of the questionnaire with 30 participants from the Feuang 

district in Vientiane province. The focus was on evaluating the questionnaire's content, 

structure, and comprehensibility to measure internal consistency using the Statistical Package 

for Social Sciences (SPSS) with Cronbach's alpha values greater than 0.7. 

Data collection procedures 

The data collection procedures were conducted as follows: 1) Before starting the study 

in the specified area, the researchers sought permission and approval from the community 

leader, 2) A representative from each household was approached to request permission, 3) the 

researcher and assistants have interviews which take approximately 20 minutes per person. 

Before the interview, the respondents were asked to complete an informed consent form, and 

the researcher explained the study. Following the interviews, the researchers reviewed the 

questionnaires to ensure data quality. 

Statistical analysis 

Descriptive statistic data was demonstrated as a frequency and percentage. The 

chi square statistics was used to determine an association between the dependent variable and 

independent factors. The independent variables that had significance in the Chi-square (p<0.05) 

and binary logistic regression analyses (p<0.25) were incorporated into the multiple logistic 

regression. The final model was analyzed using multiple logistic regression for willingness to 

enroll in CBHI and factors. Statistical significance was established at P<0.05. 

Ethical approval 

Ethical approval was obtained from MU-CIRB, Mahidol University (MU-CIRB 

2024/283.0407). 

Results and discussion 

Based on the data collection process, the researcher had access to 455 people, however, 413 

responded to the study and were analyzed. Table 1 shows the socio-demographic characteristics 

of participants, most of them were female (59.1%), 53.3% were 33 years old or younger, and 

69.2% were Lao. Nearly half were single (48.2%) or married (46.2%). A third of the 

respondents were merchants (36%), while 24.2% as daily laborers. Additionally, 11.1% worked 



93 

 

as private employees, and the remaining 9.4% included students and monks. The number of 

family members ranged from 2 to 13, with a median of 4. Over half (56.6%) of respondents 

belonged to small families with 1-4 members. Household income per capita was calculated by 

dividing the total household income by the number of family members. The average household 

income per capita was 75,367 LAK per month, with a median of 66,667 LAK per month (3.04 

USD). The majority of participants (58.1%) were classified as not poor, while 41.9% were 

classified as poor. More than 60% of the participants had received tertiary education, and 75% 

had the highest level of education in their household. 

Table 1: Socio-demographic characteristics of participants (n = 413)  

 Variables Frequency 

(n) 

Percentage 

(%)  

Gender 

Male 

Female 

 

169 

244 

 

40.9 

59.1 

Age group (year) 

Ò 33 

> 33 

Median 33, QD 11, Min-Max 18-67 

 

220 

193 

 

53.3 

46.7 

Ethnicity  

Lao 

Khmu 

Hmong 

Others 

 

286 

36 

78 

13 

 

69.2 

8.7 

18.9 

3.1 

Marital status 

Single 

Married 

Separated 

Divorced 

Widowed 

 

199 

191 

1 

17 

5 

 

48.2 

46.2 

0.2 

4.1 

1.2 

Occupation 

No job 

Civil servant 

Private employee 

Daily laborer 

Merchant 

Farmer 

Housewife 

Others  

 

19 

15 

46 

100 

148 

36 

10 

39 

 

4.6 

3.6 

11.1 

24.2 

36.0 

8.7 

2.4 

9.4 

 Variables Frequency 

(n) 

Percentage 

(%)  

Family size 

1-4  

5-7 

Ó 8 

Median 4, QD 0.5, Min-Max 2-13 

 

234 

163 

16 

 

56.6 

39.5 

3.9 
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Household income per capita 

Poor (Ò 66,667 LAK º 3.04 USD)  

Not poor (> 66,667 LAK º 3.04 USD)  

Median 66,667, QD 65,139, Min-Max 14,286-277,778  

 

173 

240 

 

41.9 

58.1 

The education level of the participant  

Illiterate 

Primary education 

Lower secondary education 

Upper secondary education 

Tertiary education 

 

10 

9 

32 

113 

249 

 

2.4 

2.2 

7.7 

27.4 

60.3 

The highest education level of household 

Illiterate 

Primary education 

Lower secondary education 

Upper secondary education 

Tertiary education 

 

3 

3 

9 

86 

312 

 

1.0 

1.0 

2.2 

20.8 

75.0 

 

All 413 respondents, 271 (65.6%) were willing to enroll, while 142 (34.4%) were 

unwilling to enroll in the CBHI scheme. Over half of the respondents in each district expressed 

willingness to enroll, with 67.1% in Sisattanak, 67.0% in Sangthong, and 61.2% in Chanthaburi. 

In this study, the geographic location, whether rural or urban, was found to have no significant 

impact on enrollment rates. Despite residing in urban and rural areas, individuals demonstrated 

an enrollment rate ranging from 61.2% to 67.1%. Some studies conducted in Burkina Faso and 

India showed that urban people were willing to pay less as compared with rural people (Dong, 

Kouyate, Cairns, & Sauerborn, 2004; Dror, Radermacher, & Koren, 2007; Mathiyazaghan, 

1998). 

Three-quarters of them chose option 1 (75.8%) which can go to the central hospital 

directly while 24.2% chose option 2 which needs to contact the district hospital and follow the 

referral system. Among the option 1 group, more than half (56.7%) were payments for 270,000 

LAK (Register for 12 months). The results were shown in Table 2. 
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Table 2: The willingness to enroll in CBHI 

Willingness to enroll in CBHI  
Frequency Percentage 

(n) (%)  

Willingness to enroll in CBHI   

Yes 271 65.6 

     No and not sure 142 34.4 

 Preference to the enrollment 

     1: (Member can access to the central hospital directly) 

2: (Member needs to contact district hospital and  

    follow the referral system) 

Type of payment on option 1 

The membership for 3 months is 75,000 LAK (3.50 USD) 

The membership for 6 months is 150,000 LAK (7.01 USD) 

The membership for 9 months is 225,000 LAK (10.51 USD) 

     The membership for 12 months is 270,000 LAK (12.61 USD) 

Type of payment on option 2 

The membership for 3 months is 52,500 LAK (2.45 USD) 

The membership for 6 months is 105,000 LAK (4.91 USD) 

The membership for 9 months is 157,500 LAK (7.36 USD) 

The membership for 12 months is 189,000 LAK (8.83 USD) 

 

313 

100 

 

313 

42 

26 

11 

234 

100 

18 

17 

4 

61 

 

75.8 

24.2 

 

75.8 

10.2 

6.2 

2.7 

56.7 

24.2 

4.4 

4.0 

1.0 

14.8 

Thirty variables were analyzed in the multiple logistic regression based on Chi-square 

analysis and binary logistic regression analysis. Seven independent variables were indicated as 

significantly affecting participantsô willingness to enroll in the CBHI scheme in the final step.  

According to sociodemographic factors associated with willingness to enroll in CBHI by 

binary logistic regression and multiple logistic regression analysis, individuals aged more than 

33 years exhibit a 1.93 times higher likelihood of enrollment than their younger counterparts 

(AOR 1.93, 95% CI 1.17-3.19). Corresponding with LMICs, Nigeria identified age-related 

patterns/trends in CBHI enrollment (Gobir, Adeyemi, Abubakar, Audu, & Joshua, 2016). The 

ages of 36-65 and older people display a positive correlation maintained in CBHI schemes 

(Dong, De Allegri, Gnawali, Souares, & Sauerborn, 2009). Similarly, the study conducted in 

Burkina Faso found that the aged 36-65 years and older people display a positive correlation 

maintained in CBHI schemes, potentially due to various diseases (Dong et al., 2004).  

Table 3: Sociodemographic factors associated with willingness to enroll in CBHI by binary 

logistic regression and multiple logistic regression analysis 

Sociodemographic 

factors 

Willingness to 

enroll 

Binary logistic regression  Multiple logistic regression   

COR 

95% CI 

for COR P-

value 
AOR 

95% CI 

for AOR P-

value No 

n (%) 

Yes 

n (%) 

Lower-

Upper 

Lower-

Upper 

Gender  

Male 

Female 

 

45 27.0) 

97 (40.0) 

 

124 (73.0) 

147 (60.0) 

 

1.82 

1 

 

1.19-2.79 

 

0.006 

 
 

NS 

 

Age groups (year) 

    Ò 33 

    > 33  

 

93 (42.3) 

49 (25.4) 

 

127 (57.7) 

144 (74.6) 

 

1 

2.15 

 

 

1.41-3.28 

 

 

<0.001 

 

1 

1.93 

 

 

1.17-3.19 

 

 

0.010 

Ethnicity  

Khmu/Hmong/Others 

 

107 (37.4) 

 

179 (62.6) 

 

1 

 

 

 

 

  

NS 
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Sociodemographic 

factors 

Willingness to 

enroll 

Binary logistic regression  Multiple logistic regression   

COR 

95% CI 

for COR P-

value 
AOR 

95% CI 

for AOR P-

value No 

n (%) 

Yes 

n (%) 

Lower-

Upper 

Lower-

Upper 

Lao 35 (27.6) 92 (72.4) 0.64 0.40-1.01  0.05 

Marital status  

Single/separate/ 

divorced/widowed 

Married 

 

 

87 (39.2) 

55 (28.8) 

 

 

135 (60.8) 

136 (71.2) 

 

 

1 

1.59 

 

 

 

1.05-2.41 

 

 

 

0.027 

  

 

NS 

 

Family size 

(member) 

    Ò 4 

> 4 

 

 

69 (29.7) 

73 (40.0) 

 

 

163 (70.3) 

108 (60.0) 

 

 

1 

0.63 

 

 

 

0.42-0.94 

 

 

 

0.025 

  

 

NS 

 

Bold values denote statistical significance at the p<0.05 level 

Individuals who perceived themselves as having a higher ability to pay were 2.72 times 

more willing to enroll compared to those with a lower perceived ability to pay (AOR 2.72, 95% 

CI 1.59-4.63). The finding is similar to another study that reported a higher ability to pay 

resulted in a higher willingness to pay for the scheme in rural communities in South Nigeria. 

This has critical implications for ensuring equitable healthcare access, achieving universal 

health coverage, and designing inclusive health insurance programs that cater to all 

socioeconomic groups. Policy measures such as subsidies, income-based premiums, and 

targeted outreach will be necessary to close the gap and make health insurance accessible to 

lower-income populations (Archibong, Asibong, Ayuk, Atangwho, & Uriah, 2023). 

Participants who indicated that low premiums significantly influenced their decision to 

enroll demonstrated a substantially higher willingness to enroll 4.25 times more than those who 

did not prioritize low premiums (AOR 4.25, 95% CI 2.52-7.15). In Ethiopia, the affordability 

of premiums significantly influenced enrollment in the CBHI scheme (Habte et al., 2022). 

Similarly, those who perceived the importance of benefits packages were approximately 2 times 

more willing to enroll compared to respondents who did not prioritize benefits packages (AOR 

2.08, 95% CI 1.22-3.56). The benefit packages covered by CBHI schemes were reported to 

influence enrollment. Benefits packages that are tailored to the needs of a community (Bhat & 

Jain, 2006; Mulupi, Kirigia, & Chuma, 2013; Ron, 1999; Schneider & Diop, 2004; 

Supakankunti, 1997), are non-discriminatory (Hao et al., 2010), and cover outpatient services 

to increase enrollment in a CBHI scheme (Habte et al., 2022). 
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Table 4: Ability factors associated with willingness to enroll in CBHI by binary logistic regression and 

multiple logistic regression analysis 

Ability factors  

Willingness to 

enroll 

Binary logistic regression  Multiple logistic regression   

COR 

95% CI 

for COR P-

value 
AOR 

95% CI 

for AOR P-

value No 

n (%) 

Yes 

n (%) 

Lower-

Upper 

Lower-

Upper 

Knowledge about 

premium payment  

   Poor 

   Good 

 

 

99 (37.4) 

43 (29.1) 

 

 

166 (62.6) 

105 (70.9) 

 

 

1 

1.46 

 

 

 

0.94-2.25 

 

 

 

0.09 

  

 

NS 

 

Knowledge about 

benefits package and 

limitations  

   Poor 

   Good 

 

 

 

125 (37.4) 

17 (21.5) 

 

 

 

209 (62.6) 

62 (78.5) 

 

 

 

1 

2.18 

 

 

 

 

1.22-3.90 

 

 

 

 

0.008 

  

 

NS 

 

Perceive of ability to 

pay  

   Low  

   High  

 

 

105 (46.9) 

37 (19.6) 

 

 

119 (53.1) 

152 (80.4) 

 

 

1 

3.63 

 

 

 

2.32-5.66 

 

 

 

<0.001 

 

 

1 

2.72 

 

 

 

1.59-4.63 

 

 

 

<0.001 

Perceive of the low 

premiums 

    No 

    Yes 

 

 

88 (64.2) 

54 (19.6) 

 

 

49 (35.8) 

222 (80.4) 

 

 

1 

7.38 

 

 

 

4.67-11.68 

 

 

 

<0.001 

 

 

1 

4.25 

 

 

 

2.52-7.15 

 

 

 

<0.001 

Perceive of the 

benefits packages 

    No 

    Yes 

 

 

68 (57.6) 

74 (25.1) 

 

 

50 (42.4) 

221(74.9) 

 

 

1 

4.06 

 

 

 

2.59-6.37 

 

 

 

<0.001 

 

 

1 

2.08 

 

 

 

1.22-3.56 

 

 

 

0.007 

Perceive the reliable 

of the scheme  

        

No 101 (40.4) 149 (59.6) 1      

Yes 41 (25.2) 122 (74.8) 2.02 1.31-3.12 0.002  NS  

Perceive the 

minimizing 

financial risk  

        

No 

Yes 

35 (47.3) 

107 (31.6) 

39 (52.7) 

232 (68.4) 

1 

1.87 

 

1.12-3.13 

 

0.017 

  

NS 

 

Perceive the 

household expenses  

    No 

    Yes 

 

 

59 (40.4) 

83 (31.1) 

 

 

87 (59.6) 

184 (68.9) 

 

 

1 

1.50 

 

 

 

0.99-2.29 

 

 

 

0.06 

  

 

 

NS 

 

Perceive the 

number of 

dependents  

    No 

    Yes 

 

 

 

93 (38.6) 

49 (28.5) 

 

 

 

148 (61.4) 

123 (71.5) 

 

 

 

1 

1.58 

 

 

 

 

1.04-2.40 

 

 

 

 

0.034 

  

 

NS 

 

 

Perceive the health 

needs 

    No 

    Yes 

 

 

45 (54.2) 

97 (29.4) 

 

 

38 (45.8) 

233 (70.6) 

 

 

1 

2.85 

 

 

 

1.74-4.66 

 

 

 

<0.001 

  

 

NS 

 

Bold values denote statistical significance at the p<0.05 level 
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The findings found that affordability affects people's perception of the usefulness and 

practicality of health insurance like CBHI. Those with better financial means tend to view CBHI 

as valuable health insurance 2 times, while those with poorer affordability may perceive it as 

either unnecessary or unaffordable, (AOR 2.02, 95% CI 1.22-3.35) leading to lower enrollment 

willingness. These results confirm that the perceived quality of healthcare services influences 

enrollment decisions, with higher quality perceptions leading to an increased willingness to 

enroll (Adebayo et al., 2015; Habte et al., 2022). Specifically, affordability is crucial, other 

factors such as perceived healthcare quality also play significant roles in influencing enrollment 

decisions in CBHI schemes (Adhikari, Wagle, Adhikari, Thapa, & Adhikari, 2018; Olowe, 

2019).  

Table 5: Motivation factors associated with willingness to enroll in CBHI by binary logistic 

regression and multiple logistic regression analysis 

 
Willingness to 

enroll 

Binary logistic regression  Multiple logistic regression   

Motivation factors COR 

95% CI 

for COR P-

value 
AOR 

95% CI 

for AOR P-

value No 

n (%) 

Yes 

n (%) 

Lower-

Upper 

Lower-

Upper 

Having a history of 

diseases among 

household members 

   No 

   Yes  

 

 

 

98 (43.9) 

44 (23.2) 

 

 

 

125 (56.1) 

146 (76.8) 

 

 

 

1 

2.60 

 

 

 

 

1.70-3.99 

 

 

 

 

<0.001 

  

 

NS 

 

Presence of chronic 

diseases 

   No 

   Yes 

 

 

119 (36.5) 

23 (26.4) 

 

 

207 (63.5) 

64 (73.6) 

 

 

1 

1.60 

 

 

 

0.94-2.71 

 

 

 

0.10 

  

 

NS 

 

Affordable access to 

healthcare services 

   Poor (score 0-10) 

   Good (score 11-15) 

 

 

65 (43.3) 

77 (29.3) 

 

 

85 (56.7) 

186 (70.7) 

 

 

1 

1.85 

 

 

 

1.22-2.81 

 

 

 

0.004 

 

 

1 

2.02 

 

 

 

1.22-3.35 

 

 

 

0.006 

Bold values denote statistical significance at the p<0.05 level 

Individuals who reported experiencing limited access to physicians when visiting 

hospitals indicated a willingness to enroll 1.72 times more than those who reported such access 

(AOR 1.72, 95% CI 1.03-2.87). A previous study in Uganda found that limited physician 

availability may increase willingness to join CBHI, as it offers access to healthcare services that 

might otherwise be difficult to obtain, enhancing perceived value among community members 

(Kakama, Namyalo, & Basaza, 2020). The looming physician shortage may increase interest in 

CBHI as a means to enhance access to care and address gaps in physician availability (Mitka, 

2007). In rural areas in West Texas, limited physician availability may encourage healthcare 

providers to consider joining community-based health initiatives due to increased demand and 

potential benefits (Flores, George, & House, 2022). 

Furthermore, participants with relatives who were members of CBHI were 1.83 times 

more likely to enroll compared to those without such familial connections (AOR 1.83, 95% CI 

1.03-3.25). The relationship of the respondent to the household head significantly affects 

willingness to join community-based health insurance, indicating that familial ties influence 

enrollment decisions (Haile, Ololo, & Megersa, 2014). Relatives can convince family members 

or those who are close together to enroll in the scheme.  
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Table 6: Opportunity factors associated with willingness to enroll in CBHI by binary logistic 

regression and multiple logistic regression analysis 

Opportunity factors  

Willingness to  

enroll 
COR 

95% CI 

for COR P-

value 
AOR 

95% CI 

for AOR P-

value No 

     n (%) 

Yes 

   n (%) 

Lower- 

Upper 

Lower- 

Upper 

Access to the OPD 

at the community 

level      

   No 

   Yes 

 

 

 

26 (53.1) 

116 (31.9) 

 

 

 

23 (46.9) 

248 (68.1) 

 

 

 

1 

2.42 

 

 

 

 

1.32-4.42 

 

 

 

 

0.004 

  

 

NS 

 

Access to dental 

care at the 

community level    

   No 

   Yes 

 

 

 

90 (42.3) 

52 (26.0) 

 

 

 

123 (57.7) 

148 (74.0) 

 

 

 

1 

2.08 

 

 

 

 

1.37-3.16 

 

 

 

 

0.001 

  

 

NS 

 

Access to 

emergency  

care at the 

community level    

   No 

   Yes 

 

 

 

 

47 (58.0) 

95 (28.6) 

 

 

 

 

34 (42.0) 

237 (71.4) 

 

 

 

 

1 

3.45 

 

 

 

 

 

2.09-5.69 

 

 

 

 

 

<0.001 

  

 

 

NS 

 

Access to preventive 

care at the 

community level    

   No 

   Yes 

 

 

 

81 (38.8) 

61 (29.9) 

 

 

 

128 (61.2) 

143 (70.1) 

 

 

 

1 

1.48 

 

 

 

 

0.99-2.23 

 

 

 

 

0.06 

  

 

 

NS 

 

Having experience  

of the high cost of 

care when visiting 

a hospital 

   No 

   Yes 

 

 

 

 

58 (56.3) 

84 (27.1) 

 

 

 

 

45 (43.7) 

226 (72.9) 

 

 

 

 

1 

3.47 

 

 

 

 

 

2.18-5.51 

 

 

 

 

 

<0.001 

  

 

 

NS 

 

Having experience 

of transportation 

issues when visiting 

a hospital 

   No 

   Yes 

 

 

 

 

95 (38.8) 

47 (28.0) 

 

 

 

 

150 (61.2) 

121 (72.0) 

 

 

 

 

1 

1.61 

 

 

 

 

 

1.07-2.49 

 

 

 

 

 

0.024 

  

 

NS 

 

Having experienced 

limited physicians 

when visiting 

hospitals  

   No 

   Yes 

 

 

 

 

92 (43.8) 

50 (24.6)  

 

 

 

 

118 (56.2) 

153 (75.4) 

 

 

 

 

1 

2.39 

 

 

 

 

 

1.57-3.63 

 

 

 

 

 

<0.001 

 

 

 

 

1 

1.72 

 

 

 

 

 

1.03-2.87 

 

 

 

 

 

0.038 

Having experienced 

inadequate 

insurance coverage 

when visiting 

hospitals  

   No 

   Yes 

 

 

 

 

 

111 (36.2) 

31 (29.2) 

 

 

 

 

 

196 (63.8) 

75 (70.8) 

 

 

 

 

 

1 

1.37 

 

 

 

 

 

 

0.85-2.21 

 

 

 

 

 

 

0.20 

  

 

 

 

NS 
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Opportunity factors  

Willingness to  

enroll 
COR 

95% CI 

for COR P-

value 
AOR 

95% CI 

for AOR P-

value No 

     n (%) 

Yes 

   n (%) 

Lower- 

Upper 

Lower- 

Upper 

The distance to the 

hospital  

Short distance (Ò 15 km) 

Long distance (>15 km) 

 

 

94 (38.8) 

48 (28.1) 

 

 

148 (61.2) 

123 (71.9) 

 

 

1 

1.63 

 

 

 

1.07-2.48 

 

 

 

0.024 

  

 

NS 

 

The time to reach 

the hospital  

Short time (Ò 30 min) 

Long time (> 30 min)  

 

 

99 (41.3) 

43 (24.9) 

 

 

141 (58.7) 

130 (75.1) 

 

 

1 

2.13 

 

 

 

1.38-3.26 

 

 

 

0.001 

  

 

NS 

 

Accessing the 

nearest hospital  

Difficult  

Easy and Neutral 

 

 

33 (26.8) 

109 (37.6) 

 

 

90 (73.2) 

181 (62.4) 

 

 

1.64 

1 

 

 

1.03-2.61 

 

 

0.036 

  

 

NS 

 

Having relatives 

who are CBHI 

members  

No 

Yes 

 

 

 

114 (39.0) 

28 (23.1) 

 

 

 

178 (61.0) 

93 (76.9) 

 

 

 

1 

2.13 

 

 

 

 

1.31-3.45 

 

 

 

 

0.002 

 

 

 

1 

1.83 

 

 

 

 

1.03-3.25 

 

 

 

 

0.039 

Bold values denote statistical significance at the p<0.05 level 

Conclusion  

Laotian 65.6% were willing to enroll in CBHI. The highlighted factors that influenced 

the willingness to enroll were the age of more than 33 years old decision-making regarding 

enrollment. Second, their perception of the ability to pay more willing to enroll. Besides, the 

perceived low premium and the perceived benefit package of the scheme were crucial to enroll. 

Among Laotians with better affordable access to healthcare services were willing to enroll in 

the CBHI scheme. Moreover, having experience with limited availability of physicians when 

visiting hospitals at the community level is impacted by the willingness to enroll. Lastly, having 

relatives already registered with the CBHI scheme with significant intent to enroll. This study 

identified key factors influencing household willingness to participate in CBHI. Educating 

knowledge about the CBHI scheme in parts of the benefits package, premium payment, and 

enrollment processes focuses on the informal sector, low-premium payments, and the method 

and the setting that can register the CBHI scheme. The scheme staff should empower 

communication and education to local people by connecting with healthcare providers, village 

health volunteers, and heads of communities. Improve the quality and perception of CBHI 

healthcare services and ensure that the advertising of CBHIs covers essential services, benefits 

packages, and acknowledgment to increase trust and willingness to pay. Ensure that CBHI-

affiliated facilities provide quality services and adequate space for patients, especially 

physicians. Educating people, especially in remote areas (individual and household), including 

the enrollment process via multi-platform public education. This scheme was designed to 

reduce out-of-pocket expenses, mitigate catastrophic health costs, and alleviate the burden on 

patients, all while striving to achieve UHC in the Lao PDR to ensure that all citizens have health 

insurance coverage and can access equitable healthcare services. 
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Abstract 

Research on this matter The objective is to study and compare the development of the 

quality of life of disabled people in Bangkok and Pak Kret City Municipality, Nonthaburi 

Province and to present policy recommendations on improving the quality of life of people 

with disabilities in Bangkok and Pak Kret City Municipality, Nonthaburi Province The research 

design is qualitative research with documentary research. and in-depth interviews Tools used in 

research is Interview form Data were analyzed by descriptive summarization. The research 

results found that (1) Health Found that Bangkok has developed more comprehensive projects 

and service systems at the macro level. For Pak Kret City Municipality, the focus is on organizing 

activities and proactive services at the community level that emphasize health screening and 

rehabilitation (2) in terms of facilitation. Found that Bangkok will take action at the macro 

level . Especially in the area of public transportation , Pak Kret City Municipality is 

outstanding in improving roads and allocating traffic lanes that clearly support the disabled (3) 

in the area of education. Found that Bangkok has implemented projects that focus on 

development in terms of both inclusive education curriculum and vocational training.Pak Kret 

City Municipality focuses on organizing special education in collaboration with educational 

institutions in the area. and there is the development of a learning center to provide services to 

the general public and disabled children (4) in terms of careers Found that Bangkok focuses 

on employment of disabled persons in government agencies in accordance with the law and 

develops vocational training schools in Bangkok.While  Pak Kret City Municipality focuses 

on vocational training in the community and providing social welfare for disabled people who 

cannot help themselves (5) Social aspect Found that Bangkok focuses on promoting the 

strength of organizations and caregivers through training and activities to develop knowledge 

and skills.Pak Kret City Municipality focuses on organizing sports activities and competitions 

to promote health and unity among people with disabilities. With policy recommendations 

from Bangkok These include (1) expanding proactive health services for people with 

disabilities; (2) improving infrastructure in line with universal architecture standards ; (3) 

increasing access to inclusive education and expanding scholarships. (4) Promote employment 

and specialized vocational training for people with disabilities. (5) Promote the creation of strong 

communities and activities for people with disabilities. and policy recommendations of Pak Kret 

City Municipality These include (1) developing comprehensive and up-to-date proactive health 

and rehabilitation services; (2) expanding infrastructure improvements that are friendly to 

people with disabilities; (3) increasing access to inclusive education and educational support ; 

(4) developing skills and promoting employment in the community; and (5) promoting 

participation in community activities and supporting social development for people with 

disabilities. 

Keywords:  Bangkok, quality of life, disabilities, Pak Kret City Municipality, local  

administrative organizations 

 

Introduction 

Thailand is playing both economic and social roles that will lead to stability and 

progress. Part of it depends on the development of the country's human resources to have a 

good quality of life equally and universally, which is a major factor that plays a direct role in 

national development at all levels. Therefore, Any country that has human resources with 

potential in terms of physical, mental and intellectual aspects is considered a developed and 
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successful country. However, in reality, no matter how developed and advanced a country is, 

there will still be a number of people in that society who are disabled, have physical, 

behavioral and mental disabilities. Disabled people are a part of the population that families, 

communities, societies, and government agencies must provide assistance to (Khamsom & 

Kongyoungyune ,2023). The 2017 Constitution of the Kingdom of Thailand states that human 

dignity, freedom, and equality of persons shall be protected. All Thai people shall receive 

equal protection under the Constitution. And the 2007 Act on the Promotion and Development 

of the Quality of Life of Persons with Disabilities and its amendments (No. 2) B.E. 2556 , 

persons with disabilities have the right to access and use public facilities, as well as welfare 

and other assistance from the state. It is also stipulated that government agencies that are 

directly responsible for any matter have the duty to promote and develop the quality of life of 

persons with disabilities according to their authority and duty. (Strategy and Evaluation 

Department,2023) 

 In the past, the development of the quality of life of the disabled has been a 

collaboration between the government and private sectors in organizing activities to develop 

the quality of life of the disabled through various forms, such as helping to receive care in 

shelters, rehabilitating the disabled, providing disability allowances, and comprehensive social 

support, adhering to the principle of developing the quality of life of the disabled in all sectors 

to improve the quality of life of the disabled (Siwilai , Khanthahat , & Yeunyong, 2022) under 

the 6th National Action Plan for the Development of the Quality of Life of the Disabled (2023 

- 2027), which adheres to the concept of "development with the disabled as the center", which 

aims to link the missions and responsibilities of various agencies related to promoting and 

developing the quality of life of the disabled and connecting work and databases to enable the 

development of service systems, social protection, and management in various dimensions, 

taking into account equality, fairness, universality, and sustainability. 

 The current situation of disabled people in Thailand shows that there are a number of 

disabled people with disabled ID cards nationwide. Number 2,180,178 people (Department of 

Empowerment of persons with Disabilities data as of March 31 , 2023) from a total population 

of 66,073,904 people. (The Bureau of Registration Administration, data as of March 31 , 

2023) This means that there are approximately 3.299 percent of disabled people in Thailand . 

Therefore, the direction and trend of providing welfare for disabled people in the future must 

focus on distributing services comprehensively and up to standard. There must be a 

development of service formats that are appropriate for the problems and needs of disabled 

people and their families. It must encourage families and communities to play a greater role in 

caring for disabled people, as well as promote and support all sectors to participate in concrete 

operations, as well as create a network for operations in the area of welfare, development, 

rehabilitation and protection of the rights of disabled people at all levels. This is so that 

disabled people receive rights and opportunities equally to normal people. Relevant laws and 

regulations may need to be revised to be more appropriate than they are at present. 

(Department of Local Administration , 2017) 

In the context of decentralization to the local level, local administrative organizations 

have become an important hope as a mechanism to drive the development of the quality of life 

of people with disabilities. With their closeness to the people and understanding of the context 

of the area, local administrative organizations have great potential to design and implement 

policies that directly respond to the needs of people with disabilities and play an important 
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role as a mechanism to drive the development of the quality of life of people with disabilities 

in their areas. With an understanding of the context and specific needs of each locality, local 

administrative organizations can effectively design and implement policies that respond to the 

needs of people with disabilities. 

 Bangkok, as the capital city of Thailand and a special form of local government with 

the status of a legal entity, faces significant challenges in managing its large and diverse 

population. With a total population of 5,471,588 people, Bangkok has seen a substantial 

increase in the number of people with disabilities, rising from 98,756 people in 2022 to 

103,484 people in 2023 (according to data from the Bangkok Metropolitan Administration). 

This increase is particularly notable in suburban districts such as Bang Khun Thian, Bang 

Khae, Nong Chok, Sai Mai, and Nong Khaem, which are the top five areas with the highest 

number of people with disabilities. This phenomenon highlights the urgent need to develop 

comprehensive policies and measures to meet the diverse needs of people with disabilities in 

the Bangkok area. 

 Meanwhile, Pak Kret City Municipality, Nonthaburi Province, despite its smaller 

size, is a large municipality with a population of 189,911 people, making it the second most 

populous municipality in Thailand after Nonthaburi Municipality. Pak Kret City Municipality 

is a local administrative organization responsible for five sub-districts : Pak Kret Sub-district, 

Bang Phut Sub-district, Bang Talat Sub-district, Khlong Kluea Sub-district, and Ban Mai Sub-

district, which are densely populated areas, especially for the disabled, who have moved in to 

work in large numbers. It can be said that Pak Kret is the capital of the disabled because there 

are the most disabled people of all types living here and making a living compared to other 

areas in Nonthaburi Province (Supina, 2012).This can be seen from the exponential increase 

in the number of disabled people in Pak Kret City Municipality from 3,137 people in 2022 to 

4,282 people in 2023 (data from Pak Kret City Municipality) not only reflects the development 

of a more efficient registration system, but also demonstrates the center of people with 

disabilities who come to seek opportunities for employment and a better life. The challenge 

for Pak Kret   City Municipality is not only to deal with the increasing number of people with 

disabilities, but also to develop the quality of life appropriately and in line with the needs of 

people with disabilities themselves, so that they have the opportunity to have a good quality of 

life on par with others in society. 

 The differences and challenges that both local administrative organizations are facing 

lead to important questions: How does each one approach the development of the quality of 

life of people with disabilities? Which policies and measures have been successful? What 

obstacles still need to be addressed? Therefore, a comparative study between Bangkok and 

Pak Kret City Municipality, Nonthaburi Province, will not only help to understand the 

situation and implementation approaches in each area, but it will also lead to the discovery of 

good practices and important lessons that can be applied to develop the quality of life of 

people with disabilities in other local administrative organizations nationwide. Therefore, the 

research study on ñDevelopment of the quality of life for people with disabilities in local 

administrative organizations: A Comparative Case Study of Bangkok and Pak Kret City 

Municipality, Nonthaburi Provinceò is very important in enhancing understanding and 

developing approaches to improve the quality of life of people with disabilities because both 

areas are large local administrative organizations with a large population and disabled people. 

They are also adjacent to each other, resulting in similar geographical features and 



106 

 

environments. A comparative study in this case can help to see the differences and factors 

affecting the development of the quality of life of people with disabilities in each area, as well 

as leading to policy recommendations that will help drive the development of the quality of 

life of people with disabilities in local administrative organizations sustainably. 

Objective  

1. To study and compare the development of the quality of life of disabled people in 

Bangkok and Pak Kret City Municipality, Nonthaburi Province 

2. To present policy recommendations on improving the quality of life of people with 

disabilities in Bangkok and Pak Kret City Municipality, Nonthaburi Province 

 

Scope of study 

 1. Scope of content: This is a specific study on the development of the quality of life 

of disabled people living in the areas of Bangkok and Pak Kret City Municipality, Nonthaburi 

Province, in 5 areas: health, convenience, education, occupation, and society. 

 2. Area scope: This study covers only the Bangkok Metropolitan Administration Area 

and Pak Kret City Municipality, Nonthaburi Province. 

 3. Population scope 

     3.1 In the part of document research, it is a study of documents that are primary 

and secondary data, consisting of: 

                   3.1.1 The Act on the Promotion and Development of the Quality of Life of 

Persons with Disabilities B.E. 2550 and amendments , the National Action Plan for the 

Development of the Quality of Life of Persons with Disabilities No. 6 (2023-2027) , the Policy 

and Guidelines for Promoting a Society of Persons with Disabilities and the Elderly in a 

Digital Society B.E. 2023-2027, the Standards Manual for the Promotion and Development of 

the Quality of Life of Persons with Disabilities, research and articles related to the 

development of the quality of life of persons with disabilities. 

                   3.1.2 The 20 -Year Bangkok Development Plan (2018 - 2037) (Revised Edition) 

The 20 -Year Bangkok Development Plan Phase 3 (2023-2027) Integrated Plan to Promote and 

Develop the Quality of Life of Persons with Disabilities in Bangkok 2023 , Annual Budget 

Ordinance, Bangkok Governor's Policy, various projects and reports related to the development 

of the quality of life of persons with disabilities in Bangkok. 

           3.1.3 Nonthaburi Province Quality of Life Development Plan for Persons with 

Disabilities, Issue 3 ,2017-2022 , Local Development Plan (2023-2027) of Pak Kret 

Municipality, Development Strategy Plan, 3-Year Development Plan, Annual Operation Plan, 

Annual Budget Ordinance, Pak Kret City Municipality Mayor's Policy, Pak Kret City 

Municipality Elderly and Disabled Persons' Handbook, various projects and report documents 

related to the development of the quality of life of persons with disabilities of Pak Kret City 

Municipality, Nonthaburi Province. 

     3.2 In the in - depth interview section The population in the study included those 

who were responsible for developing the quality of life of people with disabilities in the areas 

of Bangkok and Pak Kret City Municipality, Nonthaburi Province. 

4. Time Scope The study period was from August to October 2024, a total of 3 

months. 

 

 



107 

 

 Methodology 

This research is a qualitative research using documentary research and in - depth 

interviews . 

Step 1 Key Informants 

The key informants for this research include: one representative from the Nonthaburi 

Provincial Social Development and Human Security Office, one representative from Pak 

Kret City Municipality, Nonthaburi Province, one representative from the Baan Nontapum 

Home for People with Disabilities in Nonthaburi Province, one representative from the 

Social Development Office of Bangkok, one representative from the Community 

Development and Social Welfare Division at a district office, one representative from the 

Bangkok Disability Service Center, two representative from the disabled community, and 

two academic representative, totaling ten people. The selection of key informants was done 

through purposive selection. The selection criteria were based on three main factors: role, 

responsibility, knowledge, and experience, as well as diversity, to ensure the collection of 

comprehensive data for effective analysis. 

Step 2: Tools and methods used in the study 

The tools used in data collection were Semi - structured Interview, which was an 

open-ended questionnaire. This interview was divided into 2 parts : Part 1 to study the 

development of the quality of life of people with disabilities in Bangkok and Pak Kret City 

Municipality, Nonthaburi Province; Part 2 to study policy recommendations regarding the 

development of the quality of life of people with disabilities in Bangkok and Pak Kret City 

Municipality, Nonthaburi Province 

Step 3: Data collection 

Data Collection This research uses both primary and secondary data to obtain 

comprehensive and diverse data perspectives as follows: 

3.1 Study and research academic documents, articles, journals, textbooks, research 

related to the development of the quality of life of people with disabilities, especially research 

related to the context of Bangkok and Nonthaburi Province. 

3.2 In-depth interviews with those directly involved, by which the researcher 

conducted telephone interviews. In this research, the researcher protected the rights of key 

informants according to the ethics of research involving humans. Personal information from 

this research will be kept confidential by the researcher, including real names and surnames or 

any other information that affects key informants, and will be destroyed when the research is 

complete. 

Step 4: Data analysis 

The researcher will take the data obtained from the study and interviews with key 

informants and separate them according to each question. Then compare the similarities or 

differences of each key informant. The data will be used to analyze and compare the 

development of the quality of life of the disabled between Bangkok and Pak Kret City 

Municipality in order to know the similarities and differences of the data. The data will be 

analyzed together to summarize the research results. 

Step 5: Summarize the research results and present the research results. 

The summary of the research results and the presentation of qualitative research 

results are a description of the issues related to the development of the quality of life of people 

with disabilities in Bangkok and Pak Kret City Municipality, Nonthaburi Province, and a 
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discussion of the results , why the research results are as they are, and to show how the 

research results are consistent or conflict with the research results of others. If they are 

consistent, how are they consistent, and in what respects? However, if they are conflicting, the 

cause or reason must be found to explain why the research results are as they are. 

Results and discussion 

The research results on ñDevelopment of the quality of life for people with disabilities 

in local administrative organizations: A Comparative Case Study of Bangkok and Pak Kret 

City Municipality, Nonthaburi Provinceò can present the research results and discussion of the 

results in each aspect as follows: 

1. In terms of health 

    The development of the quality of life of the disabled in terms of health of the local 

administrative organizations between Bangkok and Pak Kret City Municipality has different 

operations in many dimensions, both in terms of service systems, support, and access to 

various resources related to the health of the disabled. This article will compare the health data 

of the disabled in both areas according to various issues to show the development and service 

provision that focuses on improving the quality of life of the disabled in Bangkok and Pak 

Kret City Municipality, Nonthaburi Province 

1.1 Disabled Person Identification Card System 

    One of the important factors affecting access to health services for people 

with disabilities is the disability identification card, which is used for verification.Identity and 
access to various government benefits in terms of health and other welfare It was found that 

Bangkok has a project called "One-Stop Disabled Person Card" with 2 hospitals under the 

Bangkok Metropolitan Administration, Sirindhorn Hospital and Bang Khun Thian Hospital for 

the Elderly, which can provide services for issuing disabled person ID cards, including 

managing disability certificates that must be obtained from 38 government or private hospitals. 

Although at present there are not enough hospitals providing services, Bangkok has a plan to 

expand this service point to be more comprehensive by working together with Department of 

Empowerment of Persons with Disabilities to enable all hospitals under the Bangkok 

Metropolitan Administration to issue One Stop Service disability cards , which will reduce 

complications and increase access to necessary services for disabled people in the Bangkok 

area. 

     While Pak Kret City Municipality does not specify a clear disability ID card 

system like Bangkok, it organizes activities related to health screening for disabled people in 

the community. This is an annual health screening service organized for disabled people in the 

area, allowing disabled people to receive comprehensive health care and rehabilitation. In 

addition, it provides advice to relatives on health care for disabled people, which is a form of 

support that links treatment with care within the family. 

 1. 2 Improving health services in public health centers 

 Accessible and universal primary health care services are another important 

factor affecting the quality of life of people with disabilities. It was found that Bangkok has  

69 public health service centers spread throughout Bangkok to provide primary medical 

services to the general public, including the disabled. In 2020, there were more than 1.72 

million service users during and after office hours. Bangkok is committed to improving the 

quality of public health service centers by having a plan to renovate buildings and procure 

necessary medical equipment, including increasing the number of specialized medical 
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personnel to be sufficient for providing services. Specialized clinics for specific disease 

groups have also been developed, such as physical therapy clinics, sexual diversity clinics, 

and women's clinics, which cover breast and cervical cancer screening. In addition, after-hours 

services have been expanded to accommodate the time-constrained urban lifestyle, including a 

loan service for medical equipment for the disabled, such as wheelchairs and walking aids. 

For the development of public health services in  Pak Kret City Municipality, 

the focus will be on promoting health care for disabled people at the community level. The 

outstanding projects include the health promotion, prevention and rehabilitation project, which 

provides proactive public health services in health promotion, disease prevention and 

rehabilitation for people in the community, including disabled people. This service focuses on 

taking care of the physical, mental and social health of disabled people so that they can live a 

better quality of life. 

 1.3 Special projects and activities for people with disabilities 

 Organizing projects and activities for people with disabilities is an important 

support in enhancing people's health and well-being. Disabled In the area, Bangkok has 

projects that focus on caring for and promoting health for disabled people, such as the 

"Bangkok Cares, Pays Attention to Health" project, which is a mobile medical and public 

health unit that provides services to people in the area, including activities to develop a service 

system for access to rights and welfare for disabled people. Bangkok also has established a 

One Stop Service Center for Disabled People, which helps with access to services. Various 

things for the disabled are convenient and fast. In addition, There are also special express 

lanes to provide services to the elderly and disabled at various public health centers. 

 In Pak Kret City Municipality, importance is given to the project to promote 

welfare and develop the quality of life of the disabled by organizing training and seminars for 

social welfare workers and organizing activities to disseminate knowledge about various 

benefits that the disabled should receive, including organizing health screening activities in 

the community. In addition, There is also promotion of quality of life development in various 

forms, especially rehabilitation and primary care that focuses on health promotion, disease 

prevention, and proactive treatment of disabled people. 

1.4 Social welfare support 

    Bangkok has projects and services that focus on supporting social welfare for 

people with disabilities, such as providing express lanes for accessing services and expanding 

services of related agencies to cover the rights and needs of people with disabilities more 

comprehensively. While  Pak Kret City Municipality emphasizes promoting social welfare in 

the form of supporting disabled people to receive assistance according to the basic social 

welfare principles and referring disabled people or disadvantaged people to receive additional 

assistance as needed. 

From the research results in the health field, it is consistent with the research of 

Phaiwansao , Niyomyaht , Siriphornwut , & Kalyanamitra,2024) who studied the research. 

Promoting and Developing The Quality of Life for Disabilities in Chonburi Province The 

results of the study in terms of the health of the disabled found that relevant agencies in the 

area have collaborated to promote the health of the disabled to have better physical and mental 

health, such as organizing annual health check-ups, arranging for doctors or medical personnel 

to visit homes regularly, providing medical equipment for self-care at home, having a 

multidisciplinary team in the area to take care of mental health, including organizing training 
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to provide knowledge on physical and mental health care in various aspects that are beneficial 

to the disabled. 

2. In terms of facilitation 

  Improving the quality of life of people with disabilities in terms of facilitation in 

the areas of Bangkok and Pak Kret City Municipality is an important issue that both areas 

have taken action to make life more convenient for people with disabilities. This article will 

compare the efforts and projects that both agencies have taken to support and improve 

facilities for people with disabilities in various aspects. 

2.1 Providing transportation services for disabled people 

 Transportation is an important factor in facilitating disabled people to access 

various services. This can be seen from Bangkok which has 30 wheelchair accessible vans , 

which passengers can push into the vans without having to get out of the wheelchair. This 

service requires an appointment in advance for convenient and fast arrangement. However, the 

number of vans is still not enough to meet the needs of disabled people in Bangkok as there 

are 64,000 people who use wheelchairs, of which 16,000 are disabled. And with 48,000 elderly 

people, Bangkok has a plan to increase the number of cars and expand the shuttle service 

network to cover more areas, including expanding the telephone answering service for calling 

a car. In addition, Bangkok has a plan to implement a project to train taxi drivers to provide 

better service to the disabled. 

 Pak Kret  City Municipality focuses on developing roads and traffic lanes that 

systematically support people with disabilities in the area. Soi Tiwanon - Pak Kret Improved 

to have bicycle lanes, wheelchair lanes and lanes for the visually impaired Braille code On the 

ground, to make the journey of the disabled safe, there are also smart traffic light poles for the 

disabled installed to make crossing the road safe. 
 2.2 Public transport services 

 Bangkok has collaborated with Department of Land Transport To increase the 

number of primary and secondary bus services, with the aim of setting the bus fare at 10 baht 

for the entire route, and free service for the disabled, school children, the elderly, and monks. 

The project aims to reduce the financial burden of the people and increase access to public 

transportation services for groups with travel restrictions, such as the disabled. 

While Pak Kret City Municipality Focus on providing connectivity to various 

transportation systems within the city through a system that supports travel for people with 

disabilities by developing appropriate roads and walkways. 

2.3 Improvement of buildings and locations according to Universal Design 

standards 

  Bangkok has a policy to improve buildings and places under its care, such as 

public parks, sports fields, libraries, and sports centers, using the principles of universal design 

according to the ministerial regulations that specify facilities in public buildings for the 

disabled, such as signs, ramps, elevators, stairs, parking lots, and bathrooms to ensure 

comprehensive access to public services. 

  Pak Kret City Municipality There are projects to improve traffic systems and 

public utilities to meet the needs of people with disabilities that have been implemented in 

some areas, such as the construction of stadiums. Boccia at Somdech Phra Srinakarin Park, 

including the installation of necessary equipment along the slopes and install players that 

support the disabled 
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2.4 Public restrooms for the disabled 

 Access to restrooms is a factor affecting travel and use in public spaces. It was 

found that Bangkok requires public restrooms under its care to be free to use and cleaned 

regularly, including having all the necessary equipment such as bidets, toilet paper, and hand 

soap. Restrooms for the disabled must also have an emergency button to call for staff in the 

event of an incident. In addition, restrooms are pinned on Google Maps so that people can 

search for nearby restrooms and rate their quality. 

 In Pak Kret City Municipality, there is no specific project on public toilets for 

the disabled, but there is an implementation of installing facilities for the disabled in some 

public places, such as Somdech Phra Srinagarindra parks. 

2.5 Crosswalks and footpaths for the disabled 

 Traveling by footpath and crosswalk is an important factor for people with 

disabilities in urban areas. It was found that Bangkok has inspected and improved crosswalks 

throughout Bangkok to be safe by painting crosswalk stripes clearly, defining slowdown and 

stopping zones, and installing traffic lights and adequate lighting to ensure the safety of people 

with disabilities and road users. In addition, the quality of sidewalks has been developed to 

meet universal design standards , especially in terms of the width of the sidewalk, the height 

of signs , and the smoothness of the surface to enable people to travel conveniently.  

Meanwhile, Pak Kret City Municipality Improving the prototype road in Soi 

Tiwanon - Pak Kret , which is divided into traffic lanes for normal vehicles, bicycle lanes, 

wheelchair lanes, and lanes for the visually impaired. This road is considered a model road 

that facilitates the lives of the disabled and all types of road users safely. 

2.6 Development of travel connection points (hubs) 

 Bangkok has a plan to develop convenient travel connections and connect 

various mass transit systems such as buses.Electric trains and boats, and these connections 

will be made accessible to people with disabilities using sustainable architecture standards. To 

enable people with disabilities to change their travel easily and safely.   

 Pak Kret City Municipality focuses on improving traffic systems, public 

utilities, and facilities in the area to be suitable for the environment of all types of disabled 

people and to achieve maximum efficiency in order to be a model of ñArayas Architectureò 

for all people in the area. Soi Tiwanon -Pak Kret , which has been expanded, has divided traffic 

lanes for normal vehicles, bicycle lanes, wheelchair lanes, and lanes for the visually impaired 

with Braille code. On the ground, there are also intelligent traffic light poles installed for 

pedestrians. This road is considered the first prototype road in Thailand that has a system that 

supports all types of disabled people and normal people on a single road with the highest safety. 

This prototype road will facilitate and be useful for disabled people and drivers and road users 

who can use it together safely. 

From the research results in terms of facilitation, it is consistent with the research 

of Methavikul (2019) studied the matter A Decade of Development in Promoting the Quality 

of Life of People with Disabilities in Thailand 2018ï2027 The study results found that The 

process of developing the quality of life of people with disabilities in the next decade (2018 - 

2027) in terms of facilities for people with disabilities Disabled Persons Loan Fund and local 

government organizations create an environment Develop technology and information Where 

people with disabilities can access and use Including promoting access and utilization of the 
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environment for people with disabilities. building location Transportation and technology to 

facilitate daily life 

3. In education 

Developing the quality of life of the disabled in terms of education in the areas of 

Bangkok and Pak Kret City Municipality is a matter that both agencies give great importance 

to. They have created various projects and measures to enable the disabled to have equal 

access to education. They will study and compare data on the development of the quality of 

life of the disabled in terms of education between these two areas in various aspects. 

3.1 Inclusive Education Curriculum 

Inclusive education curriculum is a principle that focuses on providing all 

students, including children with special needs, with equal education with normal children. It 

was found that Bangkok has developed an inclusive education curriculum to allow children 

with disabilities to study together with normal children. Learning is designed to suit each 

individual through the Individualized Education Program (IEP). The main goal is to develop 

skills that can be used for employment and self-reliance in the future. Bangkok also increases 

resources and personnel, such as special education teachers and interpreters, as well as 

providing knowledge on psychology to teachers and related personnel, so that they can 

effectively care for and assist children with special needs. In addition, a friendly environment is 

created and a network of parents of children with disabilities is supported to exchange ideas and 

experiences in raising them. 

 As for the policy of Pak Kret City Municipality, special education services are 

provided to the disabled in both public and private educational institutions located in the area, 

including special education designed for children and youth with special needs, allowing 

children with disabilities in the municipality to have the same opportunity to access education 

as normal children. In addition, the municipality also collaborates with educational institutions 

to develop potential and learning spaces. 

3.2 Development of school potential, vocational training 

 In addition to general education, developing potential through vocational 

training is an important part that helps people with disabilities to be able to work and generate 

income. This can be seen from Bangkok's development of the Bangkok Vocational Training 

School to support people with disabilities, students, and personnel of all groups 

comprehensively. In addition, Bangkok has developed vocational training courses that are 

appropriate for people with disabilities, emphasizing training skills that can be applied to real 

careers and generate sustainable income. 

In Pak Kret City Municipality, although there is no mention of a vocational 

school specifically designed for the disabled , the municipality has a project to promote the 

development of the potential of the disabled in the form of training activities and the 

establishment of a network of caregivers for the disabled to provide support in terms of both 

rights and knowledge. 

3.3 Scholarship support 

 Scholarship support is another factor that helps children with disabilities access 

quality education. It was found that Bangkok Metropolitan Administration provided 

scholarships to teachers and educational personnel in the Bangkok Metropolitan 

Administration in the Graduate Diploma Program in Special Education and Care , including 

training courses for screening operators of educationally disabled persons and training courses 
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for teachers in teaching disabled persons to develop knowledge and skills in caring for and 

teaching disabled persons to teachers. In addition, Bangkok Metropolitan Administration also 

opened schools that accept disabled children to study together with normal children in 161 

schools out of 437 schools and has a plan to expand the acceptance of disabled children to cover all 

districts in Bangkok Metropolitan Administration. 

 Municipality provides scholarships to students, underprivileged people, and 

disabled people in Pak Kret City Municipality , which helps children with special needs to 

access quality education. It also places importance on developing educational opportunities 

for underprivileged people in the community through various related projects. 

3.4  Academic cooperation and development of learning centers 

      Bangkok focuses on training and developing knowledge in special education 

for civil servants, teachers and educational personnel. Bangkok has organized training in 

various courses to increase knowledge and skills in caring for children with disabilities and 

supporting individualized education that is appropriate for each student. In addition, Bangkok 

has provided training to civil servants, teachers and educational personnel on courses for 

teaching people with disabilities to ensure that students with disabilities receive appropriate 

care. 

For Pak Kret City Municipality, it will give importance to creating cooperation 

with educational institutions to develop the potential of disabled children and has various 

learning centers that promote lifelong learning for people in the area, such as Nonthaburi 

Durian Conservation Center, Environmental Learning Center, and Community Waste 

Recycling Center , Phop Suk, etc. These learning centers are opportunities for disabled 

children and the general public to learn about various aspects related to the environment and 

community. 

 3.5 Projects to promote welfare and quality of life development for disabled 

people 

             Bangkok has developed the quality of life of children with disabilities through 

educational projects , focusing on developing skills used in daily life and work , and also 

supporting the development of a friendly environment and providing training for civil  
servants , teachers and personnel.Bangkok Education to increase understanding and ability to 

care for students with special needs.  

While Pak Kret City Municipality has a project to promote welfare and quality of life 

development for people with disabilities, such as providing knowledge on rights, welfare, and 

laws related to people with disabilities and disadvantaged people in the area. In addition, there 

are training and network activities for people with disabilities to be able to exchange 

knowledge and experiences in caring for people with disabilities effectively. 

From the research results in education, it is consistent with the research results of 

Thanathiti (2010) studied the research on The readiness and its development in social welfare 

procedure for disabled person of sub-district administration organization, Nakhonpatom 

province. Found that Most sub-district administrative organizations do not directly provide 

scholarships to people with disabilities. There is only Thung Kraphang Hom Subdistrict 

Administrative Organization. Kamphaeng Saen District Nakhon Pathom Province Where 

there are business establishments providing scholarships for people with disabilities By 

sending the budget to the sub-district administrative organization In cases where educational 

welfare is provided within the sub-district, scholarships will be allocated through the affiliated 
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schools. Most of the scholarship recipients are normal children. Etc. go It also provides 

educational welfare in the form of short-term training. namely Training on knowledge of 

disabled people's rights Adaptation and living of people with disabilities  

 4. Occupation 

      Developing the quality of life of disabled people in terms of occupation is an 

important thing that helps disabled people to be self-reliant and have a better quality of life. 

Both Bangkok and Pak Kret City Municipality have different approaches and policies to 

promote employment and vocational training for disabled people depending on the context of 

each area. This article will compare data on the development of the quality of life of disabled 

people in terms of occupation between Bangkok and Pak Kret City Municipality in various 

topics. 

 4.1 Promoting employment of disabled people 

                         Employment of people with disabilities in government and private sectors is 

an important mechanism for creating opportunities for people with disabilities to earn income 

and feel proud of their work. From the study, it was found that Bangkok has clear laws and 

policies to promote employment of people with disabilities according to the Act on the 

Promotion and Development of the Quality of Life of Persons with Disabilities B.E. 2550 and 

its amendments. In fiscal year 2024 , Bangkok has a policy to promote employment of people 

with disabilities in Bangkok's agencies to reach the number specified by law. In the year 2024, 

2024 Bangkok has 63,591 civil servants and permanent employees. It will have to hire 636 

disabled people. At present, Bangkok has hired disabled people in Bangkok agencies, totaling 

420 people, consisting of 34 regular Bangkok civil servants. There are 7 civil servant teachers 

and educational personnel in Bangkok, 46 permanent employees, and 329 volunteers , which 

is still not the number required by law. Bangkok has a plan to expand the employment of 

disabled people in the following year. Bangkok is considered a local government organization 

that provides opportunities for disabled people to work as civil servants. and accept all types 

of disabled people 

 While Pak Kret City Municipality has been promoting employment for the 

disabled in the area by focusing on training and promoting careers for disadvantaged groups 

in the community, including the disabled, the elderly, and the helpless.Pak Kret City 

Municipality has vocational training projects designed according to the needs of the people, 

emphasizing that the disabled can develop their vocational skills and generate income for their 

livelihood. In addition,  Pak Kret City Municipality also provides social welfare support to the 

disabled who are unable to work by allocating financial assistance to enhance income security. 

4.2 Training and career development 

 Vocational training and development are important factors that enable people  

with disabilities to sustainably pursue careers. It was found that Bangkok focuses on 

expanding the capacity of Bangkok vocational schools to support people with disabilities by 

developing infrastructure in accordance with Universal Design standards so that people with 

disabilities can access and utilize them. In addition, Bangkok has developed vocational 

training courses specifically designed for people with disabilities so that the skills they gain 

can be applied to careers and generate real income in the long run. Examples of careers taught 

in Bangkok vocational schools may include handicrafts, services, using technical tools, or 

becoming an entrepreneur.  
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Pak Kret City Municipality emphasizes vocational training for people in various 

groups, including people with disabilities, by creating vocational training courses according to 
the needs of each community, such as the elderly, the disadvantaged, and the disabled.  

This training is designed to enable people with disabilities to learn the skills 

necessary to generate income, such as producing handicrafts, cooking, or providing services to 

the community. There is also a project to enhance social welfare for people with disabilities 

who are unable to pursue careers, in order to provide financial assistance and daily care. 

4.3 Creating income security and supporting social welfare 

 Creating income guarantees and supporting social welfare are ways to increase 

life security for disabled people who are unable to work. The study found that Bangkok 

focuses on vocational training and employment for disabled people, but Bangkok still needs to 

expand employment coverage to meet the requirements of the law. At the same time, there is 

still no clear policy on providing additional welfare for disabled people who are unable to 

work. 

While Pak Kret City Municipality has a project to enhance income security for 

disabled people who are unable to work or are abandoned, a budget has been allocated to help 

disabled people in the form of social welfare. In addition, there are training activities to 

provide knowledge on rights, welfare, and laws related to disabled people, including 

organizing activities for a network of disabled caregivers to enhance understanding and 

support from those involved in the community. 

4.4 Support for vocational training in the community 

 Bangkok aims to promote vocational schools under its supervision to accommodate 

more people with disabilities by developing appropriate infrastructure and curriculum to 

provide opportunities for people with disabilities to develop skills and secure employment.  

   Pak Kret City Municipality has a vocational training program that focuses on 

vocational training for people with disabilities in the community, with curriculum designed 

according to the needs of the community and local residents. Examples of vocational training 

may include learning skills in handicraft production, food service, health care, or various 

handicraft and technology work. There is also a vocational development program for the 

elderly, the disadvantaged, and the disabled, which provides opportunities for these groups to 

learn and practice new skills to increase their employment opportunities and generate income. 

                         From the research results in the occupational field, it is consistent with Radabutr, 

Pho- Ngarm ,&Phakphian (2021) studied the Roles of the sub-district administrative 

organization in promoting and developing the quality of life of the people with disabilities in 

Thung Thoeng Sub-district, Det Udom District, Ubon Ratchathani Province and found that the 

needs for career development of all groups of people with disabilities were surveyed. There 

was support for products resulting from career development of people with disabilities and a 

space for occupations for people with disabilities was provided. 

5. Social aspect 

      A comparison of the development of the quality of life of disabled people in the social 

aspect by supporting organizations and activities for disabled people between Bangkok and Pak 

Kret City Municipality shows the commitment to develop the quality of life of disabled people 

in many dimensions, both in terms of setting up service centers and promoting activities 

related to disabled people. The obtained data shows the differences in the operations and goals 

of each organization as follows: 




























































































































































































































































































































































































































































































































































































































































































































































































































































































































